


03/42 section 6: as a result of comments at last Mission Council regarding the date of
Mission Council in March 2005, it had been changed to 4th-6th March 2005 (dates in

Paper J).

03/58 Additional Business
The Deputy General Secretary informed Mission Council of the following:

1) A number of additional items collected in Paper J and J1— would be fitted in at different
points in the agenda
1) Mission Council Briefing (omitted from agenda): Training Committee — Training

review — would be taken on Saturday afternoon or in the evening session

03/59 Mission Council Advisory Group Report (Paper G)
The Deputy General Secretary presented the report of MCAG.
Paragraph 1. The Resolutions from the closed session at March Mission Council were being

acted upon.

Paragraph 2. Assembly Book of Reports circulation policy: January 03 Mission Council had
resolved that the General Assembly Book of Reports be circulated freely to members of
Assembly and to each local church but that otherwise copies be available for purchase.
All Committee reports are available on the Church Website. It was noted at Mission Council
Advisory Group that a number of letters and messages had been received — and would be
forwarded to the Assembly Arrangements Committee. Mission Council concurred with its
previous decision.

03/60 Additionai Business (Paper J)

Paragraph 3. Luther King House Educational Trust:

The General Secretary moved that: Mission Council authorises the Training Committee to
appoint the United Reformed Church’s representative to the Board of the Luther King
House Educational Trust with effect from this meeting of Mission Council until further
notice. The Revd Dr John Parry seconded the motion. The motion was carried.

03/61 Additional Business (continued) (Paper J1)

Paragraph 3. Convener of Grants and Loans Group:

As the present convener, the Revd Angus Duncan was due to retire in January as convener, the
Deputy General Secretary gave notice that a successor would have to be appointed. He asked
members of Mission Council to bring a name before the end of Mission Council.

03/62 Notices

The Deputy General Secretary welcomed back Sheila Andrews (P.A. to the General Secretary)
and welcomed Krystyna Bilogan (newly appointed P.A. to the Deputy General Secretary) to
her first meeting of Mission Council.

03/63 Minutes of Mission Council 25-27th March 2003 (Continued from Minute 03/56)
The Clerk expressed his gratitude to Mr John Ellis for pointing out further errors in the
Minutes of March 03 but as they were of a minor nature the Clerk suggested that corrections
be made to the official copy of the minutes but that in the meantime the Minutes be approved.
This was agreed and Moderator signed the Minutes.

03/64 “Time for Action” report (Paper C)
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The Moderator welcomed the Revd Bill Mahood (convener of the inter-disciplinary, inter-
committee working party) who introduced the report, after which Mission Council divided into
informal groups to consider how to deal with paragraph 3 on page 4 of the report:

It is essential that the United Reformed Church decides where ultimate responsibility
lies for the implementation of its policy on sexual harassment and abuse. It is likely that,
given the structures of the URC, ultimate responsibility must lie with the General
Secretariat, although it would be possible for this to be delegated to an individual or a
small group. Whoever is ultimately responsible for overseeing the policy on sexual abuse
must ensure that —

1. sexual abuse is discouraged and prevented within the life of the United Reformed
Church,

2. all members of the United Reformed Church and its structures are regularly made
aware of the problem of sexual abuse and the existence of the procedures available,

3. local churches are made aware of the Guidelines and of the help and support that is
available in implementing them,

4. awareness raising material is made available and training offered,

5. there is a pool of people specifically identified and trained in supporting local
churches dealing with allegations of sexual abuse,

6. every formal written complaint of sexual abuse is investigated,

7. advice and support is available to persons who are subjected to sexual abuse and to
those who have been accused or convicted of acts of sexual abuse,

8. disciplinary measures are implemented where appropriate,

9. the procedures of the policy are regularly reviewed to easure that they continue to
meet adequately the policy objectives,

10. records are maintained as required.

This was followed by a plenary discussion with the General Secretary summing up the major
points: the need to produce guidelines; the need to identify material and training resources; the
need to identify specially gifted people with the specific experience in points 5-7 and 6-8,;
should be the responsibility of Section O Process in relation to ministers, points 9-10.

These issues were discussed later in the agenda. The Moderator thanked the Revd Bill
Mahood and the working party for their contribution. (See Minute 03/78)

03/6S Resource Planning Advisory Group (Paper F)
The Convener, the Revd Julian Macro presented the Report of RPAG and brought 4
resolutions. On the request of Mr John Ellis the Moderator agreed to take the resolutions in

the order 3,2,1,4.

Resolution 3:
The Staffing Advisory Group undertake a review of all staff posts in consultation with

the General Secretary’s Review Group, co-opting additional personnel to help with the
review as necessary, with the aim of presenting a report on this SAG review to Mission
Council in January 2005.

This was agreed.

Resolution 2:
That where staff posts are to be renewed for two years or less the current post-holders

should be offered the automatic opportunity of renewal.
This was agreed.
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The Ministries Committee was asked to do more work on this amended recommendation.

Recommendation 10
Mission Council recommends the production of a middle range disciplinary procedure

that matches the present grievance procedure.

An amendment in the name of Mr Ken Woods and Mr John Seager, which had been moved in
January 2003, was ruled out of order.

The Revd John Waller proposed and the Revd Elizabeth Welch seconded a further amendment
to Recommendation 10:

Mission Council requests the Section O Working Group to produce a middle range
disciplinary procedure that matches the present grievance procedure. The revised
Recommendation 10 was agreed.

Mission Council then met in groups. (See Minute 03/70)

The Chaplain led worship and Mission Council adjourned.

SATURDAY 4™ OCTOBER 2003

Mission Council joined in Worship led by the Chaplain, which included Bible Study from Acts
10.

03/69 Mission Council Advisory Group (Paper G, Item 3 and Paper J, Item 2)

The Deputy General Secretary informed Mission Council that since General Assembly’s
decision to close the National Youth Resource Centre at Yardley Hastings, the Centre
Management Committee had decided that the date of closure should be 31* December 2003.
Redundancy notices had been issued to staff and the Revd Deborah McVey had been
appointed as interim centre minister until closure. The Deputy General Secretary outlined
proposals for managing the outcome of the Assembly’s decision. He proposed and Irene Wren
seconded the following resolution :

Mission Council welcomes the creation of a Yardley Hastings Buildings Management
Group to monitor transition of use for the building previously occupied by the National
Youth Resource Centre and under the trusteeship of the United Reformed Church
Trust. Mission Council notes that the group shall consist of two representatives of the
United Reformed Trust, two representatives of East Midlands synod, one member of the
former Centre Management Committee and one representative of the local Church.

This was agreed.

The Deputy General Secretary reported that Mr Eric Chilton (Hon Treasurer) and Mr Tony
Bailey (the staff member responsible for Assembly-owned properties) had been appointed by
the United Reformed Church Trust to the Management Group with Mr Eric Chilton as
convener. Inresponse to a question, Mr Eric Chilton replied that the Buildings Management
Group would be responsible to MCAG as Charity Trustees of the United Reformed Church.
The General Secretary brought to the attention of Mission Council the amount of sensitive
work that the Deputy General Secretary had carried out in respect of Yardley Hastings.
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03/73 Mission Council Advisory Group

The Deputy General Secretary brought item 4 of the report. The Revd Richard Mortimer was
asked to report on a meeting he had attended of the Anglican Council for Christian Unity.
There had been a very warm response to the Pastoral Strategy document, which was presented

at the meeting.

03/74 “Faith Stance on the global crisis of life” (Paper H)
The Moderator gave permission for the Revd Phillip Woods, Secretary for International
Relations to present a summary of the paper produced by WARC. This was followed by group

discussion.

03/75 Ministries: Church Related Community Workers as Non-Stipendiary Ministers
(Paper A)

Mr John Ellis, Convener of Ministries Committee brought a draft report and resolutions to
Mission Council:

Resolution A
General Assembly agrees to extend the principles of Non-Stipendiary Ministry to
CRCW ministry. The Assembly resolves that:

(i) non-stipendiary CRCW candidates would be expected to follow the same training
path as for stipendiary CRCWs by training at Northern College on the ‘Faith in
Living’ programme;

(i) the minimum age for commencement of training for non-stipendiary CRCW
candidates shall be 21 years of age.

This was agreed.

Resolution B
General Assembly resolves to amend the Basis of Union and Structure of the United

Reformed Church as follows (with additions and amendments shown in italics):

a) Add to the end of the sentence at paragraph 22 of the Basis of Union (as agreed
by General Assembly in July 2003):
“Their service may be stipendiary or non-stipendiary, and in the latter case their
service is given within the area of a District or Area Council and in a context it has

approved.”

b) Amend paragraph B2(3)(A)(iii) on page B6 (July 2000 edition of the Manual) to
read: ‘ y
“To appoint, or to concur in the appointment of, non-stipendiary ministers and
church related community workers to their particular service and to review this
service at stated intervals;”

This was agreed.

Resolution C
General Assembly resolves to make the following amendments to its policies as set out in

the Manual:
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a)

b)

d)

Amend the paragraph entitled ‘The Ministry of Word and Sacraments’ on page
K3 (July 2000 edition of the Manual) to read:

“Ministers serve in a stipendiary or non-stipendiary capacity and may work as
one minister of Word & Sacraments alongside the Elders or in a team with other
stipendiary or non-stipendiary colleagues. A team may also involve stipendiary or
non-stipendiary church related community workers. It may be ecumenical.”

Amend the paragraph entitled ‘There are three models of non-stipendiary
ministry’ on page K4 (July 2000) to read:

“Model III-ministers and church related community workers in secular
employment and church related community workers working for the URC or other
Christian organisations or denominations. Service set apart to be a focus for
mission in the place of work or leisure. It is related to a local church or District or
Area Council.”

Add before the paragraph on Accreditation on page K13 (July 2000):
“Non-stipendiary Church Related Community Work.

The minimum level of qualifications and achievement of the stated core
competencies to become an accredited stipendiary CRCW would also be applicable
for accredited Non-stipendiary Church Related Community Workers.

Non-stipendiary Church Related Community Work candidates would be expected to
follow the same training path nas for stipendiary Church Related Community
Workers by training at Northern College on the ‘Faith in Living’ programme.

The normal minimum age for the commencement of training for the non-
stipendiary ministry of church-related community work shali be 21 years of age.

Otherwise, the same regulations apply to the age of entry to the non-stipendiary
ministry of church related community work as those pertaining to the ministry of
Word and Sacraments.

The procedures and decisions required to transfer between stipendiary and non-
stipendiary service for ministers of Word and Sacraments also apply for the transfer
between stipendiary and non-stipendiary church related community work.”

Amend section L 18 (July 2000) to read:

“Stipendiary Ministers and Church Related Community Workers

The United Reformed Church will meet the normal training costs (fees and
maintenance) of all ordinands and CRCWs-in-training and their dependants from
central funds. We nevertheless encourage ordinands and CRCWs-in-training to
first seek funding from grant awarding bodies, where possible.

<Rest of paragraph unaltered>

Non-stipendiary Ministers and Church Related Community Workers”
<Rest of paragraph unaltered>
Amend the penultimate sentence of section L 21.1 (July 2000) to read:
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“For non-stipendiary ministers and church related community workers who,
because of other work cannot attend a mid-week course, a ‘week’ means two
weekends each lasting from Friday evening until Sunday teatime.”

This was agreed.

Resolution D
General Assembly resolves to make the following changes to the Plan for Partnership in

Ministerial Remuneration agreed at the 2003 General Assembly:

a) Amend section ‘5.4 Exclusions:- 5.4.3 Non-stipendiary ministers’ to read:
“Non-stipendiary ministers and Non-stipendiary CRCWs”

b) Amend section ‘9.2.1 to read:
“An interest free loan is available to ordinands for the stipendiary ministry,
former non-stipendiary ministers and non-stipendiary CRCWs at the time they
take up stipendiary ministry, and to CRCWs upon commissioning (see Appendix

A).’S
This was agreed.

The Clerk confirmed with the Convener of Ministries Committee that he wished Mission
Council to present this report to General Assembly.

03/76 Training Committee — Additional Business (Paper J)

The Revd John Humphreys expressed gratitude to the Revd John Proctor for his work as
Convener of the Committee over the past 12 years. The Moderator had also written a letter of
thanks to him. The Revd John Humphreys presented his report as follows:

1. The Revd David L. Jenkins would soon have come to the end of his appointment as Co-
ordinator on the TSL Sub Committee and Training Committee. This being a salaried
position, it was hoped to place an advert soon so that the new occupant could be in
position by the summer.

2. Since the resignation of the Revd Jean Black as Continuing Ministerial Education
Secretary, the Revd Roy Lowes had taken over this responsibility as well as that of
Training Secretary. A review of the CME sub committee was nearing completion and the
committee had advised the Training Committee of the urgency of appointing a dedicated
POET Officer. Discussions had already commenced to expedite the matter and it was
noted that the appointment would be on a 50% basis.

3. At the March Mission Council the Revd John Proctor circulated a brief paper highlighting
the reasons behind the Training Committee’s review on training. The review would be
taken to General Assembly 2004 with recommendations brought to General Assembly
2005. The committee would welcome any thoughts and ideas regarding the ways the
denomination could meet its training needs. These should be sent to the Secretary for

Training.

4. The General Synod of the Church of England has decided to proceed with the Hynde
Report and the following three issues were brought to Mission Council’s attention:
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The recommendation was carried.

Those already named by the Time for Action Working Party who had been involved in the
process to date, and who should be consulted, included:

The Youth & Children’s Work Committee

The Community of Women & Men

The Moderators Meeting

Section O Working Party

The Chaplain led worship and Mission Council adjourned.

SUNDAY 5™ OCTOBER 2003

Mission Council, led by the Moderator and the Chaplain, met for worship, which included
the Sacrament of Holy Communion.

03/79 ““Glimpses of God’s tomorrow’: the story so far”

The General Secretary gave an update on the research which was part of the review of the
United Reformed Church . The Treasurer also reported on expenditure during 2002. The
General Secretary then asked members of Mission Council to write their thoughts on “I
dream of a Church that ....” and to submit them for further consideration by the Review

Group .

03/50 Thoughts from the Theological Reflector

The Moderator introduced the Theological Reflector, the Revd Dr Des van der Water
(General Secretary of CWM) who offered a preliminary reflection on the Mission Council.
(The text would be circulated with the minutes)

He noted 3 related issues which had emerged from the Council meeting:

1. There was concern amongst participants as to what kind of a church we were? This
question was in one particular discussion and clearly illustrated in the paper Time for
Action.

2. The discussions on Personal & Conciliar Leadership and Authority revealed the need for
mutual trust relationships, with each link playing an equal part.

3. A quest for a new vision as a Church — which required being prepared to change.

The Moderator thanked the theological reflector for his moving and challenging address and
sent good wishes for his work with CWM.

03/81 Close

The Moderator expressed his thanks for the support and leadership from those around him
at this meeting and thanked those who were attending for the last time: the Revd Graham
Cook (Moderator, Mersey synod), who had attended every Mission Council meeting since
the beginning; the Revd Angus Duncan (Grants & Loans Group Convener); Mr Ken Woods
(Eastern synod) and Mrs Veronica Taylor (Wessex synod).

Closing Worship was led by the Chaplain.
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e ltis a year since Mission Council asked the General Secretary to instigate a
major review of the United Reformed Church. Under the title, ' Glimpses of
God'’s tomorrow: the story so far’, David Cornick will update the Council on
the research which is in progress, offer some new thoughts, and lead a
discussion.

At this Mission Council there will be several people (synod representatives and
committee conveners) joining us for the first time. Among them we shall be pleased
to welcome the Revd Dr Des van der Water, General Secretary of the Council for
World Mission who, on this occasion, will act as our theological reflector.

The following papers are enclosed

Church Related Community Workers as Non-Stipendiary Ministers

Doctrine Prayer and Worship

Working party report on ‘ Time for Action’

Maintenance of the Ministry sub-committee

m o ow?2

: Commentary on the report of task group on Personal and Conciliar Leadership
and Authority.

E1: Section of report of the Deployment Working Party prepared for the Ministries
Committee.

F: Resource Planning Advisory Group

G: Mission Council Advisory Group

H: ‘ Faith stance and the global crisis of life’ — discussion paper
(J: Additional business — will be tabled at Mission Council)

Please remember to bring all these papers with you, as well as a Bible and, if
possible, a copy of Rejoice and Sing. For those arriving by train at 12.30 p.m. or
12.50 p.m., there is a taxi rank outside the station. Please share taxis with other
representatives (I leave it to you to decide how to identify yourself - a red carnation,
perhaps, or a rolled copy of Assembly Reports?!)

If you have any questions about the agenda, need us to make special arrangements
for you, or you do not have all the papers you require, please contact either Sheila
Andrews (020 7916 8645) or Krystyna Bilogan (020 7916 8646) at Church House.

| look forward to seeing you at Mission Council.
With good wishes

Yours sincerely

Qj&fm«%\

The Revd Raymond Adams
Deputy General Secretary






11.00a.m.

12.20 p.m.

12.30 p.m.

3.30p.m.

4. 00p.m.

6.30p.m.

7.30p.m.

9.00p.m.

SUNDAY
8.30a.m.
9.15a.m.
710.30a.m.

10.45a.m.

12.15p.m.

12.30p.m.

Report of Task Group on Personal and Conciliar Leadership and Authority -
section 3 (Paper E; Oct 02 Paper F
pages D8- D12; Paper E1)
End of session
Lunch
Free time
Tea

Youth and Children’s Work Committee

‘Faith stance on the global crisis of life’: introduction and group discussion
(Paper H)

Dinner

Ministries: Church Related Community Workers as Non-Stipendiary
Ministers (Paper A)

Nominations

Any additional business: Training committee update
(Paper J)

Evening Prayers

Breakfast

Service of Holy Communion

Coffee

‘Glimpses of God’s tomorrow: the story so far

an update on research in progress, some new thoughts and an opportunity for
discussion - The General Secretary
Closing Worship

Lunch

Depart
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MISSION COUNCIL
R 3-5 October 2003

Notes for Group Leaders

First, thank you for agreeing to lead a group. Mission Council will break
into both formal and informal groups during its meeting in Durham. You
are only responsible for the formal groups at the following times:

Friday evening : 8.15 - 9.00 p.m.
The purpose of this group is

a) For members of Mission Council (particularly new ones) to meet

others in a group setting

b) Recognising the sensitivity of the issue for some, it is important

that there be an opportunity for all who have participated in the
plenary discussion on ‘Time for Action’ report (Paper C) to reflect,
and see if there are any further issues arising from the presentation
and plenary discussion, which they would like to convey to the
Deputy General Secretary (in written note form) for further
consideration, or by Mission Council Advisory Group, or a future
Mission Council.

To allow for Mission Council representatives to remind themselves (
or inform new members) of the broad thrust of October 2002
Paper F on Personal and Conciliar Leadership and Authority -
and partly in preparation for the Section to be discussed the next
day. Each group ought to contain a synod moderator — who will be
able to explain the present practice of introducing ministers to local
pastorates. It would be good to check that everyone is familiar with
the present system, and to be able to compare theory with their
own experience. (There will be no group reporting back on this -
as there will be other informal groups on Saturday)

Saturday afternoon : 5.15 - 6.10 p.m.

This session will be given to discussing Paper H - following an
introduction by Philip Woods.

Unless otherwise directed by Philip, it would be good for the groups to

look at ™ Our Faith stance” pages 4-6, and

a) Comment on the content of this statement, particularly the faith

stance.

b) What response would the group make to the WARC?

c)

How could the statement be used within the United Reformed
Church (in local churches or more widely)?
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Ray Adams
From: John Ellis [Ellisd@methodistchurch.org.uk]
Sent: 17 September 2003 18:36
To: james BRESLIN
Cc: steve.summers@urc.org.uk; ray.adams@urc.org.uk; suzanne.adofo@urc.org.uk;

christine.craven@urc.org.uk
Subject: RE: CRCW as NSM

James -

That is a most helpful response - and, if | may say so, properly Presbyterian! Thank you.

On the substance, you have highlighted several points where discussion on previous drafts has also focused.
| was reluctant to make the paper longer but if the general idea gets support | can see the advantages of
fleshing out further those paragraphs. That said, though, | believe we are only able to proceed along these
lines if the Church is willing to accept a world where not everyone has their ministry fitted into a tidy box,
defined centrally. One benefit of discussing this proposal will be to sense where the current mood of Mission
Council is on that theme (which of course was highly relevant to decisions taken at the 1995 Assembly on
Patterns of Ministry and in 2000 on NSMs). | shall also argue for some consistency: people can certainly
argue churches should not be allowed to employ CRCWs outside the M&M Fund's resources, but if so, it
seems to me they also have to argue that we should not allow churches to employ Pastoral Assistants, Youth
workers, etc outside the central resource constraints either.

On the process, | deduce we should go ahead with this version of the paper for this Mission Council. If Steve
sees this correspondence before Friday noon and is horrified, please could he contact me on Friday morning.
Unless he hears from me by 1300 on Friday, please could Ray send out the paper in its present form for
Mission Council.

Thanks again for your help.

Regards

John G Ellis
Secretary for Business and Economic Affairs
Methodist Church House

25 Marylebone Road
London

NW1 5JR
Tel 020 7467 5297 Fax 020 7467 5282
E-mail ellisi@methodistchurch.org.uk

——-Original Message—--

From: james BRESLIN [SMTP:breslin@newcastleurc.freeserve.co.uk]

Sent: 17 September 2003 16:11

To: Ellisd@methodistchurch.org.uk

Cc: steve.summers@urc.org.uk; ray.adams@urc.org.uk; suzanne.adofo@urc.org.uk;
christine.craven@urc.org.uk

Subject: CRCW as NSM

Dear John,

Thanjk you for sending me the copy of Steve Summers' paper and your outline of the
process you envisage following.

18/09/2003






































































































Terms of Reference for a Review Group

Background
Mission Council (meeting on 26th March 2003) instructed the Mission Council

Advisory Group to establish terms of reference for a newly-established review group
to consider the lessons for the United Reformed Church arising from a case which
had remained unresolved for a considerable number of years. This had involved a
minister of the United Reformed Church in relation to several councils of the Church
and individuals. The review group was asked to examine the processes which had
been adopted to resolve the matter, and to bring recommendations for future good
practice. Mission Council instructed its Advisory Group to appoint the review group,
and further undertook to consider all recommendations emerging from the review.

The Group
The review group should consist of three people (two women and a man), the

convener being from another denomination (if possible), though there should be at
least one member who is familiar with the procedures of the United Reformed
Church. Within the group there should be expertise in the areas of clergy abuse,
training, and staffing issues (e.g. health and safety).

The group should have access to the report prepared by the Assembly Commission,
and to members of the Commission, so as to be able to draw on the experience of
those who have studied the particular case in detail. The group shall also have
access to any relevant material which has become available since the Commission
completed its task. There should also be an opportunity for the minister involved to
contribute to the work of the group at some stage.

Terms of Reference

1. The purpose of the review is to leam lessons from past experience rather than
repeat the work of the Commission.

2. The Group should consider present practice in the areas listed below; the way in
which they operated in minister A’s case; and, where necessary, to make
recommendations for improvement or change to the procedures of the United
Reformed Church. Areas to be covered should include:

i. the existing procedures for the care, support and monitoring of ministerial students
on placement, the tasks they should be involved in, and the safeguards in place for
both students and those who have responsibility for them.

ii.the formal and pastoral procedures which exist for use when allegations of sexual
abuse are made against (a) a minister (b) a member of the United Reformed
Church.

iii. the procedures for ensuring that the terms of settlement of a minister are
consistent with terms and conditions contained within the Plan for Partnership, as
agreed by the General Assembly of the United Reformed Church.

iv. the support and/or training provided by the United Reformed Church for ministers
who find themselves providing pastoral support in cases of extreme trauma.



v. the procedures for reshaping or dissolving ministerial teams in which there has
been a serious breakdown of relationships.

vi. the process for assessing the ministry of, and providing pastoral care for, a
minister suffering psychiatric problems serious enough to raise questions about
his/her current fitness for ministry.

vii. the help provided by the United Reformed Church for ministers who are
diagnosed as mentally ill or disordered.

viii. the discipline which can be imposed on a District or Area Council that fails to fulfil
its functions.

ix. the respective decision-making powers of the Assembly officers, the Mission
Council and the Assembly Pastoral Reference Committee when a minister's
circumstances have to be dealt with at Assembly level.

X. the systems which are in place for protecting Church House and synod office
staff from abuse and violence, particularly if it comes from others within the United
Reformed Church.

xi. the arrangements in place for ensuring that there is a proper handover between

those with responsibility for dealing with difficult pastoral problems and their
SUCCEeSSOrs.

3. The Group should consult with the Time for Action working party set up by
Mission Council in January 2003, and examine research and other material about
sexual abuse.

4. The Group should have access to specialist psychiatric advice, and to legal and
other help, as necessary.

5. The Group should seek to report to Mission Council in January 2005.

Mission Council Advisory Group - 4" September 2003
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