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CORRESPONDENCE. The Moderator ieported that a letter sent after the

October meeting to the Prime Minister about Overseas Development Aid had
received only an interim reply. Members of the Council reported on
replies to letters sent to the ODA.  Mr David Butler reported that
Government action had been taken in the 1993 Budget by which the level o
aid for 1993/94 had been sustained. There was no doubt that the
thousands of letters sent had had h&g;?ome effect.

o

NOMINATIONS COMMITTEE The Revd Jessie Clare, Convener, presented the
report of the Nominations Committee. The following nominatlons were
approved:

1. Church and Society representatives to Mission Council: the Revd
Raymond Singh and the Revd David Morgan.

2. Homerton College. Dr David Thompson was reappointed from 1.1.93 as
Governor.

3, Northern College. The Revd Brian 0'Neill had agreed to serve.

4. World Church and Mission. The Revd Sheila Maxey had agreed to serve
(The Revd Dorothy Spence bad declined to serve.)

5, Finance - (Government Buployment Legislation Adviser 92/30). Five
names had been passed directyto Mr Clem Frank.

6. Windermere Centre. The ref%%ructuring of the three committees had
been agreed. Advice was awaited from Policy and Planning on membership
changes.

7. Representatives to Other Assemblies - additional appointments:
Church of Scotland; Mr Alistair Black and the Revd David Jenkins.
Congregational Union of Scotland 1993 - The Revd David Jenkins - for two
meetings of the Union in 1993.

Presbyterian Church in Ireland - 1993 - the General Secretary
Presbyterian Church in Ireland - 1994 - the Revd Donald Hilton
Methodist Conference 1993 - the Revd Ken Wilkinson as a member of
Conference. For future appointments it was suggested that the Moderato
of Assembly or a past Moderator might be sent; the Revd Malcolm Hanson
reported that he had been invited to attend the Methodist Conference in
1993 and would take URC greetings on the Sunday.

8. St. Andrew's Hall Council. Mrs Betty Vickerton had resigned; 1t
was agreed to nominate Mrs Mareke Arthur, of Weoley Hill; as an
alternative Anne Schofield also of Weoley Hill.

9. Provincial Moderators' Review Groups - Conveners. The Nominations
Committee recommended to Mission Council that Conveners be drawn from a
larger constituency. The Misslon Council agreed and the following
nominations were approved:

Northern Province: Mrs Marion Weedon

Mersey Province: The Revd Jessle Clare

Yorkshire Province: The Revd Tony Ritchie

South Western Province: Mr Bernard Stonehouse

Southern Province: The Revd John Johansen-Berg

10. Churches Commission for Racial Justice. On the recommendation of
Church and Society it was agreed to nominate Mrs Sandra Ackroyd.

11. Congregational Fund Board. The Revd John Taylor was invited to
serve for a further four years to 31.12.96, and the Revd Aubrey Lewis to
replace the Revd Douglas Smith who had resigned.

12. Faith and Life - Appointment of Secretary. The Nominations
Committee presented the report of the Appointment Group:

a. The Appointment Group unanimously reconmends the re-appointment of
the Revd Terry Oakley as Secretary for Faith and Life for a further
term of five years with effect from 1 September 1993.

b. At this stage, the Group does not envisage a further period of
service in the post and this statement will be included in the re-
appointment letter.
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ASSEMBLY ARRANGEMENTS COMMITTEE The Convener, Mrs Wilma Frew, reports
that thanks to Southern Province, the 1995 Assembly would be held at
Devonshire Park Centre, Eastbourne, from 3rd to BZth July.

7 ppec
Worship and Bible Study (Mark 3, 1 - 25) was led by the Chaplain, and
followed by group study and discussion.

PREPARING FOR GENERAL ASSEMBLY The General Secretary outlined the
proposed format of the Reports to Assembly as follows:

1. Reports on the past year by the Standing Committees. These would no
be presented verbally but would be open to questions from the floor.

2, Issues from Provincial Synods, with recommendations and background
information/supporting papers.

3. Papers on special issues about which decisions or major discussions
were necessary.

4. Appendices to include accounts and conmittee lists.

5, For the Mission Council Report a decision on whether to have one majo
theme for Assembly was necessary at the present meeting.

POSSIBLE THEME Suggested themes were: A. The Family - 1994 1s
designated the UN Year of the Family;

B. Burope: (i) links between URC (including Synods) and continental
churches and organisations; (1i) particular pleces of work and events
such as Conference of European Churches, Moderator's visit to Strasbourg
the Leuenberg Assembly; (1i1) discussion and debate on European
Community, the role of Britain in Europe and the kind of Europe we want.
C. Environment - including e.g. ethlcal purchasing, church owned cars,
the Government's promises at Rio compared with action taken, "waste™
church land, energy policy, commitment for 1ife.

After general discussion, which included such questions as the real
purposes of the Mission Council and the lmportance of nission as our
priority, the Council met in small groups to consider an overall theme o
themes, the Moderator requesting that groups should report back very
briefly at the 10.15 am session on the following day.

The Chaplain led the Council in worship.

Day Two: Thursday 9th January

Worship and Bible study were led by the Chaplain, the Revd Paul Quilter,
to which members contributed comments and prayers.

POSSIBLE TEEME (continued) The Moderator asked the ten groups for theis
reports and summarised these as follows:

1. There should be no dominant theme; 2. The emphasis should be on
mission; 3. a celebration of the 21st birthday of the URC to be
included; 4. there should be greater participatlion from the floor of
Assembly; 5. should we set up a working party on the General Assembly?

The Clerk reminded the Council that The Manual states the purpose of
Assembly and it is still the set of "marching orders". The Council may
well seek vays of carrying out those tasks better.

The Revd Eric Allen said that The Manual was a real source of wisdom.
The definition of the URC's responsibility (paragraph 11 of the Basis of
Union, Manual page 4)) could well be the best form of words for a
definition of mission. It could be interpreted by the Assembly and
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For information : Paper from Wessex on ecumenical boundaries

BUSINESS AGENDA

Minutes of Meeting 6-7 January 1993
Matters arising

MCAG Report (1)

- Reports to Assembly

- Synod Reports to Assembly

- Past Moderator of Assembly

- Children's Advocate

- Review of training

- Review of Assembly appointments
- West Midlands letter

- Representation at MC

- MC future meetings

General Secretary's report - for information

MCAG Report (2)
-~ Assembly Committee Structure

Staffing Group

Nominations Committee

Minutes of Appreciation

Clerk to the Assembly - deputy

Financing of representatives to GA
Appointment of Directors

Role of the Assembly Arrangements Committee
CWM and all-age worship

The Europe Co-ordinating Group




8.

9.

10.

MISSION COUNCIL
In
A

@ 2 ~ 4 March 1997 Misc. Business

MCAG report (1)
Gen Sec's report
MCAG report (2)

Eominations Committee report

Minutes of appreciation from the Personnel Committee

Clerk to the Assembly. The General Secretary and the Clerk have
discussed the matter raised at the last MC regarding a deputy for the
Clerk. They recommend that MC does not formally create another office
but that, in the event of the Clerk's absence, Wilma Frew, the present
Convener of the Assembly Arrangements Committee be asked to deputise.

The Burope Co—ordinating Group wishes to bring a resolution on a
European item which cannot go to Assembly without preliminary work:

"Mission Council requests the Doctrine and Worship committee, in
consultation with Missionary & Ecumenical Work Abroad committee, to
consider the implications of requests by people seeking to transfer
their church membership between churches in different parts of Europe
and how such transfers might most simply and easily be carried out."

The background to this resolution is set out under the heading 'Direct
links' in the papers appended to the Assembly resolutions on Europe.

The Financing of representatives to GA-a report from Christopher White.

Appointment of Directors

Mission Council, acting on behalf of the General Assembly, resolves
that the following be appointed as Directors of the Sussex
Congregational Union Inc :

Mr I.F.Sinclair Mr D.R.Curry
Mr D.F.McKee Mr A.Hamilton
Revd K.Chambers Mr L.Popley
Mrs M.Elliott

CWM and all-age worship. Faith and Life intend to bring a resolution
on this subject.







Review of training policy, staffing and finance. It was agreed to
suggest that three people be invited to report to MC on how this could
be done. It was agreed that a member of MC (e.g. Julian Macro),

Eric Macdonald (Minister of Grantham URC, a District Secretary and
formerly an HM Inspector) and an ecumenical representative (perhaps a

MC resolves to appoint three people to meet and to advise the
Council on how the review of training policy, staffing and finance

Review of Assembly Appointments. It is recommended that the general
review be not undertaken until the future structure of Committees is

Discussion of the West Midlands letter raising the issue of Committees
organising meetings and conferences and asking Synods to pay the
representatives' expenses was deferred to the next meeting.

Representation at MC. The issue raised by Brian O'Neill regarding the
election of members by Synods was discussed. It was agreed that:

(1) it was too soon in our life to consider this kind of change,
taking from Synods their freedom to choose their own method;

(ii) this matter be passed to the group on Authority in the URC
(Mersey Province & Doctrinal and Worship);

(iii) when asking Synods to appoint new members to draw their
attention to the possibility of an election at Synod.

MC future meetings - venues. It was noted that the meeting for

October 1-3 1993 would be at Upholland. It was agreed that the one day
January meeting would be either in central London or Birmingham. It
was also agreed to book High Leigh, Hoddesdon for March 18-20, 1994.

Se
Methodist) be appointed.
Resolution
might be undertaken.
)
clearer.
1.
8.
9.
From the General Secretary
10.

Information and Techmology. After consultation with the executive
staff working in Church House, a meeting was held on the 5th February
1993. In attendance were two advisers. David Lawrence and David
Brain. David Butler, as a provincial officer, was also present.

The unconfirmed record of the meeting describes the objective as
to provide the best possible means to help the church to
generate, gather, store, share, manage, disseminate and make
accessible appropriate information throughout the URC and to do
this economically, effectively and ecumenically.

It was agreed that in the medium term, in-house databases would be
created using DATA EASE and that the AMI PRO system using Windows would
be used for word processing.






MINUTES OF APPRECIATION

The Revd Robin and Mrs Muriel Sleigh

Robin was first appointed to serve in the Mysore District of the CSI between 1953
and 1961. He was ordained a presbyter of the CSI in 1954. After a period of
sixteen years back in the UK he was reappointed to the Karnataka Diocese as a
community development worker. Although professionally Robin has concentrated upon
conmunity organisation and rural, nutritional, health and informal education
programmes for village people, his work has always been carried out alongside a
deep concern for spiritual growth.

Robin's marriage to Muriel Harrison in late 1984 at Bellary brought great
happiness. Muriel had already served for twenty years in CSI in the area of
women's work and training programmes. Together they continued to enable and
empower sanghas and associations in the Kavutalam area until they returned to the
UK in June 1992. They have both been committed to working with local
congregations; their home has always been open to many visitors and their regular
letters over the years have been a source of information and inspiration.

We wish Robin well in his retirement and we hope Muriel will find employment once
they have settled in their own home.

Mr Anthony and Mrs Susan Gay

Tony Gay was appointed for service overseas in UCPNGSI in June 1985. Tony and
Susan both completed the Certificate in Mission course. Tony's position was as
financial adviser to the Assembly institutions and as treasurer of the New Guinea
Islands Region. He offered invaluable oversight to the finances of the Theological
College, the Teachers' College and to the Christian Education and Comunication
Centre, and his contribution to the Region was much appreciated.

The children settled into the education system although it became necessary for
Matthew to remain in the UK at Caterham School from September 1988. Regrettably it
quickly became apparent that Sue had difficulties in adapting and settling in
Rabaul. This led to separation from the family as Sue found an alternative life-
style in the US. As reconciliation has not yet been possible the UCPNGSI was
unable to invite Tony to return for a further term of service. The URC and CWM
concurred with the termination of service of Mr Anthony Gay as from September 30
1992.

PTO






l'll MISSION COUNCIL

‘: 2 ~ 4 March 1997

MCAG Report (2)

ASSEMBLY COMMITTEE STRUCTURE

In the light of developments due to the ending of departmental
central committees and the creation of a Mission Council, it is
necessary to give some thought to a revision of our committee
structure.

This paper is a summary of the present thinking of MCAG and is
offered to MC for information and comment.

Some Principles

i The objective is to create an integrated, flexible and
effective committee structure that serves the local church,
District Council, Synod and General Assembly in their
mission; within the contexts of our ecumenical life in the
United Kingdom and in the world.

2 We ought not to change the remaining structure unless it
can be improved.

3. We ought not to re-invent the wheel. Therefore there is
the preliminary task of considering the following:

(1) Bernard Thorogood's original proposals on Central
Re-Organisation. The Executive did not reach a
common mind on these;

(-34:) the Clarke Report was made to the Executive by a
group set up to look again at the issues raised in
Central Re-Organisation. It was convened by Raymond
Clarke and as a result, agreement was reached to
create the MC;

(iii) a Forward Policy Group's report;

(iv) information gathered on overlaps in the present
structure;

(v) present ecumenical patterns in CTE, CCBI etc;

(vi) information about the re-organisation of Methodist

central committees;

(vii) experience of certain CWM partners (eg the United
Church of Jamaica and Grand Cayman, the Church of
North India):;

(viii) the outcome of the Coleraine Assembly of the
Presbyterian Church in Ireland.



Starting Points

Noting the principle mentioned in para 2 and also the
information gathered from the sources 1listed in para 3, we
should have in mind the following possible starting points:

(1) the local church noting its functions in the Basis
of Union para 9(1) and recognising that out of a
total of 1832 churches, more than 700 have a
membership of less than 50. The number of churches
with 30 members of less is in the region of 500,
almost one third. (Moderators' Report to Assembly
1989) ;

(ii) the extra dimension added by the needs of District
Councils and Provincial Synods to carry out their
functions, including their mission and a concern
for unity in their areas:;

(iii) the work of the General Assembly exercising its
mission through its national (in England, Wales
Scotland) and world wide responsibilities;

(iv) our ecumenical relationships.

The structure should reflect the reality of our strength
and not only our aspirations.

Flexibility will require a limited number of standing
committees and a greater use of short term or ad hoc
working parties.

There must be a theological overview so that any changes
are not simply a pragmatic response to present needs.

Procedure

(1) MCAG has asked David Butler, Mary Marsden and
Tony Burnham to collate and consider the information
listed in para 3 and report to the next meeting of
MCAG on the 10th May;

(ii) MCAG hopes then to begin work on the next stage,
with the intention of reporting to the October MC.

Timetable

It is recognised that the bigger the change, the more time
will be needed to carry out the work and to consult widely.
At this stage, therefore, it would be unwise to guess at
the likely timetable. It ought to be possible to bring a
detailed timetable to the October MC.
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. 2 ~ 4 March 1993

Reports of the
Staffing Advisory Group
and
Nominations Committee

Westminster College

1.

2.

The Group had been advised about the vulnerable position of 0ld Testament
studies within the Cambridge Federation of Theological Colleges, which were
largely dependent on the post at Westminster. It was agreed to meet
representatives to discuss this, the review of the post for New Testament
Studies and the total provision of teaching posts at the College.

On the 12th February 1993 the Group went to Cambridge and met the Principal,
the Revd Martin Cressey, the Convener of the Board of Studies, the Revd Dr
Stephen Orchard, and the Secretary of the Training Committee, the Revd Dr
Lesley Husselbee.

Background: In a written submission the Principal stated that :

"In 1967 the teaching staff of the Presbyterian Church of England College
consisted of four Professors, appointed with the same tenure and inducted in
the same way as a Minister in pastoral charge, together with a tutor, normally
an ordinand who stayed at the College as a licentiate for one or two years,
assisting with teaching and developing his own studies. The Professors
covered four classical areas of theological teaching: (i) 01d Testament; (ii)
New Testament; (iii) Church History and Worship; and (iv) Systematic Theology
and Apologetics (including Ethics). Pastoral Studies (not well developed)
were covered by whichever Professor was Principal.

After 1967 Cheshunt College gradually merged its teaching with Westminster and
from 1975 has become the Cheshunt Foundation. The tutorship ceased, a
Cheshunt Chair of Pastoral Studies was added and the Cheshunt Foundation
agreed fully to fund one of the five teaching posts. The Professors became
normally known as 'Directors of Studies' ...."

The Federation: There is a significant co-operation through the Federation
(Westminster, Westcott, Wesley and Ridley) and all the main teaching courses
are ecumenical. It is hoped that the Federation will soon be enlarged by a
Roman Catholic presence and by the entry of the East Anglian Ministerial
Training Course.

A1l five staff members have additional administrative duties in the College
and the Federation. All are active in different ways in the general life of
the URC.

In recent years a half-time Bursar, a quarter-time Librarian, and a part-time

Chaplain have been appointed. The Federation also employs one additional
staff member.

covesf






Resolutions

The Mission Council resolves that the post of Director of New
Testament studies be continued for five years to 31st August 1998.

The Mission Council resolves that, in the event of the resignation of
the present Director of 0ld Testament studies, the post may continue
for a further four years or for a period until 31st August whichever is
the lesser.

The Mission Council recommends to the General Assembly that the
Council be authorised to take such steps as are necessary to determine
a future policy regarding the use made of Westminster College and to
report to the Assembly not later than 1995.

Director Windermere Centre

12.

13.

The Windermere Policy and Planning Committee has pointed out that the
centre, being residential, employing a number of staff and offering a
variety of short courses, would be in serious difficulties if the
present Director were to move and a vacancy existed.

The Group recommends that to avoid administrative delays in dealing
with this, the responsibility of the Mission Council be devolved in
matters of urgency to MCAG.

Resolution
The Mission Council, in the matter of the post of Director of the

Windermere Centre, authorises MCAG to act on its behalf in matters of
urgency.

Provincial Moderators

14.

15.

The Group is aware that a strict interpretation of our task means that
the posts of the five Provincial Moderators to be reviewed before 1994
should be considered by us.

We do not believe that one Provincial Moderator's post can be reviewed
without a review of the office itself. We do not believe that this
Group is competent to do that. Therefore the Mission Council ought to
be aware that we do not intend to review the five posts.

The Staffing Group

16.

The Group consists of three persons not currently officers of Standing
Committees, appointed by the Mission Council, reporting to the Mission
Council, serviced by the General Secretary. (Report GA1992 6.1D pé3)

In the event of one person being absent, the Group is small. Therefore
we invite the Council to appoint a fourth member. As yet periods of
service have not been defined. It is our intention to bring a
recommendation to the Council's next meeting, after the matter of an
additional member has been resolved.

Resolution

The Mission Council resolves to add to the Staffing Group an
additional person not currently an officer of a Standing Committee.
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@ 2 ~ 4 March 1993

MIDJIUN COUNCIL

Misc. Business (2)

Resolution:

Mission Council, noting that the concern for the integration of
children into the whole life of our church is shared by some of
our partner churches in CWM, enthusiastically supports the
proposed visit to them by the Revd Stephen Thornton, to discover
their thinking and practice and provide a resource for all the
churches.

Mission Council encourages CWM to enable this project to happen,
gives thanks for generous offer made by Stephen Thornton of his
time and energies, and looks forward to receiving a report and the
resource which will follow the visit.

It has emerged from meetings with members churches of CWM, as well
as with contacts with other churches in Europe and the United
States of America, that there is interest in and concern for the
church as an all age community. Individuals and groups within
partner churches of CWM are working to integrate worship, learning
and mission for people of all ages within the church. At present
this work is being done by people who are often unaware of others
with similar concerns across the world. They often struggle
against the resistance of the weight of tradition.

Although the principles of 'Family Church' and of 'all-age worship
and learning' have been advocated in the URC for many years, there
is still much that perpetuates the division of our worship,
learning and mission into age groups, or even excludes some of the
church participating at all. The URC and the whole of CWM, could
gain much, therefore, by a sharing of experience across the
different cultures.

The Revd Stephen Thornton is willing to use a sabbatical period to
visit CWM churches in order to help an exchange of experience to
happen, and also hopes that a resource might be produced to help
local churches.

CWM has indicated that it is willing to support such a project,
but acts in response to requests from member churches. The
Children's Work Committee, therefore, urges Mission Council to
support the resolution and inform CWM of its enthusiasm for the
project.

Terry Oakley - Secretary, Faith and Life
24.2.93






I'!{ MISSION COUNCIL

“ ROLE OF THE ASSEMBLY
ARRANGEMENTS COMMITTEE
‘Ai 2 ~ 4 March 1993 ETC.

THE ROLES OF THE ASSEMBLY ARRANGEMENTS COMMITTEE,"THE OFFICERS OF THE
ASSEMBLY"AND THE CONVENER OF THE ASSEMBLY ARRANGEMENTS COMMITTEE-A paper
prepared at the request of the Committee by the Revd Martin Cressey and
revised after a Committee discussion on 17 December, 1992.

1. These notes bring together material from the Assembly Executive
Committee reports of 1991 and 1992.The questions to which they respond
arise from consideration of section 6.2 of the 1992 report on the
Assembly's Mission Council and related matters.

(1)To whem is the AAC responsible?ls it to the Mission Council or to
the General Assembly?

(1i)Vhat is the relation of the AAC to “the next Assembly" (6.2.A)and to
“the Assembly immediately ahead" (6.2.C)?

(i1i)Vho are “the officers of Assembly" mentioned in 6.2.C?

(iv)Vhat is the role of the Convener of the AAC?

(v)Vho at Assembly is to undertake the role formerly carried out by the
Convener of the Business Committee?

2. The 1991 report,Appendix 2 from the General Secretary Nominating
Committee,envisages that there will still be an Assembly Business Committee
and argues that its Convener is the person to advise on questions of
how,when and for how long a piece of Assembly business shall be
considered.It is pointed out that there could be a conflict of roles
between the Clerk's duty to maintain the constitutional rights of members
and the Business Committee Convener's duty to ensure a speedy dealing with
the agenda;on this ground the offices of Clerk and Business Committee
Convener were deliberately not merged.

3. It is therefore wrong to answer question (v) “The Clerk".Vho else is
there? "The officers of the Assembly" are to “"deal with variations of the
programme as they become necessary® - and they would seem to be the
Hoderater, the Clerk and the General Secretary.So a possible answer to (v)
is "The General Secretary".But that would be a responsitility that cculd
inhibit the “more creative and agenda-developing" (not agenda-timing)role
sought for the General Secretary in the 1991 report(para.25).

4. Ve therefore conclude that the AAC Convener should be made an officer of
the Assembly and be given the role of advising the Assembly on its
timetable (in consultation with the other officers). That answers questions
(iii) and iwv).

5. On question (ii) we think that the drafter(s) of 6.2.A and C intended
different meanings for the phrases "the next Assembly" and "the Assembly
immediately ahead" (though the phrases refer to the same actual Assembly).Ve
shall assume this and that what was intended was that the AAC (which
includes the local planning group representative from the Province where
the next assembly is to be held)is to plan it in general along with
planning for subsequent Assemblies but that after the last meeting of the
AAC before any particular Assembly(and only then),the Mission Council acts
directly through the General Secretary,the Moderator-Elect and the Office
and Personnel Manager to deal with what is by then “the Assembly
inmmediately ahead".Such an answer to question (ii) has in effect already
been agreed by the first meeting of the AAC,minute 4(ii).The three named



persons have stated that it is their intention to consult the other members
of the AAC as appropriate even after the last Committee meeting.The local
planning group for each Assembly will liaise throughout the year before
that Assembly with the same person, namely the Office and Personnel
Manager,who will take local concerns,suggestions and questions either to
the AAC or to the General Secretary and the Moderator-Elect according to
the time in the Assembly year.

6. 1f the above answers to questions (ii) through (v) are agreed, then the
answer to (i) can be that the AAC is a sub-committee of the Mission
Council:this would seem to have been the intention of the 1992 report,since
otherwise the Assembly Business Committee would not bave been “concluded"
but simply amended. The Convener of the AAC,however,should be an officer of
the Assembly,and it is therefore necessary that the Convener (having been
appointed by the Mission Council)should be recognised by the Assembly as
one of its officers under its power to appoint "such...officers as it shall
from time to time think desirable" (URC Structure 2(5)-general description
of elections and appointments);the Convener should also be accorded
membership of the Assembly under para.2(5)(b) of the URC Structure.A
resolution 1is appended for the Mission Council,if 1t approves this
report,to bring to the General Assembly.

APPENDIX TO THE REPORT ON THE AAC, PRESENTED BY THE CLERK, VITH THE APPROVAL
OF THE AAC.

Para.6 0f the above report leads me 1o add a note on the relation of the
Deputy General Secretary 10 the Ascembly.Neither 1 nor the Office and
Personnel Manager can find any record of the DGS being given membership of
the Assembly ex officio, though the DGS appears on the Ascembly Roll in 1981
and ever since. The role of the 16S was reviewed and more closely defined
in the 1991 Executive Committee report:"between Assemblies...a senior
member of the Church House staff,with other primary duties, " (appointed
as)"Deputy General Secretary" (is)"ready to guide matters in the absence of
the General Secretary and in emergency act for the General Secretary";"in
the absence of the General Secretary,the deputy will have a particular
responsibility (a)to consult relevant Departmental Officers before acting
in matters which concern departments, (b)to consult the Moderatar of
Assembly before responding to any request or need for a statement on URC
policy" (Reports 1991, pages 11 and 12).It may be well to ask the Assembly to
make a confirmatory decision(or perhaps it is just “a decision"!)on the
Assembly membership and Assembly responsibilities of the DGS.

A shart discussion in the AAC raised the question whether the deputising
function of the DGS in relation to the work of Church House would extend
also to the circumstance of the General Secretary being unable for some
reason,e.g.illness,to function at the General Assembly. The 1991 Executive
Committee report did not address this question. It seems
reasonable, however, to deduce from the way in which that report defined the
DGS' role,that he or she would indeed deputise for the General Secretary in
emergency at the Assembly but that this would be done in close consultation
with the officers of the Assembly other than the General Secretary,i.e.the
Moderator, the Clerk and,if the Assembly approves this report, the Convener
of the Assembly Arrangements Committee.This approach avoids the necessity
of the DGS being required to “understudy" the General Secretary in a time-
consuming way.

MARTIN CRESSEY,Clerk,31.12.92



DRAFT ASSEMBLY RESOLUTION FOR CONSIDERATION BY THE MISSION COUNCIL. The
two parts of the resolution could be separately voted upon at the Assembly.

The General Assembly acting under its powers to elect officers (URC
Structure 2(5)-general description of elections and appointments) and to add
such(of them as it determines to its membership (URC Structure para.

2(5) (b)),

(a) elects the Convener of the Assembly Arrangements Committee of the
Mission Council to be an officer of the Assembly and grants to the Convener
membership of the General Assembly under para. 2(5)(b) of the Structure of
the United Reformed Church, with the duty of advising the Assembly and its
Moderator on questions of how, when and for how long items of Assembly
business shall be considered:

(b) confirms that the Deputy General Secretary is an officer of the Assembly
with membership under para. 2(5)(b) of the Structure of the United Reformed
Church, with the duty of deputising for the General Secretary, in close
consultation with the other officers of the Assembly, in any emergency which
made it impossible for the General Secretary to carry out Assembly duties.

Notice of Assembly resolutions (1)
This is from the FURY Council but will have to be proposed by two members of
the Assembly.

"This Assembly welcomes and supports the work of the Fairtrade
Foundation in launching the Fairtrade Mark in 1992 and urges its
members to -

1. Encourage wherever possible local supermarkets to stock cafe
direct and future Fairtrade mark products.

2. Encourage the purchase of these products".

Paul Ashworth, FURY Chair.

Notice of Assembly resolutions (2)
1. Assembly receives Christchurch Chineham nr Basingstoke as a local
church of the United Reformed Church.
ProposSer scecssscsssccsss S6CONACT cccossssasssccsss
(A brief description will be included)

2. Assembly receives Peachcroft Ecumenical Centre, Abingdon, as a local
church of the United Reformed Church.
ProposSer sesssessscsscecs S6CONACT seccossosccsccccce
(A brief description will be included)



FINAL REPORT, PRESENTATION AND PROPOSED RESOLUTION FROM THE URBAN RURAL
MISSION GROUP TO THE GENERAL ASSEMBLY 1993

1) Final Report
The text of the Final Report is attached.

2) Presentation

The Urban Rural Mission Group requests Mission Council for a 45-minute slot
in the Assembly programme to present its Final Report. When it was decided
in 1990 that the Group would complete its work at Assembly 1993, they were
promised a major opportunity to report to Assembly this year.

A small planning group met on 22 February 1993, and has produced an
outline programme for the presentation:

i) A brief summary of the Final Report by way of introduction.

ii) A short, humorous dramatic sketch, bringing out the difference
between mission to the poor and mission with the poor. The text
of the sketch to be distrituted to Assembly members so it can be
repeated when they report.

iii) Review of development in the URC which exemplify the Urban Rural
Mission approach, including situations featared in the book being
published by WCM at Assembly 1993, "Sightings of Hope".

iv) A look to the future. Assembly members have a responsibility to
communicate these insights. Buzz groups.

v) Presentation of Resolution and (it is hoped) its acceptance.

3) Resolution
The Assembly
a) receives the Final Report of the Urban Rural Mission Group,
b) notes the requests addressed to Assembly and urges the Mission
Council and local churches to take up thé concerns indicated,
and

c¢c) discharges the Urban Rural Mission Group.

TC/JB
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‘Resolutions for Assembly

This bundle of papers contains the resolutions Committees would
like to take to Assembly. Each resolution is accompanied by a
supporting argument.

In addition there are the following three resolutions:

g [ The Structure of the URC

Following the first approval at the 1992 Assembly and the
absence of any objections from Synods and District Councils,
Assembly resolves to amend the Structure of the URC as
follows:

6.1 2(3) (4) Representatives of the local churches within
the District who shall normally be members of the elders'
meeting of a local church and who shall be appointed by the
church meeting of such local church, the number of such
representatives to be decided by the Provincial Synod
according to the needs of each District and in consultation
with the District Councils, provided that the range for each
local church be from one to three."

6.2 2(4) (c) Representatives of the local churches within
the Province who shall normally be members of the elders'
meeting of a local church and who shall be appointed by the
church meeting of such local church, the number of such
representatives to be, under 200 members 1 representative;
over 200 members 2 representatives."

2 Assembly receives the Church of the Good Shepherd,
Battlehill, Newcastle, as a local church of the United
Reformed Church. PropoOSere.ccecssssS€CONACYr.cceccccces
(A brief description will be added).

3. Assembly receives Oakwood, Derby as a local church of the
United Reformed Church. Proposer.........Secondeér...cs.ccecse
(A brief description will be added).

Presentations at Assembly

_The GREY paper offers suggestions for these.

NOTE The BLUE paper from Finance also has attached a leaflet
regarding pensions. This is not for the Assembly but to
aid MC's own discussions on pensions.



FIRST DRAFT OF THE FINANCE REPORT TO ASSEMBLY 1993
FINANCE

Convener: Mr Alistair Black
Secretary: Mr Clem Frank

URC Annual Accounts for 1992

T The full set of audited annual accounts covering URC central
funds for 1992 are given in Appendix ...

Ministry and Mission Fund

2 It is pleasing to note that a break even result was achieved in
1992 despite a number of adverse variances. These were offset by
reduced costs mainly arising from the number of ministers falling
below estimates coupled with lower Community Charges.

e Oonce again there was a heartening response from the Provinces,
Districts and local churches in raising their contributions in 1992
by ...% and we are grateful for their efforts.

FINANCIAL RESOURCES COMMITTEE

Convener: The Revd Alasdair Walker
Secretary: Mr Clem Frank

Budget 1993

4. General Assembly’s endorsement of the challenge to churches to
raise contribution levels to the Ministry & Mission Fund budget in
1993 to enable stipends to be increased to £13,200 in July, led to
the Financial Resources Committee reviewing the situation at its end
year meetings.

B In its review the Committee noted that although the Provincial
responses had risen, they fell well short of meeting the challenge
budget. However, it was also noted that the significant fall in the
number of ministers, as compared with budget estimates, had
materially reduced anticipated costs in 1993 and as a result the
budgetary requirements attached to a £13,200 stipend, appeared to be
within reach.

6. It was also understood that several of the Provinces and many of
the churches had made their increased contributions, conditional upon
the attainment of a stipend of £13,200 in 1993 and a number of
churches were still in the process of challenging members to
increased giving to achieve this target.

7 In the circumstances, the Financial Resources Committee were

convinced that it was right to make the appropriate adjustments to
the 1993 budget to provide for the payment of a stipend of £13,200
and to recommend this course of action to the Mission Council. The
Mission Council agreed and the amended budget for 1993 is shown on

Page ......






(3)

16, This change is planned to take effect on 1lst January 1995, with
a six months inflation percentage increase being introduced at that
time. Thereafter, increases would be made on the lst January of each
year.

Proposed changes in URC Ministers Pension Fund Rules

17. Last year’s report to General Assembly drew attention to the
uncontrollable leap of £8 million in URC Pension Fund 11ab111t1es,
which occurred in 1992, due to the unusual Rule which links pensions
to stipends. The report also alluded to our desire to raise the
accrual rate for starting pensions from 1/100ths to 1/80ths for each
year of service and at the same time to delete the Rule (Clause 34),
which allows any member to set aside a Rule change which is likely to
affect them adversely.

18. Extensive discussions over the past six months have reaffirmed
the Committee’s view that it is important for the URC to break the
automatic link between pensions and stipends. However, it transpires
that it would be too costly at the present time to introduce 1/80ths
for all past and future service. Whilst this remains our goal, it is
only possible to introduce it on a partial basis now. At the same
time we believe it is important that everyone receives an improvement
in their pensions.

Clause 34

19. After legal advice it has been decided to retain within the new
Rules current members existing rights to set aside a Rule change if

the menmber considers their "pecuniary rights are adversely affected

to an appreciable extent". However so as to remove the ambiguity in
the present wording as to when the right has to be exercised, it is

intended to amend the Clause to clarify the situation.

20. In respect of ministers gualifying for membership after 10th
July 1993, it is proposed to offer modified rights.

21. In brief, the proposals now brought to General Assembly for a
decision are:-

Pension benefits

i) for those with service after 1st April 1978 - to raise
their starting pension from 1/100ths to 1/80ths of the stipend
in payment at the time of their retirement for each of these
years of service. Those already retired, who have service
within this period, will have their pension adjusted based on
the new stipend of £13,200.

ii) for those with service before 1st April 1978 - to raise
their starting pension or their existing pension, for those
already retired, by approximately 10%, for each of these
specific years of service, except for any years for which they
may already qualify for 1/80ths.

Pension increases

Annual pension increases will no longer automatically be linked
to stipends, but will match the UK annual rate of inflation, ie,
RPI, subject to a maximum of 5%. This is in line with
obligations usually applicable in the commercial sector.






(5)

30. The term of office for the Trustees will normally be six years,
although the initial terms will be staggered to provide continuity.

31. United Reformed Church Trust has sixteen existing Trustees
including the General Secretary, Treasurer, Chief Accountant and
Secretary of the Retired Ministers’ Housing Committee in an ex-
officio capacity. The other Trustees, including the Convener and two
Joint Secretaries, are prepared to continue as Trustees, but will
stagger their retirements over a period between, 1997 and 2002.

32. The present and new Trustees have been advised in writing of the
important legal and moral responsibilities they bear, both
individually and collectively. These are sufficiently onerous for
many Trust Bodies to ensure that the Trustees are given some measure
of protection except in the event of fraud. This protection may be
obtained through costly specially insurance cover through a suitably
worded indemnity within the Trust Deed. Following consultation with
our Lawyers, we are adopting the latter course as being the more cost
effective and appropriate method for the church.

33. It is intended that both Trusts will in future provide a report
to General Assembly and that the Pension Fund Trust will also make a
report annually to Pension Fund members.

34. The revised documentation for United Reformed Church Trust and
the new Pension Fund Trust Company have been drawn up by the URC
Lawyers, Towns Needham & Co, and copies are available for
inspection.

REF: MOM.REP
19 February 1993












2) Consider other relevant factors, looking far into the future,
ie

a) how often UK annual inflation is likely to exceed 5%,
and
THE UNITED REFORMED CHURCH MINISTERS' PENSION FUND
b) the URC's future stipend policy and practices,
after the increase in July 1993, if the pension
linked commitment remains.

Factors 2a) and 2b) are the uncertainties which no one
can reliably predict.

6. IF YOU HAVE A QUERY WHAT PROPOSED PENSION
SHOULD YOU DO CHANGES

i) If your query concerns the attached statement of your
own personal benefits, please write to Mrs Judy Stockings
at 86 Tavistock Place, London, WC1H 9RT.

i) If your Query concerns the proposed rule changes please
contact your Provincial Representative, whose name
appears on the attached list.

7.  WHAT HAPPENS ABOUT
DISCRETIONARY GRANTS?

Those who are receiving discretionary grants which are not
governed by the Pension Fund Rules will receive separate advice
on their situation.

The Maintenance of the Ministry Committee
The United Reformed Church
REF: URCMPF 86 Tavistock Place, London, WC1H 9RT
March 1993









FOR MISSION COUNCIL, 2-4 MARCH 1993

RESOLUTIONS FROM THE MISSIONARY AND ECUMENICAL WORK
AT HOME COMMITTEE FOR TRANSMISSION TO GERERAL ASSEMBLY

1 MISSION PROJECTS - RECOGNITION

The General Assembly 1992 passed a resolution on Mission
Projects, giving first approval to additions to 'The

Structure of the United Reformed Church!'. No objections to
that resolution having been received, final approval of the

resolution is requested.

"The Assembly, noting the need for flexibility in situations

of mission and church growth, gives final approval to the

following additions to 'The Structure of the United Reformed

Church! (Manual, section 2) (additions underlined):

2(3) Functions of District Councils (Manual, p 21)

(x) to promote church extension within the area and to
submit proposals to the synod for the establishing

of new causes and the recognition of mission

projects:
2(4) Functions of Provincial Synods (Manual, p 24)

(iii) to promote church extension within the province

and decide upon proposals submitted by district councils
for the establishment of new causes and the recognition

of mission projects:™

2 MULTIPLE CONGREGATIONS FORMING ONE LOCAL CHURCH

The General Assembly 1992 passed a resolution on Multiple

Congregations forming one Local Church, giving first approval

to additions to 'The Structure of the United Reformed
Church.' No objections to that resolution having been
received, final approval of the resolution is requested.

"The Assembly gives final approval to the following additions

to The Structure of the URC:

1) At the end of paragraph 2(3)(d) (Manual, p 20)
insert:

(Where a local church, whether a local ecumenical
project or a local church organised according to the
second sentence of para 1(1), comprises two or more
congregations worshipping in separate locations, the
Provincial Synod may, on the advice of the District
Council, authorise that local church to appoint
representatives to the District Council from each
constituent congregation to such numb=r as would be

permitted by the above rule if each congregation were a

separate local church).






"WHO GOES WHERE?" — REPORT FROM THE MULTILATERAL CHURCH
CONVERSATION IN SCOTLAND, 1992

(NOTE: The Missionary and Ecumenical Work at Home Committee
considers it unnecessary and wasteful to distribute a copy of
the report to every member of Assembly (it runs to 30 pages).
The following introduction should set the report in context
and clarify the issues on which the Assembly is invited to
decide. Nevertheless, any member of Assembly who requests a
copy of the full text of the report from the World Church and
Mission Office will be sent one.)

In 1985 the Multilateral Conversation produced a report
IChristian Unity: Now is the Time,' which invited the
participating churches to instruct it to go ahead with the
preparation of a Basis and Plan of Union. Four of the six
participating churches issued this instruction, but with a
number of caveats and questions. The current report '"Who
Goes Where?' attempts to answer some of those questions and
also asks whether the churches still wish it to work out a
scheme of organic union or whether the recent developments in
the ecumenical scene have led us to see other forms of unity
as preferable.

It should be noted that the report is therefore partial and
incomplete. It sets out where the Conversation has got to
and attempts to show an outline of what a united church might
look like. In the language of architecture it is not a
tPlan' but a 'Feasibility Study'. There are parts of the
document which contradict one another and other areas which
are by no means fully worked out. Indeed there are
references to problems to which the Conversation has not
produced a satisfactory answer, and it should be remembered
that a great deal of work remains o be done if a Basis and
Plan of Union is to be produced. A major reason for
returning to the churches now has been the fact that the
Conversation feels it necessary to obtain reassurances from
the participating churches before beginning the long and
detailed work of producing a complete scheme. On page 16 of
the report it is noted that neither the Church of Scotland
Basis of 1929 nor the URC Basis of 1972 can be used as a
measure of the size and complexity of a final report and
scheme of union. Depending on the final answers to some of
the questions still being posed the bringing about of a
church union in Scotland could necessitate not merely
legislation to alter and amend trusts etec. such as we have
been familiar with in our own URC Acts but also legislation
to alter the Accession Oaths taken by the Monarch. The
uniting of an established church with free churches from
other Christian traditions has nev=r happened before and the
complexity of such a union has been greatly underestimated by
the Church at large.

However, the report begins with a general preamble which
seeks to pose the questions to be answered, to recapitulate
the history of the Conversation and to set the Conversation
in the current ecumenical scene, in particular by defining
its relationship to Action of Churches Together in Scotland
(AGTS). The rest of the report begins to deal with the
questions raised in that preamble.
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The following resolution is therefore placed before Asseambly:

The Assembly of the United Reformed Church makes the
following response to "Who Goes Where?", the report of the
Multilateral Church Conversation in Scotland 1992:

[a] Having been part of the Conversation from the beginning we
are thankful for all that has been done over the years. Ve
appreciate all the hard work that has been put in by many
people and have found the various publications informative
and at times challenging. We think especially of 'Christian
Unity: Now is the Time' in 1985. Our response to that report
meant that we were one of the four churches who said
"Continue with the aim of producing a Basis and Plan of
Union."

[b] We are now beins asked "WHO GOES WHERE?"

[¢] First we ask ourselves how far have we come over the past 25
years? We began the Conversation as Churches of Christ and
continued after our Union in 1981 as the United Reformed
Church. Previous to that Union we had talks with the
Congregational Union of Scotland (cUS) which, although not
pursued to producing a Basis and Plan of Union, brought our
Churches closer together in co-operation. More recently we
voted in favour of a plan of Union with the CUS and were
sorry when this did not materialise. This has, however,
brought us much closer together with the CUS/URC Liaison
Group. A local union was effected in June 1992 to form the
Augustine United Church in Edinburgh (CUS and URC).
Taroughout the UK exploratory talks have taken place between
the Methodist Church and ourselves and although in the short
term this is unlikely to proceed to a Plan of Union, it will
bring us closer together and further the growth of Local
Ecumenical Projects in which we are both involved, which
already number over 250 in the UK. We have also shared in
the discussions and fruits of the 'Reformed Churches Group'
in Scotland. As a church we remain committed to striving for
the goal of visible unity. This is expressed in our Basis of
Union and is reaffirmed at every ordination and induction
gservice.

[d] The visible unity of the whole church is an elusive goal but
worth aiming for for the sake of society as a whole. We see
the pursuance of this goal either as a full 'Conversation' or
bi-laterally as part of the whole. The 1990's have begun
ecumenically on a wider front with the Scottish Churches
Council giving way to Action of Churches Together in Scotland
(ACTS). We see this as a proper progression and note with
satisfaction the welcome given in the report to the advent of
ACTS. This wider front within ACTS is not, however, we
believe, a complete substitute for the Multilateral
Conversation unless the particular concerns which brought the
Conversation into being are fully taken under the wing of
ACTS. It may be that ACTS could be the enabler for the
Conversation and as such play a greater part.

[e] The growing number of Local Ecumenical Projects is an
important development towards the goal of visible unity and
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APPENDIX I

10 DAWN Principles for Responsible Church Planting have been drawn
up and they are as follows:

* Responsible Pluralism: A given area may have more than one
group ministering in it.

* Mutual Respect: A participating body considering the
possibility of entering a locality where there are existing
churches, will consult with reprasentatives of those churches
with an attitude of respect.

* Proximity and Density: When a group considers entering a
locality, it will evaluate and minimise any possible adverse
effacts due to proximity to an existing group. A dense
population may reasonably allow different groups to be closer
together than in sparsely populated areas.

* Unity with Diversity: There is an intrinsic unity of the
Holy Spirit in the Body of Christ. There is legitimacy for
diverse structural and doctrinal distinctives within the
churches/denominations/groups that co-operate together.

* Team Spirit and Fellowship: Workers from different
participating bodies working in a given locality are
encouraged to arrange for communication and fellowship, to
create a team spirit.

* Sharing Resources: Each participating body in an area is
encouraged to make their resources available to support
evangelistic and church planting efforts.

* Reaching the Unreached: Participating bodies are encouraged
to give priority to areas or groups where there is no
resident gospel witness or church.

* Reconciliation: Every effort should be made to resolve
conflicts between participating bodies consistent with Matt
18 vv 15-17 and 1 Cor 6 vv 1-8.

* Church/Parachurch Relationship: The centrality of local
church life is emphasised, and the supportive ministry of
parachurch organisations recognised. Consultation between
the two groups is encouraged.

* Common Planning: Common Planning amongst participating
bodies should be done periodically, and each group's plans
shared.






URC
Ministries - Vocations Committee

Resolution regarding Entry Qualifications -
Age of Entry to the Stipendiary and Non-Stipendiary Ministries.

Resolution
Assembly adopts the revised entrance qualifications_—'age of

entry to the stipendiary and non-stipendiary ministries - as set
out as follows: ‘

s Entry to Stipendiary Ministry

Entry to training should be restricted to those who would be
expected to complete training and obtain a Leaving/
Completion of Course Certificate before their S6th birthday.

2 Non-Stipendiary Ministers transferring to Stipendiary
Ministry ; :

Those transferring should normally be expected to be able
to complete the additional training required and obtain a
Leaving Certificate before their 56th birthday. In
exceptional cases only, a Province and District Council may
submit an application for older candidates to the Vocations
Committee.

3 Entry to Non-Stipendiary Ministry

a) Entry to training should be restricted to those who are
able to complete training and obtain a Leaving/Completion of
Course Certificate before their 59th birthday. In
exceptional cases only, a Province and District Council may
submit an application for older candidates to the Vocations
Committee. -

b) The lower age limit for entry to the non—stipendiary

ministry should be 21 years as with the stipendiary ministry
(at present 30 years).

4, Leaving/Completion of Course Certificates

The Committee has considered the validity of these
Certificates and for the sake of clarification asks Assembly
to agree that they will be valid for 3 years in the first
instance. Those not receiving and accepting a call within
that time would need to apply to the Vocations Committee for
an extension.



A number of factors have prompted the Vocations Codgigfée'to look.:

again at the age of entry to both st
ministries.

The costs of training have risen sha
plus for those training in college a
courses. Generally the older the ca
of training. The Committee receives

ipendiary and non-stipendiary

rply, averaging out at £7,000

nd € .... for those on

ndidate the higher is the cost
a number of requests from

older candidates and it is not unusual to receive enguiries from

some who are well over the age of 60
the non-stipendiary ministry if a Di
a particular ministry to be exercise

. This may be acceptable for
strict Council has identified
d, but failing that. the

Committee is suggesting that there should be an expectation of a
reasonable period of service from those the church txains for

these ministries.

Furthermore, regarding the stipendia

ry ministry, the Committee is

aware that the URC Ministers' Pension Fund has placed an upper age
limit of 50 at the time of ordination for membership of the fund;
and those over 50 years at the age of ordination who will retire

at 65 would not qualify for housing
Ministers' Housing Society.

provided by the Retired

Consequently the Committee asks Assembly to agree.the following
revisions in connection with the age of entry to the stipendiary

and non-stipendiary ministries.



United Reformed Church
Ministries - Training Committee

Resolution to Mission Council, March 1993

The Mission Council, acting as a matter of urgency for the General
Assembly, resolves that the Revd John Proctor shall on the
completion of his first seven years as Director of New Testament
Studies at Westminster College on 31st August 1993, continue in
office for a further five years, to 31st August 1998.

1. A review group, consisting of Mrs Elisabeth Jupp (Convener of
the Training Committee and also of the Nominations to Teaching
Staff, Westminster College, Committee), the Revd Dr Lesley
Husselbee (Secretary of the two committees), the Revd M H Cressey
(Principal of Westminster College), the Revd Dr Rupert Hoare
(Principal of Westcott House, representing the Cambridge
Federation of Theological Colleges) and Dr Neil Messer (final year
Westminster College student), met at the Principal's Lodge,
Westminster College, Cambridge, on Thursday 11th February 1993 at
2 pm for a review of the Revd John Proctor's appointment as
Director of New Testament Studies (the Dunn Chair) at Westminster
College, Cambridge. Mr Proctor had been appointed in 1986,
initially for seven years, with the possibility of extension by 5
+ 5 years etc.

2 The discussion centred around a paper that John Proctor had
supplied, based on the questionnaire recently used in a staff
review at Northern College. The Revd John Proctor joined the
group at 3.35 pm.

1 The group noted the breadth of Mr Proctor's teaching
commitments for the College, the Federation, the University and
in conferences for ministers and members of the URC. It also
noted the diversity of administrative work he was doing, to the
great satisfaction of its recipients; his readiness to be involved
in the life of local churches; and the pressure consequent upon
all this which fell on his time for family life, and academically
on his time for research and writing. He had produced a number of
articles, several in his sabbatical year, but had no book in the
planning stage.

4. The Principal reported that all the personal soundings he had
taken and all the comments he had heard, indicated widespread
appreciation for Mr Proctor's work and pastoral care for students.
This was confirmed by Dr Hoare and by Dr Neil Messer from their
respective Federation and student points of view. It was
particularly valuable within the Federation spectrum to have a
staff member clearly identified as an evangelical and as clearly
open to other views, a teacher who communicated alternative ideas
without hiding his own findings.

5 The group set up to review the appointment of the Revd John
Proctor as Director of New Testament Studies (the Dunn Chair) at
Westminster College therefore unanimously and cordially takes the
view that on the completion of his first seven years on 31st
August 1993, he should continue in office for a further five
years, to 31st August 1998, his appointment then to be reviewed by
a general procedure to be agreed for all Westminster College
posts.



United Reformed Church
Ministries

RESOLUTION

Assembly welcomes the exploratory work done by Northern College in
producing the report, 'Enhancing Effective Ministry', takes note
of the summary of the report and the recommendations as adopted by
the College Board of Governors, encourages the college to proceed
with its planning on the basis of the recommendations outlined
above, but refers items a) to c) below to the Ministries Training
Committee for report to a future Assembly.

NORTHERN COLLEGE, MANCHESTER - PROPOSED FUTURE PROGRAMME -
'ENHANCING EFFECTIVE MINISTRY'

The Ministries Training Committee has received with great interest
the report of the Review Group on Training at Northern college,
'ENHANCING EFFECTIVE MINISTRY'. The following is a summary of the
report and the particular recommendations relevant to the United
Reformed Church:

(i) The report considers that criteria need to be agreed
concerning the knowledge, skills and attitudes which will
enable the Church to recognise competence for ministry.

This also implies that appropriate ways of assessing all
aspects of teaching have to be established. For this reason
it is necessary to ensure that all aspects of the curriculum
receive proper recognition and ministerial students can have
their competence affirmed. This would apply egqually to all
students, and is particularly relevant when students are
undertaking non-standard courses. The Church as well as the
student needs to be confident about readiness for ministry.
The Ministries Training Committee has already begun to
examine this.

(ii) The report lays emphasis on the recognition of prior
learning in determining the appropriate training for each
ordinand. It recommends that before entry to college
students should be required to undertake such preliminary
study as will ensure their jnitial training within the life
of a church. It also recommends that they experience the
ministry of the whole people of God. This would further aid
the partnership between the URC and the colleges in testing
and affirming the sense of call to particular ministries.

(iii) The intention is that there should be a greater integration
between the 'academic' and 'practical' aspects of training.
This would involve a modification of the present pattern to
provide more flexible training and to encourage greater
integration in ministerial formation. This has implications
for present policy in the URC where internship is a
mandatory requirement. The college sees the present 4-year
integrated course of training as providing a basic programme
model which has regard to students prior learning and the
objectives of ministerial training.






DOCTRINE & WORSHIP COMMITTEE
RESOLUTTIONS

1 The Assambly gives its approval to the revised version of Schedule C
submitted by the Doctrine & Worship Committee.

Review of Schedule C
(Affirmations made by Ministers at Ordination and Induction)

The General Assembly of 1991 approved a resolution from the North Western
Provincial Synod asking for a review of Schedule C, and asked the Doctrine
and Worship Committee to undertake this review as soon as possible. After
inviting comwnents from District Councils, the Moderators and a number of
recently ordained ministers, the Committee prepared a revised version of the
Schedule and circulated it to District Councils for comment. The earlier
responses had indicated a wish for only minimal change, and the revised
version was approved by an overwhelming majority of the District Councils
which replied. There was a particular welcame for the alternative
affirmative form, modelled on that in Schedule A for admission to the full
privileges ad responsibilities of membership.

Various detailed comments on the wording were made, and these have all been
considered. The Committee is well aware that a small number of individuals
would prefer more radical changes to be made in the text. However, in view
of the clearly stated wish by Districts in 1991 for minimal change and the
general support given to the version submitted last year, the Committee has
made only minor changes. The revised version is now submitted to the
Assembly for its approval. If approved by the requisite majority, it will
be referred to synods prior to final approval at the Assembly of 1994, a
Commentary on the proposed changes is appended to the proposed new version.

Proposal for an amended Schedule C

NOTE: The service will also include the reading of the Statement
contained in Schedule D, and provision will be made for a statement to be
made concerning the circumstances of the call. Ministers may also make a
personal statement about their faith and sense of calling.

After the statement has been read the presiding minister shall then ask the
following questions:

1 A.B., Do you confess anew your faith in one God,
Father Son and Holy spirit?
I do.

2 Do you believe that the Word of God in the Old and New Testaments,
discerned under the guidance of the Holy Spirit,
is the supreme authority for the faith and conduct of God's people?
I do.

3 Do you believe that Jesus Christ,
who was born if Mary, lived our common life on earth, died upon the
cross, and who was raised fram the dead and reigns for evermore,
is the gift of God's very self to the world?
Do you believe that through him God's love and mercy are revealed
and forgiveness, reconciliation and etermal life are offered to all
people?
And will you faithfully proclaim this gospel?
By the grace of God, this I believe and this I will proclaim.

4 Do you believe that the Church is the people gathered by God's love to
proclaim the reconciliation of the world to God through Jesus Christ?
I do.



Are zeal for the glory of God, love for the Lord Jesus Christ,
obedience to the holy spirit and a desire for the salvation of the
world, so far as you know your own heart, the chief motives which lead
you to enter this ministry?

They are.

Do you pramise to live a holy life,

and to maintain the truth of the gospel,
whatever trouble or persecution may arise?
Relying on the strength of Christ,

I do.

Do you pramise to fulfil the duties of your charge faithfully,

to lead the Church in worship,

to preach the Word and administer the Sacraments,

to exercise pastoral care and oversight,

take your part in the councils of the Church,

and to give leadership to the Church in mission to the world? By the
grace of God,

I do.

Do you promise as a minister of the Unitad Reformed Church

to seek its wellbeing, purity, and peace,

to cherish love towards all other churches,

and to endeavour always to build up the one, holy, catholic and
apostolic Church?

By the grace of God,

I do.

Will vou undertake to exercise your ministry in accordance with the
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When a minister is inducted to a new charge, the presiding minister (after
appropriate consultation) may need to modify the wording of guestion 7 to
fit the kind of ministry to which the candidate has been called.

When an ordination takes place in a Local Ecumenical Project all the
questions should be asked in the form set out above, together with any
additional questions that the ecumenical nature of the Project may require.

The following alternative form of questions and answers is also authorised
for use:

1

A.B., will you confess anew your faith?

I confess anew my faith in one God, Father son and Holy Spicit.

T beli-ve that the Wo-d of God in the 0Old and New Testaments,
discerned under the guidance of the Holy Spirit,

is the supreme authority for the faith and conduct of God's people.
I believe that Jesus Christ,

who was born of Mary, lived our common life on earth, died upon the
Cross,

and who was raised from the dead and reigns for evermore,

is the gift of God's very self to the world.

I believe that through him God's love and mercy are revealed and
forgiveness, reconciliation and eternal life are offered to all
people.

And by the grace of God I pramise to proclaim this gospel faithfully.
T believe that the Church is the people gathered by God's love to
proclaim the reconciliation of the world to God through Jesus Christ.

\t concerning the nature, faith and order of the United Reformed



2 what leads you to this ministry?
so far as I know my own heart,
I believe that zeal for the glory of God,
love for the Lord Jesus Christ,
obedience to the Holy Spirit
and a desire for the salvation of the world,
are the chief motives which lead me to enter this ministry.
Relying on the strength of Christ,
I pronise to live a holy life,
and to maintain the truth of the gospel,
whatever trouble or persecution may arise.

3 Will you faithfully fulfil the duties of your charge?
By the grace of God I promise to lead the Church in worship,
to preach the word and administer the Sacraments,
to exercise pastoral care and oversight,
to take my part in the councils of the Church,
and to give leadership to the Church in mission to the world.
As a minister of the United Reformed Church
I pranise to seek its wellbeing, purity, and peace,
to cherish love towards all other churches,
and to endeavour always to build up the one, holy, catholic and
apostolic Church.
T urdertake to exercise my ministry in accordance with the statement
concerning the nature, faith and order of the United Reformed Church.
All these things I profess and promise in the power of the Holy
Spirit.

If this form is used in an induction, the presiding minister (after
appropriate consultation) may need to modify the wording of the answer to
question 3 to fit the kind of ministry to which the candidate has been
called.

Wwhen this form is used at an ordination in a Local Ecumenical Project, the
full form should be used as above together with any additional statement
that the ecumenical nature of the Project may reguire.

Commentary

Some have suggested that the form for inductions could be shorter than that
for ordinations. The Committee considered this suggestion carefully but
decided not to recommend any change. Several ministers testified to the
significance they attached to the opportunity of renewing their ordination
vows at the induction to a new charge; and congregations, which may never
have called a newly ordained minister, also spoke of the impact which those
questions and answers made upon them.

There is some evidence to suggest that the purpose of the minister's
personal statement (which is, of course, optional) may have been

mi sunderstood. Opportunity has been taken to use the wording in the 1989
Service Book to indicate that the scope of such a statement is intended to
relate to the call to the ministry rather the call to a particular charge.

Some have complained about the length of the questions and answers. When
the revised version was read aloud in dialogue form at the Committee's
meeting, it lasted for three minutes.

Question 1 remains unchanged.

In question 2 'all God's people' has been changed to 'God's people'. The
Committee understood 'all' in the existing version to be emphatic rather
than exclusive. However, the question of whether Christians are the only
people called by God is even more urgent today than it was twenty-five years
ago when this was drafted. Paul wrestled with this question in relation to



the Jews in Romans 9-11, and was reluctant to come to the conclusion that
God has finally rejected them. Since the question makes perfect sense
without 'all', it is proposed to amit it.

The first part of question 3 has been divided into two to make it easier to
cead. The participles in the existing version are a mixture of past and
present and have been replaced by a relative clause. The words 'born into
this world, living our human life among us' have been replaced by words
taken fraom the Approach to Communion in the Second Order of Worship in the
1989 Service Book. Both statements are concerned with the way in which
Jesus shared our humanity: the first locates Jesus in history by referring
to his mother (of Galatians 4:4), whilst the second by using the word
'cormon' refers specifically to that which we share. The phrase 'God's
very self' has besn used in deference to those who prefer to restrict the
use of 'his', 'himself' etc for God as such to the minimum.

Question 4 has been rephrased in the interests of inclusive language.

There has been much discussion of question 5. Some wished to change the
word 'zeal' and others questioned whether any referance to motives was
appropriate. The Comittee was not persuaded to abandon reference to
'zeal'. Nor did it feel that reference to motives was inappropr ate, but a
reference to 'obedience to the Holy spirit' has been included to indicate
the significance of the sense of call. The alternative ending for
inductions has been omitted as unnz=cessary.

The ord=r of the next two questions has been reversed to improve the
progression of the whole. Some have questioned the use of the phrase 'holy
life', but the Committee feels that this should be retainad and opportunity
lye tukgn if necessary to explain 1ho true meaning of holiness. Others have
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Tn question 7 'faithfully' has been substituted for 'with all fidelity' for
the sake of clarity. A reference has been included to part Jc,1[X1LJ on in-the
councils of the Church at the request of the Moderators and the Executive
Committee. 'Its' has besn omitted before 'mission',since the mission is
properly that of God rather than of the Church.

For the avoidance of ambiguity "the United Reformed Church" has been
substituted for "this church" in question 8. 'Wellbeing' has been
substituted for 'true prosperity', in order to avoid misunderstanding. Some
have questioned whether it is possible or desirable to love all other
churches. The Comittee beliz:ves that' to cherish love' implies an effort
+o nurture love, however, difficult that may be, because of the character
either of the church of the minister; but if a gath-ring of g>d's people is
recognised as a church, there can be no avoiding the obligation to cherish
love towards it.

Question 9 is the old preliminary question transferred to the end, so that
the promises of the minister are set in the total context of the statement
on the nature, faith and order of the United Reformed Church.

The answers to questions 3, 7 and 8 have been strengjthened by references to
the grace of God.

Provision is made for the content of question 7 to be varied where the
ministry is not the pastorate of a local congregation. This proposal was
included in the Committee's Report to Assembly 1991, but was not acted upon.
Provision is also made to ensure that when an ordination take place in a

focal Ecumenical Project, all the questions are asked, together with any
additional questions that the nature of the Project mlght require.

































GENERAL ASSEMBLY 1993 SUGGESTED PRESENTATIONS

Faith & Life offer two proposals for presentations at General
Assembly.

1. DISABILITY

The aim of the presentation would be to challenge attitudes and
practices of the Church towards people with disability.

This would be achieved by a speech (with suitable audio/visual
back-up) by a person who is a wheel-chair user. She would help
Assembly reflect on the possibility of people with disability
participating in Assembly and other church gatherings, including
issues of access, signing, loop system etc. She would also reflect
on the experience of people with disability within the church when
the ministry of healing is offered.

This presentation could be brief, say 30 minutes including some
opportunity for comments to be made from the floor. The Health and
Healing Committee would make the necessary arrangements in
conjunction with Church and Society.

2. NEW RESOURCES FOR DEVELOPING FAITH

The aim of the presentation would be to excite the members of
Assembly about developing the faith of children, young people and
adults by using new resources.

This would be achieved by an integrated, multi-media presentation,
which would include drama, movement, audio/visuals, dialogues and
speeches. The materials to be presented are:
Raleidoscope - ecumenical training material for children's
workers;
The Hitch-hikers Guide to the Gospel - the FURY material
about belonging and commitment;
Members Together - material for membership preparation and
renewal; and
Developing Discipleship - a programme for local learning for
all members, and those who will go on to
prepare for ministry.

The first three items are all to be published and launched at
Assembly. The last is a proposal for material to be produced in
the next two years. This is a revised proposal from that presented
to Mission Council having taken into account all the comments
received.

The presentation could last 30 minutes, plus opportunity for
guestions and comments from the floor. The Youth and Children's
work Training Committee will make the necessary arrangements in
conjunction with the Children's Work, Youth, Christian Education
and Stewardship Committees and Ministries.

Prepared by Terrxy Oakley
18th February 1993
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