
Session Three 
 
Assembly was led in worship by the Chaplain and Bible study by Dr Meg Warner from Northern College. 
 
11: General Assembly Moderator 2023/4 
 
The Rev’d Dr Elizabeth Welch took the chair and Assembly listened to a presentation from the Revd Dr Tessa 
Henry Robinson, candidate for Moderator for the year 2023/4.  Dr Henry Robinson answered a question and, 
after the Assembly was led in prayer, it voted. 
 
12: Legacies of Slavery 
 
The Moderator, the Revd Clare Downing, took the chair and Ms Sarah Lane Cawte, Karen Campbell and 
Professor David Reynolds introduced Paper I6 on Legacies of Slavery and the following resolutions: 
 
Resolution 20  
General Assembly adopts the statement of ‘Confession and Apology by the United Reformed Church’ 
prepared by the Legacies of Slavery Task Group, and commits the Church to sharing the confession and 
apology widely, both within and beyond the URC, including with our global partners in Africa and the 
Caribbean.  

Agreed 
 

The Moderator remaindered Resolution 21 and Assembly broke for a coffee break. 
 
Session Four 
 
13: Children and Youth Work Committee 
 
The Rev’d Samantha Sheehan, Acting Convenor, and Ms Jo Harris, Youth Moderator, introduced Paper B1 on 
the work of the Children and Youth Work Committee and introduced Resolutions 3, 2, and 1. 
 
Resolution 3  
Children’s and Youth Work Committee asks General Assembly to dissolve the Pilots Subcommittee as a formal 
structure in recognition of the changes within Pilots following General Assembly 2021. Children’s and Youth 
Work Committee will continue to engage with and support Pilots through their network of companies and 
informal gathering, alongside other such networks for Children’s and Youth Work. 
 

Agreed 
Resolution 1  
a) General Assembly resolves that nominations for Moderator of the General Assembly may be received from 
Youth Assembly in addition to Synods. 
b) General Assembly instructs the Business Committee to work with representatives of URC Youth to establish 
a proper process for these nominations. 

Agreed 
The Moderator remaindered Resolution 2. 
 
14: Community Project Awards 
 
The Moderator invited Ms Margaret Slater of Congregational Insurance to confer the awards on representatives 
of: Skipton Wellbeing Café held at St Andrew’s Church (United Reformed and Methodist) in Skipton, the 
Community Uniform Swap Shop at St Columba’s URC in Wolverhampton, and Roker Life at Roker URC in 
Sunderland.   WestCan Community Choir from Westfield URC in Bridgewater and Cannington, and Dulwich 



Grove Community Church from Dulwich Grove Church were highly commended.  Assembly congratulated the 
winners and highly commended projects.   
 
15: URC Children Launch 
 
The Rev’d Sam Sheehan and children at Assembly presented the following Resolution: 
 
Resolution 4 
To mark the launch of URC Children at General Assembly this year, the United Reformed Church resolves 
afresh to ensure that all structures and councils of the church (Church Meeting, Elders’ Meeting, Synod, and 
General Assembly) are consistently mindful of the voice of children and of the impact of their decisions on 
children and future generations. To enable this, all councils of the church are encouraged to review how they 
are able to hear and respond to children. 

Agreed 
 
Assembly was led in intergenerational worship by the Chaplain before adjourning for lunch. 
 
Session Five 
 
The Moderator called Assembly to order. 
 
16: Moderator 2023/4 Election Results 
 
The Revd Camila Veitch, Convener of Tellers, announced that the Revd Dr Tessa Henry Robinson had been 
elected to serve as Moderator from the end of Assembly 2023. 
 
17: Pensions 
 
Ian Hardie, Treasurer, introduced Resolutions 11, 12 and 13 seeking Assembly’s permission to move the 
resolutions in an amended form, as notified on the Order Paper.  Assembly agreed.    
 
Resolution 11 
General Assembly endorses the work done in devising a defined contribution pension scheme to replace both 
the URC Final Salary Scheme and the URC Ministers’ Pension Fund as the recipient of future pension 
contributions and authorises formal consultation with members of the existing schemes about the proposals as 
outlined in the paper and briefing note presented at General Assembly 2022, subject to addition of provision of 
ill health benefits for employees. 
 

Agreed 
Resolution 12 
General Assembly approves signing of the contract with Aon referred to in that paper. 

Agreed 
Resolution 13 
General Assembly authorises Assembly officers to consider the outcome of the consultation with members 
and:  

 if the officers are satisfied that no (or only minor) changes to the proposals as outlined are required, 
General Assembly also authorises Assembly officers to finalise the new scheme and make arrangements 
for the closure of the existing schemes to future accrual and for the beginning of the new scheme with 
effect from 1 January 2023 or as soon as practicable thereafter 

 if not satisfied that only minor changes to the proposals are required, the Assembly officers should 
ensure that revised proposals are brought back for reconsideration by General Assembly or Assembly 
Executive acting on behalf of General Assembly as soon as is feasible. 

Agreed 



18: Ministerial Incapacity and Discipline Process  
Curtailment of a Pastoral Tie or Appointment and Confidentiality within the Discipline Process 

 
The Moderator invited the Revd Dr Janet Tollington to present Papers R4 and R6. 
 
Resolution 33 
General Assembly, noting that the Structure [paragraph 2 (6)] recognises that: 
 
The General Assembly which shall embody the unity of the United Reformed Church and act as the central organ 
of its life and the final authority, under the Word of God and the promised guidance of the Holy Spirit, in all 
matters of doctrine and order and in all other concerns of its common life… 
 
And acting under function (xxix) 
 
to do such other things as may be necessary in pursuance of its responsibility for the common life of the church, 
 
resolves that an Assembly Commission for Discipline, acting on behalf of General Assembly, may, as part of its 
decision-making within the Ministerial Disciplinary Process, and with the minister’s name remaining on the Roll 
of ministers of the United Reformed Church, curtail their pastoral tie or appointment. 

Agreed 
 
After discussion, the representatives of the MIND Advisory group accepted amendments to resolution 34, and 
the Assembly agreed.  The amended resolution was then put. 
 
Resolution 34 
Where the decision to curtail a pastoral tie or appointment is made, the General Assembly, through its 
Pastoral Reference and Welfare Committee shall grant a period of, normally, between three and six months, 
from the conclusion of the disciplinary case, for a new Call to be sought by the minister. 

Agreed 
Assembly broke for coffee. 
 
Session Six 
 
The Moderator called Assembly to order. 
 
Dr Tollington moved the following resolution: 
 
Resolution 35 
General Assembly notes that an Assembly Commission for Discipline may further direct that the minister whose 
pastoral tie or appointment has been curtailed shall not engage with the pastorate/project, save for the 
purposes of handover and farewell, despite any suspension being lifted at the conclusion of the case. 

Agreed 
 
The MIND Advisory Group asked Assembly’s permission to delete the crossed out words below.  Assembly 
agreed and the resolution was put. 
 
Resolution 36 
 
Further to paragraphs 1 – 3,General Assembly amends the Ministerial Disciplinary process (Section O) as 
follows: (changes in red) 

a: Change section 6:5 to read 
  



At the conclusion of the hearing the Assembly Commission for Discipline is to determine, on the balance of 
probabilities, whether any or all of the allegations made against the minister have been proved. 
  
In respect of any proven allegation, it must decide either to impose no sanction, or that the accused minister 
should receive a written warning, or that any pastoral tie or appointment should be curtailed, or that his or 
her name should be deleted from the Roll of Ministers. 
  
If the accused minister is the subject of an earlier written warning which remains current, the Assembly 
Commission for Discipline must take that into account. 
  
A written warning, or curtailment of any pastoral tie or appointment, may be accompanied by directions 
regarding the minister’s future ministry, conduct or remedial steps to be taken.  
  
The Assembly Commission for Discipline may direct that, in the event it curtails a pastoral tie or appointment, 
the minister does not return to their existing post save for the purposes of farewell and handover.  
  
[Note for Margin: Any extension of housing and stipend, normally for a period of between 3 and 6 months, is 
the concern of the Pastoral Reference and Welfare Committee.] 
  
b: Change Appendix Q:7 to read 
  
If the Commission does not accede to the minister’s desire expressed in the admission notification, the 
Investigation Stage is to continue to the conclusion of the Hearing. If the Commission accedes to the 
minister’s desire, it may attach Directions to a written warning, curtail any pastoral tie or appointment, or 
make recommendations in the event of deletion, and the same consequences are to follow as if those 
sanctions were imposed at the close of a Hearing. 
 
C: add to Appendix S after Part I: 
 
A finding of Curtailment has the effect of concluding any office or appointment which a minister may hold in a 
local church or any Council of the Church.  
 
Any extension of housing and stipend, normally for a period of between 3 and 6 months from the date when 
curtailment takes effect, shall be a question for decision by the Pastoral Reference and Welfare Committee.  
 
Directions may be given by the Assembly Commission for Discipline to accompany curtailment in the same 
way as provided by Part I of this Appendix in respect of written warnings. But the minister remains on the Roll 
and eligible to be called or appointed to a new sphere of ministry. Pending such call or appointment, the 
minister will be an associate member of the Synod of the province or nation of residence on the same basis as 
a retired minister. 
  
c: Change Appendix T:1 to read 
 
An Assembly Commission for Discipline, whether it directs the deletion of a minister’s name from the Roll, 
gives a written warning, curtails a pastoral tie or appointment, imposes no sanction or declares that none of 
the allegations against the minister have been proved, must give a written statement of reasons for reaching 
its decision. 
 
d: Change Appendix T:7 to read 
 
It will be the responsibility of the Moderator of Synod, or the Assembly Representative for Discipline as the 
case may be, to  ensure that the fact of any deletion from the Roll, the Directions if any accompanying a 
written warning, the curtailment of any pastoral tie or appointment, and any lifting of a suspension or any 



recommendations made under Paragraphs 2(g) or 2(h) above, are sufficiently communicated to those within 
the Church who need to be aware of them. The Secretary of the Assembly Commission for Discipline is to give 
notice directly to any outside organisation with or for whom a former minister is known to work of any 
recommendations under Paragraph 2(g) relevant to that organisation. The Secretary of the Assembly 
Commission for Discipline is to remind all recipients of the sensitive nature of the distributed information and 
the need for care and discretion in how it is used. 

Agreed 
 
Dr Tollington introduced Resolution 42.  In the light of discussion the representative of the MIND Advisory 
Group agreed to revise Appendix Y in the light of comments made and to widen the field of people who 
contribute to the lessons learned review after each case.  Specific revisions will be bought to Assembly 
Executive.   
 
In response to a comment from the Revd John Marsh the MIND Advisory Group undertook to correct a typing 
mistake in paragraph 7 on page 245. 
 
Resolution 42 
Assembly resolves to delete the current Appendix Y, substituting with the text in Paper R6 
 

Agreed 
19: Mental Health First Aid Training 
 
Assembly returned to discussion of Resolution 2. 
 
The Revd Helen Mee proposed the following words are added to the resolution “and such training is regularly 
refreshed and renewed.”  The Youth Assembly officers accepted the amendment, and Assembly agreed.   
 
The Rev’d Mark Woodhouse moved that the matter be now put.  Many members of Assembly indicated they 
would be willing to second the resolution.  Assembly agreed and moved to a vote.   
 
Resolution 2 
General Assembly shares the concern of URC Youth Assembly to tackle the stigma surrounding mental ill 
health.  General Assembly strongly encourages individuals to take part in Mental Health First Aid training, and 
encourages all local churches, Synods, and General Assembly staff and committees to help individuals access 
this training.  General Assembly joins Youth Assembly in recommending that local churches strive to ensure 
that at least one person in leadership has undertaken this training and such training is regularly refreshed and 
renewed. 

Agreed 
20: Minutes of Sessions 1 and 2 
 
The Clerk noted some typing mistakes that needed to be corrected and moved they be accepted. 

Agreed 
21    Parallel Sessions  
 
The Clerk noted that the Rules of Procedure make clear that the General Assembly is chaired by a current or 
former Moderator of the General Assembly.  Because some former Moderators are unable to attend in 
person there are not enough Moderators to chair.  Accordingly, the Business Committee invited two Synod 
Moderators to chair two of the parallel sessions.  The Clerk noted that Synod Moderators have been called 
and inducted to their ministry by the General Assembly, and have practical experience of chairing such 
meetings, including hybrid meetings.  The Clerk moved: 
 
 
 



Resolution 53 
General Assembly agrees to suspend Rule 3.17 of the Rules of Procedure for parallel sessions at General 
Assembly 2022, and asks the Revd Geoffrey Clarke and the Revd Steve Faber to chair parallel sessions at 
General Assembly 2022. 

Agreed 
22: Ecumenical Greetings 
 
Assembly was greeted by Ms Yvonne Campbell, General Secretary, Congregational Federation, and Pfarrer 
Martin Henninger representing the Pfalz churches.  Recorded greetings were received from the Revd 
Ramthanga General Secretary of the Presbyterian Church of Myanmar. 
 
23: The Rev’d Elizabeth Clark 
 
The Revd Philip Brooks led Assembly in commemorating the sad death of the Revd Elizabeth Clark, former 
Rural officer. 
 
24: Reinvigorating the URC’s Ecumenical Vision 
 
The Revd Philip Brooks introduced Paper I1 and moved the following resolution.  The Revd Paul Whittle 
proposed amendments to section d.  Mr Books indicated the Mission Committee had accepted them.  
Assembly agreed to amend the resolution.     
 
d) General Assembly instructs the Mission Committee and the Synods to consult with the Ministries 
Committee, to consider whether there are ways in which resource and scoping for LEPs and Ecumenical Areas 
can be targeted, to address the areas of under-resourcing of our ecumenical commitments at a local level and 
to report back with recommendations to the 2023 General Assembly. 
 
Due to time constraints, however, the Moderator adjourned for dinner after the Revd Steve Faber indicated 
that after dinner Assembly would meet in small groups / break out rooms to discuss the work of the Church 
Life Review Group. 
 
After prayer, the Moderator adjourned Assembly. 


