
Resolutions 
 
Children’s and Youth Work Committee 
 
Resolution 1       page 34 
a)  General Assembly resolves that nominations for Moderator of the General 
     Assembly may be received from Youth Assembly in addition to Synods. 
b)  General Assembly instructs the Business Committee to work with 
     representatives of URC Youth to establish a proper process for these 
     nominations. 
 
Resolution 2       page 34 
URC Youth Assembly reaffirms its commitment to tackle the stigma surrounding 
mental ill health. Youth Assembly strongly encourages individuals to take part in 
Mental Health First Aid training and for local churches, Synods and General 
Assembly to look into ways to help individuals access this training. Youth 
Assembly asks General Assembly to join it in recommending that local churches 
strive to ensure that at least one member of the leadership team has undertaken 
this training. 
 
Resolution 3       page 34 
Children’s and Youth Work Committee asks General Assembly to dissolve the Pilots 
Subcommittee as a formal structure in recognition of the changes within Pilots following 
General Assembly 2021. Children’s and Youth Work Committee will continue to engage 
with and support Pilots through their network of companies and informal gathering, 
alongside other such networks for Children’s and Youth Work. 
 
Resolution 4       page 34 
To mark the launch of URC Children at General Assembly this year, the United Reformed 
Church resolves afresh to ensure that all structures and councils of the church (local 
church meeting, Synod and General Assembly) are consistently mindful of the voice of 
children and of the impact of their decisions on children and future generations. To enable 
this, all councils of the church are encouraged to review how they are able to hear and 
respond to children. 
 
Ministries, Children’s and Youth Work, Education and Learning  
and Mission Committees 
Assembly Accredited Lay Pioneers and the Newbigin Pioneering Hub 
 
Resolution 5       page 42 
General Assembly agrees to use the Newbigin Pioneering HUB to train and support its lay 
pioneer ministers. 

Resolution 6       page 42 
General Assembly recognises the ministry of Assembly Accredited Lay Pioneers as a 
ministry of the United Reformed Church and instructs the Ministries Committee to bring 
‘Marks of Ministry of a Lay Pioneer’ to the Assembly Executive for adoption. 
 
Equalities Committee 
Affirmative action towards an anti-racist Church 
 
 



Resolution 7       page 49 
General Assembly endorses the report of the Affirmative Action Task Group.  
It instructs the task group to continue consulting with other URC committees and groups, 
bringing firm proposals to General Assembly 2023 to ensure the URC takes positive action 
towards becoming an anti-racist church in terms of its recruitment and representation. 

Finance Committee 
Possible one-off payments to ministers and lay staff 
 
Resolution 8       page 79 
General Assembly resolves that, as a gesture of good will towards those who work for the 
Church centrally and bearing in mind the recent energy cost increases for many, with the 
likelihood of further energy price rises to come later in the year, a gross payment should 
be made together with October 2022 stipend and salary payments amounting to: 
• £800 in the case of each office holder in receipt of a stipend under the URC Plan for 

Partnership; and 
• £500 in the case of each ‘Church House’ employee. 

 
Does the URC need a Retired Ministers’ Benevolent Fund? 
 
Resolution 9       page 82 
General Assembly instructs the Finance Committee to bring together a group, including 
representatives from the URC Trust, Ministries and Pastoral Reference and Welfare 
Committees and the General Secretariat, to consult with Synods and/or Synod Trusts, to 
consider further: 
• whether a benevolent fund might be the right way to provide support to retired 

ministers in particular financial difficulties; and if so 
• in what circumstances might ministers be eligible for support from such a fund; and 
• what should be its nature and size and how might it be resourced; 
• with a report of the group’s work and/or conclusions to be presented to the 2023 

General Assembly. 
 

URC Trust Accounts 2021 
 
Resolution 10       page 85 
General Assembly notes the Trustees’ Report and Financial Statements for the year ending 
31 December 2021. 
 
Finance and Pensions Committees 
URC future pension arrangements 
 
Resolution 11       page 86 
General Assembly endorses the work done in devising a defined contribution pension 
scheme to replace both the URC Final Salary Scheme and the URC Ministers’ Pension Fund 
as the recipient of future pension contributions, and authorises formal consultation with 
members of the existing schemes about the proposals as outlined in the paper and briefing 
note presented at General Assembly 2022. 
 
 
 
 
 
 



Resolution 12       page 86 
General Assembly approves signing of the contract with Aon referred to in that paper. 
 
Resolution 13       page 86 
General Assembly authorises Assembly officers to consider the outcome of the 
consultation with members and:  
• if the officers are satisfied that no (or only minor) changes to the proposals as outlined 

are required, General Assembly also authorises Assembly officers to finalise the new 
scheme, and make arrangements for the closure of the existing schemes to future 
accrual after 31 December 2022, and for the beginning of the new scheme with effect 
from 1 January 2023, or as soon as practicable thereafter 

• if not satisfied that only minor changes to the proposals are required, the Assembly 
officers should ensure that revised proposals are brought back for reconsideration by 
General Assembly or Assembly Executive acting on behalf of General Assembly as 
soon as is feasible. 
 

Ministries Committee 
The maintenance of the Ministry sub-committee 
 
Resolution 14       page 114 
General Assembly adopts the new structure of the Maintenance of the Ministry  
sub-committee. 

URC Confidentiality Policy 

Resolution 15       page 119 
General Assembly accepts the additional wording on references and use of multimedia 
platforms such as Zoom as requested at Assembly Executive, November 2022. 

Mission Committee 
Reinvigorating the ecumenical vision of the United Reformed Church 
 
Resolution 16        page 123 
a) General Assembly affirms that Local Ecumenical Partnerships (LEPs) continue to be 

central to the ecumenical mission and vision of the United Reformed Church. 
b) General Assembly reminds Synods and local churches that joint or ecumenical 

members of LEPs have always been and remain members of the United Reformed 
Church, not just those who were members of the URC at the formation of the LEP. 

c) Recognising that the approaches to ecumenism are different in England, Scotland, 
Wales, the Isle of Man, and the Channel Islands, General Assembly affirms the new 
lighter touch forms of ecumenical co-operation contained in the Churches Together in 
England documents, A Flexible Framework for Local Unity in Mission and the 
accompanying Toolkit and encourages the creative use of these resources. 

d) General Assembly instructs the Mission Committee to consult with the Ministries 
Committee, to consider ways in which resource and scoping for LEPs and Ecumenical 
Areas can be targeted, to address the under-resourcing of our ecumenical 
commitments at a local level and to report back with recommendations to the 2023 
General Assembly. 
 
 
 
 
 



Environmental Policy 
 
Resolution 17       page 131 
General Assembly: 
a) Resolves that urgent action should be taken to reduce carbon emissions across the 

whole of church life, with the aim of reaching net zero emissions of greenhouse gases 
by 2030. 

b) Adopts the Environmental Policy in Part 2 of this paper, and instructs the committees 
and bodies under its control, and encourages associated bodies (including Trusts, the 
Retired Ministers Housing Society, and Resource Centres for Learning), Synods and 
local churches to adopt as a minimum the practices it sets out. 

c) Instructs each Assembly committee to develop a Net Zero Action Plan for its area of 
responsibility, and set and monitor targets for implementing this policy, reporting by 
March 2023, and annually thereafter. 

d) Establishes a Net Zero Task Group with membership of one Synod Moderator, one 
member of the Finance Committee, one representative of the URC Trust, the Secretary 
for Church and Society, the Deputy General Secretary (Admin and Resources), a 
representative of URC Youth, a Synod Property Officer, and a Synod Green Apostle. 
The group’s remit shall be to:  
1. oversee progress in implementing this policy and report regularly to the Assembly 

Executive and General Assembly 
2. identify, advocate for, and where possible put in place any additional resources, 

support and expertise that are needed to implement this policy across the Church 
3. engage with Assembly committees around their Net Zero Action Plans and support 

them to develop them further 
4. encourage and facilitate the sharing of experiences across the Church, including 

celebrating achievements. 
 

Korea Peace Appeal 
 
Resolution 18       page 142 
a) General Assembly affirms its support for a lasting peace settlement to end the Korean 

War and instructs the General Secretary and Moderator to sign the Korea Peace Appeal 
on its behalf. 

b) General Assembly commends the Korea Peace Appeal and urges Synods, local 
churches, and individuals to sign the Korea Peace Appeal in solidarity with ecumenical 
partners in Korea. 
 

Vision2020 report 
 
Resolution 19       page 144 
General Assembly agrees to the establishment of The Mission Enabling Fund, overseen by 
Mission Committee, with the permission to provide small grants to local URCs, Synods and 
mission organisations, with the aim of pursuing the denomination’s mission priorities. 
 
 
 
 
 
 



Legacies of (transatlantic) Slavery 

Resolution 20       page 169 
General Assembly adopts the statement of ‘Confession and Apology by the United 
Reformed Church’ prepared by the Legacies of Slavery Task Group, and commits the 
Church to sharing the confession and apology widely, both within and beyond the URC, 
including with our global partners in Africa and the Caribbean. 
 
Resolution 21       page 169 
General Assembly affirms its commitment to practical  actions to address the continuing 
negative impacts of the legacies of transatlantic slavery on black communities in the UK, 
the Caribbean and Africa, and instructs the Legacies of Slavery Task Group to 
bring concrete and costed proposals to General Assembly 2023 for a considered 
programme of repairing justice.  
 
Nominations Committee 
Report to General Assembly 2022 
 
Resolution 22       page 175 
General Assembly extends the Revd Sarah Moore’s term of service as Assistant Clerk of 
General Assembly from 1 January 2023 to the end of General Assembly 2023. 
 
Resolution 23       page 175 
General Assembly appoints committees and representatives of the Church as set out in 
paragraph 10.3 of this report, subject to the additions and corrections contained in the 
supplementary report to Assembly. 
 
The General Secretary 
Ratification of constitutional changes concerning the Ministerial Discipline and 
Incapacity Processes 
 
Resolution 24       page 197 
To save paper, this resolution has been printed only on page 197. 

Additions to URC Structure and Rules of Procedure regarding Safeguarding 
 
Resolution 25       page 201 
To save paper, this resolution has been printed only on page 201. 
 
The General Secretary 
Church changes not previously reported to Assembly 
 
Resolution 26       page 204 
General Assembly notes the Churches which have closed since last they were reported to 
General Assembly. We give thanks to God for the worship and witness offered by these 
fellowships across the years. 

Church Life Review 
Assembly Committee structures and Church House structures 
 
 
 



Resolution 27       page 213 
General Assembly welcomes the initial thinking about a General Assembly Committee 
structure and an associated Church House staffing structure. In the light of comments at 
Assembly, and the results of further consultation with committees, Synod Moderators and 
Clerks, it invites the Church Life Review Group to bring finalised proposals to Assembly 
Executive in November 2022 authorising Assembly Executive to adopt these if it sees fit so 
to do. 
 
Resolution 28       page 213 
Assembly resolves to create a Chief Operating Officer post to replace the current Deputy 
General Secretary Administration and Resources role upon the retirement of the current 
post-holder. It authorises the Officers of the General Assembly to agree a finalised Job 
Description and Person Specification, having taken advice from the Human Resources 
Advisory Group. 
 
MIND Advisory Group 
Professional investigation within the Discipline Process 
 
Resolution 29       page 232 
Assembly resolves to change 8.7 of Section O to read: 

The costs incurred in the work of an Assembly Standing Panel for Discipline in respect of 
allegations against a minister serving under oversight of a Synod shall be charged against 
funds of the United Reformed Church under the control of that Synod. Any other costs 
incurred by an Assembly Standing Panel for Discipline, by any Commission or Secretary of 
Commissions in operating the Process, the fees and expenses of any qualified person 
appointed under Appendix K as an additional member of an Investigation Team, and the 
reasonable expenses of any witness attending a Hearing shall be charged against funds of 
the Church under the control of the General Assembly.  
 

Resolution 30       page 232 
Assembly resolves to insert the following to Appendix K 6. 
  

If, from the information available at this stage, the case appears to be onerous due to the 
likely volume of evidence or the complexity of such evidence and that professional 
assistance in investigation would be appropriate, the senior member shall refer the matter 
to the Executive Group of the Disciplinary Process who may appoint a suitably qualified 
person, whether or not a member of the URC, as an additional member of the Investigation 
Team. 
 
Indemnity 
 
Resolution 31       page 234 
The General Assembly indemnifies any role-holder within the Ministerial Disciplinary and 
Incapacity procedures, who has been duly appointed by the General Assembly or on its 
behalf, trained, and has acted within the authority vested in them by those processes. 
 
Authority within the Discipline Process 
 
Resolution 32       page 235 
Assembly inserts a new paragraph 8:10 be inserted into the Framework:  
  
 
 



If, in the Investigation Stage, there is any need for an interpretation of the process, the 
procedure to be followed in a particular case, or if a complaint is raised by any party to the 
process, such matters shall be referred to the Executive Group of the Disciplinary Process. 
The Executive Group of the Disciplinary comprising the Convenor of the Ministerial 
Incapacity and Discipline Advisory Group, the Assembly Commission for Discipline Panel, 
and the Senior Member of the Disciplinary Investigation Panel or (if the Convenor or Senior 
Member are involved in the case concerned their Deputies) who, having taken such legal 
advice as considered necessary, may issue a definitive ruling on the matter. The Executive 
Group of the Disciplinary Process may also be a source of advice to the Assembly 
Commission for Discipline who assume all authority for the case in the Hearing Stage or 
the Disciplinary Appeal Commission during any appeal. 
 
Curtailment of a pastoral tie or appointment 

Resolution 33       page 237 
General Assembly, noting that the Structure [paragraph 2 (6)] recognises that: 

The General Assembly which shall embody the unity of the United Reformed Church and 
act as the central organ of its life and the final authority, under the Word of God and the 
promised guidance of the Holy Spirit, in all matters of doctrine and order and in all other 
concerns of its common life…  

And acting under function (xxix)  

to do such other things as may be necessary in pursuance of its responsibility for the 
common life of the church,  

resolves that an Assembly Commission for Discipline, acting on behalf of General 
Assembly, may, as part of its decision-making within the Ministerial Disciplinary Process, 
and with the minister’s name remaining on the Roll of ministers of the United Reformed 
Church, curtail their pastoral tie or appointment.  

Resolution 34       page 237 
Where such a decision is made, the General Assembly, through its Pastoral and Welfare 
Committee shall grant a period of, normally, between three and six months, from the 
conclusion of the disciplinary case, for a new Call to be found by the minister. 
 
Resolution 35       page 237 
General Assembly notes that an Assembly Commission for Discipline may further direct 
that the minister whose pastoral tie or appointment has been curtailed shall not engage 
with the pastorate/project, save for the purposes of handover and farewell, despite any 
suspension being lifted at the conclusion of the case. 

Resolution 36       page 238 
To save paper, this resolution has been printed only on page 238. 
 
Resolution 37       page 239 
A finding of Curtailment has the effect of concluding any office or appointment which a 
minister may hold in a local church or any Council of the Church. 
 
Resolution 38       page 239 
Any extension of housing and stipend, normally for a period of between three and six 
months from the date when curtailment takes effect, shall be a question for decision by the 
Pastoral Reference and Welfare Committee. 
 
 



Resolution 39       page 239 
Directions may be given by the Assembly Commission for Discipline to accompany 
curtailment in the same way as provided by Part I of this Appendix in respect of written 
warnings. But the minister remains on the Roll and eligible to be called or appointed to a 
new sphere of ministry. Pending such call or appointment, the minister will be an associate 
member of the Synod of the province or nation of residence on the same basis as a  
retired minister. 

Assisting an accused minister 
 
Resolution 40       page 241 
Assembly resolves to change Appendix K of Section O to read: 

6.   On receiving the material transmitted by the Assembly Standing Panel for Discipline, 
the Senior Member is to appoint three willing members of the Investigation Panel to 
form an Investigation Team for that case, and one panel member to assist the accused 
minister to address the issues and, if required, before the ACD or the DAppC, having 
regard to geographical proximity to the accused, complainant and likely witnesses as 
well as to appropriate skills and experience. No Panel member who is related to, 
belonging to the same local church as, or otherwise closely concerned with the 
accused minister or the complainant, has any pastoral or personal involvement with the 
case or is liable to be a witness, may be appointed to an Investigation Team for that 
case. Subject to these considerations, the Senior Member should also consider the 
desirability of all members of the Panel having regular involvement with disciplinary 
cases. The Senior Member may him- or herself serve on an Investigation Team when 
that appears appropriate. 

7.   Ministers are encouraged to use an Assisting Member of the Disciplinary Investigation 
Panel to help gather evidence and draw up their own statement/s, and, either to 
accompany the minister to the hearing before the ACD or the DAppC or to present the 
minister’s case. 

Resolution 41       page 241 
Change Appendix L to read 

5.   No interview with any person outside the Team, whether taking place in person, by 
electronic means or by telephone, may take place unless at least two members of the 
Team are present; the person being interviewed must also be offered the opportunity to 
have a friend (or, in the case of the accused minister, a colleague, their assisting 
Investigation Panel member, or Trade Union representative) present. A note of any 
interview is to be taken at the time or made immediately afterward, and a copy supplied 
to the person interviewed for comment. 

 
Appendix Y – confidentiality, dissemination of information, and retention of records 
 
Resolution 42       page 243 
Assembly resolves to delete the current Appendix Y, substituting it with the text below. 
 
The Assembly Representative for Discipline 
 
Resolution 43       page 254 
Assembly deletes section 2 of Appendix H and replaces it with:  
 
 



The Assembly Representative for Discipline will normally be the General Secretary or their 
duly appointed deputy. Where a disciplinary case is brought against the General Secretary 
the line manager of the General Secretary (or if for any reason that is inappropriate, such 
person as the Officers of the General Assembly shall appoint without reference to the 
General Secretary) shall act as Assembly Representative for Discipline. 

Resolution 44       page 254 
Assembly resolves to appoint the General Secretary as the Assembly Representative for 
Discipline – or the Line Manager of the General Secretary if the case in question concerns 
the General Secretary. 
 
Transitional arrangements from the ‘old’ to the ‘new’ disciplinary process 
 
Resolution 45       page 256 
Assembly resolves the following transitional arrangements from the ‘old’ to the ‘new’ 
Ministerial Disciplinary Process. 

‘The Relevant Time’ means 12pm on the day before the scheduled opening of the General 
Assembly in 2022 (ie at the date of writing, 7 July 2022).  

No action is to be taken under the old Process from that time until the close of Assembly, unless 
exceptional and urgent circumstances call for a minister to be suspended from ministry by the 
Moderator of the Synod having oversight.  

If decisions taken by the Assembly have the effect that the new process does not come into effect 
at the close of Assembly, then the old process will remain in force (subject to any directions the 
Assembly may give), and the days of the sitting of Assembly are to be discounted in any 
calculation of time under its rules. 

No rule as to the confidentiality of the process shall prevent Synod Appointees or the members of 
a Mandated Group from providing an Investigation Team which is to replace them in their function 
with the full information necessary for that purpose. 

 


