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ODD~ MISSION COUNCIL 

0~[!] 15-17 March 1996 
MINUTES 

Minutes of the Mission Council, held at St Joseph's, Upholland from 
15-17 March 1996. The meeting was constituted by the Moderator, the Revd 
John Reardon, who presided. Worship throughout the Council was led by the 
Revd Elizabeth Welch. Bible studies on the First Letter to the Corinthians were 
led by the Moderator. 

96/18 WELCOME 

The Moderator welcomed members to the meeting, particularly, Dr. Preman 
Niles from the Council for World Mission, as Theological Reflector, Mr Peter 
Devaney from Wales attending for the first time and the Revd Fleur Houston, 
Moderator's Chaplain to Dr David Thompson, as an observer. 

96/19 ATTENDANCE 

There were 69 members present with 16 staff members in attendance, the 
Revd Elizabeth Welch, Chaplain and Mrs Christine Hardwick, Minute Secretary. 

Apologies for absence were received from the Revds Michael Cruchley, Nanette 
Head, Donald Hilton, Miss Marion Crack, Mr Dennis Earp and Mr James Horton. 

96/20 AGENDA 

The Deputy General Secretary gave notice of changes to the Agenda. He 
indicated that some papers were for transmission to General Assembly and 
should only be commented on, others were for discussion and decision before 
going to Assembly and others were papers for Mission Council itself. 

96/21 MINUTES OF MISSION COUNCIL 20th January 1996 

The Minutes of the Mission Council held on 20 January 1 996, which had been 
circulated, were approved and signed with the following correction: 

'96/9 Pension Fund Subvention - It was agreed that in working out the 
five year plan, the Resource Planning Advisory 
Committee should assume that the subvention will be 
re-based at £1 .13M, rising thereafter at the rate of 
increase in ministers' stipends for the duration of the 
period.' 
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96/22 MATTERS ARISING 

There were no matters arising not on the agenda. 

96/23 MINUTES OF APPRECIATION OF MISSIONARY SERVICE SUBMITTED BY 
THE ECUMENICAL COMMITTEE 

The Revd. Murdoch Mackenzie presented the paper, which summarised 
the service of the Revd David and Mrs Jenny Fraser, Mr John and Mrs 
Janny Harris, the Revd Geoffrey and Mrs Ann Marsden, and Mr Ivor and 
Mrs Joan Shepherd. The Moderator gave thanks in prayer for the service 
they had rendered. 

96/24 REIMBURSEMENT TO MINISTERS FOR THE COST OF USING 
PRIVATELY- OWNED CARS 

Mr Graham Stacy, the Treasurer, explained that the URC minimum 
recommended mileage allowances were higher than the maximum 
allowed by the National Insurance Rules before incurring extra National 
Insurance contributions, the size of which would not be known to those 
administering the pay roll. In order to allow reasonable reimbursements to 
ministers the followi ng amended resolution was passed . 

IVlission Council, acting for General Assembly, resolves that: 

(i) All churches be required to restrict the amount of their direct 
reimbursement to ministers for the use of privately-owned cars to 
mileage rates which do not exceed the limits for Class 1 National 
Insurance contributions. 

(ii) Churches should determine the additional sum necessary to cover 
the shortfall, if any, between the reimbursement under (i) and the 
real cost incurred (the 'fixed car allowance'), to be paid by the 
URC Finance Office through the stipend payroll system. This sum, 
plus the attributable employer's National Insurance contribution 
(currently 10.2%), will be collected from the local church with its 
Ministry and Mission contribution. 

The Treasurer said that the amount of the additional sum would vary with the 
minister's private mileage. He agreed to issue guidelines to local churches and 
additional details to District Treasurers. 

96/25 THE REMIT OF THE ECUMENICAL COMMITTEE 

The revised remit was presented by the Revd. Murdoch Mackenzie and was 
agreed by Mission Council in the following amended form . 
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AIM 
The role of the Ecumenical Committee is to foster ecumenical development in 
the life of the URC: 

a. in response to the Basis of Union (para.8) 

"The United Reformed Church has been formed in obedience to the 
call to repent of what has been amiss in the past and to be 
reconciled. It sees its formation and growth as a part of what God 
is doing to make his people one, and as a united church will take, 
wherever possible and with all speed, further steps towards the 
unity of all God's people." 

b. in relation to other churches and the wider community - in these 
islands, across Europe and throughout the world. 

The Committee will seek to ensure that wherever the URC meets, locally, 
nationally, in worship, council or committee, it is working in partnership with 
Christians in the locality, the World Church and the whole human family. 

TASKS 
Among the tasks of this committee is listening to those with experience of the 
World Church, including other Christian traditions in Britain and Ireland, and 
those with experience of current affairs and experience of other faiths. 

The Committee will maintain official URC links with overseas churches and 
world and regional ecumenical organisations, in particular the World Council of 
Churches, the World Alliance of Reformed Churches, the Disciples' 
Ecumenical Consultative Council and the Conference of European Churches. It 
will guide the URC's participation in the Council for World Mission. 
Through it, official contact will be made with British and Irish ecumenical 
bodies. 

It is responsible for the URC' s involvement in St Andrew's Hall. 
The work of selecting, training and caring for missionaries and overseeing 
exchange of personnel will be undertaken by the Overseas Exchange 
Sub-Committee. 

In answer to a question, Tony Coates said that the money for St Andrew's Hall 
was treated separately from that for the other URC-related colleges for historic 
reasons. 
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96/26 RESPONSE TO A FAX FROM TAIWAN 

The Moderator read a fax from the General Secretary of the Presbyterian 
Church in Taiwan asking for our support in the current situation in the Taiwan 
straits. It was agreed that the Moderator and General Secretary should 
compose a reply to be sent to the Revd. CS Yang assuring him of our prayers 
for peace. The text was agreed later in the meeting. 

96/27 WESTMINSTER COLLEGE, CAMBRIDGE 

Dr. David Thompson presented additional sections and notes thereon to be 
linked with the rules agreed for the new Board of Governors (minute 95/101 of 
September 1995). After discussion at this and a later session amendments and 
additions were agreed as follows. 

3.1 b) the effective and efficient use of resources, the financial management 
of the College within policies set by the General Assembly of the United 
Reformed Church, acting through its committees and Mission Council, 
and for safeguarding the College's assets; 

4.1 The Board of Governors shall establish a Board of Studies, consisting of 
the members of the teaching staff (the Senatus) and other members 
norninated by the Board of Governors, to oversee the admission, teaching 
and examination of candidates for the ministry studying at the College, 
and other educational activities of the College. 

4.2 The Board of Governors shall establish an Appointments Committee, 
which shall include a member nominated by the Training Committee, 
representatives from the Cambridge Theological Federation and such 
specialist members outside their own number as they consider necessary 
to make recommendations to them for appointments to the teaching staff 
of the College. These recommendations, if approved by the Board, shall 
be submitted to the General Assembly for approval. 

5. The Principal shall be appointed by the General Assembly and shall be 
responsible to the Board of Governors. The Principal's main 
responsibilities are: 

a)(i) to ensure that the policies established and the practices agreed 
through the Board of Governors and its committees are put into 
operation; 

(ii) to hold the overall responsibility, in consultation with the Senatus, 
for the teaching, management, financial administration, and 
pastoral relationships with staff, students and residents of the 
College; 

(iii) to contribute to worship within the College; 
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b) to play an active role in ensuring that the work and life of the 
College is integrated into that of the Cambridge Theological 
Federation; 

c) to establish and maintain, as appropriate, relationships within the 
wider community in Cambridge (such as the Faculty of Divinity, 
the University of Cambridge, Anglia Polytechnic University, city 
public authorities and the voluntary sector) and with other colleges 
in the Cambridge Theological Federation; 

d) to establish and maintain relationships with the Church, its District 
Councils, Provincial Synods, General Assembly, and with related 
Churches overseas; and with other Colleges and Courses for the 
training of students from the United Reformed Church; 

e) to contribute to the teaching of the Cambridge Theological 
Federation and on occasion, as required, to teach more widely 
within the United Reformed Church (for example on lay/part-time, 
weekend or short courses); 

f) to represent the College through the written and spoken word, and 
to be a focus for public relations and advocacy for the College in 
order to achieve the integrity of the College's life and witness; 

g) to ensure, through the Bursar, that the College and its staff comply 
with health and safety at work provisions; 

h) to be open to new styles of work and new responsibilities as 
required by the decisions of the Board of Governors or the General 
Assembly and its Mission Council. 

6.2 The annual budget for Westminster College (including the stipends of the 
teaching staff) based on estimates approved by the Board of Governors, 
shall be submitted to the Resource Planning Advisory Group for inclusion 
in the church budget presented to the General Assembly. The finances 
shall be managed by the College officers within a framework approved by 
the Board; and arrangements for the maintenance of accounting records 
and the preparation of regular financial reports will be developed in 
consultation with the Honorary Treasurer and the Chief Accountant of 
the Church. 

NOTE The Board of Governors will prepare additional material on the Senatus 
(including the Principal' s relationship to it) and the relationship between 
Westminster College and the Cambridge Theological Federation with the hope 
that this might be ready in time to be added to the existing material at General 
Assembly. 
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The Clerk agreed to prepare a revised paragraph 6.1 indicating the transfer of 
powers to the Board of Governors from the Ministerial Training committee. The 
full text as amended would be printed for the General Assembly . 

96/28 CELEBRATING THE MILLENIUM 

The Revd. Elizabeth Caswell introduced this paper which was a summary of a 
draft discussion paper at the CTE Millennium Co-ordinating Group. She 
highlighted the need to be ready to finance any national initiative. 
The following resolution was passed. 

Mission Council endorses the setting up of a Millenium Task Group 
representative of the programme commitees. It will engage with other 
denominations in the Churches Together in England Co-ordinating Group on the 
Millenium, to focus Christian participation in the celebrations of the Millenium. It 
will be convened and serviced by the Discipleship and Witness Committee. 
Travel costs of members will be met by the committees they represent. Mission 
Council notes that the Task Group will have discussions with the Treasurer 
about how the URC will make financial contributions alongside other Churches 
to ecumenically agreed literature, events and participation in the Christian 
presence at the National Exhibition in Greenwich. 

96/29 CONFESSION OF FAITH 

A document was presented as an alternative version, in inclusive language, of 
the Confession of Faith in paragraph 17 of the Basis of Union. This text had 
been redrafted by the Doctrine, Prayer and Worship Committee, following its 
withdrawal from Assembly vote in 1 995. Mission Council broke into groups to 
discuss it and textual comments were passed to the Convener, Dr. David 
Thompson. It was generally agreed that the accompanying notes were very 
helpful and should be published with the text. Questions were raised about the 
status of the document and it was suggested that it could form part of an 
anthology of confessions of faith. The Committee would present a revised text 
with commentary to the General Assembly 

96/30 HEALTH AND HEALING TASK GROUP 

Agreement had been reached with the Methodist Church to form a joint Health 
and Healing Development Group. This would allow the budget to be reducd 
from £1, 200 to £800. The membership of the group would be determined by 
the Nominations Committee amd the group would be linked to the Church and 
Society Committee. Mission Council agreed to recommend the proposal for a 
joint Health and Healing Development Group to Assembly, to enable the Group 
to begin work from 1st September 1996, with a review after five years. 
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96/31 MISSION AND OTHER FAITHS 

A motion for the General Assembly was agreed as follows: 

That the Mission and Other Faiths Task Group be replaced by a Committee for 
Inter-Faith Relations. The work of the committee will be reviewed after five 
years. The membership will consist of a Convener, a Secretary and four 
members, with the power to co-opt consultants for specialist areas of work. 
The committee will be required to work within the existing budget for the 
Mission and Other Faiths Task Group. It will relate to a designated staff 
member. 

96/32 ADVICE TO CONVENERS ON ASSEMBLY RESOLUTIONS 

Mission Council divided into groups and discussed resolutions to be brought to 
General Assembly by Committees. Their comments were relayed to the meeting 
for the benefit of the Conveners. 

The session closed with worship at 21 .15 

SATURDAY 

Mission Council started its work on Saturday with worship and bible study. 
The Moderator continued his study of 1 Corinthians by talking about the 
conduct of members of that church. 

96/33 TRAINING REVIEW REPORT 

Paragraphs 1-11 
The report was presented by John Sutcliffe as Convener of the group. 
The initial discussion covered all aspects except the YL TO/YCWT programme. 
The Convener said the report was a distillation of the views that had been 
expressed during discussions with interested groups. They had concluded that 
there should be a shift of resources from ministerial to lay training. 
The fall in the number of ordinands may mean that effective year groups cannot 
be formed in all the colleges but as our training is ecumenical we cannot make 
unilateral decisions. It was felt that too much money is being spent on 
maintenance, while keeping student families in poverty, so training might be 
better undertaken on a part-time basis. After a full discussion John Sutcliffe 
agreed to re-write the introduction giving greater prominence to the main 
themes before presenting the Review to Assembly. 

Paragraphs 12 and 13 YL TO/YCWT programme 

The Clerk reminded Mission Council of the remit of the Mission Council 
Advisory Group, particularly in advising the General Secretary. A 
supplementary paper prepared by MCAG was received for discussion as being 
such advice: in distinction from the Training Review it suggested that the 
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YL TO/YCWT programme should be radically changed. As the Provinces are 
developing Training teams, each one should have a YCWT answerable to the 
Province and this would mean that there would no longer be a role for the 
National Youth and Children's Work Trainer. After much discussion, the 
following resolution, proposed by the Revd. Pat Nimmo and seconded by the 
Revd. Elizabeth Casswell was carried by 39 votes to 12. 

Mission Council agrees to leave the Training Review report and the resolutions 
as they are set out but will advise General Assembly to defer a decision on that 
part of the report dealing with YCWTs and the related resolution 2 of the 
Training Committee, for a further period of consultation, the post of National 
Youth and Children's Work Training Officer to be extended until 31 December 
1998 to permit this consultation. 

John Sutcliffe offered to see whether the other members of the Review Group 
would agree to change the report to reflect this resolution. 
Geoff Lunt asked what advice will be given to Assembly about how the 
Review, if agreed, will be carried forward. Tony Burnham suggested that it 
might be referred to the next Mission Council. 

96/34 MINISTERIAL DISCIPLINE 

A paper further to that sent to General Assembly by January Mission Council 
was introduced by the Revd. Keith Forecast. It consists of two parts, both of 
which, when approved, will go into the Manual. The following points were 
clarified. 

For the purposes of the disciplinary processes any Minister living in an area not 
otherwise a member of any District Council would be regarded as an associate 
member of the District Council of that area 

Part I Substantive Provisions 

The legal Adviser suggested an amendment to 16.1. 
Delete the words at the end of 16.1 'and which shall be of persuasive force 
only' and add 'and in particular it is requested to include appropriate guidance 
to assist District Councils, local churches and others within the church 
concerning any restrictions which might be placed upon any church-related 
activities involving the Minister after his/her deletion.' 

Paragraph 5 of Schedule E (Resolution 1) should be amended as follows: 
Line 4 after 'and Sacraments' continue ' ... and should refrain from all activity 
which may lead others to believe that he/she is acting as a minister of religion. 
However, should the person ... 

Part II Rules of procedure. 

It was emphasised that any time limits were meant to be the maximum 
permissible. 
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It was agreed that paragraphs D.12 and D.13, only accidentally included in this 
draft, should be deleted. 

It was agreed to forward Part 1 to General Assembly, and if it is passed, it will 
be referred to Synods. Part 2 would not be voted on this year but would be 
available to the General Assembly to indicate how Part 1 would in detail be 
implemented. 

96/35 THE FIVE YEAR PLAN 

The paper presented a budget for 1 997 and outlined the factors affecting the 
outcome. It is expected that there will be balanced budgets over the following 
four years, partly due to a declining number of stipendiary ministers. The 
projections have assumed that rises in income will only be in line with RPI. 

It was agreed that the paper should go to General Assembly. It was noted that 
there are now two qualified accountants on the finance staff which would 
lessen the load on Mr Frank. 

96/36 COMMITMENT FOR LIFE 

The paper was introduced by Professor Malcolm Johnson. A review of the 
programme had taken place which felt that, although there have been problems 
regarding the uptake of this programme, it should be re-launched. It will have 
more focused advocacy. It was agreed that the paper should go to General 
Assembly with the support of Mission Council. 

96/37 URC 25th ANNIVERSARY 

The Revd. David Jenkins introduced a leaflet called 'A leaflet to help local 
churches celebrate 25 years .... ' which it is hoped will stimulate ideas for 
celebrations locally. The leaflet was welcomed. 

96/38 REPORT OF THE MISSION COUNCIL ADVISORY GROUP 

This report was introduced by the Revd. John Waller. The following resolutions 
were agreed; 

Mission Council, acting on behalf of the General Assembly agrees to release the 
Revd Michael Diffey, Secretary for Ministries, from 15 June 1996 to accept a 
call to St John's, New Barnet. 

Thanks were expressed to Michael for his work in Ministries and best wishes 
for his new ministry . 

As there have been inconsistencies in recent practice with regard to the 
induction of Assembly appointed staff MCAG proposed the following; 
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1. Assembly-appointed staff should be inducted at the General Assembly or 
the relevant Mission Council, except: 

1.1 Provincial Moderators should be inducted in the relevant Province 
following present practice. 

1.2 Westminster College staff should be inducted (at the request 
of the Assembly) by the Cambridge District Council at the 
College. 

2. In the case of ministers it is appropriate that Schedule D should be read 
in one of the approved forms and the minister should make the 
affirmations in Schedule C. 

3. Affirmations made by lay staff ought also to be in the forms approved by 
the General Assembly. 

Dr. David Thompson suggested that the affirmations could be looked at by the 
Doctrine, Prayer & Worship Committee. It was agreed that with YLTO/YCWT's 
the matter needs to be considered further in relation to the decisions called for 
by para. 23 of the URC Basis of Union. This too would be looked at by 
Doctrine, Prayer & Worship. In the meantime YL TO/YCWTs would be 
welcomed at Synod and General Assembly. 

96/39 STAFFING ADVISORY COMMITTEE REPORT 

Mr. Geoff Lunt presented the following resolution which was passed. 

Mission Council agrees that the post of chaplain to the National Resource 
Centre at Yardley Hastings should be continued for a further period of 5 years 
as from 1 September 1996. The chaplain would spend 30% of his time on 
leadership of the Yardley Hastings congregation. This arrangement would be 
subject to the agreement of the District Council. The Youth and Children's 
Committee is urged to prepare, as a matter of urgency, a revision to the April 
1991 detailed Job Description, to reflect the emphasis and thrust of the 
Chaplain's work. 

96/40 FUTURE OF THE STAFFING ADVISORY COMMITTEE 

The Revd. Tony Burnham summarised the work of the committee and it was 
resolved that: 

a. The Staffing Advisory Committee shall continue. 

b. The Committee be asked to consult the Resources 
Planning Advisory Committee to identify matters of 
mutual interest. 
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96/41 SENIOR POSTS AND CHURCH AFFILIATION 

The Revd. Jessie Clare introduced the paper and the following resolution was 
agreed 

'Mission Council confirms the decision of the Nominations Committee that; 

1. the following posts be restricted to ministers of the URC: 
General Secretary 
Deputy General Secretary 

2. the following posts be restricted to members of the URC: 
Secretary for Ecumenical Relations 
Secretary for Ministries 

3. the following posts be restricted to members of the URC and to 
members of those churches which are within the World Alliance of 
Reformed Churches and/or the Council for World Mission: 

Secretary for International Church Relations 
Principal of Westminster College 
Director, Windermere 
Chaplain, Yardley Hastings 

4. all other central staff appointments are open to persons of any church 
affiliation. 

96/42 NOMINATIONS COMMITTEE 

The Revd. Jessie Clare reported: 

a. Review of the Chaplain at Yardley Hastings. 

Mr Simon Rowntree has agreed to convene the group. 

b. Westminster College Board of Governors 

Convener - Dr David Thompson (also representing the Cambridge 
University Faculty of Divinity) 
Clerk - Revd Margaret McKay 
Mr Don Taylor (Mr D Thacker) 
Revd. Dr Lesley Husselbee (Revd. Murdoch Mackenzie) 
Mrs Valerie Burnham Revd Sandra Lloydlangston 
(Rev Tim Key) 
A student representative 
A Representative of Anglia Polytechnic University 
A Representative of Cambridge Theological Federation 
Staff representative - Dr Janet Tollington · 
Cheshunt Foundation - Mr Desmond Davies 
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College Principal-Elect - Dr David Cornick 
(a further woman minister) 

By a misunderstanding sixteen persons had been listed instead of the fourteen 
authorised by Mission Council, so two of those in brackets will probably be 
asked to stand down, if all tour accept. The twelve firmly nominated were 
appointed by Mission Council to begin their work. 

c. Clerk to General Assembly 

Mission Council nominated to the General Assembly Mrs Margaret 
Carrick Smith to serve from the end of General Assembly 1997 to the 
General Assembly 2002 and asked Assembly to invite her informally to 
share the work with the Revd Martin Cressey tor the 1996-7 Mission 
Council meetings and the 1997 Assembly. 

d. Appointment Group - Provincial Moderator tor Yorkshire 

Convener - Revd Jack McKelvey 

e.. Task Group on the Role of Moderators 

Convener - Revd John Slow 

It was agreed that the correct title was "Task Group on Oversight 
Ministry" 

Representatives to other Church Assemblies 
Presbyterian Church in Ireland Revd John Reardon 

Revd Jim Brown 
General Synod of the Church of England 
Methodist Conference 
Baptist Union of Scotland 
Church of Scotland 

Scottish Congregational Church 
Presbyterian Church of Wales 
Union of Welsh Independents 
Congregational Federation 

Ecumenical Assemblies 

Revd Christine Craven 
Revd Sheila Maxey 
Revd Peter Arthur 
Revd John Reardon 
Revd Elizabeth Welch 
Revd Tony Burnham 
Revd John Reardon 
Mr John Rhys 
Revd John Waller 

Second European Ecumenical Assembly 
Revd Michael Hubbard Revd John Waller 
Mrs Sheila Brain 

Eleventh Assembly of the Conference of European Churches 
Revd Michael Hubbard Revd John Waller 
FURY Chair or a senior woman FURY member 
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Churches Together in England Forum 
The following have been invited to attend 
The General Secretary 
Convener of the Ecumenical Committee 
Secretary for Ecumenical Relations 
A Provincial Moderator 
Revd Rudi Dixon 
Mr John Bradbury 

W.A.R.C.General Council 

Revd Elizabeth Caswell 
Miss Betty Vickerton 
Revd Mark Fisher 
Mr Graham Ghaleb 
Revd Donald Norwood 
Miss Charlotte Atkinson 

Revd Elizabeth Nash Revd John Humphreys Revd Pat Nimmo 
FURY Chair or other FURY representative 
Mr Dylan Morgans or Mr Paul Watson 

W .C.C.Eighth Assembly 
The General Secretary Mrs Wilma Frew 

Scottish Union Talks 
Revd Peter Arthur, Revd Sheila Maxey, Revd James Breslin 

Assembly Representatives at the Induction of Revd Elizabeth Welch 
Revd Philip Morgan Revd Geoffrey Bending 
Revd Margaret Taylor Mrs Christine Robertson 

The following appointments were confirmed 
Churches Council for Health & Healing 
Northern College Governor 
Homerton College 

Joint Liturgical Group 
Wentworth Milton Mount Governor 
Congregational Fund Board 

Memorial Hall Trust 
Milton Mount Foundation 

United Army, Navy & Air Force Board 

Revd Jim Hollyman 
Ms Janine Lawley 
Re-appoint Mr J Chaplin, 
Mrs E Jupp 
Revd M McKay, Dr D Thompson 
Revd Nigel Uden 
Re-appoint Revd D Havergal-Shaw 
Re-appoint Revd Cyril Grant, 
Revd JohnTaylor 
Appoint Revd Eric Allen 
Mr Clive Willis 
Re-appoint Miss M Canning 
Revd E Beglin 
Appoint Revd George Thomas 
Revd Hamish MacLagan 

Mrs Wilma Frew as Chair of the Nominating Group for Moderator of Eastern 
Province nominated Revd Elizabeth Caswell. This was accepted for presentation 
to the General Assembly. At a later session the Moderator greeted Elizabeth, 
and also Elizabeth Welch, shortly to be inducted as West Midlands Moderator. 
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96/43 MULTIRACIAL DEVELOPMENT POST 

Mrs Susan Rand introduced the paper on behalf of the Equal Opportunities 
Committee. Mission Council divided into groups to discuss it. In the plenary 
session following, Dr. Preman Niles suggested that CWM could appoint 
someone for 3-6 years 'to act as a mosquito' at Church House and so raise 
awareness of the issues. After discussion of this and other solutions the 
Moderator took a straw vote on the principle of such an appointment. This 
indicated support; he then took another vote which showed the CWM option to 
be favoured: at a later session a draft proposal was presented and agreed for 
presentation to the General Assembly. 

96/44 ASSEMBLY ARRANGEMENTS 

Mrs Wilma Frew. Convener, announced that Professor John O'Neill, of New 
College, Edinburgh, would lead the Bible Study. It had been decided that there 
would be no special programme for Assembly in the year 2000, but that it 
would be residential and held in London. 

The evening closed with worship at 21.20. 

SUNDAY 

Mission Council started by celebrating the Lord's Supper in the chapel. 
It was decided that Synod Groups would not meet; the Revd. Bill Gathercole 
said that Mission Council must not crowd out time for any items that Synods 
might want to bring to Mission Council in future. 

At 9. 30 Mission Council observed a period of silence in solidarity with the 
people of Dunblane. 

96/45 COUNCIL FOR WORLD MISSION 

Dr. Preman Niles spoke about the concept of CWM. Member churches are 
CWM in their own situations, not Livingstone House. It has been difficult for 
some to recognise that, as a community, CWM can 'interfere' in the life of 
member churches. It is an 'open community' which supports other partners in 
mission but does not export methods of church government. Its staff are 
facilitators. Over the years it is the non-European churches that have increased 
their giving. 

96/46 HUMAN SEXUALITY 

David Thompson responded to a question on how Synod responses should be 
recorded. He said that the response should indicate the range of opinions 
expressed and their relative strengths. Synod Clerks and Moderators should 
order business so that what is recorded can be agreed as an accurate record of 
the debate by those present. 
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96/47 ELECTIONS TO ASS EMBLY COMMITTEES 

The following were elected 
MCAG 
Resource Planning Advisory Group 
AGOGAL Convener 

Secretary 
Staffing Advisory Group 
1'11-A~""t- M\S~ 

96/48 A"F'PFAt BY A MINISTER 

Revd Julian Macro 
Revd Derek Wales 
Mr Simon Rowntree 
Revd . Roger Whitehead 
Revd Graham Maskery 

A statement was circulated from a minister who had asked that a case be heard 
further by Mission Council. 

Mission Council agreed to ask the General Secretary to write to the minister 
saying that the issues in the statement have been considered fully by the 
Council and its officers, that the matter is now closed as an issue before 
Mission Council, and that no further correspondence or communication will be 
undertaken upon it. 

96/49 APPRAISAL OF MINISTERS 

The Revd. Keith Forecast introduced the paper, based on the pilot scheme that 
has been operating in the West Midlands for two years. It was agreed to 
investigate other schemes, with a view to bringing firm proposals to the 
General Assembly in 1997. There will be consultations with all the Provinces. 
The need for urgency was noted. 

96/50 LAY PREACHING 

The Revd. Keith Forecast introduced the paper and emphasised the need to 
affirm this ministry, as had been done in 'Patterns of Ministry'. Many members 
thought that the title 'Lay Preacher' should be changed, possibly to 'Worship 
Leader'. It was decided that more work needed to be done and that none of the 
options given would be taken to General Assembly this year. 

96/51 DIVORCED AND SE PARA TED SPOUSES 

The Revd. John Waller introduced the paper. The 1982 resolution of General 
Assembly concerning short-term housing aid and guidelines for pastoral care 
should be reaffirmed. It was agreed that the paper would be passed to 
Assembly. 

96/51 ONE-DAY MISSION COUNCIL MEETINGS 

This paper was deferred to the next meeting and members were invited to send 
comments to the Revd. John Waller. 



146 

96/52 FUTURE MEETINGS 

The following have been arranged: 

1-3 October 1 996 
18 January 1997 
1 4- 1 6 March 1 9 9 7 

96/53 THANKS 

High Leigh, Hoddesdon 
Arthur Rank Centre, Stoneleigh, Warwicks 
Ushaw College, Durham 

The Moderator thanked those who were finishing their time on Mission Council, 
most of whom had served for four years; he also thanked Mr David Butler for 
all his work on the Resource Planning Advisory Committee. He thanked the 
Revd. Elizabeth Welch for her leadership of worship during this year, Mrs Sheila 
Andrews and other members of staff, the Revd . John Waller and the Revd . 
Tony Burnham, the Clerk and Minutes Secretary for their work . The Revd. 
Tony Burnham then thanked the Revd. John Reardon for the able way he had 
chaired Mission Council and General Assembly during his year as Moderator. 

The meeting closed with worship at 12.55 . 

.. l;;.&.c;~. . ...... . 
Moderator 

I DL4k 1rY1l ...................................... . ······ ... 
Date 
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FOR DECISION 

MINUrES OF APPRECIATION OF MISSIONARY SERVICE 
SUBMITTED BY ECUMENICAL COMMITTEE 

The Revd David and Mrs .Jenny Fraser were accepted as missionaries in December 1991, during David's final year 
at Westminster College. They spent one tenn at St Andrew's Hall, and in December 1992 David was ordained and 
both were conunissioned for missionary service at a service in St Andrews Hall Chapel. In January 1993 they went 
to Jamaica, where David was appointed to the Four Paths pastoral charge, caring for four congregations centred on 
Denbigh. in the United Church of Jamaica and the Cayman Islands. David got to know his congregations, despite 
the initial lack of a car and poor public transport, and at one stage added to his responsibilities by being convener of 
a further group of three churches during a vacancy. The United Church declares that it. and in particular the Four 
Paths charge. has been blessed by their contribution to ministry. All shared their joy at the birth of their first child. 
Stuart, in December 1993. · 

David and Jenny returned to the UK in September 1995 and in November he was called to the UR pastorate of Lea 
Road and Penn. Wolverhampton. where he was inducted on 13 January 1986. 

The United Reformed Church thanks Revet David and Mrs Jenny Fraser for their service to the United Church in 
Jamaica and the Cayman Islands and asks for God's blessing on their future ministry. 

Mr .John and Mrs Janny Hanis v.ere accepted as missionaries of the United Refonned Church in April 1993. 
After a period of uncertainty waiting for a suitable vacancy. they spent the Spring and Summer Terms 1994 at St 
Andrew's Hall, were commissioned at Wallsend URC in May 1994 and left. with John James and Julia. in July for 
Kiribati. where John took up his appointment as Project Officer of the Kiribati Protestant Church. 

John and Janny showed great patience and resilience in adapting to changed living conditions in Kiribati and John 
settled well into his "M>rk of presenting projects to donor agencies, voluntary and governmental, and of supervising 
them. His work was much appreciated by the church and its donor agencies. 

Sadly, John fell ill and. when his illness was diagnosed as astluna caused by wind-borne coral dust, had to be 
immediately repatriated. He and his family returned to the UK in April 1995. After an unsettled period living first 
in Eltham and then in Golders Green. they have finally settled in Crawley. John has recovered from his asthma. 

The United Refonned Ch~rch sbar~ with the ~s family their disappointment that such a promising piece of 
missionary service was cut short by illness. and notes with gratitude their continuing availability to serve with CWM, 
if an appropriate vacancy occurs. 

The United Refonned Church expresses its appreciation of their service to the Kirbati Protestant Church and wishes 
Mr John and Mrs Janny Harris, John James and Julia every blessing in their future Christian service, whether in this 
country or abroad. 

The Revd Geoffrey and Mrs Ann Marsden: Geoffrey Marsden was appointed a missionary in September 1956, 
and after training sailed for India in July 1957, where he was ordained presbyter in the Church of South India at 
Jammalamadugu in January 1958. He served in Jarnmalarnadugu until 1963. 

In 1963 Geoffrey married Ann and they began their joint service as missionaries in the Church of South India. in 
Gooty, Rayalaseema Diocese. service which was to last 32 years. 

During this period Geoffrey has been involved in the wcirk of the diocese in many ways. He has been treasurer of the 
diocese, has been in charge of the Church Training Centre running courses for lay leaders and others in Gooty and 
elsewhere. has been Principal of the Degree Colleg~ in Gooty. and has assisted the diocese in its legal disputes with 
dissident groups. He also served on the CSI Liturgic31 Commission and the Senate of Serarnpore College. 



Ann has been active in SPHERE (Society for the Promotion of Health, Education and Rural Economy). a community 
development organisation promoting primary health care and the empowerment of the poor. Its efforts have resulted 
in improved health in the population and more productive agriculture. She was also the author and illustrator of two 
publications on Health Monitoring Systems published by Osmania University for UNICEF and two booklets on 
AIDS published by the Rayalaseema Development Trust. 

Their work has involved much sacrifice, of material comfort and personal convenience, and of the company of their 
children. Christopher and Elizabeth, while they \\ere being educated in England. In later years, Geoffrey has had to 
struggle with ill health while continuing with his normal duties. Many in India have cause to be grateful to them for 
their Christian service. 

Geoffrey and Ann returned to the United Kingdom on their retirement in July 1995 and have settled in Witney. 

The United Reformed Church expresses its appreciation to the Revd Geoffrey and Mrs Ann Marsden for the long 
and faithful service they have given in the Church of South India and gives thanks to God for their effective 
Christian witness. It wishes them a long and happy retirement in their new surroundings in Witney. 

Mr Ivor and Mrs Joan Shepherd became missionaries of the Presbyterian Church of England in September 1958, 
when Ivor was appointed to serve in the English Department in the newly-founded Tunghai Christian University of 
the Presbyterian Church of Formosa. They have served there for 37 years. 

Those years have seen great expansion of the University as a whole and of the Department of Western Language and 
Literature. Ivor has been in chaige of a fuculty of over forty full-time and part-time lecturers, with over five hundred 
students taking English as a major and over three thousand taking required elective courses, all this with a rapid 
turnover of staff and its attendant difficulties. He has also served on the Board of Tainan Theological College. The 
Presbyterian Church of Taiwan has paid tribute to the commitment and energy he has brought to his \Wrk. Joan, in 
addition to being a housewife and mother. has been active in counselling and advising teachers and students in the 
Department. She has also served as Secretary of the Tunghai Women's Association. 

Ivor and Joan retired in October 1995 and have settled in Bridlington. North Humberside. 

The United Reformed Church expresses its appreciation to Mr Ivor and Mrs Joan Shepherd for the long and faithful 
service they have given in the Presbyterian Church in Taiwan and gives thanks to God for their effective Christian 
witness. It wishes them a long and happy retirement in their new surroundings in Bridliogton. 
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0~[!] 15-17 March 1996 FOR DISCUSSION AND DECISION 

A MUL Tl-RACIAL DEVELOPMENT POST 

1. The Mission Council needs to return to this proposal, which has occupied 
time at both the last two meetings . 

2. Reports from the groups at the January meeting indicated a division of 
opinion as to whether there should be a national post or not, whether 
there should be fresh funding or not, but a fairly general agreement that 
this matter should be taken forward. Only a small minority expressed the 
view that it should not. 

3 . Following a suggestion made in one or two places, informal enquiries as 
to possible outside sources of funding have been made . 

4. MCAG believes that the January discussion needs to be continued and 
members of the Council should read and bring with them the papers that 
were circulated before that meeting . (Paper 8, 81, 82). 

5. Discussion may begin from the two objectives of the post . One has to 
do with racism in general and one with the particular issue of the greater 
involvement of black people in the life of the church. Part of our 
difficulty in finding a way forward may be due to the fact that each 
objective would be better handled in a different way from the other. Is 
that the case? If so, what method is appropriate to each objective? 

6. The arguments for and against a national post, and for and against new 
funding need further examination. Whatever our opinion , why do we 
hold it? What are the reasons for the opposite opinion? Is there a 
possibility of valid compromise? 

7 . MCAG wished another way to approach the second objective to be 
tested at Mission Council. This is a variant on the "special ministry" 
approach. 

8 . Mission Council could decide that two Provinces be encouraged to make 
application for Y2 time special ministries, probably in association with Y2 
time pastorates. The special ministry would be to encourage and 
develop the involvement of black people in the life and leadership of local 
churches, District Counc il s and the Synod of the Province. This cou ld be 
a manageable task for one individual and the link to a pastorate could 
ensure that the ministry was locally rooted. The ministers could be 
asked to report regularly to the Equal Opportunities Committee, so that 
insights gained and methods used could be shared more widely. 
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9. The Provinces would be responsible for the local costs of such a 
ministry. Insofar as they felt unable to bear them, an approach for grant 
aid through AGOGAL might be made on the basis that the spur for the 
application came from Mission Council./General Assemb ly! However, 
since the initial benefit from such a post would be felt in the applying 
Province, it would be right for the Province to bear a significant part of 
the cost. 

10. Since much of the initiative for the multi -racial development post has 
come from Thames North Province, it could be one of the Provinces 
approached. The other could be West Midlands Province, where the 
postholder might be able to collaborate with the Black Studies Tutor at 
the Queens College. Or another Province might seek to take this on. 
Provincial representatives may wish to make some informal soundings in 
their Provinces before the Mission Council meeting. 

John Waller 
February 1 996 

II 

I 
I 



ODD~ MISSION COUNCIL 

O~l!J is-17 March 1996 B 
FOR DISCUSSION AND DECISION 

Mission Council Staffing Advisory Committee 
A Review of the Committee and its work 

September 1992 - December 1995 

Introduction 

1. In 1991 The General Assembly gave approval to the outline scheme to 
change the central church organisation . In 1992 the Executive presented 
a detailed scheme and the Assembly approved the proposals for the 
operation and supervision of the central programmes of the church. 

2. One concern in the report related to the process of the appointment of 
senior staff. It stated: 

"The gap in current procedures is that the church as a whole does not 
discuss whether a post should be continued but only approves a 
nominee . We therefore recommend that when an Assembly appointee is 
retiring, resigning or coming to the end of a fixed term, the first 
discussion should be about the post and this can be done well in advance 
of the vacancy. Should the post continue; if so, should there be any 
variation in the job description? When the Mission Council has come to a 
mind about that, the question of the person should be considered. This 
procedure should be followed with all new appointments but is not to 
vary existing terms of appointment. It is proposed that the first part of 
this process, the consideration of the post, be undertaken by three 
persons not currently officers of standing committees, appointed by the 
Mission Council, reporting to the Mission Council, serviced by the 
General Secretary. Once the post is approved the Appointment Group 
would be set up as now and reporting as at present. 

3. When the Assembly Committee structure was revised in 1994, the report 
stated "in the light of the creation of a Resource Planning Committee, the 
need for the (MC Staffing Advisory) Committee ought to be reviewed by 
Mission Council (MC) after one year. This paper is to assist MC in 
undertaking this task. 

4. Two days after the end of the 1992 Assembly the first meeting of the 
Staffing Group was held. It had been constituted by the Assembly 
Moderator's Advisory Committee in preparation for the meeting of the 
Mission Council in October 1992. 

5. Membership. Revd. Angus Duncan, Revd. Betty Scopes and Mr William 
McVey with the General Secretary in attendance to carry out secretarial 
duties. At the October 1993 MC, at the Group's request a fourth 
member, the Revd. John Maitland was added. At the November 1993 
meeting Angus Duncan was elected as Convener. At MC October 1994 
Denis Earp was elected to replace William Mc Vey . At the MC October 
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1995 Geoff Lunt was elected as convener in place of Angus Duncan. 
The ending of the period of service of the members is now: 

Betty Scopes 
John Maitland 
Denis Earp 
Geoff Lunt 

1996 
1997 
1998 
1999 

6. Meetings are normally held as necessary: 

7 . 

1992-93 
1993-94 
1994-95 
1995-96 

July, September, December & February 
September, November, December & February 
November and February 
November and February 

4 
4 
2 
2 

Procedure. At the first meeting five major influences that affected future 
staffin~ were identified and reported to MC October 1992: 

• 
• 
• 
• 
• 

mission priorities 
economy 
ecumenical prior iti es 
decentralisat ion 
readiness to change 

A ful ler stateme 11t is attacl1ed as part of tile Guide lin es for Applicatallts . 

8. Earl y in the life of the committee it was recognised that those asking for 
support for a new post or the continuance of an existing one ought to 
have the right to send representati v es (norma lly two) to meet the 
commi t tee. 

Posts considered 1 992-95 

9. New Posts. Four were commended to MC. However in no case was it 
simply an agreement to create an additional post . 

Children's Advocate - but it was also recommended that there should be 
an overall review of all our training posts. This was agreed by MC 

Secretary for Ecumenical Relations - This took the place of the post for 
Personnel Secretary. 

Dep uty General Secretary - This took the place of the post for Secretary 
for Doctrine, Prayer & Worship (formerly the Departmental Secretary for 
Faith & Life) . 

Multi-Racial Development - It is recommended that this takes the place of 
an existing post. 

I 
1 
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10. Existing Posts Twelve were considered. In almost every case there is 
some evidence that the process brought about serious thinking either 
about the post, leading to some changes, or about its context leading to 
further reviews. 

- Secretary Faith & Life 
- Secretary Advocacy & Stewardship 
- Director NT Studies} leading to recognition of need to determine future 
- Director OT Studies} policy for the College 
- Director Windermere Centre 
- Editor REFORM 
- Rural Consultant 
- National Youth Secretary 
- National Youth & Children's Work Training Officer 
- Secretary for Ministries 
- Secretary for International Church Relations 
- Director Pastoral Studies (and/or Systematic Theology) 

11. It was decided that the individual posts of Provincial Moderators could 
not be reviewed. 

12. After the committee re-structuring the committee reviewed all the 
changed job descriptions . 

Summary of Experience 

13. The existence of the committee has meant that 

questions have been asked about the necessity for the post, its 
context and the job description. 

a signal has been given that the church cannot easily increase the 
number of Assembly posts. 

some posts have been changed quite significantly. 

three out of four new posts have replaced other posts . 

14. On the other hand 

there has not been any reduction in the total number of Assembly 
posts 

applications have caused committee conveners and secretaries 
additional work 
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committee members have been frustrated when it appeared as if 
their decision was pre-empted by an Assembly recommendation 

the existence of an institution means that the committee has little 
scope for manoeuvre e.g . as long as there is a Windermere, there 
will be the need for a director 

decisions about some posts e.g. Westminster College, have been 
difficult to deal with in isolation. 

the need for a decision on the post has added to the stress of 
members of staff at a time when their ministry has also been under 
review. 

15. The committee intends to bring forward the date when posts are 
considered in order that the nominations process need not be delayed. It 
will not be possible to do th is in cases where a post fa lls vacant before 
th e end of the agreed term. 

MC Advisory Group 

16. At its meet in g on 9 February tl1i s report was considered and it w as 
unanimously agreed to recommend to M iss ion Council that the Staffing 
Advisory Committee, having carried out a useful function ought to 
continue. There was some debate over whether the work ought to be 
lodged with the Resources Planning Advisory Committe e. It was finally 
agreed that there o ught to be a con v ersation between the two 
committees to identify matters requiring coll aboration but th at th e two 
committees ought to remain independent. 

Resolution 

Mission Council, having considered the work of the Staffing Advisory 
Committee from 1992-1995, resolves that: 

i) the Committee shall continue; 

ii) the Committee be asked to consult the Resources Planning 
Advisory Committee to identify matters of mutual interest. 
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Guidelines 
for 
Applicants 

1. The task of the STAFFING ADVISORY COMMITTEE was set out in the 
report on the MISSION COUNCIL to GA (p. 62, para 6.1.D). 

2. The members of the Committee are chosen by the MC and presently are: 
Geoff Lunt (Convener), Denis Earp, John Maitland and Betty Scopes . 
The General Secretary services the committee. 

3 . In a report to MC October 1992 the following influences affecting future 
staffing were identified: 

Mission priorities the staff need to be appointed in line with the 
priorities adopted by the Mission Council and 
the Assembly, so that they further the mission 
of the Church and not just the maintenance of 
present structures. 

Economy there is no sign that the Assembly is ready to 
spend more money on central posts, so any 
new posts adopted will probably mean cutting 
down existing ones. 

Ecumenical possibilities in every post there will be ecumenical 
dimensions and these are likely to affect the 
nature of the job . This factor should be written 
in to every job description. 

Decentralisation some work on behalf of the whole Church can 
be undertaken through the help of Provincial 
Synods and may be located outside the central 
office. 

Readiness to change in every post there should be explicit reference 
to readiness to change the focus of the job in 
the next few years, for the existing 
Departmental Structures are likely to be 
considerably affected by the new Mission 
Council approach . 
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4. The usual procedure is that a paper making the case for the post is 
prepared and submitted. As the role of the committee is advisory, it 
should be assumed that the paper will be forwarded to MC and therefore 
it should be in an appropriate form for that purpose . (See 5) . Those 
making the application should normally appoint, say, two people to 
discuss their case with the committee. 

5 . Where the application is for a new post, the paper should include: 

6 . 

7. 

the objectives for the next period 
an explanation of why a post is needed to achieve these 
a job description 
a budget 
a consideration of the criteria listed above (para 3) 

Where the application is for the continuation of a post then, in addit ion- to 
the information in para 5, there should also be given briefly: 

the previous job description 
the origina l objectives and an account of what has been 
achieved. 

The Genera l Secretary may be consu lted about particu lar applications at 
any stage before or during the process. 

1 

I• 

i 

I 



E ODD~ MISSION COUNCIL 

O~[IJ 15-17 March 1996 FOR DISCUSSION AND DECISION, 
'----------------111111111111• AND ACTION AT GENERAL ASSEMBLY 

In 1995 the Church and Society committee commissioned a review of the Commitment for Life 
programme and received the report of the review group in January this year. 
This .51JI11IDaQ'-Leporl from the committee to Mission Council is based on that review which was 
welcomed and in the main accepted by the committee. 
The full text of the review group report and recommendations, including the report of the survey 
referred to and some financial details, is available separately. 

A Summary of review 

Al The aim in 1992 
In 1992 the Commitment for Life programme (Cforl) was offered to, and endorsed by the 

General Assembly as a challenge and invitation to the church, as one way of expressing our 
obedience to the words of Jesus. (Book of Reports to Assembly 1992, pp201-205) 

The programme was the result of a re-examination of the World Development Appeal which 
had been in existence for 25 years as the '1 % appeal' (see B2 below). This would no longer be the 
sole emphasis; there would be a widening of the programme to feature other aspects: education, 
political action, lifestyle, worship and so on. 

A1. 1992-1995 
The launch in 1992 caused confusion and misunderstanding. The impression given was that 

the 1 % Appeal had come to an end, with no clear picture as to what had replaced it. The combined 
leaflet I envelope was regarded as a disaster. The introduction of the three elements of the programme 
and the three core partners made the whole thing appear too complex. 

The programme floundered badly during the early months but lessons were learnt and the 
financial side began to pick up. There is evidence that in a few places the other aspects of t_be 
programme have made a real impact on the life of the churches. The advocacy network proposed 
and assumed in the original launch has not, however, happened. It is disappointing to note that the 
number of churches supporting CforL is roughly the same as the number which supported the 1 % 
Appeal and that they are largely the same ones. 

A3 The review 
It was promised at the launch of CforL that the programme would be reviewed for the 1996 

General Assembly. This review was conducted during the latter part of 1995 by the review team of 
Wilma Frew (Convener, Assembly Arrangements committee and former Synod Clerk) convener, 
David Batchelor (minister in Greater Manchester) and Anne Martin (freelance development 
specialist); the Church and Society committee wish to express their great appreciation of the group's 
efforts. 

Questionnaires were sent out to 120 churches - 60 participating in the programme (46 replies) 
and 60 not participating (40 replies). Chief reasons adduced by non-participating churches for their 
stance were "other support for Christian Aid" (in a majority of responses), "existing involvement with 
other charities or projects", "the growing demands of M&M assessments on churches" and "the 
complexity of CforL materials". World Development Movement with its political campaigning role 
was not a cause of non-involvement - mainly because few knew of WDM at all! 
In addition, the reviewers consulted with four Provincial Moderators, the present and past 
Denominational Appeals Secretaries at Christian Aid, the Head of Development for the World 



Development Movement and a wide range of others from within the church. No direct contact was 
made with other denominations though informal comments have made clear that there is little 
chance of any inter-denominational programme emerging to replace the URC's own CforL. 

A4 Aims and objectives 
The committee invites the United Reformed Church, declaring itself to be in Christian solidarity with 
the poor and with those who are working for justice, to accept the following objectives for the 
Commitment for Life programme prepared by the review group: 
1 To promote as a central part of the life of the church an understanding of world poverty and our 

responsibility. 
2 To present to the United Reformed Church a planned programme for promoting these issues 

throughout the church . 
3 To strengthen the partnership between Christian Aid, the World Development Movement and the 

United Reformed Church. 
4 To seek to reach and enthuse local churches and all their members and adherents with 

appropriate and effective advocacy; and to that end to produce new and attractive materials 
about the various aspects of the programme in a form relevant to people of different ages and 
levels of involvement. 

5 To aim to increase the income of CforL to £500,000 per annum as a sign of and contribution to 
the advancement of God's Kingdom. 

---

B Re-launching the programme 
The Church and Society committee agreed with the main thrust of the review, based 

on the questionnaire findings and related comments, that the Commitment for Life 
programme should continue - with some significant changes. The committee, being 
delermined "lo gel it righl this lime", therefore offer thei ·amended version of the review 

group ' s RECOMMENDATIONS (see the rn;:iin resolution below): 

81 Title 
The ambiguity in the title has caused confusion and argument but it is a good peg on which to hang 
the scriptural authority. Christianity is committed to "life in all its fullness" (john 10, 10). The 
theological truth encapsulated in this title needs to be more clearly expla ined. In any case, the 
review group found little enthusiasm for another title and were conscious of the many churches 
which have embroidered beautiful Cforl banners and pulpit falls. 
Recommendation 1: 
That the programme be continued within the United Reformed Church for a further four years, 1997 
- 2001, with the title 'Commitment for Life'. 

82 The 1 % concept 
Though other denominations have moved away from the 1 % concept, the reviewers were impressed 
by the strength of support for the concept and felt that the simplicity of the 1% target was something 
to be retained and strengthened. This appeal invites people to contribute 1 % - 'a penny in the pound 
of disposable income' - to the struggle for world development. The 1 % principle remains the 
guideline for giving, though in a non-prescriptive way. 
It invites giving in proportion to ability to give (the basis of Christian stewardship); it implies a degree 
of self-discipline and sacrifice in doing this; it provides a regular contribution over years and not a 
one-off response on impulse; it allows the giver to settle with their own conscience what constitutes 
'disposable income' rather than imposing a formula like a tax-code. The materials produced for the 
re-launch of Cforl should give examples of what 1 % represents in different circumstances. 
It is in this spirit that a 1 % appeal provides grounds for protesting that the Government is not moving 
towards fulfilling the UN target of 0.7% of Gross National Product in overseas aid. 
Recommendation 2: 
That Commitment for Life should retain the 1 % principle in seeking contributions. 

I 



83 Prongs or pillars? 
Most participating churches concentrate on fund-raising and have not taken up Giving Time and 
Speaking Out to anything like the same degree. The three-pronged nature of the programme is seen 
as being too complex and the Speaking Out challenge as perhaps too threatening. The reviewers 
suggested a division into two - financial and non-financial; the committee concurred and felt that the 
programme should concentrate on helping churches understand and to involve themselves in both. 
Recommendation 3: 
That the programme should emphasise the two pillars of the programme, viz. the fund-raising 
element (i.e. the 1 % Appeal) and the complementary action for justice element. 

84 Advocacy 
The network of enthusiasts, trained and active in local areas envisaged in 1992 did not materialise 
and the advocacy has been reactive rather than proactive as a result. We must not underestimate the 
difficulty of generating a good response in local churches; appropriate advocacy must be a major 
feature of the relaunch. 
Recommendation 4: 
That a network of committed people be identified and trained. 

85 Management of the Programme 
A programme already raising somewhere in excess of £250,000 a year and aiming to grow needs a 
tighter management structure, rather than depending on already over committed people in the URC. 
There is no formal structure for exchange of ideas, planning and design or for mutual support as 
between Church and Society staff, the present Advocacy Co-ordinator and the agencies involved. It 
was noted with appreciation that substantial time is put into the administration by Wendy Cooper at 
Church House in addition to ·her other full-time duties; this work will continue to be done by her. 
Recommendation 5: 
That a management committee be set up to oversee the Cforl programme, to be a subcommittee of 
Church and Society. (The full report outlines the tasks for such a committee). 

86 Staffing 
The reviewers identified two areas of work for which extra human resources will be needed if the 
programme is to make progress. These are the co-ordination and support of the advocacy, i.e. 
identifying, training, deploying and supporting at least one representative of the Programme per 
Province (working for expenses only) plus two or three additional more specialist advocates (to 
whom an honorarium would be paid). In addition, there will be a number of executive, 
administrative tasks involved with the development and expansion of the programme. These could 
be two separate people but on balance it is proposed that there is only one. 
Recommendation 6: 
That a programme co-ordinator (part-time) be appointed on a flexible basis initially for two years. 

87 Apportionment 
Advocacy and education cost money, as does extra administration; the committee feels that this 
should not result in less money for campaigning. 
The committee therefore propose a revision of the apportionment of the CforL income to allow 75% 
to go directly overseas to the core partner organisations, 10% to go for campaigning and the 
remaining 15% to be split between education (which includes £8,500 for One World Week and 
around £7 ,000 of other grants), advocacy and administration, bearing in mind that administration 
and advocacy will cost more in 1996/7 than in 1998/9 because of the relaunch; however these 
management costs will be kept constant and not rise proportionately to any increase in the total 
income of Cforl. 
Recommendation 7: 
That the income of CforL be apportioned in this way. 



88 Core Partners 
The concept of 'core partners' has not taken off except in a few churches. These are development 
organisations in different countries (currently the Deccan Development Society in India, Zimbabwe 
Christian Care and the Palestinian Agricultural Relief Committee), links which enable us better to 
understand their situations, learn from them and support them more knowledgeably and carefully. 
The reviewers felt that one partner at a time is as much as people can cope with. There is no 
suggestion that the programme itself would support only one partner, but that one local church 
should not focus on more than one. Churches which have taken up the concept of core partners 
held it to be a good one. 
Recommendation 8: 
a That a 'menu' of 4 partners be offered, to include at least one with a CWM connection. 
b That a revised list of partners be prepared. 
c That participating churches would be invited to focus on one partner at one time. 

89 Christian Aid 
Some churches which support CforL are unaware that Christian Aid is itself the link with the 
partners. It is important to stress the reciprocal benefits to CA and the URC in this programme and 
how much Christian Aid appreciates CforL. The committee is glad that Michael Taylor, Director of 
Christian Aid, is willing to visit General Assembly to speak in support of CforL. 
Recommendation 9: 
That the relaunch stresses the link with Christian AicJ as uu l' partner agency in CforL. 

810 World Development Movement (WDM) 
Perhaps the least understood part of the programme is the lin k with W DM, even though they receive 
10% of the income (around £27 ,OOOpa) , almost enough for the salaries of two of their fifteen 
full-time staff. The link with WDM needs to be clarified and its campaigni ng role better understood; 
pc.1rticipating churches shouid be given an opportunity to become more closely involved. 
Recommendation 1 0: 
That the relaunch stresses the importance of the campaigning role of WUM. 

C Ownership of the Programme 
The Church and Society committee endorses the strong feeling of the review group that the 
programme, though unanimously endorsed by General Assembly in 1992, has not really been 
owned by the whole church and has been viewed as very much an optional extra. 
Commitment for Life needs to be owned by the URC as a whole, with the intention that all the 
churches are involved and all members challenged. For this to happen the programme needs to be 
welcomed by the Mission Council and sent forward to the General Assembly with its endorsement 
as a vital part of the mission of the church. 
Hence we are bringing our report to Mission Council for a decision in principle. 
Timing is also critical and urgent. Since one of the flaws of the 1992 launch was to delay production 
and distribution of materials until after the General Assembly decision, it will be vital to proceed 
with preparation of appropriate materials, the identification and training of suitable advocates, 
identification of the partners for the next period, etc. To this end, Church and Society committee has 
a working group ready to set about these tasks if Mission Council decides to endorse the proposal. 

The Church and Society committee therefore brings this RESOLUTION: 
Mission Council welcomes the report of the Church and Society committee following the 
review of the Commitment for Life programme and instructs the committee to proceed to a 
re-launch of the programme at General Assembly in July 1996 for a further four years on 
the basis of the recommendations in this report. 

I 
I 



ODD~ MISSION COUNCIL I 
O~~ LJLlJ 15-17 March 1996 

FOR DECISION 

THE REMKT OF THE ECUMENHCAl. COMMKTTEE 

The Ecumenical Committee at its meeting 31 January - 1 February discussed its remit, and 
presents the following revised remit for approval by Mission Council and inclusion in the 
Ecumenical Committee's Assembly Report. 

AIM 
The role of the Ecumenical Committee is to foster ecumenical development in the life of the 
URC: 

a. in response to the Basis of Union (para.8) 
The United Reformed Church has been formed in obedience to the call to repent of 
what has been amiss in the past and to be reconciled It sees its formation and growth 
as a part of what God is doing to make his people one, and as a united church will 
take, wherever possible and with all speed, further steps towards the unity of all God's 
people. 

b. in relation to other churches and the wider community - in these islands, across 
Europe, and throughout the world. 

The Committee will seek to ensure that wherever the URC meets, locally or nationally, in 
worship, council or committee, it is working in partnership with Christians in the locality, the 
World Church and the whole human family. 

TASKS 
Among the tasks of this committee is listening to those with experience of the World Church, 
including other Christ~an traditions in Britain and Ireland, and to those with experience of 
current affairs an~ otlier faiths. 
The Committee will maintain official URC links with overseas churches and world and 
regional ecumenical organisations, in particular the World Council of Churches, the World 
Alliance of Reformed Churches and the Conference of European Churches. It will guide the 
URC's participation in the Council for World Mission. '.1"1·~ €" c.._J... c.:.~~ ~...........O. 
Through it official contact will be made with British and Irish ecumenical bodies. 
It is responsible for the URC's involvement in St Andrew's Hall. 
The work of selecting, training and caring for missionaries and overseeing exchange of 
personnel will be undertaken by the Overseas Exchange Sub-Committee. 



J ODD~ MISSION COUNCIL 

0~[!] 15-17 March 1996 
FOR DISCUSSION & DECISION 

MISSION COUNCIL STAFFING ADVISORY GROUP 

REPORT TO MISSION COUNCIL - 15-17 MARCH 1996 

1. Mission council staffing Advisory Group met in February 96 to consider prop::>sals 
relating to the following posts: 

a. The existing post of Chaplain of the National Youth Resource Centre, 
Yardley Hastings. 

b. The existing post of CR.CW Developoont Officer. 
c. _The existing post of Master Pilot. 

2. After careful discussion and the benefit of presentations from, respectively, 
Revd Vaughan Jones {Convener, CR.CW Central Management Committee) and Mr Paul Franklin 
{Secretary for Youth work) the Group decided to request further written sutmissions 
and so deferred consideration of the posts of CR.CW Developnent Officer and Master 
Pilot to its next Meeting. 

2. The Group was able to study a well-presented case arguing for the continuance of 
the post beyond its present expiry date of 31 August 1996 and had the benefit of an 
in-depth conversation with Mr Paul Franklin, Secretary for Youth work. The case 
spoke of a very sul:Etantial success-story, both with regard to the work carried out 
at and through the Centre and in the life, worship and witness of Yardley Hastings 
URC. The Group rejoices and gives thanks, with the whole Church, for this. 

3. In studying the Job Description of the Chaplain's post, it was very clear to the 
Group that the .b.lrdens placed on the present incumbent were onerous and excessive. 
The action taken by the Centre Management Committee in seeking to appoint a Resource 
and Developoont Officer for the Centre (funded by the Centre) will enable, once an 
appointment is made, the enq::hasis and direction of the work of the Chaplain to be 
changed. Responsibility for the Centre's property and its maintenance, the marketing 
of its resources and a gamut of administrative duties connected with the running .of 
the Centre will disappear. 

4. It is proposed that the post of Chaplain should, henceforth, be regarded as: 

a. 70% time: Chaplain of the Centre, responsible for: 
- Pastoral care of the centre staff, the Community team, FURY Council and 

visitors to the Centre, 
- worship and Spiritual Developoont within the centre and at FURY CotmCil, 
- Ensuring that the Centre delivers agreed programmes and events, 
- providing, in partnership with the staff Team, personal and spiritual 

developnent and training of the Corranuni ty Team; developing a network of 
people from outside the Centre as volunteer hosts and to provide awropriate 
inp.it for programmes, 

- creating, producing and delivering National Resource Materials in 
partnership with URC Youth Networks, 



- the professional, spiritual and connnercial running of the Centre with the 
sup:p::>rt of the Centre Management Committee and the Youth & Children's Work 
Connnittee and in consultation with FURY Council. 

- attending neetings of FURY Council, Youth & Children's Work Committee (as 
able) , Centre Management Connni ttee and Team Meetings of URC staff. 

b. 30% time: Minister to Yardley Hastings URC, 
- to give leadership to, and to encourage and develop the congregation in its 

worship, and in its witness and service to the Yardley Hastings conmrunity. 

5. 'Ihe Group considered that this prop:)Sal is sound and should enable the Chaplain 
to Wild on the excellent foundation established in the life of the Centre and 
Yardley Hastings URC over the last 5 years. 

6. ~CW: Mission Coun:::il staffirr] Mvisory Gralp reco:mrrerris to Mission 
Cowx:il that too p:>St of Chaplain to too National Resairce Centre at Yardley Hastirr]s 
shJuld be continuai for a further peria:1 of 5 years as from 1 September 1996 on the 

__ nav_ 70:30 ti.ma split basis, l arri igg_es the Youth & Children's Work Committee to _J 
prepare, as a matter of urgency, a revision to the April 1991 detailai Job I 

D2scription to reflect T nav emphasis arr1 thrust in too Chaplain's work • 

.. Geoffrey Lunt (Convener) 
February 1996 



TRAINING 

AN EXPLANATORY NOTE 

Paper L 1 is the Training Review report which was instigated by the Mission 
Council and which the Council is invited to forward to the General Assembly for 
discussion and decision . 

Paper L2 contains the resolutions which the Training Committee proposes to 
put to the General Assembly . 

Paper L3 comes from the Mission Council Advisory Group and it raises the 
possibility of a different way forward in relation to the YCWT/YL TO team from 
that contained in the Training Review and in resolution 2 of the Training 
Committee . 

The purpose of MCAG is to promote a debate which has been anticipated for 
some time . The Mission Council needs to decide whether, and if so how, that 
debate should be encouraged . Here are some of the options : 

(a) Leave the review report and resolutions as they are and allow any debate 
to emerge on the floor of the Assembly . The MCAG paper would not be 
published further . 

(b) Leave the report and resolution as they are but present the MCAG paper 
to Assembly as an alternative to be considered . 

(c) Leave the report and resolution as they are but indicate that Mission 
council wishes to recommend the Assembly to adopt the "MCAG 
alternative" . 

(d) Leave the report and resolution as they are but advise the Assembly to 
defer decision on that part of the report dealing with YCWTs and on 
resolut ion 2 for a further consultative period . Reasons would need to be 
given. 

These are not the only options but they are offered to indicate that there are a 
number of ways in which the Mission Council can deal with a very important 
yet sensitive and controversial issue . 

John Waller 
March 1996 
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2.2 The Training Committee met in September 1995 to draw up a draft National 
Policy which suggested four possible options for future training. The following 
Options were suggested: 

1. Retaining the present pattern 
2. Provincially led within a national training policy, retaining the present 

colleges. 
3. Provincially led, resourced by two colleges 
4. Collaboration between Provinces and Courses resourced by one college. 

2.3 These proposals were then circulated to members of Mission Council, members of 
the Ecumenical Committee, Principals of colleges and Courses, Provincial Training 
Officers, Youth aml Chil<lr eu's Work Trainers and Ministerial Training representatives 
from other denominations asking for responses. Members of the Review visited 
va1ious colleges and groups to talk about the proposals. 

2.4 Respon ses were received from 77 sources, se 1eral of which represent ed groups of 
peop le, Th ese were su mmarised in a paper which w as then con sidered by the Training 
Rc\·ic\\ at a meet ing in DecembeL I C)t)) Only two respondent s opted to keep the 
present pa ttern 24 respon dent s optecl for Option 2. 23 op ted fo r Option 3; 3 
resp ondent~ opted for Option 4. Othc1s suggested a comhin<ltion of options 4 opted 
fo r Op tio ns 2/3; and one for Op ti on 3/4 17 respondent s suggested no pa 11i cul ar 
opt ion . 

2.5 Other denominations responded with interest , but recommended that isssues of the 
future structure of ordinatiou training should be looked at ecumenically, especially as 
others are experieuciug many of the same problems. 

3. The Aim of Training: 
3. 1 To share with people in the continuous discovery of what it means to be a 
People of God in the world and church - by liberating each other to use our 
different gifts in response to the love of God in Christ and the call of the Spirit. 

3.2 Commentary on these aims: 

3.2 . 1 To Share : This statement puts fo1ward a collaborative view of training: not of 
knowledge being loaded by a trainer into trainees; but rather of people learning 
together, so that the insights of each contribute to the training e>..-perience that others 
gam . 

3.2.2 With People: The mode of training proposed sits comfortably within the 
conciliar polity of the URC. We believe - and we find - that truth, guidance and 
wisdom are often best discerned when Christians meet and speak together, seeking the 
mind of the Holy Spirit. 

I 
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3.2.3 Continuous: Christians should always be ready to learn and grow. Our training 
is never complete. It must be continuous. Yesterday's discovery may not be adequate 
to met tomorrow's need and opportunity. 

3.2.4 Discovery: To a large extent training is open-ended. God may have new 
things to teach us, again and again. We discover our potentia~ and God's path, a step 
at a time. 

3.2.5 A People of God: Training in the Church is corporate in its vision. We belong 
together as one body in Christ . We serve, even when we serve separately, as part of 
the Church's whole life and witness. Good training fosters that awareness, and rejoices 
in the strength it provides. So we shall want to learn and grow as people; training is 
never an individual hobby or trip . This corporate aspect implies - among other things -
an ecumenical breadth to our vision and, where possible, to our training. 

3.2.6 Jn the World: Our outlook is missionary. We are a people sent : to serve and 
show Christ. Effective training takes seriously that Christians live for Christ in the 
world. in a host of varied activities and situations, revealing and encountering Christ in 
many different places and ways. 

3.2. 7 Liberating each other: Training is intended to liberate: to release gifts; to 
e'q.rnnd horizons; to free people to live as God intends; to open people to a wider 
vision of God and a deeper joy in service. 

3.2.8 Our Different Gifts: training is not cloning. We are diverse, in creation, in 
Christ, and in the wide spectrum of the Spirit's gifting grace. We start from different 
places in our pilgimage, and discover different gifts as we grow in Christ, appropriate 
to the varied opportunities that open to us in God's world. 

3.2.9 Jn response to the Love of God: All true Christian faith and service is 
responsive. We are a people loved by God in Jesus Christ. We love because he first 
loved us. We want to give because we have received much. We live in a holy 
relationship - with God and with each other. Training values that understanding and 
works to strengthen it, so that as faith grows, a deepening Christian commitment may 
be natural and unforced. 

3.2.10 The Love of God in Christ and the Call of the Spirit: Our statement is 
Trinitarian . We stand within the mystery, confidence and expectancy of the Church's 
ancient story, serving a God who made and loves us, who lived, died and rose as one 
of us, and who continues to stir, prompt and lead us. 

(Training Network, 1994) 
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3. 3 We believe that we learn best by sharing education with others. We therefore 
recommend that training and education should, wherever possible, be carried out in 
coUaboration and not in isolation. This means that, wherever possible, people should 
learn in groups. 

TRAINJNG PROPOSALS 

4.1 National Policy 
A national policy is needed to maximise the creative use of all resources and to provide 
a framework for provincial initiative and delivery. In order to achieve this we are 
suggesting a strategy for partnership and a programme for education in ministry for 
Lay People, Ministers of Word and Sacrament and Church Related Community 
Workers. 

4.2 Provincial Teams: 
4.2.1 The Review warmly welcomes the development of Provincial Education and 
Training Teams. This process has gone on apace during the past year. These teams 
vary from Provin ce to Province. A Provincial team may include the Moderator, Youth 
;md Children' s Trainer, the Trnining Officer (by whatever name), Mjssioncr (again, by 
v>ha tc\·cr name) and other voluntary officers concerned with ministry, adult education , 
sH.'\\'ardship . and work with child1 e11 and you11µ. peopk. In ::.Olli\! P1 ovince::-., fo1 

c-..:amplc. the Provincial Director of Training. is responsible for all aspects of training 
\\ ·ithi11 the P10\ ·in cc. in others, \'arious ta .-;ks such a~ Director of'Non-Stipcndiar:
Ministry studies, In-Service Train in g, Post-Ordirrntion training are dealt v.ith by 
different people. It would help if Provinces could decide on the common use and 
meaning of titles. 

4.2.2 TI1e Review welcomes the fact that national networks appear to be developing 
for specific areas of work eg: lay trainjng, Non-Stipendiary ministry training, 
Stipendiary Student training, Continuing Education (Post Ordination training and 
In-service Training) Lay Preachers trainll1g, Mission Enablers, Youth and Children's 
Workers etc. 

4.3 We recommend that: 
4.3.1 The work of a Provincial Team should be co-ordinated by a Strategy 
Group. (The National Youth and Children's Work Training Officer should be a 
member of this group if this group is also concerned with strategy for the Youth 
and Children's Work Training team.) 

4.3.2. The creation of Education and Training Partnerships should be explored. 

4.3.3. Within the framework of the national policy for education and training 
the Provinces should have an essential role to play in productively organising 
and delivering training within each Province. 
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4.3.4 Provinces, including members of College and Course staffs, should be 
encouraged to develop links with one another and consultations between trainers 
and educators from the Provinces should be encouraged, to enable effective 
cross-fertilization to take place. 

4.3.5. The national trainers ' network should be stengthened. At present, this 
network is an ad hoc group of various people involved in the encouragement of 
training. This group meets for three days once a year. Most who meet in this way are 
self choosing. More attempt needs to be made to include or invite all those involved 
in training. 

4.3.6. Colleges currently used to train URC ordinands should continue to be used 
for the time being. In order to become financially and educationally viable, 
colleges will need to diversify their activities to engage in much more lay 
education and training and in-service education and training for ministers. 
Diversification continµes to be important: in the use of buildings where possible and 
also in the use of staff (both on and off campuses). We should move towards closer 
partnership between provincial, college and Course staff 

4.3.7.The United Reformed Church should join the Ecumenical Strategy Group 
for Theological Training. The informal meeting of ministerial training representatives 
from differing denominations (especially the Church of England, the Methodist Church 
and the United Reformed Church, who already conduct much of their ordination 
training jointly) has proposed that an Ecumenical Strategy group for Theological 
Training be set up . This group would ensure continuity of theological education, 
especially where denominations are dependent upon each other for training, but this 
group would not ignore hard questions such as the viability of Colleges and Courses. 
The Training Committee recommends that the URC become part of this group . The 
consequence ofthis would be that the training Committee does not think that now is 
the right time to recommend pulling out of current agreements. This does not mean, 
however, that the URC should necessarily send ordinands to every ecumenical Course 
- especially in the light of the Guidelines agreed at the URC General Assembly 1995 
that ordinands should work in viable groups with other URC ordinands. In becoming 
a member of the Ecumenical Strategy Group, we shall make it clear that we hope the 
Training Committee will be able to present a report and comprehensive 
recommendations from the Group to the 1998 meeting of General Assembly with a 
view to their implementation in the year 2000 or 2001 and that if the Group cannot 
work to this timetable we shall be obliged to work ind~pendently . 

4.3.8. Continuing use should be made of the resources of St Andrews Hall, The 
Windermere Centre, Yardley Hastings and the Provinces. 
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5.Lay People 

5.1 We welcome the growth in Elders' training and we encourage the continuation ofthis 
process. The committee encourages Provinces to share their methods and resources with 
each other. 

5.2 There should be opportunity for study at all levels and for advanced study [Eg 
Members Together, Developing Discipleship, Courses for Youth and Children's 
Workers (Kaleidoscope and Spectrum}, Ecumenical - (Open Learning Centre and 
Training for Learning and Serving, Manchester Christian Institute)] 
5.3. Individuals carrying out particular ministries within the church and the world 
should be encouraged to take up training. 
5.4 . There should be opportunity to study alongside others eg access to ordination 
training through Courses such as the Manchester Christian Institute. 
5. 5 Provincially led courses would, where appropriate, draw on the staff and library 
resources of the Colleges. 
5. 6 Lay people should continue to be encouraged to develop their skills through tutor 
training and courses such as the Trainer's Diploma. 
5. 7 Th e budget for Lay Training shou ld be increased . We believe that this is possible 
tlu ough a redeployment of fund s (sec 14. 1 below). 

6 Lay Preachers 
6 .1. \\'c affirm the work of lay prcachcr-s, I ,ay P1·caching Commissionc1·s, 

organisers of Trai11i11gfor Learning and Sen·ing, and E"rploring the Faith and the 

tutors who help with this work . . 

6.2 Currently th ere are over 600 Lay Preachers in th e URC. We observe, however 
that many of these are approaching retirement, and that there are relatively few 
recruits, especially young lay preachers. We therefore recommend that every effo11 
should be made to encourage young participants to train as lay preachers. 

6.3. We encourage Ministries' Committee to actively support the recruitment of Lay 
Preaching at such events as Enquirers' Conferences. 

6.4. District Councils are encouraged to carry out pre-training assessment of Lay 
Preachers. 

6.5 . We recommend the adoption of a system like the Methodist "On Note" system 
(TI1is provides for a trainee lay preacher to work alongside a senior lay preacher as a 
team). 

6.6. We affirm and encourage the development of teams of Lay Preachers and 
ministe1ial teams. 

6. 7 The 'Exploring the Faith' Course is being phased out . The "Training for 
Learning and Serving" course, the first year of a part-time ordination training or an 

I 
t 
I 
I 
I 

I 
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equivalent course validated by the Training Committee should be used to prepare lay 
preachers and others. 

6.8. Lay Preachers should be nationally accredited through the Training Committee 
Studies' Panel and the Ministries' Accreditation Committee. 

6.9. Lay Preachers should be encouraged to continue their education. We recommend 
that every District Lay Preaching Commissioner should keep a record of in-service 
training w1dertaken by lay preachers in the District, and that this be reviewed every five 
years in consultation with an officer of the Province. 

6. 10. The names of all accredited Lay Preachers should be listed, (with the date of 
accreditation and their current District Council) in the URC Year Book. 

7. Foundation Training for_Ministers and Church Related Community Workers 

7. I . Currently, many candidates whose pastoral gifts have been recognised have not 
been able to benefit as much as they ought from college training because they have not 
been ready to begin serious academic work. We therefore recommend that foundation 
training should be required for both ministers and CRCWs, such as at least one year of 
the Training for Leaming and Serving Course or an equivalent course approved by an 
appointed officer of the- Training Committee. Admission to further training will 
depend on performance in pre-foundation training. 

7.2. Pre-course training should include some work on the history and tradition of the 
URC. 

8. Training for Church Related Community Workers: 

8. I . Church Related Community Workers should continue to be trained by the Salford 
Urban Mission and Northern Federation for Training in Ministry partnership. 

8.2 The committee has heard that some recruits are interested in studying and working 
as Church Related Community Workers part time. We therefore ask the CRCW 
Development Officer to explore ways in which part-time training (possibly making use 
of the Manchester Faith in living Course) might be available. 

9. Ministers: 

9.1 Currently, ordination training for URC ministers'is carried out on full time courses 
at : Mansfield College, Oxford; Northern College, Manchester; the Queen's College, 
Birmingham; and Westminster College, Cambridge. All of these institutions work 
ecumenically with other theological colleges, and there would be major implications if 
we withdrew from any of these. The following Part-time Courses will continue to be 
usedfor the time being: East Anglian Ministerial Training Course; East Midlands 
Ministry Training Course; the Manchester Christian Institute; the North East 
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Ordination Course; St Albans and Oxford Ministerial Training Course; Southern Training 
Scheme for Christian Ministry; South West Ministerial Training Course; West Midlands 
Ministerial Training Course, . 

9.2. In view of the need to make ecumenical decisions about the future structure of 
ordination training, we recommend that Colleges presently used for the education 
and training of stipendiary ministers should continue to be used for the time 
being by the URC for the fulJ-time education and training of ordinands. 

9.3. Decisions about which colleges and Courses will be used in the longer term will be 
addressed by the Ecumenical Strategy Group. 

9.4 In this interim period it may be necessary for the Colleges to receive grant aid in 
beu of vacant student places. this is a matter which will need to be discussed by the 
Ministerial Training Fund Committee and the Colleg~. 

9.5. Those Ecumenical Courses which meet the "Criteria for Courses" 
established by General Assembly 1995 should continue to be used for the 
education and training of ministers on a part-time basis. We recogni se that there 
are some Courses which do not meet the criteria . We propose that these be inspected 
graJuall ) thro ugh the ecumc11icaJ quinquennial lnspcction programme, ancl that these 
fa ctors \\ill be taken se1iously in mind in <lec1dmg wheth er to cont 111ue validati11g su ch 
l'our ~c~ . 

9.6 . l The minimum theologica l qua lific;1 t ion for minis ters to IJe 01·dained will be 
the l indergraduatc Diplonrn in Theology or· equivalent. 

9.6.2 All those training for ministry should complete a pre-foundation part-time 
cour·se, followed by: 

Route One 
A four year full time course, with placements thrnughout or a one-year 
internship , including or plus a course on the ethos and histOI)' of the URC. 
Students on this course wiU be subject to a major review after two years. 

Route Two 
(i) A four year part time course, or 
(ii) a three year part time course, plus a pre-ordination year in a placement. 

During this year a course of study worked out between the Province and the 
ordinand will be followed under the oversight of one of the church's colleges. 
There will be a major review of the ordinand's progress after two years. 
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Route Three 
We note with interest the trialling of mixed mode training programmes (a 
mixture of part-time, distance learning and full time training) in the Church of 
England. 

9. 7. No-one may candidate after the age of 45 : all candidates must complete their 
training by 50. 

9.8. People on full-time courses who have not received a LEA grant will be 
encouraged to apply for one. (See paragraph 14 on Funding of Training). 

9.10. Wherever possible, ordinands training for both stipendiary and non-stipendiary 
ministry should be trained together, together with lay people. 

10. Continuing Education in Ministry 

I 0.1. We expect ministers to engage in continuing ministerial education in order 
that they may be enabled to develop their knowledge, skills and spirituality in 
their early years and to continue this throughout life. 

I 0.2. We hope to see effective partnerships between Provinces and Colleges in 
developing and delivering programmes.Eg Ministers training alongside lay people. 

I 0.3. Before ordination agreement should be reached between the ordinand, the 
Course staff and the receiving/sending Province about an appropriate pattern of 3 
years' post -ordination training. This will form part of the first and subsequent 
settlement agreements. Provincial In-Service Training Officers will be e:x.-pected to 
keep a record of training undertaken by ministers and to review this every five years in 
consutation with an officer of the Training Committee and possibly the Ministerial 
appraisal team. 

10.4. Ministerial appraisal will play an important part in assessing continuing 
education needs and setting goals at all stages of ministry. If ministerial appraisal is 
not introduced it will be important for another structure to be created to deal with 
setting goals. 

10. 5. Tue Training Committee, in consultation with the Provinces and Colleges, 
should produce proposals for post-ordination training structure and schemes. 

10.6 We note that the take-up of Post Ordination training is very patchy; in some 
areas it is very good, in others it is v.irtually non- existent. 

11 . Integrated Training (Lay and Ordained) 

11 .1. We encourage the integration and sharing of resources in order to develop 
more collaboration • Current examples of good practice include: Westminster 
College staff helping to teach the Training for Learning and Serving Course, and 
leading Ministers' Summer Schools; Westminster College making library resources available 
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to the wider church; the YLTO team being used to help train ordination students, run 
courses for the wider church on racism, Good Practice, Elders' training; Yorkshire 
Province's "Worship" pack being used by the wider church; Yardley Hastings 
members going back to share their growth in understanding with local churches. There 
are many others; these are only examples to stimulate thought and further good 
pratice. 

12. National Youth and Children's Work Training Officer 

12.1 The National Youth and Children's Work Training Officer provides a good 
model for management, in-service development and support of national teams of 
workers and that this post be continued. 

13. The YLTO/YC\VT Programme 

I 3. I A review of the work of the team was conducted, seeking a detailed diary 
analysis of one month in the work of each member. This showed the range and depth 
of work w1dc1takc11 and its close rela t ionsh ip with the development of Youth and 
Children' s Work v.ri thin the Provinces. Co-operation ·with oth er t ra iners in Pro\ ·inces, 
\ itl1 ccu111c11ical panncr::i and \\ith a \·arict:i of national projcct.s and en~111~ \\as al...;o 
hig.hlightccl 

I 3.2 The value to the Pro\·inces of the team \Vas identified in the Consultation in 
September 1 99~ where an agreement was made to develop the Assembly/Pi ovincL.: 
par111 ersh ip and give greater ownership a11CI accoun tabili ty v.ithin Pro\·inces. Full 
con sideration of long term issues were rai sed and th e training review fe lt tha t, in th e 
light ofrecent developments of Province ownership , the partnership should continue as at 
present There is an awareness that over the last year the team has grown to include 11 officers 
with each Province except one having their own officer This new structure now needs time to 
develop before any further radical review can be recommended . 

14. Finances from 1997 

14. I. We are aware of the urgent need to rebalance financial resources for training. 
At present considerable resources are available for ordination and Church Related 
Community Worker training and continuing education. In contrast, very few resources 
are available for lay training, except in the provision of some Provincial Training 
Officers and the Youth and Children's Work Training Team. We therefore propose 
that finances be redistributed to provide more resources for Lay training. 

14.2. We propose that for new ordinands, the maximum amount of maintenance grant 
offered per full-time ordinand will be Jimjted from Autumn 1997 to £5000 at 
December 1995 prices adjusted to inflation . The Ministe1ial Training Fw1d Committee 
will agree the level ofthis grant. This will need to be monitored in the light of the 
discussions of the Ecumenical Strategy Group on Ministerial Education. 
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14.3. Where people can pay for their training from their income, they will be expected 
to do so. 

14.4. The decision about grant levels would mean fewer full-tme ordinands for 
colleges. One way of addressing the problems this will create for colleges would be to 
pay colleges for lay training and continuing education which we are asking them to do. 
The money for this would come from money saved on maintenance grants. 

15 . Further Work 

15.1 The Committee is aware that there are several issues that it has not addressed 
through lack of time. These include: 

a. A review of the methodology and philosophy of training. 
b. A detailed inspection of Colleges and Courses 
c. Consideration about viability of Colleges and Courses with the possible option of 

withdrawing vaildation from some. 
d. The use of distance learning courses for ordination and lay training. 

15.2 We should to continue to address these issues. as part of the continuing work of 
the committee. 

Training Committee, February, 1996 
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11 Assembly agrees that: 

i. the URC should become a member of the Ecumenical Strategy Group and: 

ii . the URC should be represented on the Group by the Secretary for Training and a 
member of the Training Committee. 

-1.l Ecumenical Strategy Group 

Training 

Over the past few years it has become clear that until the churches could plan in partnership, no satisfactory 
solution would be found to some of the problems raised by the part-time courses, colleges and changing 
pattens of ministerial education. In last year's Report we mentioned these issues and the need for the 
ecumenical validation of Courses . Further, it became clear during the Review of Training that there was no 
common view within the Church about how the URC should deal with the over-provision of places in 
Colleges belonging to or historically associated with the Church. All our Colleges teach ecumenically, two 
are integral parts of active Federations and also are strongly related to part-time Courses. It would be vastly 
unreasonable to make proposals which affected the URC Colleges which did not take into account their 
ecumenical partners . The issues which concern us are also alive in other churches. The Ecumenical 
Strategy Group will bring together representatives of the Churches precisely to study and make 
recommendations about some of the issues which we have felt most needed to be tackled ecumenically. This 
new Group \viii provide a forum for much needed partnership and the Committee welcomes is warmly. 

2. Assembly agrees that: 

1. the post of National Youth and Children's Work Training Officer should be 
maintained or the time being and: 

11 . a major review of the post should be undertaken in the year 2003 . 

2.1 Provincial Review - National Youth and Children's Work Training Officer 

As is made clear in the Review of Training, we welcome the development of Provincial teams . These differ 
in size but variously include: the Moderator, Youth and Children's Work Officer, Missioners, Evangelists, 
Training Officers and other full-time, part-time and voluntary officers. We believe that the closer such teams 
can wo{k in partnership and to an agreed strategy, the greater will be their efficiency and impact in the 

Province. 

As part of the Review of Training an informal but thorough review has been conducted of the work of the 
National Youth and Children's Work Training Officer. It is recognised that the demands of this post will 
change as patterns of working within Provinces change. But there will remain the central task of managing 
the team of Provincial Children and Youth Work Trainers some of whom are not members of the URC and 
many of whom will want, after a relatively short time, to move on to other professional employment. It is 
important that these workers are not disadvantaged because of being employed by the church and that they 
remain at the forefront of professional development. We conclude that no one else in the church is able to 
provide for the professional development of these workers other than the National Officer. The post is 
currently secure until December I 996, 



I RESOLUTIONS Training 

3. Assembly adopts the maintenance grant structure for ordinands as set out below:. 

3.1 Proposed New Ways of Financing Ordinands 

New ways of financing URC ordinands is necessary because: 

a) Local Education Authority grants are becoming less and less appropriate to the needs of URC 
ordinands. 

b) There is a need to cost possible future patterns of training which are proposed by the Training 
Review. 

c) There is need to reduce the costs of funding ministerial training to enable more money to be 
available for lay training. 

The committee, in conjunction with the Ministerial Training Fund sub-Committee therefore 
proposes that: 

a) In the light of the Training guidelines agreed at the July 1995 General Assembly, 
as from September, 1997, ordinands training full time in college '"~II be paid one maximum grant: 

Such ordinands to be paid one maximum grant:-
Such as (i) £5,000 per annum plus fees 

or (ii) £20,000 for the entire course plus fees . 

(ordinands to decide whether to train full-time or part-time). 

We recommend that the Training Committee be asked to develop proposals for maintenance grants 
for ordinands based on these plans. 

I 
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1111 . 
' 1'1. It may help to assess the financial aspects of this proposal if we set out 

some figures relating to 1995. 

Total cost of YCWT/YL TO programme 
DFE grant 
Contri butions by Provinces 

£294,058 
£ 20, 100 
£ 94,800 

The actual net cost to Assembly funds in 1995 was the refo re £1 79, 158 . 
The calculations in paragraphs 9 and 10 have been based on 1995 
figures as far as they are available. More up-to-date figures would need 
to be used if the proposal was to be implemented . 

1 2 . The question of our DFE grants is an important one . We have received 
such grants for many years in recognition of the quality of our work with 
children and young people. It would be important to be able to 
demonstrate that a change would not lead to a decline in quality . 

1 3 . Even to propose a change like this is to disturb those at present in post 
and to introduce a considerable measu re of uncertainty in those working 
in the whole field . We therefore suggest that the proposal needs to be 
accepted or rejected in princip le fairly quickly, say by the 1996 General 
Assembly . If it was accepted , it could be implemented over a period but 
again we suspect that morale could be affected if this peri od lasted for 
more than 12 months . Our contractual responsibilities to those at 
present in post would allow such a timetable. Our assumption is that 
most of them would continue to serve under the new arrangements. 

14. Mission Council has been encouraged in its identification of eight mission 
priorities . Youth , children and training al l find a place among them . The 
topic of this paper is therefore very m uch in a priority area . Is this a t ime 
to make a change? 

8 February 1 996 
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FOR DECISION 

REPORT TO MISSION COUNCIL FROM DISCIPLESHIP & WITNESS COMMITTEE 

Resolution 

CELEBRATING THE MILLENNIUM 
,p 

Mission Council endorses the setting up of a Millennium Task Group representative of the programme 
committees. It will be convened and serviced by the Discipleship & Witness Committee. Travel costs of 
members will be met by the committees they represent. Mission Council notes that the Task Group will have 
discussions with the Treasurer about how the URC will make financial contributions alongside other Churches 
to ecumenically agreed literature, events and participation in the Christian presence at the national exhibition 
in Greenwich. 

SUMMARY OF CTE CO-ORDINATING GROUP'S PROPOSALS ON THEMES AND EVENTS 

This is a summary of a draft discussion document which has been presented to the CTE Millennium 
Co-ordinating Group. It will be amended before publication around Easter 1996. This draft has no status and 
it is hoped that it will NOT be reproduced. It is provided by Discipleship & Witness Committee for the 
information of members of Mission Council . 

MOOD 
It is recognized that the millennium presents Christians with an opportunity and a challenge. It is anticipated 
that around the turn of the millennium there will be much evaluation of the past, and in particular the role of 
Christianity in 2,000 years of human history; there will also be discussion about the sort of society we are 
hoping for in the next millennium. Cluistians will have an opportunity to join in the discussions ; to confess 
the Churches' past failures and to draw attention to its past achievements; and appropriately to celebrate 2,000 
years of Cluistianity. 

National debate 
In the run up to the millennium (say from autumn 1998) the Churches might seek to launch or make a focused 
contribution to a nationwide discussion on the sort of future society we want. A possible title might be 
11 AD2000 - a chance to start again! 11 It is important to note that this sort of idea has been identified in 
preliminary CTE discussions as the only thing that could possibly unite all the various Cluistian groupings 
because it does not presume one packaged answer but opens the door to those who feel they have a gospel to 
share. Such a discussion would need to be carefully launched and resourced. There might be a special CTE 
Lent Course in 1999 helping Cluistians become involved (there will not be a CCBI course that year) . 

THEMES 
It is believed that almost all Cluistians in England could unite round one or two themes appropriate to the 
millennium; but concentrating on them, Christians should be able to make a significant contribution to 
marking the millennium. Two have gained considerable support: 

The Lord's Prayer 
In British society the Lord's Prayer is probably the most widely known component of Jesus' teaching. It sums 
up and expresses most fully the longing of our age for spiritual renewal and its expression in the Kingdom, or 
rule, of God. It can, therefore, be a focus which resonates with people outside the Churches as well as 
witnessing to the purposes of Christ. It provides content and shape to the Cluistian contribution about our 
society. Several of the ideas set out below involve using the Lord's Prayer. It is hoped that alongside the 
traditional text, there mig11t be an ecumenically agreed modern text. 

Jubilee 
There is widespread support for the Pope's call that 2000 be a year of Jubilee with a particular focus on the 
reduction of international debt. A coalition of aid agencies, economists, academics and diplomats have formed 
'' Jubilee 2000" which is spelling out the practical details of debt cancellation and will seek to mobilise public 
opinion in support of the proposal. It is recommended that Churches support this fully, but it is recognized 
that the Churches' call must also be costly to the Churches themselves or it will be seen (rightly) as posturing. 



Another idea is to create a fund from trust giving which will provide grants to local churches to enable them to 
carry out projects in and with their communities which express aspects of 'jubilee' (release from debt, burden 
and slavery; restoration of rights and individual dignity; a new or renewed allegiance to God). The core ideas 
in the applications would be published to stimulate and encourage other local churches to wrestle with what 
Jubilee means in their own setting, and so enhance their understanding of jubilee in its world wide dimension. 

EVENTS TO MARK THE MILLENNIUM 

Most of the Church's response to the millennium will be set in the regions and localities . There are, however, 
a small number of occasions where a national and therefore united contribution makes most sense . A limited 
and carefully spaced-out series of national event should help to keep the overall focus on the Church's agenda 
for the millennium . Already plans are in hand for 1998 to be focused upon "The Open Book" and this fits well 
with the Pope's call for a 1998 focus on the Bible. Other projects that would require initiative at the national 
level might include: 

The turn of the millennium 
It is hoped that Christians will participate in their local community events, and so there will be no national 
campaign to hold watchnight services etc . 

--However-;-it is--suggesteEI that,----------

worship material be available for services at (say) 8pm on 31st December 

a symboli c event throug hout the nation at midnight might be encouraged, such as holding hands, 
lig hting candl es and saying the Lord's prayer (thi s would seek to be a media-fri endly event and relate 
to whatever international dimensions emerge ) 

at noon on I st January churches mig ht be encouraged to ope n ror a 15 m111u le service of confession, 
tii;111ksg1v111g ;rnd clcdical1011. beginning with a five rninutc peal or bells , suitable worship mater ia l 
mig ht be made ava ilabl e wit h agreed symbo li sm 

local churches might be encouraged to use the Methodist Covenant Service 011 the first Sunday of the 
new millenn ium (2nd January) 

Penitence 
It is recognized that past statements and acts have dishonoured the way of Christ and brought suffering to 
others. Acts of Christian penitence could take place , particularly in the context of a year of nationwide 
discussion on the future of our society. One possibility might be for a national service of penitence either at 
Easter or in the autumn 1999 with a liturgy prepared for the service also available for local use . 

A national Christian Event 
It is suggested that on Pentecost weekend (10/11 June) 2000 a mega Christian event be planned; thought would 
be given to the fact that a mega rally in one location can take away the possible impact of similar events in 
many locations. In the age of the TV link-up there are possibilities for a truly national and even international 
dimension to this . Details would be worked out later: churches would be urged to keep this weekend free to 
link in with whatever is planned. 

National Service 
It is hoped that discussions with Buckingham Palace would take place in the near future to confirm a date for a 
national service involving the royal family, and government and church leaders so that it can be fitted into an 
overall-over stratet,ry for national events. 

National Exhibition 
The Churches - in liaison with the appropriate regional church leaders in Greenwich - should plan for an 
official exhibition area sponsored by the Christian Churches. This would be compatible with the tone of the 
overall exhibition and with the millennium themes of the Church at national and local level, eg heritage, hope, 
jubilee, the Lord's prayer etc. If there are also up to half a dozen regional 'exhibitions' (as the government 
recently proposed) there should be similar Church involvement. 

I 
_L 
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FOR INFORMATION 

ADVISORY GROUP ON GRANTS AND LOANS 

GRANTS MADE BY AGOGAL AUGUST - DECEMBER 1995 

There are two headings under the grants for Ministry in Ecumenical Situations (1\1ES). AGOGAL has renamed the 
heading from which grants are made to County Ecumenical Officers as ' ' l'v1ES (EO)" . A review of grants under this 
heading for 1996 is being made. 

NEW ENTERPRISES IN MISSION 

1. Bridgwater 
The Grapevine Christian Project which is a youth part of Bridgwater URC was given £3 ,000 towards the cost 
of a mobile multi-media meeting area for use in schools, churches etc. 

2. Hackney Churches Immigration Bureau 
A grant of£ 1,000 has been made and an application to CWM for further funding has been commended. 

3. Trinity Bristol 
A grant of £3 ,000 over two years was agreed towards the cost of a mature Time for God worker, skilled in 
computer technology to develop further the local church's " Trinity Zone" , a new form of Christian Education 
on Sunday mornings using computers. 

4. Hastings Group: Village Ministry 
AGOG AL agreed to extend its grant to assist in the development of the village ministry on a running-down 
basis for a further two years provided Southern Province helped to cushion the effect. This was agreed: 
£2, I 00 will be given in 1996 and £ 1,800 in 1997. 

5. Developing Missionary Congregations 
CCBJ's Churches Commission On Mission is developing an ecumenical learning process to discover why and 
how churches grow. Grants were sought to indicate denominational support and encourage trusts to give. 
The URC is fully involved in the process. A grant of £2,000 was agreed. 

SOCIAL ACTION 

6. Community of Grace, Leicester 
£1 ,000 pa for three years was granted to this church community to help towards the cost of new workshop 
space. Its plans had to be modified, and it subsequently withdrew its application. 

7. Rotherham Culture Shock Youth Project 
£ 1,200 will be given in I 996 towards a youth worker with the church's youth programme. The grant may be 
renewed. 

8. Whitby: youth worker 
A grant of £3,000 pa for three years was made towards the salary of the fulltime youth and family worker. 

9. South London Industrial Mission: Black-White Economy Project 
AGOG AL agreed to an urgent request from Southern Province for an immediate grant of£ I, 000 to sustain 
the half-time work of a black Pentecostal pastor in a project exploring the relevance of faith to work, 
particularly in black-initiated churches. This grant was to allow Southern Province time to put its own 
funding in place, and to encourage other denominations to contribute. 



MEUK (Ministry Expenses in the UK) 

10. Beeston (Nottingham) 
The annual grant of £2,500 pa due to expire in July 1995 was extended for a year to allow the district and 
province time to consider how to support the future of the ministry to the local church, community and 
university. 

11 . Cardiff, Ely: CRCW 
When the CRCW was appointed, AGOGAL agreed to a grant towards expenses of £3,000 and promised a 
further underwriting of £1,000 pa from 1996 if local fund raising was not successful. This has not been as 
fruitful as hoped, and AGOGAL agreed to pay the underwriting in 1996. 

MES (Ministry in Ecumenical Situations) 

12. Coulby Newham 
This joint Anglican-Methodist-URC pastorate asked for an increased grant when a Methodist minister 
arrived because of the level of Methodist stipends. This has raised significant issues about the use of MES 
grants in long-established LEPs. While this is being discussed, AGOGAL has empowered its officers to 
make a grant to see that the local church does not suffer. 

13 . Heathrow Airport Chaplaincy 
After a lot of difficulty, AGOGALL was able · o agree to grant m tire Heathrow Airport-Chaplaincy. 

CENTRAL CHURCH GRANTS 

14. Christian Enquiry Agency 
Bcc;iuse of the good work of the Agency and as ;in example of UR\ support in the li ght of the deci sion of the 
General Synod of the Chmch of Eng,J;md to reduce its grant. AGOG A.L agreed to inc rease the URC g1a11t 
from f 1. 100 to£ l .'iOO pa from I 99'i (Subsequent ly the Church of England agreed to consider renewing its 
g,r;1 n t. l 

15 Churches Community W ork Alliance 
AGOGAL carefully reviewed the work of the Alli ance in the light of advice from the CRCW development 
worker and agreed to reduce the grant in I 995 to £2,800 but to retain the full figure in the J 996 budget. 

16. Open Learning Centre 
URC members use the Open Learning Centre which the URC has been involved in since its inception . 
AGOGAL agreed to an annual grant of£ J ,500 pa from J 996. 
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A P P E N D I X Draft 7 

Process for dealing with cases of Ministerial Discipline 

to be introduced as Section 0 of the Manual 

PART I - Substantive Provisions 
(governed by General Assembly Function 2(5)(xi) 
of the Structure of the United Reformed Church) 

1 Under the provisions of this Section 0 an Assembly Commission (as defined in 
Paragraph 3) shall operate under the authority of the General Assembly for the 
purpose of deciding (in cases properly referred to it) the question as to whether the 
name of a Minister shall for reasons of discipline be deleted from the Roll of 
Ministers . 

2 The Assembly Commission, the Commission Panel, the Appeals Commission and all 
aspects of the Process set out in this Section 0 shall at all times remain under the 
jurisdiction and control of the General Assembly which has the authority through the 
exercise of its functions as contained in Paragraph 2(5) of the Structure of the United 
Reformed Church to amend, enlarge or revoke the whole or any part of this Section 
0, save only that, so long as they remain in force, the decision reached in any 
particular case in accordance with these provisions shall be made in the name of the 
General Assembly and shall be final and binding. 

3 For the purpose of this Section 0, the following words and expressions carry the 
following meanings :-

3.1 "The Section 0 Process" shall mean the Process set out in this Section 0 
(subject to such variations as shall from time to time be made) 

3.2 "The Rules of Procedure" shall mean the Rules of Procedure governing the 
system of ministerial discipline commencing with the exercise by the District 
Council, Provincial Synod or General Assembly of its function as set out in 
Paragraph 2(3)(xviii), Paragraph 2(4)(xv) or Paragraph 2(5)(xxii) of the 
Structure as the case may be and continuing and concluding with the Section 
0 Process such Rules being contained in Part II of Section 0. · 

3.3 "The Roll of Ministers" shall have the meaning given to it in Paragraph 25 of 
the Basis of Union (Section A of the Manual). 

3.4 "Minister" shall mean a person whose name is on the Roll of Ministers at the 
time when the Section 0 Process is invoked in relation to that person. 

3.5 "The Commission Panel" shall mean a Panel consisting of twentyfive (25) 
members of the United Reformed Church from whom shall be chosen the 
persons to form the Assembly Commission to hear each case being dealt with 
under the Section 0 Process. 
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3.6 "The Assembly Commission" shall mean a Commission consisting of five (5) 
persons selected from the Commission Panel for the purpose of hearing and 
deciding each such case. 

3.7 "The Secretary to the Assembly Commission" shall mean the person appointed 
by the General Assembly on the advice of the Nominations Committee to be 
responsible for all secretarial matters relating to the conduct of the Section 0 
Process, and the period and terms of office of that person shall be such as the 
General Assembly shall decide. 

3.8 "The Appeals Commission" shall mean the Commission constituted for the 
hearing of each Appeal in accordance with Paragraph 12 

3.9 "Referral Notice" shall mean a Notice specified in the Rules of Procedure 
whereby a District Council, Provincial Synod or General Assembly (or Mission 
Council acting on its behalf) as the case may be refers a case concerning 
ministerial discipline to be dealt with according to the Section 0 Process and 
shall include any statement of reasons for such referral which may be 
appended to it. 

3 .10 "Notice of Appea l" shall mean a Notice specified in the Rules of Procedure 
whereby a Minis ter who has been the subject of any case under the Section 0 
Process or the Council issuing the Referra l Notice in any c;1sc indi c:1lcs 
hi s/her/its intention to appcti against the decision of the J\sscmhly 
Co111 mission . 

• , , '" ;\ , .. u j '~ll\.• dll'-' vu:, j •i...l 1c>ll!1t ~lldlJ ll..J\ L- llJc illCdlJlilg~ i.lSSl g llL-d lU lJCJll 111 

Paragraphs 2 and 3 of Schedul e E to the I3asis of Union. 

3.12 "To delete" and "Deletion" shall mean to remove/the removal of the name of 
a Minister from the Roll of Ministers other than at the request of the Minister 
concerned or by the acceptance of his/her resignation or by his/her death. 

4.1 Appointment to the Commission Panel shall be by Resolution of the General 
Assembly on the advice of the Nominations Committee, who shall in 
considering persons for appointment take into account the need for balance and 
for a variety of skills and specialisations, particularly in the following areas -
experience in ministerial oversight, theology and doctrine, law, counselling, 
psychology, mental health, experience in conduct of meetings and tribunals. 

4.2 Members of the Commission Panel shall be appointed for such term not 
exceeding five (5) years as the General Assembly shall in each case think fit 
with power for the General Assembly lo determine any such appointment 
during its term or to renew any such appointment for successive terms of five 
(5) years each. Any temporary reduction of the number on the Commission 
Panel below twentyfive (25) shall not invalidate the operation of the Section 
0 Process. 

2 
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4.3 The General Assembly shall appoint from the Commission Panel one member 
to be the Convener of the Commission Panel and one member to be the 
Deputy Convener of the Commission Panel, each (subject to the provisions of 
Paragraph 4.2) to serve for such period as General Assembly shall decide. 

5.1 The Section 0 Process shall be initiated in every case by the service upon the 
Secretary of the Assembly Commission of a Referral Notice by the District 
Council, the Provincial Synod or the General Assembly (or by Mission Council 
acting on its behalf) in pursuance of their respective functions as contained in 
the Structure of the United Reformed Church. 

5.2 Once the case of any Minister has been properly referred into the Section 0 
Process, it shall be dealt with and concluded entirely in accordance with that 
Process and not through any other procedure of the Church. 

6.1 The Convener of the Commission Panel and the Deputy Convener of the 
Commission Panel (or the person or persons deputising for them or either of 
them as provided in Paragraph 6.2 and 6.3) shall jointly appoint five (5) 
persons from the Commission Panel to constitute the Assembly Commission 
for the hearing of that case and in making such appointments shall have regard 
to the provisions of Paragraphs 6.4 and 7.1. 

6.2 In the absence of either the Convener of the Commission Panel or the Deputy 
Convener of the Commission Panel, the General Secretary shall act jointly with 
the other one in the appointment of the Assembly Commission under 
Paragraph 6.1 

6.3 In the absence of both the Convener of the Commission Panel, and the Deputy 
Convener of the Commission Panel, the General Secretary and the Moderator 
of the General Assembly shall together appoint the Assembly Commission 
under Paragraph 6.1. 

6.4 Those charged under this Paragraph 6 with the appointment of the Assembly 
Commission shall (so far as possible) have regard to the nature of the case and 
the skills and specialisations of the members of the Commission Panel. 

7.1 No person shall be appointed to sit as a member of the Assembly Commission 
or the Appeals Commission in the hearing of any case in which he/she has any 
involvement, whether as a member of any local church, District Council or 
Provincial Synod connected with the case or (in the event of a re-hearing 
under Paragraph 14.7) a member of the previous Assembly Commission or the 
Appeals Commission, or whether on account of some personal or pastoral 
involvement as a result of which it is considered by those responsible for 
selecting the Assembly Commission or the Appeals Commission for that case 
or by the proposed appointee him/herself that it would not be appropriate for 
him/her to hear the case. 

3 



7.2 Under the Rules of Procedure, a Minister or the council lodging the Referral 
Notice may object on any of the grounds set out in Paragraph 7.1 to the 
proposed appointment of any person to either the Assembly Commission or the 
Appeals Commission for the hearing of his/her case and, in the event of any 
such objection, the decision of those charged under the Section 0 Process with 
making the appointment shall be final and binding. 

8 All procedural matters from the date of receipt of the Referral Notice by the Secretary 
of the Assembly Commission to the conclusion of the Section 0 Process shall in every 
case be dealt with in accordance with the Rules of Procedure. 

9 In considering the evidence and reaching its decision, the Assembly Commission or 
(in the case of an appeal) the Appeals Commission shall in every case have full regard 
to the Basis of Union and in particular Paragraph 1 of Schedule E thereto which states 
the responsibilities undertaken by those who become Ministers of the United 
Reformed Church and the criteria which they must apply in the exercise of their 
ministry. 

10 10.l The decision of the Assembly Commission or the Appeals Commission shall 
be either to delete the name of the Minister from the Roll of Ministers or to 
allow his/her name to rem ain 0 11 the Roll o f Ministers. 

10.2 If the J\ssemhl y Commiss ion or tile J\ppeals Com mission conside rs that there 
lrns hecn some conduct, statement , ;;ct or omission on the pait o f the Minister 
which. alt lJ ouglJ not s11fficie11tly serious to jllstify de letion , is neverthe less of 
sufficient concern lo justify lesser disciplinary action against the Minister, it 

written warni ng to him/her tha t any repetition thereof migh t be considered a 
cause for Deletion by a future Assembly Commission. 

11 11.l A Minister may appeal against the decision of the Assembly Commission to 
delete his/her name from the Roll of Ministers under Paragraph 10.l or to 
issue a written warning under Paragraph 10.2, by lodging a Notice of Appeal 
in accordance with the Rules of Procedure, stating the ground/s of such appeal. 

11.2 The council of the Church which lodged the Referral Notice in any case may 
appeal against the decision of the Assembly Commission not to delete the 
name of the Minister concerned from the Roll of Ministers by lodging a Notice 
of Appeal in accordance with the Rules of Procedure stating the ground/s of 
such appeal. 

12 The Appeals Commission for the hearing of each such appeal shall consist of five (5) 
persons and shall include the Clerk to the General Assembly and the Moderator of the 
General Assembly (subject in both cases to the provisions of Paragraph 7.1). The 
remaining persons to be appointed to the Appeals Commission, who must all be 
members of the General Assembly at the date of receipt by the Secretary of the 
Assembly Commission of the Notice of Appeal, shall be selected by the officers of 
the General Assembly, taking into account the need for balance. 
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13 At the appeal, there shall be no further investigation or re-hearing of the evidence nor 
any further evidence introduced, except for the purpose of considering whether there 
arc sufficient grounds for referring the case for re-hearing in accordance with 
Paragraph 14.7. 

14 The Appeals Commission may reach any of the following decisions on the Appeal :-

14.1 It may uphold the decision of the Assembly Commission to delete or 

14.2 It may uphold in its entirety the decision of the Assembly Commission not to 
delete (whether or not this also includes a decision to issue a written warning 
to the Minister under Paragraph 10.2) or 

14.3 It may uphold the decision of the Assembly Commission not to delete, but in 
addition may issue a written warning to the Minister under Paragraph 10.2 if 
the Assembly Commission has not itself already done so or 

14.4 If the Assembly Commission has decided not to delete but has issued a written 
warning to the Minister under Paragraph 10.2, the Appeals Commission may 
uphold the decision not to delete but may direct that the written warning be 
withdrawn or 

14.5 It may reverse the decision of the Assembly Commission not to delete or 

14.6 It may reverse the decision of the Assembly Commission to delete, but may 
if it considers it appropriate issue a written warning to the Minister under 
Paragraph 10.2 or 

14.7 It may refer the case for re-hearing by another duly constituted Assembly 
Commission (but only if it considers that there has been some procedural 
irregularity or serious misunderstanding by the Assembly Commission of the 
information before it or if material new information becomes available which 
could not reasonably have been produced before the Assembly Commission). 

15 There shall be no appeal from the decision of the Appeals Commission. 

16 16.1 In recording its decision, the Assembly Commission or the Appeals 
Commission as the case may be shall state whether the decision was 
unanimous or by a majority and shall append a written statement of its reasons 
for reaching that decision, but shall not be obliged (unless it wishes to do so) 
to comment in detail on all or any of the matters of evidence laid before it. 
It may, however, in its statement append any suggestions or recommendations 
which it considers to be helpful, and which shall be of persuasive force only. 

16.2 If it issues a written warning to the Minister under Paragraph 10.2 that shall 
also be noted in the record of the decision. 
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17 17.1 In the event of the Assembly Commission deciding to delete and there being 
no appeal against that decision under Paragraph 11. l within the period allowed 
under the Rules of Procedure, the suspension shall continue up to the first day 
after the expiration of such period, on which day the deletion shall 
automatically take effect. 

17.2 In the event of the Assembly Commission deciding not to delete and there 
being no appeal against that decision under Paragraph 11.2 within the period 
allowed under the Rules of Procedure, the suspension shall automatically cease 
on the first day after the expiration of such period. 

17.3 In the event of an appeal from the decision of the Assembly Commission, the 
suspension of the Minister shall continue up to the date upon which the 
Appeals Commission formally notifies its decision under the Rules of 
Procedure. If the Appeals Commission decides not to delete, the suspension 
shall automatically cease on such date. If the Appeals Commission decides to 
delete, the deletion shall have immediate effect on such date. 

18 The legal adviser to The United Reformed Church shall be available for the pu1pose 
of advising the Assembly Commission or the Appeals Commission as the case may 
be on matters relating to procedure, evidence and interpret ation at any point in the 
Secti on 0 Process , and sh;ill, if requested to do so, attend any heming conducted 
under the Section 0 Process for such purpose. 

19 Every decision reached under the Section 0 Process (whe ther or not on aprea l under 
that Process) is made in tile name of the General J\sscmhly and i~ final and binding 

20 Deletion as a result of the Section 0 Process shall have the effect of terminating any 
contract, written or oral, between the Minister concerned and the United Reformed 
Church or any constituent part thereof in relation to his/her ministry. 

21 Those so deleted from the Roll of Ministers wishing to apply for re - instatement shall 
in the first place consult the Provincial Moderator. All enquiries shall be referred lo 
the Accreditation Sub-Committee (or such other Committee as may in the future 
perform the functions of the existing Accreditation Sub-Committee), which will call 
for at least two references and a report from the Provincial Moderator before 
determining whether or not it is appropriate for an application for re-instatement to 
be submitted. If it is considered to be appropriate, then formal application shall be 
made to the Province and the normal assessment procedure shall apply as for those 
applying for training (local church, district, national assessment, province) except that 
attendance before a National Assessment Panel shall take the place of the National 
Assessment Conference. 

22 This Part I of the Section 0 Process is subject to Paragraph 3(1) of the Structure of 
the United Reformed Church. 
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PART II - Rules of Procedure 
(governed by General Assembly Function 2(5)Cii) 
of the Structure of the United Reformed Church) 

A. INTRODUCTION 

A.l These are the Rules of Procedure referred to in Paragraph 3.2 of Part I. 

Draft 3 

A.2 In addition to words and expressions defined in Paragraph 3 of Part I, the following 
words and expressions used in these Rules shall have the following meanings :-

A .2.1 "Council" shall mean the council of the church which issued the Referral 
Notice. 

A.2.2 "Mandated Group" shall mean the group mandated to act on behalf of a 
District Council under Section B of these Rules. 

A.2.3 "The Appointers" shall mean the persons responsible under Paragraph 6 of Part 
I for the appointment of the Assembly Commission. 

A.2.4 "The Investigatory Process" shall mean the process of investigation by the 
Assembly Commission as set out in Section D of these Rules . 

A.2.5 "The Hearing" shall mean any formal hearing conducted by the Assembly 
Commission under Section E of these Rules. 

A.3 These Rules provide the framework for the operation of the system of ministerial 
discipline commencing with the exercise by any one of the following councils of the 
Church, that is to say the District Council ," the Provincial Synod or the General 
Assembly of its Function as set out in Paragraph 2(3)(xviii), Paragraph 2(4)(xv) or 
Paragraph 2(5)(xxii) of the Structure of the United Reformed Church as the case may 
be and continuing and concluding with the due operation of the Section 0 Process. 

A.4 The role of the Assembly Commission is to investigate the matter before it and to 
decide the questions whether the Minister has committed a breach of discipline and 
whether on that account his/her name should be removed from the Roll of Ministers . 
The Minister may elect either that the Assembly Commission shall follow the 
Investigatory Process or that it shall carry out a formal hearing as in Section E of 
these Rules. Once the election has been made, it can not be changed since the two 
methods arc in some degree incompatible in their approach to the gathering of 
information. 

A.5 In the interests both of the Minister and of the whole church, the Section 0 Process 
once begun should be conducted and concluded as expeditiously as possible, 
consistent with a proper investigation of the matter in hand. To this end, these Rules 
impose time limits for the various steps which have to be taken. However it is 
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equally in the interests of all that the Assembly Commission should conduct its 
investigation with flexibility and that the Section 0 Process once begun should not be 
aborted, delayed or hindered by an unduly narrow or restrictive application of these 
Rules. 

A.6 Accordingly if any of the time limits specified in these Rules of Procedure arc not 
complied with, the Assembly Commission may in its discretion allow a reasonable 
further period for such compliance, except as regards the strict time limits imposed 
upon the right to elect for a formal hearing (Paragraph 0.2) and the right of appeal 
(Paragraph G.l). In other cases, if the Assembly Commission considers that sufficient 
time has been allowed and the action required has still not been carried out or that 
there has been an unreasonable delay in the carrying out of the action (whether or not 
these Rules imposed a time limit in such case), it may proceed with its investigation 
and attach whatever weight it believes appropriate in the circumstances to such failure 
to comply, or to any delay in compliance. 

A.7 The sole object of the Ministerial Disciplinary Process is to enable a decision to be 
reached in accordance with Paragraph 10 of Part I. All statements, whether written 
or oral , made during and in the context of this process shall be regarded as being 
made in pursuance of that object and for no other reason. All such statements shall 
be treated as confidential within the framework of the Disciplinary Process . 

B. }{OLE of DISTRICT COUNCIL - . -·-- -- - ·-· - -- - -

United Reformed Church, every District Council shall appoint a Stamhng Group(" the 
Mandated Group") to act with mamlated authority on behalf of the District Council 
in every matter requiring consideration unde r that Function. If any member of the 
Mandated Group is the subject of the Disciplinary Process, the Mandate falls to the 
remainder of the Mandated Group. 

B.2 The District Council may appoint a Mandated Group consisting of either (i) the 
Provincial Moderator and such other persons (not exceeding three) as it shall decide 
who shall normally be appointed for a period of one year (renewable) or (ii) the 
Provincial Moderator, the President and Secretary of the District Council and the 
Convener of the Committee of the District Council which deals with pastoral matters. 

B.3 Should the District Council fail to appoint a Mandated Group or should it allow 
appointments to a Mandated Group under Paragraph D.2(i) of these Rules to lapse, the 
District Council will be deemed to have appointed a Mandated Group consisting of 
the persons identified under Paragraph B.2(ii) of these Rules 

B.4 lt is not the task of the Mandated Group or of any other party concerned with a 
possible reference into the Section 0 Process to conduct a thorough investigation into 
all the circumstances of the case. That is the role of the Assembly Commission. 
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B.5 As soon as the Mandated Group becomes aware of any information concerning a 
Minister under the oversight of the District Council which might require investigation 
and concludes that this is indeed so, it shall in the name of the District Council 
suspend the Minister and initiate the Section 0 Process by serving a Referral Notice 
in accordance with Paragraph 5 of Part I 

B.6 In certain circumstances, the Provincial Synod and the General Assembly are entitled 
under their respective Functions to issue a Referral Notice and, although their 
procedures will differ from those of the District Council, they too must have regard 
to the substance of Paragraphs B.4 and B.5 of these Rules and must act in accordance 
with Paragraph B.5. 

B. 7 B. 7 .1 In order to initiate the Section 0 Process, the District Council (or the other 

B.7.1.1 

B.7.1.2 

council of the Church as the case may be) ("the Council") shall within seven 
days of the suspension of the minister under Paragraph B.5 take the following 
steps :-

Serve on the Secretary of the Assembly Commission a duly completed 
Referral Notice containing a statement of the reasons for the action 
taken (Notice 1) and 

Serve on the Minister notice of his/her suspension and of the issue of 
the Referral Notice (Notice 2) 

B.7.2 The actions specified in Paragraphs B.7.1.1 and B.7.1.2 shall have the effect 
of initiating the Section 0 Process. 

C. REFERENCE to and CONSTITUTION of THE ASSEMBLY COMMISSION 

C.1 Within two weeks of the receipt of the Referral Notice, the Secretary of the Assembly 
Commission shall take the following steps :-

C.1.1 Acknowledge receipt of the Referral Notice (Notice 3) 

C.1.2 Serve on the Minister a copy of the Referral Notice and a Notice inviting the 
Minister's preliminary response (Notice 4) 

C.1.3 Inform the Convener and the Deputy Convener of the Commission Panel (or 
in their absence or the absence of either of them the person or persons 
specified in Paragraph 6.2 or Paragraph 6.3 of Part I) ("the Appointers") of lhe 
receipt of the Referral Notice and pass to such person or persons copies of the 
Referral Notice and any other papers received in connection with the case. 

C.2 The Appointers shall, within one month of service upon the Secretary of the Assembly 
Commission of either (i) the Referral Notice or (ii) Notice from the Appeals 
Commission of any reference back for re-hearing under Paragraph 14.7 of Part I(or 
within such further time as they shall reasonably require), appoint the Assembly 
Commission in accordance with Paragraphs 6 and 7 of Part I. 
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C.3 C.3.1 The Secretary of the Assembly Commission shall send to each member of the 
Commission Panel whom the Appointers propose to appoint to the Assembly 
Commission notice of his/her proposed appointment (Notice 5), together with 
a copy of the Referral Notice and of any response from the Minister. Notice 
5 shall draw the invitee's attention to Paragraph 7.1. of Part I shall request 
confirmation that the Invitee is willing to accept appointment and that he/she 
is unaware of any circumstances which in the present case might prevent 
him/her from serving on the Assembly Commission. 

C.3.2 The Invitee shall within two weeks of receipt of Notice 5 serve on the 
Secretary of the Assembly Commission a Notice (Notice 6) indicating whether 
he/she is able and willing to accept appointment and, if so, confirming 
compliance with Paragraph 7.1 of Part I. 

C.4 C.4.1 The Secretary of the Assembly Commission shall serve notice on the Minister 
and the Council (Notice 7) setting out the name and office or credentials of 
each proposed appointee, drawing attention to Paragraphs 7 .1 and 7 .2 of Part 
I and requiring notice of objection to any of the proposed appointees umlcr 
Paragraph 7.1 of Part I to be served upon the Secretary of the Assembly 
Commission within two weeks of the service of the Notice given under this 
Pam graph. 

C.4.2 Any such Notice of Objection (Notice 8) must state the grounds for such 
objcc:ion . 

C.4.3 To ensure that the Section 0 Process is moved along in a timely manner, :my 

considered unless very good reason can be shown for its late Jel ivery. 

C.4.4 The Appointers shall consider any objection properly delivered and shall 
decide whether lo uphold or reject the objection. 

C.4.5 If they reject the objection the Secretary of the Assembly Commission shall 
serve notice thereof on the objector (Notice 9). 

C.4.6 If they uphold the objection, the Secretary of the Assembly Commission shall 
serve notice thereof upon the objector, the person to whom the objection was 
taken and the other party upon whom Notice 7 was served (Notice 10). 

C.4.7 In the event of any objection being upheld, the procedure outlined in the 
Paragraphs C.3 and C.4 of these Rules shall be repeated to complete the 
appointment of the Assembly Commission and to give notice to those 
concerned of the person appointed. 

C.5 The Appointers shall appoint one member of the Assembly Commission to be its 
Convener, but he/she shall not have a casting vote, unless the Assembly Commission 
shall in circumstances arising under Paragraph C.6.1 of these Rules consist of an even 
number of members. 
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C.6 C.6.1 In the event that during the Section 0 Process any member of the Assembly 
Commission shall, by reason of death, illness, absence or any other cause, be 
unable to continue to serve on the Assembly Commission, the remaining 
members shall continue to act as the Assembly Commission, subject to there 
being a minimum of three members. 

C.6.2 In the event that for the reasons stated in Paragraph C.6.1 of these Rules the 
Assembly Commission shall be reduced to less than three members, the 
Appointers shall be authorised to take whatever action they consider 
appropriate in the circumstances. 

C.6.3 If the Convener of the Assembly Commission is unable to continue to serve 
for the reasons stated in Paragraph C.6.1 of the Rules, the remaining members 
shall, following consultation with the Appointers, appoint one of their number 
to be the Convener in his/her place. 

C.7 C.7.1 As soon as possible after the Assembly Commission has been appointed, the 
Secretary of the Assembly Commission shall serve a Notice (Notice 11) on the 
Minister, informing the Minister of his/her right under Paragraph C.7.2 to elect 
to have the matter dealt with by formal hearing under Section E of these 
Rules. 

C.7.2 If the Minister wishes to avail himself/herself of such right, he/she must serve 
Notice of Election (Notice 12) on the Secretary of the Assembly Commission 
within three weeks of service of Notice 11 on him/her (time being of the 
essence for this purpose) . 

C.7.3 If the Minister shall validly exercise such right to elect, the matter shall 
proceed under Section E of these Rules and, except as mentioned in Paragraph 
E.1.2, the provisions of Section D of these Rules have no part to play. 

C.7.4 Unless the minister has elected under this Paragraph C.7 to call for a formal 
hearing under Section E, the matter shall be dealt with in accordance with the 
Investigatory Process under Section D of these Rules, in which case the 
provisions of Section E have no part to play. 

D. THE ASSEMBLY COMMISSION - INVESTIGATORY PROCESS 

D.1 D.1.1. The Assembly Commission's sole purpose in carrying out its investigation 
under this Section D is to establish whether or not there has been a breach of 
ministerial discipline, having regard to Paragraph 9 of Part I. 

D.1.2 In the conduct of its investigation under this Section D, the Assembly 
Commission shall not be obliged to follow strict rules of evidence, but may 
proceed in the manner which seems to it to be the most appropriate, bearing 
in mind the need on the one hand to reach its decision as efficient! y and 
expeditiously as possible and on the other hand to treat the Minister and all 
other persons involved with the Investigatory Process with all due 
consideration. 
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D.2 As soon as possible after their appointment, the members of the Assembly 
Commission shall consider together the statement of reasons in the Referral Notice 
and any response received from the Minister and shall decide upon their modus 
operandi. 

D.3 D.3.1 In pursuance of the investigatory role of the Assembly Commission, the 
Secretary of the Assembly Commission shall serve notice on the Minister and 
the members of the Mandated Group (Notice 13), inviting them each to meet 
separately with the Assembly Commission. 

D.3.2 In further pursuance of its investigatory role, the Assembly Commission may 
take all or any of the following steps as shall be required by the circumstances 
of each case:-

D.3.2.l 

D .3.2.2 

0.3.2.4 

D.3.2.5. 

D.3.2.6 

Hold further meetings with the Minister and members of the Mandated 
Group and hold meetings with the Provincial Moderator and with any 
other person or persons who, in the opinion of the Assembly 
Commission, might be able to assist in its investigation. 

Call for and consider written statements from all or any of the persons 
specified in Paragraph D.3.2.1 

Mee t wi th and/or obt ain writt en report s and/or statements from any 
person 01 persons known by the /\sse rn bly Comm ission to have special 
qu:il ific;1tions or expc1 tisc (professiona l or otherwise) on any 1ckn11t 

Refer informat ion rece ived from time to lime during the Investigatory 
Process to the Minister and/or the Council for comment and generally 
to communicate progress of its investigation to them as it deems 
appropriate. 

Consult and maintain contact with the Police if the Minister is the 
subject of a criminal charge for an alleged offence relevant to the 
subject matter of the Section 0 Process or if information has been laid 
before the Police which may result in such relevant criminal charge 
being brought against him/her. 

Take such other steps and make such other enquiries as appear to it to 
be appropriate in the circumstances . 

D.3.3 The various processes of investigation referred to in Paragraphs D.3.1 and 
D.3.2 may all be continued simultaneously. 

D .3.4 It is envisaged that, as the investigation proceeds and more information is 
made available, the Assembly Commission may wish to hold further meetings 
or obtain further written statements from persons whom they have already met 
and from whom they have already received statements. 

12 

I 

I 
I 
I 
I 

I 
'-



D.3.5 It shall be the responsibility of the Minister, the Provincial Moderator and the 
Council to report to the Assembly Commission any new information relevant 
to the investigation which may come into his/her/its possession at any time 
during the Section 0 Process. 

D.4 D.4 .1 It is not essential for all members of the Assembly Commission to be present 
at all meetings held during the Investigatory Process although at least two of 
its members should normally be present at each such meeting. 

D.4.2 On considering how many of its number should be present at each meeting it 
should have regard to the complexity of the issues involved, whether there 
appears to be a significant disagreement as to the facts of the matter or as to 
the conclusions to be drawn from them or both and the extent of the 
involvement of the person to be interviewed. 

D.5 D.5.1 When requesting statements or calling meetings in the course of the 
Investigatory Process , the Assembly Commission should explain to those who 
are participating the purpose of the Investigatory Process as stated in Paragraph 
D.l of these Rules and inform them that, in pursuance of that purpose, any 
information which is provided may be referred for comment or corroboration 
to the Minister and to others involved in the Investigatory Process (if the 
Assembly Commission considers it appropriate). 

D.5.2 In the event that any such person (other than the Minister) supplying 
information to the Assembly Commission indicates that he/she docs not wish 
the Assembly Commission to disclose to the Minister either the information 
itself or that he/she is the source of the information, the Assembly Commission 
shall normally disregard the information, save only in the most exceptional 
cases where the following factors are present :-

D.5.2.1 The Assembly Commission has the reasonable belief that the disclosure 
to the Minister of the information or of the identity of the informant 
might place the latter in some physical danger or cause him/her 
personal hardship or distress and 

D.5 .2.2 The Assembly Commission has the reasonable belief that information 
given by the informant is accurate and considers it to be material to its 
investigation. 

D.6 The Assembly Commission may at any time adjourn its investigation for so long as 
it considers it appropriate, but always having regard to the need to conclude the 
Section 0 Process as expeditiously as possible . . 

D.7 D.7.1 In the course of conducting its investigations, the Assembly Commission may 
come into the possession of information damaging to the reputation of other 
named or identifiable persons. Such information, if untrue, could be 
defamatory and caution must be exercised by the Assembly Commission. 
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D.7.2 In such circumstances, the informant should be advised by the Assembly 
Commission as to the potentially defamatory nature of the information and 
warned not to repeat it either orally or in writing to any other party outside the 
context of the Section 0 Process. 

D.7.3 If in its opinion the information is not material to the investigation, the 
Assembly Commission should disregard it. 

D.7.4 If the Assembly Commission considers that the information is material, it 
should nevertheless not regard it as proven even if admitted by the Minister 
without giving the other person(s) concerned the opportunity of either 
corroborating or refuting it. 

D.7.5 The Church's legal adviser should be consulted before the Assembly 
Commission takes the action referred to in Paragraph D.7.4. 

D.8 D.8.1 Where (i) the Minister is the subject of criminal charge for an alleged offence 
falling into any of the categories set out in Paragraph D.8.2 below relevant to 
the subject matter of the Section 0 Process or (ii) information has been laid 
before the Police which may result in such relevant criminal charge being 
brought ag:1inst him/her, in either such event the ;\ssernhly Commission sha ll 
( u nlcss the ci 1 cu mstanccs of Pa i ag1 aph D. 9 apply) adjourn i ls own 
i11vestig;1tio11 pending the decision of the CI imin:d court or the wit!idr;1w.il of 
ti,~ ,,J,.,r.,,. {;,, n•l•.t;n,, fn ·.!tt'n1·di\:r (i\ :ih<l\'t•\ fH thr· nnlifir;1Jiflll 1lt;tl 11() 

cnargc J!-. 10 ()C uwug11 · 1._111 11...1<.11Hi11 l11..ill1..11J<.1tJ\1.. \ll) cil1u\ LJ. 

D.8.2 The categories of criminal offence relevant to Paragraph D.8.1 arc :-

D.8.2.l Deliberate or reckless, actual or threatened, infliction of physical injury 
to the person or damage to the property of another. 

D.8.2.2 Rape, sexual abuse or any other offence of a sexual nature or 

D.8.2.3 Fraud, blackmail or theft. 

D.8.2.4 Any other offence in relation to which the Assembly Commission shall 
(on advice from the Church's legal adviser) apply the provisions of 
Paragraph D.8.1. 

D .8.3 In the event of the Minister being found guilty of any of such offences by a 
criminal court, the Assembly Commission shall for the purposes of its own 
investigation regard the verdict as conclusive evidence of the facts proved to 
the satisfaction of the court. 
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D.9 Any of the following, that is to say :-

D.9.1 Failure on the part of the Minister without reasonable and proper explanation 
to supply statements and/or to attend meetings with the Assembly Commission 
as part of its Investigatory Process or 

D.9.2 Any unreasonable delay on the part of the Minister in the supply of statements 
or the attendance at meetings or 

D.9.3 Any obstruction caused by the Minister to the Assembly Commission in the 
conduct of its investigation may of itself be deemed by the Assembly 
Commission to constitute a breach of ministerial discipline which the 
Assembly Commission shall be entitled to take into consideration in reaching 
its decision under Paragraph 10 of Part I. 

D.10 D.10.1 When the Assembly Commission considers that it has concluded the 
Investigatory Process, it shall assess the position. There may be a basis of 
agreed information. There may be other information which has been alleged 
but not agreed, but which, as a result of its investigation, the Assembly 
Commission may feel have been established to its satisfaction. There may be 
other information which it feels that it can disregard as not central to the issues 
under consideration. 

D.10.2 The Assembly Commission should consider whether in the light of Paragraph 
D.10.1 it is led to the conclusion that there has been a breach of ministerial 
discipline . 

D.10.3 The Assembly Commission has no power to accept the voluntary resignation 
of a Minister. A Minister may however at any time during the Section 0 
Process and of his/her own free will make a written statement to the Assembly 
Commission admitting the truth of some or all of the facts or circumstances 
alleged, on the basis of which the Assembly Commission would consider it 
correct to make a decision to delete or to issue a warning under Paragraph 10 
of Part I. In such circumstances the Assembly Commission can, if it considers 
it appropriate so to do and having warned the Minister of the consequences of 
such an admission, conclude its investigation and on the basis of that 
admission reach its decision under Paragraph 10 of Part I. 

D.11. Having deliberated on the information in its possession and on the conclusions 
to be drawn from it, the Assembly Commission (always having Paragraph 9 
of Part I in mind) must make its decision under Paragraph 10 of Part I) and, 
in so doing, shall comply with Section F of these Rules. 

D.12 D.12.l If the Assembly Commission does so consider, it shall serve Notice on the 
Minister and the Council (Notice 11) to the effect that it docs not propose to 
constitute a formal Hearing and that, subject to Paragraph D.12.2 of these 
Rules it will notify its decision under Paragraph 10 of Part I within the time 
specified in Notice 11. 
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D.12.2 The Minister may [at any time during the Investigatory Process] or within two 
weeks of service of Notice 11 upon him/her under Paragraph D.12.1 of these 
Rules serve on the Secretary of the Assembly Commission a Notice requesting 
a formal Hearing to be constituted under Section E of these Rules (Notice 12) 

D.12.3 The Assembly Commission shall have the right in its absolute discretion to 
decide whether or not to accede to such request and if it decides to reject the 
request, it shall serve notice 011 the Minister accordingly (Notice 13). 

D.12.4 If the Assembly Commission decides to acccc.Je to the Minister's request for a 
formal Hearing, it will invoke the procedure contained in Paragraph D.13.l of 
these Rules. 

D.12.5 At the expiration of the time specified in Notice 11 served under Paragraph 
D.12. l of these Rules and in the absence of any request for a formal Hearing 
to which it has decided to accede, the Assembly Commission shall proceed 
directly to its decision under Paragraph lO of Part I, in which case Section E 
of these Rules has no part to play and Section F will apply from this point. 

D.13 D.13.1 If the Assembly Commission decides to constitute the process for a formal 
Hearing under Section E of these Rules, either of its own motion or by 
acceding lo a 1cquest [10111 Ilic Minister under l'a1agr;1pli D. 12.<I of these l{ulcs, 
it shall serve Notice thereof upon the Minis ter ;111d the Counci l (Notice l <l). 

D.11.2 If the l'rnccss for a Forn1:d I lca1 i11g is invoked, the lnvcslig;llory Process under 
this Section D shall bc tcrn1i11:1ted forthwith and thc Scction 0 Proccss will 

" ;"• , ' •; r• , I " ... 0 
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E FORMAL HEARING 

E.l E.1.1 This section of the Section 0 Process shall apply only if it is invoked by the 
Minister under Paragraph C.7 of these Rules. 

E.1.2 Paragraphs D.8, 0.9 and D.10.3 shall apply to the Section E process (with the 
necessary changes) 

E.1.3 The Minister and the Council arc, for case of reference in this Section E only, 
called "the parties". 

E.2 The object of Paragraphs E.3, E.4 and E.5 is to ensure that the parties arc aware 
beforehand of the cvic.Jencc which will be prcsentcc.J at the Hearing and that they have 
time to consider the same. 

E.3 The notice to undertake the formal process sci out 111 this Section E (Notice 14) 
shall:-

E.3.1 Set the date of the Hearing. 
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E.3.2 Notify the parties that the Referral Notice and any statement from the Minister 
lodged in response to Notice 4 will be part of the documentary evidence at the 
Hearing. 

E.3.3 Invite the parties to lodge copies of any documents or of any further 
statements relating to matters to which they may wish to refer at the Hearing 
(the Notice should indicate to the parties that copies of any such documents 
or statements may be made available to the other party). 

E.3.4 Invite the Council to state whether it wishes to take an active part in the 
Hearing and in the questioning of witnesses and if so inviting the Council to 
nominate a spokesperson for the purpose. 

E.3.5 Invite the parties to state :-

E.3.5.l 

E.3.5.2 

The names of persons whom they propose to invite to attend the 
Hearing and, briefly, the purpose of their attendance and 

The approximate length of time which each of the parties will require 
at the Hearing. 

This Paragraph E.3.5. will always apply to the Minister but will only apply to 
Councils who have responded in the affirmative to the invitation contained in 
Paragraph E.3.4 

E.3 .6 Inform the parties of the names of persons whom the Assembly Commission 
itself proposes to invite to attend the Hearing and the purpose of their 
attendance. 

E.3.7 Invite the Minister to state whether he/she wishes to have a friend present with 
him/her at the Hearing pursuant to Paragraph E.7.3 of these Rules and if so the 
name and status of such person. 

E.3.8 (If it considers it appropriate so to do) attempt to establish a basis of agreed 
fact in order to simplify the Hearing, and invite the parties to indicate whether 
this is accepted (either in whole or in part). 

E.4 E.4.1 Within two weeks of the service of the Notice under Paragraph E.3 of these 
Rules, the parties shall comply with Paragraphs E.3.3, E.3.4 and E.3.5 by 
serving on the Secretary of the Assembly Commission the documents, 
statements and information requested, and shall respond to the invitation 
contained in Paragraphs E.3.7 and E.3.8 (Notice 15 of these Rules). 

E.4.2 As soon as possible after the expiration of such period of two weeks referred 
to in Paragraph E.4.1, the Secretary of the Assembly Commission shall provide 
each party with a copy of the information delivered by the other party under 
Paragraph E.4.1 
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E.5 E.5.1 After the completion of the Process set out in Paragraphs E.3 and E.4, if either 

E.5.1.1 

E.5.1.2 

party wishes :-

To introduce new evidence to which the attention of the Assembly 
Commission and the other party has not been drawn beforehand or 

To invite persons to attend the Hearing who have not been previously 
notified under Paragraph E.3 or E.4, the Assembly Commission may 
refuse any request for the admission of any such new evidence or the 
attendance of such persons 

E.5 .2 In considering any such request set out in Paragraph E.5.1, the Assembly 
Commission may at its discretion take all or any of the following steps :-

E.5.2.1 

E.5.2.2 

E.5.2.3 

E.5.2.4 

It may seek the agreement of the other party to the request. 

It may conclude that, even in the absence of such agreement, it would 
be just and expedient for the request to be allowed. 

It may ref use the request. 

It may postpoIJc or adjourn the I Icaring to eIJabic further consideration 
to be given to the request. 

E.<1 The J\sscmbly Commission shall he at liberty to postpone or adjourn the I !caring at 
anv time if it coIJsiuers that for anv reason it would be riEht and aoorooriatc so to do. 

E.7 E.7 .1 The Assembly Commission shall if it considers it appropriate so to do issue 
directions to the parties with regard to the arrangements for the I lcming 
(Notice 16). 

E.7.2 No legal representative is allowed to appear in his/her professional capacity at 
the Hearing. 

E.7.3 The Minister may have a friend present with him/her at the Hearing to provide 
him/her with support and guidance, but such person shall not take part in the 
Hearing either by questioning witnesses or by addressing the Assembly 
Commission. Such person may not appear as a witness for the Minister at the 
Hearing. 

E.8 All members of the Assembly Commission should (unless there arc very good reasons 
to the contrary) take part in the Hearing itself. 

E.9 E.9.1 The Secretary of the Assembly Commission shall normally attend the Hearing 
for the purpose of taking such notes and giving such procedural advice to the 
Assembly Commission as may be appropriate and of keeping a formal record 
of the Hearing. 
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E.9.2 In the event that the Secretary of the Assembly Commission cannot be present 
at the Hearing, the Assembly Commission may itself appoint such person as 
it considers appropriate to deputise for the Secretary for that purpose. 

E.10 E.10.1 The conduct of the Hearing is in the hands of the Assembly Commission and 
at the outset of the Hearing the Convener of the Assembly Commission shall 
explain to the parties how the Hearing is to proceed. 

E.10.2 The Minister shall be given the opportunity to present his/her evidence, 
question his/her witnesses and state his/her case. The Minisier and any 
persons called to give evidence on behalf of the Minister are then open to 
questioning by the spokesperson for the Council (provided that the Council 
shall have responded in the affirmative to the invitation contained in Paragraph 
E.3.4 of these Rules). 

E.10.3 Subject to the last mentioned proviso, the Council through its spokesperson 
shall be given the opportunity to present its evidence, question its witnesses 
and state its case. The spokesperson and any persons called to give evidence 
on behalf of the Council are then open to questioning by the Minister. 

E.10.4 The Assembly Commission may wish to call other persons of its own motion 
and when such persons have presented their evidence, they shall be open to 
questions from the Minister and the spokesperson for the Council. 

E.11 E.11.1 The members of the Assembly Commission (and the church's legal adviser if 
he/she is in attendance at the Hearing) shall be entitled to ask questions and 
interject during the examination of witnesses if they consider the questioning 
to be oppressive or immaterial to the matter in hand and if for any other 
reason they consider it appropriate so to do. 

E.11.2 Persons who have already been questioned may be asked to answer further 
questions later in the Hearing if it appears to the Assembly Commission that 
this would be helpful and appropriate in the circumstances. 

E.12 So long as the parties have been given the opportunity to present their cases and 
address the Assembly Commission, the Assembly Commission shall have authority to 
conduct the Hearing and the Section E Process generally in the manner which in their 
view shall be most appropriate and suitable in accordance with the general principles 
set out in Section A of these Rules . 

E.13 When the process of examining the evidence has been concluded, the Minister and the 
spokesperson for the Council shall be given the opportunity to address the Assembly 
Commission, following which the Assembly Commission shall conclude the Hearing 
and this will bring the procedure under this Section E to a close. 
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F. THE DECISION of the ASSEMBLY COMMISSION 

F.1 F.1.1 When the Assembly Commission has completed the Investigatory Process 
under Section D or when the Hearing under Section E has been concluded, 
whichever course of action has been taken, the Assembly Commission shall as 
soon as possible consider and arrive at its decision (which may be taken 
unanimously or by a majority vote) in accordance with Paragraph 10 of Part 
I. 

F.1.2 In recording that decision, it shall comply with Paragraph 16 of Part I. 

F.2 F.2.1 The Secretary of the Assembly Commission shall thereupon serve on the 
Minister and the Council and the General Secretary Notice of the decision and 
of the written statement of reasons given under Paragraph 16.l of Part I 
(Notice 17). Such Notice shall draw the attention of the Minister and the 
Council to the strict time limit for serving Notice of Appeal under Paragraph 
G.l of these Rules . 

F.2 .2 If Paragraph 10.2 of Part I applies, the Secretary of the Assembly Commission 
shall also serve on the Minister the written warning referred to in that 
Paragraph, and shall serve on the Council a copy of such warning. 

F.3 The decision so taken shall concluc.le the involvement of the Assembly Commission 
in the Section 0 Process ;ind sh;ill h;1\'c the effect pn)\'idcd for in Par;igraph 17 of P:irl 
I. 

Assembly Com rmssion and stale whether this rs subject to Appeal. 

G. APPEALS PROCEDURE 

G. l Any Notice of Appeal against the decision of the Assembly Commission given under 
Paragraph 11 of Part I (Notice 18) must be served on the General Secretary no later 
than 21 days from the dale of service of the decision of the Assembly Commission 
on the appellant and for this purpose time shall be of the essence, and such Notice 
shall state the grounds of the appeal (which may be in detail or in summary form as 
the appellant chooses). 

G.2 On receipt of the Notice of Appeal served under Paragraph G.l, the General Secretary 
shall as soon as possible take the following steps :-

G .2. l Serve notice of receipt of the Notice of Appeal (Notice 19). 

G .2.2 (If the Appeal is brought by the Minister under Paragraph 11.1 of Part I) , serve 
Notice of the receipt of the Appeal on the Council, (Notice 20), attaching to 
such Notice a copy of the Notice of Appeal served under Paragraph G.1 and 
of any accompanying statement of reasons and invite the Council to submit 
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within 21 days from the date of service of the Notice under this Paragraph a 
counter-statement (Notice 21) containing any comments which the Council 
wishes to make in connection with the Appeal. 

G .2.3 (If the Appeal is brought by the Council under Paragraph 11.2 of Part I) serve 
Notice of the receipt of the Appeal on the Minister (Notice 20), attaching to 
such Notice a copy of the Notice to Appeal served under Paragraph G.l and 
of any accompanying statement of reasons and invite the Minister to submit 
within 21 days from the date of service of the Notice under this Paragraph a 
counter-statement (Notice 21) containing any comments which the Minister 
wishes to make in connection with the Appeal. 

G.2.4 Request and obtain from the Secretary of the Assembly Commission all papers 
in the hands of the Assembly Commission relating to the Section 0 Process. 

G.3 The Officers of the General Assembly shall within one month of receipt by the 
General Secretary of the Notice of Appeal under Paragraph G.l of these Rules (or 
within such further time as they shall reasonably require) appoint the Appeals 
Commission in accordance with Paragraph 12 of Part I. 

G.4 G.4.1 The General Secretary shall send to each of the proposed appointees to the 
Appeals Commission an invitation to serve (Notice 22) together with copies 
of the following :-

G.4.1.1 Notice of the Assembly Commission's decision, indicating whether this 
followed an Investigation or a Hearing 

G.4.1.2 Any statement of reasons given by the Assembly Commission. 

G.4.1.3 Any written warning issued. 

G.4.1.4 The Notice of Appeal, containing the grounds for the appeal. 

G.4.1.5 Any counter-statement (Notice 21) received under Paragraph G.2.2. or 
Paragraph G.2.3. 

G.4.2 Notice 22 shall draw the attention of each proposed appointee to Paragraph 7.1 
of Part I and shall request confirmation that he/she is willing to accept 
appointment and that he/she is unaware of any circumstances which in the 
present case might prevent him/her from serving on the Appeals Commission. 

G.4.3 The invitee shall within two weeks of receipt of Notice 22 serve on the 
General Secretary a Notice (Notice 23) indicating whether he/she is able and 
willing to accept appointment and, if so, confirming compliance with 
Paragraph 7.1 of Part I. 

G.5 G.5.1 The General Secretary shall serve notice on the Minister and the Council 
(Notice 24), setting out the name and office or credentials of each proposed 
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appointee, drawing attention to Paragraphs 7.1. and 7.2 of Part I and requiring 
notice of objection to any of the proposed appointees under Paragraph 7.1 to 
be served upon the General Secretary within two weeks of the service of the 
notice given under this Paragraph . 

G.5.2 Any such Notice of Objection (Notice 25) must stale the grounds of such 
objection. 

G.5 .3 To ensure that the appeals process is moved along in a timely manner, any 
notice of objection received outside the period allowed will not normally be 
considered unless very good reason can be shown for its late delivery. 

G.5.4 The Officers of the General Assembly shall consider every objection properly 
notified and shall decide whether to uphold or to reject the objection. 

G.5.5 If they reject the objection, the Clerk to the General Assembly shall serve 
notice thereof on the objector (Notice 26) 

G.5 .6 If they uphold the objection, the Clerk to the General Assembly shall serve 
notice (Notice 27) thereof on the objector, the person to whom the objection 
was taken and the other party on whom Notice 24 was served . 

G.5.7 In the C\'Clll of any objection being upheld, the procedmc outlined in 
Paragraphs G.4 and G.5 of these Rules shall be repeated lo complete the 
appoi nt men I of the J\ppc;ils Commission and lo gi\'c 11 01 ice lo I hose. co1 1ccrned 

r " • • 1 

G.6 The Moderator of the General Assembly shall be the Convener of the Appeals 
Commission but he/she shall not have a casting vote, unless the Appeals Commission 
shall, in ci rcumstances arising under Paragraph G .7 .1 consist of an even number of 
members. 

G .7 G.7 .1 In the event that any member of the Appeals Commission shall , be virtue of 
death, illness, absence or any other cause, be unable to continue to serve on 
the Appeals Commission, the remaining members shall continue to act as the 
Appeals Commission, subject to there being a minimum of three members. 

G.7.2 In the event that for the reasons stated in Paragraph G.7.1 the Appeals 
Commission shall consist of less than three members, the Officers of the 
General Assembly shall be authorised to take whatever action they consider 
appropriate in the circumstances . 

G.7 .3 If the Moderator of the General Assembly is unable to continue to serve for 
the reasons set out in Paragraph G.7.l , the remaining members shall, follow ing 
consultation with the Officers of the General Assembly, appoint a former 
Moderator of the General Assembly to be the Convener of the Appeals 
Commission in his/her place. 
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G.7.4 Notwithstanding that, during the conduct of the appeal, a new person may 
assume the office of either the Moderator of the General Assembly or the 
Clerk to the General Assembly, the person previously holding such office shall 
continue to serve as a member of the Appeals Commission to the exclusion of 
his/her successor in that office . 

G.8 G.8.1 The Appeals Commission when constituted shall first consider the following 
matters:-

G.8.1.1. 

G.8.1.2 

G.8.1.3 

Whether there is or may be new information which has come to light 
and which could not reasonably have been available to the Assembly 
Commission before its decision was taken under Paragraph 10 of Part 
I. 

Whether any such new information would in its opinion have been 
material in that, had it been tested and proved to the satisfaction of the 
Assembly Commission, it might have caused it to reach a different 
decision. 

Whether there may have been some procedural irregularity or serious 
misunderstanding of the information before it by the Assembly 
Commission. 

G.8.2 If it considers that all or any of the considerations raised in Paragraph G.8.1 
may be present, it may itself investigate the matter by seeking such further 
information as it considers relevant in such manner as it sees fit to enable it 
to reach a decision as to whether to refer the case for re-hearing under 
Paragraph 14.7 of Part I. 

G.8.3 If, after due consideration, the Appeals Commission decides on any of the 
grounds set out in Paragraph G.8.1 to refer the case back for re-hearing under 
Paragraph 14.7 of Part I, the General Secretary shall serve notice thereof on 
the Minister, the Council and the Secretary of the Assembly Commission 
(Notice 28). 

G.9 In the absence of a direction under Paragraph G.8.3, the Appeals Commission shall 
(always having in mind Paragraph 9 of Part I) consider the information laid before it 
(but disregarding any information which it may itself have obtained under Paragraph 
G.8.2) and shall reach its decision on the appeal as provided in Paragraph 14 of Part 
I. 

G.10 The General Secretary shall thereupon serve on the Minister, and the Council notice 
of the decision of the Appeals Commission and of the accompanying statement of 
reasons (Notice 29). 

G.11 G.11.l If the decision is taken either in accordance with either Paragraphs 14.3 or 14.6 
of Part I, the General Secretary shall also serve on the Minister the written 
warning referred to in those Paragraphs and shall serve a copy thereof on the 
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Council and lodge a copy of the Notice with the Secretary of the Assembly 
Commission. 

G.11.2 If the decision is taken in accordance with Paragraph 14.4 of Part I, the 
General Secretary shall serve notice on the Minister that the written warning 
issued following the decision of the Assembly Commission is withdrawn 
(Notice 30) and shall also serve a copy thereof on the Council and lodge a 
copy of the Notice with the Secretary of the Assembly Commission. 

G.11.3 If the decision is taken in accordance with Paragraph 14.7 of Part I, the Section 
0 Process shall be repeated commencing with Paragraph C.2 of these Rules. 

H DEFINITIONS, FORMS, SERVICE OF DOCUMENTS and MISCELLANEOUS 
MAITERS 

H.l The Appendix to these Rules contains a list of the forms of Notice for use at various 
stages of the Ministerial Disciplinary Process, all of which arc referred to by number 
in these Rules. Copies of the forms can be obtained from the Secretary of the 
Assembly Commission . The forms of Notice may be amended from time to time and 
new forms introduced. Also minor variations in the wording will not invalidate the 
Notice being given, but it is strongly recommended that the model forms be used and 
followed as closely as possible to avoid confusion and to ensure that all relevant 
information is supplied at the proper time. 

11.2 H.2.1 Service of any document rcquirc<l to be served on an individual shall be 
dccmccl to ha\'C been properly effected in any of the following w;iys :-

d.Ll.J. 

H .2.1 .2 

H.2.1.3 

l>)' JdJ\ Cl lllg illC UUCU111Clll IJCl~Olla l Jy (O Jic JllJiVJJUal 10 )C SCI \'CU . 

By delivering the document or sending it by first class pre - paid post 
or by Recorded Delivery post addressed to the last known address of 
the individual to be served in a scaled envelope addressed to that 
individual. 

In such other manner as the Assembly Commission or the Appeals 
Commission (if service relates to the Appeals Procedure) may direct 
having regard to the circumstances . 

H.2 .2 Service of any document required to be served on any Council shall be deemed 
to have been properly effected in any of the following ways :-

1-1.2.2.1 

H.2.2 .2 . 

By delivering the document personally to any person nominated by that 
Council to accept service. 

By delivering the document or sending it by first class pre-paid post 
or by Recorded Delivery post addressed to such nominated person at 
the address specified in such nomination. 
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H.2.2.3 If no such person has been nominated to accept service, by delivering 
the document or by sending it by first class pre-paid post or by 
Recorded Delivery Post addressed to the Secretary of that council at 
his/her address as given in the current issue of the Year Book or as 
subsequently notified to the General Secretary. 

H.2.2.4 In such other manner as the Assembly Commission or the Appeals 
Commission (if service relates to the Appeals Procedure) may direct 
having regard to the circumstances. 

H.2.3 Service of any document required to be served on the Secretary of the 
Assembly Commission or on the General Secretary shall be deemed to have 
been properly served if delivered or sent by first class pre-paid post or by 
Recorded Delivery post addressed to the Secretary of the Assembly 
Commission or the General Secretary as the case may be at the address given 
in the current issue of the Year Book or subsequently notified or (in the 
absence of any such address in the Year Book) in an envelope addressed to 
that person at Church House, 86 Tavistock Place London WClH 9RT and 
marked "Section 0 Process". 

H.2.4 All documents required to be served shall be placed in a sealed envelope 
clearly addressed to the addressee and marked "Private and Confidential". 

H.2.5 . In the case of service of documents by pre-paid first class post, service shall 
be deemed to have been effected on the third day after the posting of the 
Notice (both days inclusive) . 

H .3 Where any issue or question of procedure arises whilst the matter is under the 
jurisdiction of the Assembly Commission or the Appeals Commission that 
Commission shall resolve each such issue or question or give such directions as shall 
appear to it to be just and appropriate in the circumstances . 

H.4 The cost of operating the Section 0 Process and the reasonable and proper expenses 
of persons attending any meeting or hearing under such process and the costs of any 
reports obtained by or on the authority of the Assembly Commission or any other 
costs and expenses which the Assembly Commission deem to have been reasonably 
and properly incurred in the course of such process shall be charged to the general 
funds of the Church, and the Report of each case to the General Assembly shall state 
the total cost incurred in that case. 

H.5 The Secretary of the Assembly Commission shall be responsible for the keeping of 
the record of decisions taken by the Assembly Commission and by the Appeals 
Commission, and for the custody of all papers relating to concluded cases. The 
importance of retaining all written records is emphasised. 
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ODD~ MISSION COUNCIL 

0~[!] 15-17 March 1996 s 
FOR DISCUSSION & DECISION 

Report of the Working Party on Appraisal of Ministers 

1. Progress so Far: 
In September 1993, the then Ministries Committee presented a paper on the Appraisal of Ministers to 
Mission Council. A considerable amount of time had been taken to research the subject with other 
denominations and secular sources, and to develop a theology of appraisal. The outlined proposals 
were broadly accepted by Mission Council, and, at the Committee's suggestion that the Scheme be 
piloted for two years, it was suggested that West Midlands Province pilot this work, since they, too, 
had been working on Appraisal. During the last two years, the original group has monitored the 
work being done by the West Midlands Province. The Province is to be congratulated for the work 
that they have carried out. We request Mission Council to accept the setting up of a national URC 
Appraisal progranune, based on the West Midlands programme, with the addition of one or two 
suggestions to make this fit a variety of Provinces and ministries. 

2. The Purpose of Appraisal 
The purpose of Appraisal is : 
(i) to provide a regular opportunity for every minister to review the whole of his/her work and 

development with a view to strengthening those areas that require it, and affirming those 
areas that deserve it. 

(ii) To provide an opportunity for Provinces to plan in-service training, and to encourage greater 
use of the resources of the Province, of other churches and of secular agencies in the fulfilling 
of (i) above. 

3. A Theology of Appraisal 
(i) Any system of appraisal of Christian ministry should be underguided by theological 

principles . 
(ii) Appraisal is to do with fulfilment, being valued and responsibility and is a way of making 

real our love and concern for th0se whose vocation it is to minister with us, to us, and (on 
occasion) for us. 

(a) Our Lord said his yoke was light, his burden easy. Too often the church makes the yoke 
chafe and the burden intolerable. We make unreasonable demands of individuals, measured 
against unreal and damaging expectations. Those demands are made of many members of the 
body of Christ, but most particularly of those whom we employ, ordained and lay. 
Appraisal is about balancing demand and expectation realistically. 

(b) Ministry is about fulfilment. There is no greater joy than the service of God and the people of 
God, yet ministry should also be about growth in Christ and in the knowledge and love of 
God. "Busyness" often stunts growth. Appraisal is about offering opportunities for growth 
and development. 

( c) The calling of all Christ's people is to responsible and shrewd stewardship. Talents are not 
given to be buried until the master returns . Servants need to know when they have done 
faithfully and well. They also need to be aware of how they might do better. Appraisal is 
about responsible stewardship of those gifts of persons and abilities which have been placed 
in our hands . 

For these reasons we believe appraisal to be an important part of the spiritual discipline of the 
church and its ministers . 



4. The Aims of Appraisal 

5. 

The appraisal process aims to:-
(i) Offer opportlll1ity for ministers to take stock of their work thus far and identify areas of 

strength on which to build and areas of need which should be addressed. To be realistic about 
strengths and weakness' . 

(ii) Ensure the continuing personal and professional development of ministers in ways which are 
of benefit to them and to the church which they serve. 

(iii) Identify training and personal growth needs and ways of achieving them. 
(iv) Encourage the development of appropriate and effective strategies for establishing, reviewing 

and re-forming mission objectives. 
(v) Help the setting of goals for work in the next two years. 
(vi) Affirm ministers in their work and encourage them to seek challenges with a renewed sense of 

VI SI On. 

(vii) Make ministers aware of sources of support (eg Continuing Partner support, Spiritual 
Director) 

Style of Appraisal 
____ ___._Lis_ourintention_that this scheme be suppi>rtive and non-threatening, but for it to be effective it is 

important that work and perfom1ance are looked at realistically, and this will requir e weakness'Tu be 
recognised as well as strengths celebrated. To obtain objectivity it is important that the task of 
appraisal is carried out with a person who has received appropriate training and has recognised skills 
for working alongside ministers in appraisal 

Upon ordination mini sters affirm their calling to the ministry, and the questions asked on that 
occasion fonn a basis for ou1 det<tded scheme 

To ensure th;it there are sufficient appraisers, it is proposed that the scheme be introduced gradually 

(i) TI1e suggested method for this is that a date be selected for the scheme to begin - to1 examp k 
September l 997 . Appraisal Partners or Compamons would be selected by each Province and 
trained using a cascade system from September 1996 onwards . (Two trainers from each 
Province, skilled in appraisal techniques, would be invited to a national training programme, 
and then they would be responsible for setting up training for Appraisal Partners in their 
Province) 

(ii) Those invited to take part in the scheme in the first instance would be 
1) Provincial In-Service Training Officers ; 
2) Volunteers, including some senior ministers; 
3) all those who have been ordained as stipendiary or non-stipendiary ministers that year; 
(Initially this will be part of the Post Ordination Supervision and Training process .) 

(iii) Others will become part of the scheme when they begin new pastorates . It is expected that 
District Council will co-operate in the scheme by writing a requirement to undertake regular 
appraisal into the "Terms of Settlement" . 

(iv) Other groups of ministers would be given opportunity to become part of the scheme as 
sufficient appraisal companions become available. It is hoped that five years after the 
scheme has begun all ministers will be part of the scheme. lt will be the responsibility of the 
District Councils through the "Quinquennial" Districts Visits to churches and the Moderators 
in thei r continuing pastoral care, to encourage participation. 

For maximum benefit the scheme envisages appraisals to be undertaken on a regular but not frequent 
basis . Every 18 months is suggested. Alternate appraisals may be in depth with intervening 
appraisal checking on progress made, making necessary adjustments. 

.. 



6. Proposed Method 
6.1 This is based largely on the process successfully piloted in West Midlands Province. In preparation 

for the Appraisal , the Appraisal Companion will contact the minister, agree a date for the Appraisal 
meeting, send a background paper setting out the purpose of the Appraisal together with a Self 
Appraisal booklet (based on the West Midlands booklet), which will contain a request to describe the 
appraisee's job description. (NB. Both the West Midlands appraisal group and this group, were 
concerned by the fact that many of the questions in the West Midlands booklet were addressed only to 
those in local church pastorates . Questions were not so relevant to those in specialist ministries such 
as chaplaincies or provincial or Assembly posts .) Questions will therefore be asked based on the 
appraisee's job description and the promises made at Ordination (Schedule C). The booklet contains 
multiple choice questions asking for a self appraisal of performance at certain activities . The booklet 
is completed and returned to the Appraisal Partner by an agreed date prior to the meeting. This is a 
very important part of the process, and it was felt that at least two hours be set aside to complete the 
booklet. 

6.2 The meeting of the appraisee and the Appraisal Companion should take place over at least half a day, 
probably at the appraisee's home, and in as relaxed atmosphere as possible - perhaps including a 
meal . Questions need not cover all the questions in the booklet. It might be helpful for the appraisee 
to sug,gest priorities, although this might be open to the companion to challenge. (Companions who 
took part in the pilot scheme said that they were very tired after the process and recommended that 
Partners should not fix major meetings during the evening after appraisal.) 

6.3 Following the meeting the Appraisal Companion writes a report which is sent to the Appraisee for 
comment, and then is signed by both Appraisal Companion and Appraisee. (NB West Midlands 
Province suggested that certificated records of the fact that the meeting took place, should not be 
signed; we disagree with this . This is an important task, and it helps if this should be fully owned by 
both partners.) A record of dates of Appraisal will be kept by the person in the Province responsible 
for overseeing the scheme for administrative purposes . A copy of the Appraisal report is kept, 
(i) by the Appraisee, and 
(ii) the Appraisal Companion so that it can be referred to at the next Appraisal. 

6.4 The importance of utmost confidentiality cannot be over-stressed, and this is to be maintained 
throughout the whole process of Appraisal if it is to encourage frank and open discussions of 
ambitions, hopes and personal failings . 

7. Who will carry out the Appraisal? 
7 .1 It is envisaged that each Province will form an appraisal team, initially of about six people, (but rising 

to ten or twelve,) to carry out this programme. Those being appraised will be able to choose their 
Appraisal Companion from those who comprise the Province's team, or at the very least, those being 
appraised will be shown a list of possible Appraisal Companion, and they could then suggest any 
Companions that they would not be happy to work with. We strongly suggest that the Companion 
should not come from the same District Council as the Appraisee. It is felt that no team member 
should be expected to appraise more than three to four people each year, and that Appraisal 
Companions only serve for about four to six years . 

7 .2 The team will be made up of both lay and ordained people selected by the Province, possibly from 
names forwarded by the Districts . In order to ensure national consistency, selection will be based on 
a Person Specification provided by the Ministries' Committee. 

8. Skills of Appraisal Companions should include: 
8.1 some understanding of the role of a minister 

being a good listener and reflector 
ability to ask challenging questions 
ability to let go personal agenda 
a non-judgemental (unshockable) personality 
ability to handle confidentiality 



a depth of personal experience 
ability to give proper time to the task 

8.2 Companion support is vital, and we ask Provinces to set up support systems for Appraisal 
Companions . 

8.3 The Ministries and Training Committees will undertake to provide both training and financial 
support for the scheme, both of which will need to be substantial in the early years of the scheme's 
operation . 

9. Proposed Timetable 
(i) March 1996 Mission Council for approval. 
(ii) General Assembly July 1996. Resolution submitted to Assembly for general approval. 
(iii) July 1996 - July 1997 Training of Appraisal Companions and setting up of scheme. Two 

representatives invited from each Province to a thinking/briefing session, who will in tum go 
back to Province to set up training/briefing sessions . 

(iv) General Assembly July 1997. Launch Appraisal Scheme. 

IO. Budget for setting up Appraisal process 
1996-7 Trainine of Appraisers - centrally 
Provincial Training 
Literature 

£ 
£ 
£ 

800 
1200 
500 

Total £2600 

11 . Tht' work ing group is g ratefu l to those who have shared tJ1eir experiences and work in setting up 
Appra1 s;,i l Schemes, including the West Midlands Province, 111dnnd11al mirnsters and ch t1 1che!:>, tJie 
Liverpool Diocese Assessment Scheme, anrl tJ1e Methodist Church Accompa ni ed Self Appraisal 
Scheme 

Appra isal Working GrouR Members 

Revd Dr David Cornick 
Revd Dr Lesley Husselbee 
Revd John Oldershaw 
Mrs Ei leen Sanderson 
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FOR DISCUSSION AND ADVICE 

Confession of Faith 

The a l ternative version in inclusive language of the Confession of Faith in 
paragraph 17 of the Basis of Union proposed by the Doctrine, Prayer and 
Worship Committee in 1995 was withdrawn because of a previously unnoticed 
problem of syntax. However, there were several adverse comments even though 
no formal amendments had been submitted by the time requested at Assembly. The 
Committee has given further consideration to the alternative version of the 
Confession of Faith, in the light of those comments and subsequent 
correspondence. It proposes a revised version for submission to the General 
Assembly in 1996, with a Commentary to explain the text . 

Mission Council is asked for its judgement on the ~ubstance of the revised 
Co nfession and resolution; and whether a Commentary should be published with 
it. 

RESOLUTION: 

Acting under paragraph 18 of the Basis of Union, Assembly exercises its right 
to make a new declaration of its faith, and adopts the following Confession of 
Faith as a Confession authorised for use in addition to, but not to replace, 
the Confession of Faith in paragraph 17 of the Basis of Union: 

(1) We believe i n the one and only God, 
Eternal Trinity , 
from whom, in whom and for whom 
all created t hings exist; 
whom alone we worship; 
in whom we put our trust. 

(2) We worship God, 
S6urce and Sustainer of creation, 
whom Jesus called our Father. 

(3) We worship God 
revealed in Jesus Christ, 
the eternal Word of God made flesh; 
who lived our life, 
died for sinners on the cross, 
who was raised from the dead, 
and proclaimed by the apostles, Son of God, 
who eternally lives, 
as Saviour and sovereign, 
corning in judgement and mercy, 
to bring us to eternal life. 

(4) We worship God, 
for ever present in the Holy Spirit, 
bringing this Gospel to fruition, 
forgiving our sins, 
strengthening us to do God's will, 
and making us sisters and brothers of Jesus, 
daughters and sons of God. 

(5) We believe in the one 
holy catholic and apostolic Church, 
united in heaven and earth: 
on earth, the Body of Christ, 
empowered by the Spirit 
to glorify God and to serve humanity; 
in heaven, eternally one 
with the power, the wisdom and the love of God in Trinity. 

... ,.., .. 
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~·e believe, 
that in the fulness of time, 
God will reconcile 
all things in heaven and earth through Christ, 
and be perfectly honoured and adored. 

We rejoice in God who has given us being; 
in God for ever human and for ever glorious with us; 
in God, our source of prayer and power of praise; 
to whom be glory, praise and adoration, 
now and evermore. 

CO:'vfMENTARY 

Introduction 

1 Paragraph 17 of the Basis of Union states the Confession of Faith of the 
United Reformed Church at the date of its formation in 1972. It was not 
th erefore appropriate to amend it in 1990 when the wording of the rest of the 
Basis of Union was changed to inclusive language, and it is not intended to 
am end it in future. The Doctrine, Prayer and Worship Committee has, 
howeve r, been pressed to provide a Conf ession of Faith in inclusive language 
and th e alte rnativ e versi on pres ented he re is an attempt to mee t that r e qu est. 

2 The VPrsi on fol l ows the pa t t e rn of paragr aph 17 and the sec ti ons 
co r-res po11d l o Llwse i n l. li e o ri gin a l, exce pt lli at t he fi r s t and ] .i s l ha \ e bce ll 
d i vi ded into Lh 0 . Th e c li i:!nge i n st :de is i ntended t o make it mor e re1H.ldy 
'"'1hl1' in >-·rq·c.]1ip, s ir w r· l!1:1l F l~s ih P 1<.· i s h o f Sf'Vpr·a] o f 1l1ose 1<.·ho requ es i <:' d 
~;u, Ii u \•u·=: 1u11. fiJ\' u1 igi11<1 1 pai ;,;r;qih 17 >-:1s 110 ! d1«i f'1t-•d 1--i lh I h:1 1 
i11l1·11 I j,·,n, il1 <111~·: l 1 it 1;;1s c;o 11'-:1·rl in tlw i11n11gund c;c'n·icC' ill W f'c;tmir1~1<'r 1\hh(•y 

ill l ~J 12 . 

.:l 'f h e Co mm 1 l Lee JuL'S 11ol lir::J 1 c \ e ll 1aL l L!::l (JI' U lJU !::l ilJ !::l 1 e JJJ c::.L·11 L. aJJ;y t...J1<..t11:.,L: .i11 

t he substance of the faith confessed i n paragraph 17. 

"Fa ther -Son" i mage rv in th e nami ng of God 

4 The anxi ety f e lt by thos e ~ho call for an in clusive language versi on of 
t he Conf ession of Fa ith is th a t the use of "Fa ther-Son" image ry in th e naming 
of God conv eys the impression tha t God is male. This is not th e t eachi ng of 
Christian theol ogy; neve rthel ess it i s right to take steps to avoid 
unnecessary stumbling blocks in the approa ch to Christian faith. 

5 All human language about God is metaphorical, even if we believe that 
certain particular ways of naming God are divinely revealed. The name for God 
used in the Old Testament, J~hweh, is not a name, which is part of its point. 
Indeed devout Jews nev e r utter the name, thereby symbolising the fact that it 
is impossible to utter God's name. God is not male, nor indeed can any human 
name express the fulness of God. To imagine that we have encompassed the 
meaning of God in any name is a form of idolatry. 

6 Nevertheless the fact that Jesus called God "Father" is a matter of 
supreme signifi cance. This is not simply the insight of a great prophet or 
poet. The one who called God "Father" was "the eternal Word of God made 
flesh". What Jesus meant by calling God "Father", and even "abba" (the more 
intimate word), is an indispensable element of Christian faith in God. Yet 
Jesus's language remains the language of metaphor. He used a human word with 
a human meaning, which cannot be literally applied if it is to refer to 
everyone - if God is to be "our Father", as well as Jesus's Father. 

7 In fact, Jesus's usage of the term "Father" for God has transformed the 
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human understanding of fatherhood, rather than the human usage of father 
limiting our understanding of God. Ephesians 3.14, "I bow my knees to the 
Father, from whom every family on earth is named'', contains a pun in Greek 
which is lost in English, since the Greek word for family might be better 
translated "patrimony" or "fatherhood" . Although the pun does not work in 
English, the use of the word " family" points to a more inclusive conception of 
God, in which the significance both of motherhood and childhood may be 
similarly transformed . We need to note that the metaphorical nature of the 
language used even by the historical Jesus of Nazareth about God neither 
relativizes that language nor i mpugns the theological reality which the 
language conveys. 

8 Si mil11rl y t he term "Son", when applied to Jesus, involves the same sort 
of metaphor as "Father". The word "Son" emphasises the family 
relationship be tween parent and child. To speak of Jesus Christ as God's Son 
is to express the noti on of a family intimacy like that of human beings within 
Eternal God. 

9 Yet the maleness of the metaphor of "Son of God" reflects the human 
character of Jesus not the divine. As a human being Jesus had to be either 
male or female. Thus the proclamation of Jesus as "Son of God" is balanced by 
the more inclusive declaration that he is ''the eternal Word of God made 
flesh". For women, as also for men, it is the human-ness of Jesus , not his 
male-ness , that is of ultimate salvific significance . 

Sec tion 1 

10 Se tion 1 uses the phrase "Eternal Trinity" instead of "Father, Son and 
Holy Spirit'' in the ori ginal , to meet the anx i et ies of those who fear that the 
masculine terminology may give a misleading impression of God's nature. 

11 The next three sections are introduced by the words "We worship", in 
order to emphasise the connection between belief and worship, indi cated at the 
end of section 1. 

Section 2 

12 Sect ion 2 concerns t he distinctive attributes of the first person of the 
Tr ini ty, which a r e sometime attributed indiscriminately to God as such. It 
balances the emphasis upon God as Source and Sustainer of creation with 
Jesus's naming of God as "Fat her". Thus the profoundly important historical 
fac t that Jesus called God "Father" is affirmed, and at the same time it is 
clear that "Father" is not the exclusive name of God, nor is God male. 

Section 3 

13 Section 3 s t ates that Jesus was "proclaimed by the apostles, Son of God" . 
Once again the historical statement earths the insight of revelation in its 
historical context, provi ding the reference point which alone gi ves meaning to 
the stat ement. To state the historical context does not relativi ze the 
statement; or, to put the point another way, the statement does not become 
more objective by being detached from its historical context. The apostles' 
proclamation comes to us with divine authority . We proclaim the Gospel in 
succession to the apostles ; that is the characteristic Reformed understanding 
of ap;stolic succession; our Gospel is the Apostolic Gospel. 

14 Section 3 also refers to Christ as the one "who is coming in judgement 
and mercy", as distinct from the simple description "judge" in the existing 
paragraph . There are several understandings among Christians about the 
meaning of "the coming of Christ". Some refer to a future, final event in 
history; others affirm a continual coming of Christ, for example, in the 
sharing of the broken bread and poured out wine in the celebration of the 
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Lord's Supper, or in the transformation of individual lives and the corporate 
experience of the Church. Similarly some Christians see God's judgement as a 
future event still to come at the end of time, whilst others see the cross of 
Christ as the point when human sin was ultimately condemned and God's holiness 
ultimately honoured. These views are not necessarily mutually exclusive, and 
may indeed better be seen as mutually supportive and corrective. The use of 
the phrase "who is coming'' deliberately takes into account these different 
understandings and may be interpreted as including both "continual corning" and 
"final coming " as realities of Christian faith. Finally, the reference to 
mercy is a reminder that eternal life depends on the grace of God rather than 
our own actions. 

15 Like the ex isting paragraph 17 the new version makes no judgement on the 
extent of salvation . As e lsewhere in the confession the affirmations are in 
the first person plural. The confession therefore is one which is made by 
those who believe that th e ir own sins, and those of the Christians with whom 
th ey are in f e llowship, will be forgiven and that they will be brought to 
e t ernal life. It is therefore intended to refer to all those whom God wills 
to be saved . In keeping with the earliest strands of the Reformed tradition 
it is agnostic abou t those who do not profess this faith. 

Sec tion 4 

16 Tlie e mphasis of Sect i on 4 has been shifted so that the Holy Spirit is not 
port r ayed c.s the 011 e wh o is ac tive in forgiving and st r engt hening us, and 
hri1 ,~ in~ w.; in1o a ne w rela U 011 s hip hith God, rath er than an instru ment to 
m c:l.; c ~ Ll 1e Gos pe ] e ff e c1in:'. 

<.;,.,· \ i (1!J ') 

11 'IJ1ic; L:1·1· i i1111 lr: tc; h1·1 'T1 s li~liil~' ;1 r111•lifiC'rl sn HS l n d is 1 in~uisli l iC' 1h l'(' JJ !l ie 
,1,.,, .. t<\1·ri:-I ic ·~: ,,r liL• ' (J111r ·1·!1 •• 11 1•:11 \ Ii ;irJll Ilic 1 l1111·<h i11 l1 c·:1\(' 11. 

18 ll1 e r e f' e r c11c e in \l1i s sec tion i s ~.hift e d from Epl1c s ia11 s 1:10 (c f J ohn 
]}:52) lo Colossi:-i.11s 1:20 so as to emphasise the theme of reconcili ation in 
Ch ri s t. The pa ral.l e Ji s m be t1-een Eph es ians 1 and Coloss i ans 1 is well-known, 
so no suGstanti ve shift is involv ed; but Colossians is more explicit than 
EJihesirrns in making the perf ec t honouring and adoring of God depen de!lt on the 
reconc iliati on of a ll Lh.ings in heaven and on earth through the blood of the 
cross. Tlie biblical referen ce makes it unn ecessary to choose between l a t e r 
theol ogi ca l differences ove r universalist and non-univ ersalist schemes of 
sal Yation . 

Sec tion 7 

19 The final doxology takes into account the fact that what is said of any 
one person of the Trinity is al so true of the others. God who has given us 
being is not only God the Father, but also the Son and the Holy Spirit. God 
for ever human and for ever glorious with us is the crucified and risen 
Christ, but through the initiative of the Father and continuing presence of 
the Holy Spirit. God, our source of prayer and power of praise, is the Holy 
Spirit bringing us into communion with.God before all time, now and for 
evermore; but perfect praise of God fulfils our prayers, and all that we have 
been c reated by the Father to be through the intercession of Jesus Christ. 
Thus the whole meaning of creation and redemption is captured in these words. 
That praise embodies the point of confessing our faith and directs it aright. 

3 March 1996 
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CONFIDENTIAL 

To be issued at the March 1996 Mission Council Meeting 

The Revd. Moira Kerr 

At the end of the morning session of the January Mission Council Moira Kerr 
presented the following statement and leaflet (attached overleaf) to the 
Moderator. 

After a long discussion, the Moderator declined to allow Moira Kerr either to 
speak to the Council or to circulate her paper. However he gave an 
undertaking that the statement would be considered by the Mission Council 
Advisory Group at its next meeting. Arrangements were also made to give 
Moira pastoral support at the church following this discussion. 

The Advisory Group did consider Moira Kerr's statement at its meeting on 8 
February. 

It decided: 

(a) to make a copy available to all members of the Mission Council at the 
March meeting, and 

(b) to advise the Council to ask the General Secretary to write to Moira Kerr 
saying that the issues in her statement have been considered fully by the 
Council and its officers and it sees no reason for re-opening the matter 
now. 
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Breaking the Sacred Secret. 
Man.T groups au u-Ork.ing to 
stop saual alnuc by tlu clag; 

(uc story. page -10 ). Bt:ll1tll is a 

guide to cslLlb(isliing church 

guidt!incs and finding M(b in 
JOlffQTlll. 

The Ke.-en:nd Marie For
tune in her book, ls .Vothing 
Sacred? W7un Sa lm:ndcs the 
PD.Jtoral Rtlatioruhip, identi
fies Se\"en ways that churd1es 
C~ .. c!~ ju!t!'='!' :tnd ffiCTC!" - in 
lhc face of char-ges of clergy 
sexu:il Jbuse: 
• Trulh-tclling-The silence 
surrounding lhc: secret of 
abuse must be broke:i. 
• Acknowledging the viob
tion-The chur::h must he-:ir. 
n;ime. ;ind condemn the 
wron;; done. 
• CompJ.Ssion-Thcre mmc 
be :i. w11linsncss co suF.c:- -..11ch 
lhc \-:._~::l =-~J.:: ~:0 ;: ~ ::-! ! :. ::i,· ~! < 

co :illc:vi:irc the suffcnn~. 

• Proccc:.inl! c11e vulnc r:i. -, .. 
m usl be procected from fu 
lUrc hJ rm . 
• .-\ccour.obilicy-Thc . of
fender musl be confronted 
Jnd corucquenco imposed. 
• Rescicution-Payme:n 
should be made for damages. 
financially orbs LJngioly. by 
restoring the: ,·ictirn"s repuLJ-

. tion in the: cornmunitv. 
io ".'i11dicaticn-1l1c word is 
mc:rnt not to denote -ven
geance:: but to -set frc:e- so 
that phpic:U. emoc.ion:il. J..nd 

.spirituJJ he;ilins- on t:ike 
place. 

RESOL"RCES 

Cc:nter- for the Prevention of 
Sc:xual Jnd 'Domestic Vio

lence. 191-t Nonh '.l-t Sc. . 
Su~c: 105. Seattle; \Va.sh . 
98103. Phone:: ('.:!06) 6J4-
190:S. The councry·s largest 
educational .:i.nd coruult:i.c.ion 
service on sexu::if Jbuse and 
domes:ic ·.-iofcnce wichin chc 

religious cornmunicy; pub!i
otions ;ire: available. 

CORPUS, National • .\ssoci;i
cion for a M;irried Priest
hood. P. 0. Box 2'.!47. Mill 
V:tllcy. C:ilif. 9494 l. Phone: 
(415) 383-727"1. Coordin:ucd 

by a former priesc. CORPL"S 
is one of the counc.r(s l.:i.rzest 
:idvoc:i.0· groups for .J m::ir
ried C.:i.tholic priescliood. 

Forbidden Zone Recovt::·y. 
P. 0 . Box 590:H'.l. S;in fr:i..1-

cisrn. C.:i.lif. 941.'i<J . Phoi:r: 
(5l0) 65+7l99. Support 
groups for sur.;von .:ibused 
by mcn in po,~er. inc!ucl in:; 
d1cnpisu. bos.scs. and cler;,-;·. 

Fund::imcnc::ilis•.s :\no11 \" · 
mous . P. 0 . Box '.!OJ'.!·!. 
Crcctc v Squ:i r c ~oucr. . ~! c ·.-: 

Yo>rk . :--; .Y. LOOOI. Sdf- h -~ 'p 

n:-co·.· ·::-:· gToup for forr-1<:r 
mr'."Tlbcn of r\Jn cl:imr nc ii <r 

av:i ib blc. 

Cvod Tidings . P. 0. f3ox 
233 . Cinadensis . P:i. l SJ'.!5 . 
Phone: (7 17) 595-'.!705 . Sup· 
pore group for women in
volved with pricsu: he::idcd 
b~· J. formc:r C.:i.tholic pncsc 
:ind his wife. 

HOPE .'.'iet"orl.:. '.?7Sti 
Edgerton Sc.. Sc. Paul. ~!inn . 

55117. Phone: (6 l '.!) -!34-
58'.?'.?. Referr:ils. sup?on 
group . educ:i.tionJI .services. 
Consuft:ition on clergy .sexu
:tl abuse of women: :in eduo
tion:il videot::ipe is .:i.v:i.ibble. 

Network of Survivors of 
Abuse of Power ('."OSOAP). 
P. 0 . Box SO'.!ti6 . Portland. 
Ore~. 97'.!30. Phone:: (503) 
'.!4+685 7. Peer support 
group for th1J>e s-::: :;=!lv 
:ibused b\· meet in po,.·c:--- 1n · 
c!cc!in;; de~:...-:· · :.ind lher::pisu. 

Ther.ipv Jnd Renew::il :\.sso

ciJtcs (f . .\R.-\), 10J7 S. 102 
Sc.. Sc:i.ulc. W :uh. 98 163. 
Phone:: (206) i6J-87'.! l. Spe
ci;iJ counseling service for 
ministen rod scxuJ.J Jbwe 
victims. Offen help to clie 

gcner:il public. 

WJ.Jk -ln Counsclins Center. 
'.?4'.! 1 Chic;igo Ave. Soucli. 
~tinneapolis. ~{inn . 55404. 
Phone: : (61'.?) S";Q-0565. 
T1~11.in::; ~·:.i~-;-;;:.rr: .::_-: :::! ccun· 
scling .scn·ice for churches 
~nti intiivirl11::ib 01 : clrr!;)' 

.s cxuJ.J Jbme. 

P t: BUC-1.TI ONS 

Craning tlu Bo1mdan: Profn-
1ion.al Sa-.J.d .-lbwt. PJc kct dc 

srn bcs profcrnon ~ I Jbuse 
Jnd Ji scus.se5 w:in (()prevent 
:i nd :idd rc~s :t . Proouccd b;· 

ii 

the Mennonite Conciliation 
Service 20d iu a.ffili.:i.ted 
women's groups. Send $5 to: 

P. 0. Box 500. Akron, Pa. 
17501; or call: (717) 859-

1511. 

If You Ha11t Bun Sc.r.l.LlllJ 
A/Juscd or HaTa.IJtd.: .. 1 CuidL w 
C<tting Efluti-Jt Ht!p in t1u 
ELC.i (£;;angelical Lutluran 

Churr:h of Amaica). Booklet 

published by clic ELCA; S 1 
plw shipping- a~d h:mdling. 
To order. all: (800) ~'.?:J-

46-18 . 

RLCu111:ry Voicll . Soon-to-be 
· published ruc.ion:tl newsletter 

;i.bout ronfroncins Jbuse b~· 

men in .:i.uthoricy; 1101 S.\V. 
Wishing-con. Sui!c l IJ. Pon: 
IJnd. Oreg. 97~05 . '- . 

---=-'u, gd :i Son:l\·;:; g l t::i 

' ' , . r 
J. . .L J. 

rou a;c cordi.ally invited lo join 
w m ¥Vashingtan, D.C. 

WH EN: Apri.l 5, 199~ 

WH Y: Voce wilh your feel for reproducrive 
righl5 . Tn e Supreme Coun: could oven:um 

Roe \". WciU chis July. ?re-choice grnu ps 
are s~omoring a march to remind 

lhc: just.ices. :he White House. and C.apiwl Hill 
tl'. ::c we shal.l not be moved. 

If you · re :ioc p:m of ;in officiil dc!eg:icion. come 

procc;l with members of the Ms. soff--just 

ask your fr.eodly r.tlly orgmizer on the d.J.y of 
the m:irc '.-1 how to find us J.11d our banner. 

/-. 

R.5.Y . P. : for more inforrn.J.cion. oil the 
Nacion:iJ Org:ini..ution for Women (202-331-
0066) or Li-ic N;:ition:iJ . .\bon:ion Rights Acrion 

Logue :~02-403--HlOO). for discounts on 
;iccommod.::nion.s. all (800) 554-22:!0; for J.irline 

d is<:ounl5. CJ.11 (SOO) 741-438-L 

1. 
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WESTl\fINSTER COLLEGE, CAl\fBRIDGE 

Amendments to Paper W 

3.1 b) the effective and efficient use of resources, the :financial management of the 
college ·within policies set by the General Assembly of the United Refonned 
Church acting through its committees and Mission Council, and for 
safeguarding the College's assets; 

4.1 Inse1t after 'teaching stafl' '(the Senatus)'. 

4.2 The Board of Governors shall establish an Appointments Committee, which shall 
include a member nominated by the Training Committee, representatives from the 
Camb1idge Theological Federation and such specialist members outside their O\Vn 
number as they consider necessary, to make recommendations to them for 
appointments to the teaching staff of the College. These recommendations, if 
approved by the Board, shall be submitted to the General Assembly for approval. 

6.2 The annual budget for Westminster College (including the stipends of the teaching 
staff), based on estimates approved by the Board of Governors, shall be submitted to 
the Resource Planning Adviso1y Committee for inclusion in the church budget 
presented to the General Assembly. The finances shall be managed by the College 
officers within a framework approved by the Board; and an-angements for the 
maintenance of accounting records and the preparation ofregular financial reports ,;vill 

be developed in consultation with the Honora1y Treasurer and the Chief Accountant of 
the Church. 

6.3 Delete. 

NOTE 

The Board of Governors will prepare additional mate1ial on the Senatus (including the 
Piincipal's relationship to it) and the relationship between Westminster College and the 
Camb1idge Theological Federation ""~th the hope that this might be ready in time to be added 
to the existing mate1ial at General Assembly. 
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Mission Council and General Assembly Resolutions 

There has been some uncertainty and frustration in the past because it was not 
clear what the Council was doing with these resolutions. The following is 
intended to make things clearer! 

The committees of the Assembly make their reports and bring resolutions to the 
Assembly. The Mission Council has no right of veto. 

Sometimes a committee will wish to test an idea or a course of action on the 
Council in order to get a wider opinion, and it must be free to do so . 

However, since the Council has a co-ordinating and prioritising role in relation 
to Assembly, as far as possible all Committee resolutions will be brought to the 
March meeting. The Council's role is not to debate the resolutions nor to 
change them. It is, with c;i view to the Assembly's programme and priorities, to 
run an eye over all the resolutions and, if appropriate, to suggest any 
redrafting, pr ioritising, delaying, combining that it believes would help the 
General Assembly. Unless a resolution, by agreement, then becomes a 
resolution of the Mission Council, it is up to the relevant Committee Convener 
to decide what notice to take of any Council comments. 

With this in mind we shall try this time looking at those Assembly resolutions 
on which we are not taking decisions in one fairly concentrated session. 



COMMUNICATIONS AND EDITORIAL 

l~§§!IJiG]:•~~~~~~~~~~C~o_m_m_u_n_i_c_at_i_o_ns~a-n_d_E_d_i_~_r_ia_I~ 

Assembly resolves to negotiate with Christian Copyright Licensing to take out a group 
copyright licence to cover the reproduction in service sheets, on display boards and through 
overhead projector slides and similar mechanical means, of the words of hymns, songs and 
other worship material, which fall within the scope of the licence, and the mechanical recording 
of acts of worship on audio and video tape, in all local churches of the United Reformed 
Church which agree to opt into the scheme and to meet their share of the cost of the annual 
licence fee . It instructs the Secretary for Communications to operate the scheme on behalf of 
the Church, under the oversight of the Conununications and Editorial Committee, and 
furthermore it instructs the Secretary no longer to arrange copyright cover for individual local 
churches which do not opt to take part in the scheme, but merely to provide information about 
where such cover may be obtained. Assembly urges all local churches to take advantage of this 
scheme and thus to ensure that they are covered, and it deplores the action of any local church 
which attempts to avoid its commitment to honest dealing in this regard . If such negotiations 
prove unsuccessful , Assembly urges all local congregations to ensure that the laws concerning 
copyright are upheld 

COPYRIGHT 

Over many years the Comrnw1ications and Editori al Committee have advised and encouraged loca l churches 
to ensure that the regulations regarding copyright are being adhered to . From January 1996 the period of 
copyright was extended to 70 years . 

A resolution carried by General Assembly in l 9CJO" .. urges all provinces, districts and local congregations to 
ensure that they are keeping withi n the law as covered by the Copyright, Designs and Patents Act, 1988, 
giving special rega rd to Hymn Book Supp lements, Servi ce and Hymn Sheets, together w1tJ1 items reproduced 
in church magazines ." 

1l1e Communications and Editorial Committee is aware that at present a proportion of UR Churches (Jess 
than 20%) participate in the Christian Copyright Licence scheme. Discussions took place in 1994 with the 
CCL exploring the possibility of a "blanket licence" which would cover all local congregations for the 
reproduction of words only of the majority of hymns still in copyright and also the recording and videoing of 
church services . The sum then suggested was £79,000 per year - a saving of approximately 25% if every ' 
church were to pay their correct fee This amount was thought to be too large to be met centrally. A further 
discussion with CCL has been arranged with suggestions for an alternative scheme by which local churches 
would register with the Communications and Editorial office at a discounted rate. If this scheme is agreed 
then the Communications and Editorial office would administer it in conjunction with CCL 

At present indi\;dual pemussions are sought on behalf of local churches by the Communications and 
Editorial office. Any fees levied are paid by the office and invoices then issued . Churches often send in lists 
of 20 or more items to be cleared . The time taken in answering and dealing witl1 such queries including the 
resulting correspondence averages 2 days each week. 

After noting which churches request assistance and which churches already are participating in the CCL 
scheme it is obvious that something over 40% of local congregations are risking prosecution and substantial 
fines (some have been over £8000) by not observing the regulations concerning the reproduction of words 
(including OHP transparencies), and any recording, both audio and visual,of services . 

The Communications and Editorial Committee have strongly expressed the view that churches bring no 
honour to God by continuing to defy the law. 
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RESOLUTIONS ECUMENICAL 

RESOLUTION ?? 

(a) The General Assembly accepts the Report of the Europe Task Group, as a policy statement on the 
VRC's involvement with Europe built around the following principles: 

(i) provinces should be the primary vehicle for developing and maintaining bilateral and local 
church partnerships within Europe on behalf of the United Reformed Church; 

(ii) the Conference of Europe.an Churches, the Leuenberg Fellowship and the European Ecumenical 
Commission for Church and Society should be the focus and primary means of assistance for our 
engagement with Europe.an ecumenic.al questions and programmes and the institutions of the 
European Union and the Council of Europe; and 

(b) calls upon the appropriate committees of the Church, nationally and in the provinces, to consider 
and to act on its recommendations (section 3), in particular concerning Europe.an visitors to 
Assembly, the provision of adequate funding for the URC to develop meaningful European church 
partnerships at every level, and the provision of support for Provincial European Link Co-ordinators 

THE UNITED REFORMED CHURCH AND EUROPE 
(fhe Report of the Europe Task Group) 

The Resolution is supported by a four-page document, which is substantially that placed before and 
discussed by the Mission Council on 20 January 1996. 

RESOLlITION ?? 

The General Assembly gives first approval to an addition to the composition of the membership of 
Assembly in Section 2 of the Structure of the United Reformed Church as follows : 

2(5Xi) A representative of the Council for World Mission 

ROLL OF ASSEMBLY - COUNCIL FOR WORLD :MISSION 

For some years now, the Roll of Assembly has included a representative of the Council for World Mission. 
There is no constitutional provision for this, and the irregularity has arisen through the continuation of the 
personal membership of Assembly of the Revd Bernard Thorogood, when he was General Secretary of 
CWM. 

It can be assumed that Assembly would wish CWM to continue to appoint a representative to attend 
Assembly as a full voting member. In order to regularise the representation, the above resolution is 
proposed. 

RESOLUTION ?? 
(Jointly submitted by Ecumenical and Church and Society Committees) 

The General Assembly, in the spirit of resolutions adopted in 1989, which were reaffirmed in 1992 by 
Assembly Executive Committee, regarding the welfare of the peoples of Hong Kong in the period leading up 
to June 30, 1997, resolves : 

(I) to remind the British Government of its political and moral responsibility for the people of 
Hong Kong, with a request that the United Nations monitor the implementation of the 1984 
Agreement; 
(ii) to express its solidarity with the churches of Hong Kong, and especially the Hong Kong 
Council of the Church of Christ in China (our partner in CWM) in praying for a peaceful transfer of 
power which respects the dignity of all peoples ; 



(iii) to press for full British citizenship for some or all of those denied by the 1981 and 1985 actions 
of the British Government; and to extend a welcome to those Hong Kong residents who move to 
these islands ; 

(iv) to promote the use of the pack of educational materials produced by the China Forum of the 
CCBI Churches Commission on Mission . 

HONG KONG 1997 

At midnight on June 30, 1997, sovereignty over Hong Kong and the New Territories will revert to the 
Peoples' Republic of China in accordance with the 1984 Agreement between the British and Chinese 
Governments . Until that date the British Government exercises responsibility for Hong Kong and the 
preparation for its future . 

During the last decade many churches in Britain, including our own General Assembly, made statements on 
aspects of the current process in a spirit of solidarity with the people (especially the Christians) of Hong 
Kong. (see 1989 Assembly Record pp 17-19) 
All these touched on: 
• the political and civil rights of the people of Hong Kong ; 

• their claim to British citizenship and nationality; 

• the rights of non-Chinese residents of Hong Kong; 

• the pastoral care of migrants to Britain. 
Since 1992 a number of significant developments have taken place: 

democratic elections to a Legislative Assembly (LegCo) in which contested seats were mainly 

won by pro-democracy candidates; the Chinese Government says it v.ril.I dissolve LegCo after 

June 1997; 

• discussions about a Bill of Rights, which is still inadequate and under threat of furtl1er dilution; 

questioning of the independence of the judiciary and the final court of appeal; 

continuing controversy over citizenship rights and right of abode in the UK for various 

categories of passport holders; the Governor of H ong Kong has repeated the demand for full 

right of abode which is not the British Government's policy. 
The United Refom1ed Church has a specia l relationship througJ1 CWM with the Hong Kong Council of the 
Church of Christ in China (HKCCCC) wh.id1 we hope can be preserved beyond 1997. The nature of links 
between Hong Kong drnrches and those in mainland China has yet to be determined . 
(Thanks are expressed to the CCOM China Forum and the CCBI HK Steering Group 
for the substance of th.is report) 

RESOLUTION ?? 

The General Assembly reaffinns the commitment of the URC to 'take, ·wherever possible and with all 
speed, further steps towards the unity of all God's people' , 

(a) through resource sharing of theological insights, people. buildings and money, 

(b) through offering the rich insights of our tradition to others and being open to receive theirs, 

(c) through active involvement in ecumenical bodies locall:-·. nationally and internationally, and 

(d) through the development of LEPs and United Areas . 

2 . Assembly urges local churches in England to join with Christians of other craditions to study and 
respond to the book Called to be One by the March Synods , 1997. 

THE UNITED REFORMED CHURCH AND \ 'lSIBLE CHRISTIAN UNITY 

Ths Resolution is supported by an eight-page document to be presented to Assembly, as promised in last 
year's Assembly Report . 



CHURCH HYMNARY TRUST 

1 Mission Council in September 1995 received a paper concerning the Church 
Hymnary Trust (Paper C), and agreed to accept the proposal of the Church 
Hymnary Trustees that the United Reformed Church should withdraw from the 
Church Hymnary Trust and receive 7% of the Trust Fund at the point of 
withdrawal (Mission Council minute 95/88). The estimated value of the 
receipts was £27,000, though the precise sum would depend on the state of the 
stock market at the point of sale. 

2 At the time that paper was prepared it had not proved possible to obtain 
a copy of the Trust Deed in order to decide on the use to be made of the 
resulting assets. The Trust Deed, which is made under Scottish law, has now 
been examined. Clause 8 of the deed provides that ''the profits from the sale 
of the publications belonging to the Trustees shall be paid to each of the 
said three Churches or their respective Psalmody Hymnody and Praise Committees 
and to such other Church or Churches as may from time to time be associated 
with them as aforesaid in such proportions as shall either be agreed upon by 
the Trustees or as shall be fixed and determined by the President for the time 
being of the Scoiety of Chartered Accountants in Edinburgh whom failing the 
Solicitor General for Scotland ... '' The three Churches referred to are the 
Church of Scotland, the United Free Church of Scotland and the Presbyterian 
Church of Ireland. The Presbyterian Church of England joined the Trust in 
1927. The primary use of the funds was clearly intended to be the publication 
of future Hymn and Psalm Books. 

3 Sin ce the United Reformed Church is withdrawing from the Trust, it may be 
ar gu ed that any obligation to use the funds so realised for purposes akin to 
tl1e original is moral rather than legal. When the matter was raised with the 
former Treasurer and the Chief Accountant in the spring of 1995, both 
ex pressed the view that the funds should be added to the general funds of the 
Church, one reason for this being the fact that this is the way in which the 
profits from Rei o ice and Sing have been treated. 

4 The Doctrine, Prayer and Worship Committee considered this matter again 
in January . The Committee is clear that it would not wish this sum to be 
tr eated as a separate trust fund, of which only the income could be used. But 
it would wish the sum to be so designated that it could be drawn on from time 
to time as necessary to fund the publication of worship materials. It 
considers that this would be a responsible use of the money given the nature 
of its source, and it could be an indirect (rather than a direct) subsidy for 
the general work of the Church, in that it would not be necessary to make such 
a large provision for the Doctrine, Prayer and Worship Committee from the 
general budget. The Committee would therefore wish to present the following 
resolution to Assembly: 

Assembly 

a) gives thanks for the past collaboration with partner churches in the 
Church Hymnary Trust; 

b) endorses Mission Council's decision to accept the proposal of the 
Trustees that the United Reformed Church should withdraw from the 
Trust and receive 7% of the rrust Fund at the point of withdrawal; 

c) agrees that the monies so realised should be added to the general 
funds of the Church with the intention that they might be used from 
time to time to fund the publication by the Church of material for 
use in worship. 

D.M.T. 
3 March 1996 



Church and Society 

Memo to Mission Council: committee business at General Assembly 

1 We shall expect to devote most of 'our' time to the relaunch of Commitment for Life. 
Mission Council is being asked for a decision about this on Paper E. 

2 We shall bring a resolution commending the General Election all-party constituency 
meetings; final text of this to be confirmed but similar to last time (the resolution not the 
Election). 

3 We are supporting the resolution on Hong Kong which has been drafted by Peter 
Brain but is coming through Ecumenical Committee. 

4 We shall bring either a resolution or presentation on Values on which we have been 
engaged and reported to Assembly in recent years; the text of any resolution would be to 
welcome the production of materials nol a substantive one al.Juul value!> themselves . 

5 We shall bring a resolution about the Asylum and Immigration Bill (which will be an 
Act by July) and related matters, inc luding the invitation to Assembly to endorse the statement 
on Sanctuary prepared by the Churches Commission for Racial Just ice. 

6 Politica l crises often emerge between writing our report and presenting it at Assembly. 
It is possi ble that a resolution on Ireland and I or Israel/Palestine - or some other matter -
wou ld be appropriate in July but we cannot draft that now and must reserve our right to work 
on it in June. 



MINISTRIES COMMITfEE 

Resolutions for Assembly 1996 

1. Recruitment 

The Ministries Committee advise that in view of the reducing number of ministers available for 
full-time stipendiary ministry and church-related community work it would be timely to 
remind churches, districts and synods of the need to maintain the momentum of recruitment to 
the ministry ofWord and Sacraments (stipendiary and non-stipendiary) and Church-Related 
Community Work. The Committee would therefore like to bring the following resolution to 
Assembly accompanied by a statement indicating the trend relating to the number of ministers 
available for service. 

RESOLUTION 1 

Assembly, recognising the need for more vocations to the Ministry of Word and 
Sacraments and Church-Related Community Work, urges church members, 
local Churches, District Councils, to take every opportunity of presenting its 
claims to those who are perceived to have the gifts required. 

2. Criteria for Assessment 
The National Assessment Board has been engaged in a major piece of work since 1993 to 
agree the criteria for assessment of those offering for the Ministry of Word and Sacraments. 
This process began with thorough consultations with a cross section of the United Reformed 
Church in order to identify the perceived competencies and qualities deemed necessary for a 
minister. The information obtained was collated, clustered and refined to become the basis of a 
paper explaining the assessment process and the criteria to be used in assessment . This paper 
was referred to provincial moderators, provincial ministries committees, trainers, the Equal 
Opportunities Committee, other churches and a sample of districts, ministers who have 
recently been through the existing assessment process and students in training. The paper has 
been revised in the light of the comments received. The Board has maintained close contact 
with the Working Party set up to review the final assessment of ordinands. 

A paper explaining the process and setting out the Stages of Assessment, the Criteria for 
Assessment and the Assessment Process is accompanied with the following resolution:-

RESOLUTION 2 
Assembly approves the Criteria for Assessment as set out in paragraphs ..... to ...... . 

3. Age of Entry 

See separate paper 

4. Disciplinary Procedures 

See separate paper 



Ministries 

1 Assembly agrees that:-
a) no one shall commence training for the ministry of the Word and Sacraments before 

the date of their 21st birthday; 
b) formal application for training for the ministry of the Word and Sacraments must be 

received by the Province before the date of the applicant's 5 lst birthday. 
c) this shall apply to any applications received by the province after this Assembly. 

Proposals regarding the minimum and maximum ages of entry to the non-stipendiary and stipendiary 
ministries. 

1. In response to a question from the floor of Assembly in 1995, the Convener of the Ministries 
Committee gave assurances that the minimum and maximum ages of entry to the stipendiary and 
non-stipendiary nunistries would be reviewed. 111is matter has been considered by the Accreditation 
Sub-Committee 

2. Reasons for rcvicw.-
(i) to clarify the present requirements which are tmclear; 
(ii) because of concern expressed about tl1e increase in t11e average age of those entering tl1c 

ministry; 
(iii) because of the escalating costs of training coupled with the much shorter periods of potential 

service especially for full-time stipendiary ministers ; 
(iv) because of growmg perceptions of the ministry as a second career for older men and women 

3. The present requirements . 
3 .1 The present regulations are unclear. They state, for the stipendiary ministry, 'Normally ... not yoW1ger 

tl1ai1 21 and not older than 55 .... ', and for the non-stipendiary, 'Normally .. not less than 30 and not 
more than 55 ... . '(see Manual, Fourth Edition, 1995, page 17)_ It is unclear if tliese apply to tlie point 
at which application is made or to the commencement of training. There is also some discrepancy 
between tlie documentation. Therefore it would be wise to clarify the requirements. 

4 . Age of those entering the ministry 
4.1. Concern has been expressed about the increase in the average age oftliose entering ministry with the 

growing perception that ministry is a second career for older people. 
4.2 The Patterns of Ministry Statistical Supplement indicates that the average age of those ordained to 

tlie stipendiary ministry has risen steadily since the fifties from 27 years between 1954-58 to 40 
years between 1989-93. 

4.3 In 1994 the average age oftliose in college, training for tlie stipendiary ministry, was 41 years . 
4.4 According to the infom13tion available for tlie last five years there is no indication tliat the trend is 

being reversed . During this period, 1990 - 1994, the average age of those ordained to the stipendiary 
ministry was 41 years . Taking one year, 1994, it was 44 years . 

4.5 The average age of ordination to tlie non-stipendiary ministry has remained fairly static between 1982 
and 93 at between 43 years and 57 years . (For more details see A Statistical Supplement to tlie 
Patterns of Ministry, 1994) 



4.6 The statistics indicate that the trend is still upwards . 
4.7 A snapshot of the current age profile of active ministers indicates that 59.3% of stipendiary ministers, 

and 73 .3% of non-stipendiary ministers, are over the age of fifty . Taking all active ministers, 
stipendiary and non-stipendiary together, then 62 .3% are over the age of fifty . 

5 The costs of training 
5.1. Concern has also been expressed about the cost of training for the ministry. The escalating costs 

inevitably raise the question of cost-effectiveness. 
5.2 The average cost of training someone for the stipendiary ministry ranges between £7,000 and £8,000 

pa . With the average length of training running at 3-4 years, this means that the cost of training a 
stipendiary minister is between £21 ,000 and £32,000 .. Given the very high cost it would be 
irresponsible not to consider what is a reasonable period of service the church might expect for this 
investment. 

6. Minimum age 
6.1 There can be no doubt that the ordained ministry is enriched by people of a more advanced age who 

bring with them considerable experience of life and of living out the faith . However, there are also 
advantages in younger people, who are not so far advanced in their pilgrimage, developing through 
training and ministry. For this reason it is suggested that there now needs to be a concerted effort to 
reverse the trend of the increasingly higher average age of those ordained by reducing the age at which 
people can apply for training. 

6.2 With the agreement that there should be no distinction made between stipendiary and non-stipendiary 
ministries, it is suggested that the minimum age should be the same for both. At present it is, for the 
stipendiary, 'normally' 21 years and, for the non-stipendiary, 'normally' 30 years . Although it is 
suggested that the minimum age should apply to the point at which training commences it would be in 
order for applications to be received prior to an applicant's 21st birthday. 

7. Maximum age 
7.1 The Sub-Committee is aware of the shortage of candidates entering training, especially for the 

full-time stipendiary ministry. To reduce the maximum age of entry to the ministry too drastically, 
without the compensation of an increase in the number of younger candidates, could have the 
knock-on effect of putting in jeopardy the courses on which ministers are trained . 

7.2 The Sub-Committee suggests that it would be reasonable to expect a minimum often years ministry 
from those ordained to the ministry of Word and Sacraments. Consequently, with the length of 
training running at between three and four years, and a compulsory retirement age of 65 from the 
full-time stipendiary ministry, it would be wise to agree a cut-off point at the age of 50 . This is 
interpreted to mean that formal applications for training must be submitted to the Province on the 
official Application Form prior to the date of the applicant's .50th birthday. 

7.3 Any variation to these requirements will need the agreement of the Accreditation Sub-Committee. 
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REFLECTIONS 

REFLECTIONS ON THE URC MISSION COUNCIL 
15-17 March 1996 

Having listening to the debates and following the decision making processes, 
read the purpose of the Mission Council as set out in the Minutes of the 1992 
Assembly (pp . 57f .) to understand better my remit as a 'theological snoop'. It says, 

The purpose of the Mission Council is to enable the Church, in its 
General Assembly, to take a more comprehensive view of the activity 
and the policy of the Church, to decide more carefully about priorities 
and to encourage the outreach of the Church to the Community ... It 
is a Mission Council and so the aim it will have in mind is to ensure 
that all we undertake centrally and all we are as a denomination is 
directed towards the mission of God in the world, towards that 
Kingdom of justice, peace, forgiveness and hope which is true life and 
which Christ brings in his person. 

The role of the theological reflector is 'to stand aside from the debate and then 
reflect on the process in the light of the word of God, so providing a more 
objective theological critique of the discussion'. 

At the end of the first day of meetings, several persons commented, 'There wasn't 
much there for you to reflect on, was there?' And one said to me, 'For a small 
denomination we try to do too much.' Since members of the Mission Council 
themselves felt that Mission Council may have gone adrift of its real purpose, I will 
not labour the point. Instead, I will do two things. First, suggest alternative ways 
for selecting and organising business which may help Mission Council to fulfil 
better its purpose. Second, make some comments on a particular theological 
concern, namely, relating to people of other faiths and cultures, which surfaced at 
several points in the proceedings and is challenging the URC to move forward in 
its mission thinking and action . 

I. Business for Mission Council - Some suggestions 

1. All the papers were well written and the process for dealing with them carefully 
identified at the top right hand corner of the first page. I noted four categories of 
papers: (i) those with matters for Mission Council decision and adoption, (ii) those 
from Mission Council going to the Assembly for decision and adoption, (iii) those 
going to the Assembly on which Mission Council is invited to make comments, (iv) 
those whose time has not yet come but on which Mission Council is asked to give 
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advice. This is not an exhaustive list. Mission Council had still other business to 
do. The problem is not that some of these are not necessary, but that one short 
meeting is expected to do too much. 

Suggestion: That Mission Council deal with the first two categories of papers only. 
And that it appoint a small group consisting of one or two persons from each 
province to deal with the third and fourth categories at a separate meeting, or 
meet for a day before the meeting of the Mission Council. 

2 . More thought needs to be given to the way in which Mission Council can lead 
the General Assembly in taking a more comprehensive view of the activity and 
policy of the Church and to decide on priorities and outreach . For this to happen, 
Mission Council has to provide a theological framework - a theme - for an 
Assembly, and decide on mission prior ities. Given the importance of this task, it is 
not sufficient for a reflector to gather up the theological crumbs from under the 
tables of debate and try to compose a meal out of them. In fact, the work has to 
start before the meetin-g . 

Suggestion: That a theological reflector (could be the Moderator or General 
Secretary) be asked to look at the pa pers in categories (i) & (ii) above, and present 
at the beginning of M iss ion Counci l a theo log ical appraisal that cou ld be d iscussed. 
Thi s cou ld lead to id ent if ying a theme for Assembly , top ics for Bible Study and 
sub- th emes for Worship . 

3. A ccord ing to its aims, as given in the 1992 Minutes of Assembly, Mission 
Counc il also has to as k two quest ions. (a) How does th e business to be decided 
relate to and empower th e life and miss ion of local congregations? (b) Wh at makes 
for mission and what simply maintains church insti tut ions? 

Suggestion: That a second theological reflector be invited to provide a critique of 
Mission Council debates and decisions with questions (a) and (b) particularly in 
mind. This task must not be seen as one of 'fault finding' , but as one providing 
Mission Council with theological insights and practical advice. 

II. Mission of the Church in a plural religio-cultural situation 

Not all the papers and sessions were of equal theological worth. Neither were they 
intended to be . But some, though still inchoate, were pressing the Church to 
reflect more seriously on its mission. It is on a few of these that I intend to reflect . 
The Bible studies of the Moderator, John Reardon, started the process for me. His 
questions, arising out of a study of the Corinth ian letters, especially the first letter, 
had to do with the ways in which we are to understand the Gospel, how it 
influences and shapes our lives, especially as we relate to others in church and in 
society, and finally what makes the church indeed the church. Listening to his 
Bible studies, I recalled a very helpful proposal of J. Christiaan Beker in his book, 
Paul the Apostle: The Triumph of God in Life and Thought (Fortress Press, 
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Philadelphia, 1980) which implies that , as for Paul, there is for us the ever present 
task to distinguish between the coherent theme of the Gospel and its contingent 
expressions as it relates to every day life. In other words, what makes the Gospel 
what it is intended to be, namely, good news? And what are the interpretations of 
the Gospel as it relates to the life and work of the church at any one time? 

As I listened to John Reardon, I sensed that he was alluding to a very real issue 
for us . We often confuse contextual perceptions of the Gospel, however valid in a 
particular time and place, with the essence of the Gospel, and protect our 
perceptions by arguing that these perceptions are part of the coherence of the 
Gospel. We then take the next step of turning Gospel, as we understand it, into 
Law so that the Gospel ceases to be the Gospel, i.e . good news , and becomes 
bad news . Symptomatic of this mode is the oft asked question , 'What are the 
non-negotiables of the faith?' instead of the positive question, 'How does the 
Gospel speak as good news in a particular situation?' My non-negotiables may not 
be some one else's non-negotiables. 

In practical terms, as John Reardon pointed out, Paul's argument over eating meat 
offered to idols is pressed both in terms of the stronger one not causing the 
weaker one to stumble - a pastoral concern - and the weaker one not terrorising 
the stronger one to succumb to the weaker one's position - a theological concern 
(1 Cor .10:23-30) . 

This distinction is important for us who have been brought up on a diet of 'let's go 
get the heathen', which many feel is the real purpose of mission and the thrust of 
the Gospel message . This is the position of the weaker one who tends to terrorise 
the stronger one who has a more mature understanding of the reality of rel igious 
plurality and the task of Christian mission. Many in the URC are still as the weaker 
one on this matter. This is why I argued in one of the small groups that in 
continuing the task force on Mission and Other Faiths as a full committee of 
Assembly , the name should be changed to the Committee on Inter-Faith Relations. 
This suggestion was accepted . I advocated this change because I felt that it is 
important for us to appreciate plurality, both religious and ethnic , as God-given . 
Only when we have done this can we speak in a more mature way of mission and 
other faiths . In fact , 'mission and other faiths' is the correct theological 
formulation . How do we relate witnessing to the Gospel to the reality of many 
faiths? This is an important question that goes beyond either 'the other faith 
people are there for us to convert to Christianity' or a 'live and let live relativism' . 
Not only do we need the committee to explore this question , but we also need it 
to help local churches understand, both theologically and pastorally , the 
relationship between, what a wee study called , 'my neighbour's faith and mine' . 

The need to distinguish between the coherence and the contingency of the Gospel 
also came up in the debate on revising the basis of faith . While we are willing to 
look at inclusive language from a gender perspective without denying or 
subverting several biblical metaphors for God and God's work, we were not yet 
able to be sensitive to the reality of other partners . I will illustrate. To say, 'We 
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believe in the one and only God, Eternal Trinity,' is to say that only a so-called 
Christian metaphor 'Eternal Trinity' can be used to describe the One God. Try this: 
'We believe in the One God, Eternal Trinity, from whom, in whom and for whom 
all created things exist.' Commentary: There is One God. We Christians call the 
One God, 'Eternal Trinity'. Such a formulation does not exclude sharing the faith 
with persons of other faiths be they Jews or Muslims, Hindus or Sikhs. In this 
context, to use 'only' is to restrict the metaphor. It is a defensive posture of the 
weaker one. 

A third point at which this matter came up was in the debate on 'A Multi-Cultural 
Development Post'. Is the problem one of racism or is it an issue of cultural 
intolerance? Perhaps I am arguing for too fine a distinction . My point is that URC 
churches, with a few exceptions, are not racist. But the URC is very 
mono-cultural. If the United Reformed Church is to be a blessing to the nations, it 
must have a representative group of the nations in it. Why is it that with one 
exception, all those representing the URC in ecumenical and other denominational 
committees and C1sse111blies are European ethnically? Why is it that there was only 
one non-European at the Mission Council? Tokenism does not mean that the one 
or two non-Europeans who represent URC are not good . Tokenism is the 
se lf-sat isf act ion of the majori t y group t hat enough has been done fo r 
repres entation. Tokenism is a way of side-tracking the issue. Th e issue is that the 
URC is m ono-cultura l and therefore is, consciously or unconscious ly, intolerant of 
other re ligio cu ltural understandings of the Christian faith and practice. It is unable 
to receive the rel igious and cul tural riches of t he nations . When it is able to do 
this, it can ind eed be a blessing to the nations . Those who argued that this is our 
prob lem and we need to dea l with it usin g our resources were right. And so too 
wer e thos e who sa id we have f ailed and w e need to receive help. Once this work 
develops, with the help of a missionary from outside, those who insist that God is 
Europea n and can only be understood and worshipped as such (the w eaker one? ) 
will be in conflict with those who say t he God we worship is the God of all 
nati ons . 

The concerns of confessing our faith today, URC becoming truly representative of 
the nations, and proclaiming the Gospel in a situation of many faiths , are 
inter-related. This complex calls for intensive theological work. There is also an 
enormous pastoral task . Nothing is solved by the stronger one terrorising the 
weaker one. There is also the task of communication, if we are not to send 
confused and confusing signals to local congregations. 

I have been selective in my theolog ical reflection picking up on what I fe el is a 
frontier for the URC. Perhaps next time someone else will take on the tantalising 
vision John Sutcliffe put before us, 'Equipping all God's People for Mission and 
Ministry' . 

0. Preman Niles 
25 March 1 996 
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TASK Minute 

Election of Mission Counci ! representatives - r$ferred to MCAG MC 92/21 
Areas d over lap - MCAG to ident ify and make reco~•nendations to i·IC March i993 MC 92/23/b 

Authority in the URC - Mersey Province question referred to MG4G MC 92/24/3 

ACTION 

Referred to group looking at "Authority in the URc·· 
Gen. Sec. to consu 1 t with Dect. officers and preoare discussion paper 
Paper to inc1ude section on ecumenical co-operation and an organisation chart 
Task revised to provide sull'ffiary of ecumenical co-operation - Action GS 
Mersey PrGvince asked to elaborate and consuit with Doctrine & Worship 

Minute 

AG 93/271 i) 
AG 92/10 
AG 93/8 
AG 94/2 
AG 92/ 13 

Revjew of ai 1 aooointrnen~s - referred to MCAG MC 92/24i6 
Report presented to MC - Doctrine Prayer & Worsh ip to consider and r::port back MC 94/58 
MCAG to consider in light of proposals for .~ssembly com:nittee structure review AG 92/il 
Postooned until clarity over future corrrnittee structure AG 93/22 

7 
8 

MCAG asked to mainta in overviaw of difficulties of management for cnan32 
Prepar3tion for General Assembl y 
Assembly Apoointmer.ts and Church Affiliation - take up 'Nominatior,s ' oaper 
Provis ion for children at Gener:ii Assembly - rev i. ew 

St1nding Orders - Clerk to consider for MC 
10 West Midlands Pro11ince - questions re CRCW cover and other matters 
11 Termed Apcoin tr;:ents - re.:ent difficulties 
12 Genera ! Ass embl y Co;;mittee Structure - need for rev ision 

13 Training Wor k Revi ew - oroo·m l to r:C 

1+ Cost to s:rnod5 of centrai church meetings - a compla int 

15 Mormons and our records 
16 Resourc~ Sharhg - referred to .MCAG 1~ i th µower ~o e3tab lish consultat ive group 

MC 92/31 
MC 92/32 
MC 92/34 
AG 92/6 

AG 92 /9 iv) 
AG 92/18 
AG 92/ 19 
AG 92 / 20 

1,~ 01;~ 1 
l"\\,I .. ,J (. 

AG 93/ 23 

.4G 93/50 
MC 93/3 1 

Gen . Sec. to prepare timetable, consult Dept. off. and circulate Synods/Cttees 
Comment received from Westminster Coi lege 
Consult Faith & Life and .~ssc:mbly Arrangements Corrrnittee 
AAC will deal with creche . Await F & L re wider issues 
Decided not to involve children in GA itself 
Clerk to consider after a few meetings 
Ministries osked to report to MCAG 
Gen. Sec. to consider and report to M'~AG 

Gen. Sec. to prepare a paper for MCAG 
Paper, with minor amendmc:nt, to MC. Sma 11 group to do further work and report 
CLOSED - Report and Resolution to General Assemb ly agreed 
Group appointed by ~IC 
Group report. Terms of reference group estab lish ed to report to MC in Mar. 94 
Terms oi Reference paoer adomd by MC 
Po I icy prooosa l agreed for aporova) by MC 
CLOSED - po 1 icy agreed by !'iC 
CLOSED - resolved to decl ine access 
GS authorised to estab! ish grouo from sugg~sted r,ames. Remit to next MCAG 
Terms af reference !greed. Roger Whitehead appointed. GS to fi nd another 
Mrs Fiona Smith appoint=d 
Support given for Prov incial Consul~ations 

17 Recon>id.;r earli er discuss ion on b1enn1al Assembly meetings MC 93/52 GS to oreoare paoer support ing racorrroendat1on not to consider further 
paper to MC agreed recorrrnending no action 
CLOSED - MC agreed with AG recommendation for report to GA 

18 S'(nod Reports to GA - MCAG to make proposa ls AG 93/13(i) GS to prepare draft pape1' for MC to be discussed atcMCAG in September 
Paper adopted fo r discussion by MC 

19 Women Ministers - consider some spec ifi c diff icuiti2s raised by the Moderator AG 93/42 GS to alert Ministr ies to concern and to seek helo from Convener NAB 
Meeting arranged between GS , Michael Diffey and Convener NA.B 
CLOSED - appropr iate assurances recei ved 

AG 32/ i4 
MC 93/5 (6) 
AG 92/6 
AG 93/ 4 
AG 94/36 
AG 93/7 
AG 92/18 
AG 92/19 
.4G 92/20 
AG 93/19 
MC 94/26 
MC 93/53 
MC 93/85 
MC 94/23 
AG 93/51 
MC 93/7 4 
AG 93/50 
AG 93/ i8 
AG 93/86 
MC 94/S (d) 
MC 94 i65 
AG 93 /0 
AG 94/26 
MC 94/6 
AG 93/37 
AG 93/xx 
AG 93/42 
AG 93/69 
w 94/2-

B/U 

94/ 12 
94/12 

94/i2 ' 



iASK Minute 

20 llat ion a I Assessment Board - the Convener is not a member of GA or Vocations C. AG 93/ 43 
21 YLTOs' period of serv ice - consider in the i ight of proposed training review AG 93/53 
22 URC Logo - ensure prooer consultation before beginning any serious work AG 93/75 
23 Assembly rlotiine - look at editor ial control AG 93/76 
24 Appeals procedure - possibility of alio11in9 an aop leiant 's fr iend to speak? AG 93/78 
25 Deputy General Secretary - method of aopo intment GA 93 

26 Use of Westminster College - request for revi ew 

27 Clos~re cf Churches - Consider act ion to be taken at GA 

28 Continental European Churches - need fer pol icy 
23 Cont inenta I European Churches - oversee URC i nvo i vement 
30 Candidates for Moderator of GA - provision of more informat ion 

31 Urban/Rural Mi ssion Concerns - respon>e to final report of URMG 

32 Provincial Moderators - Examination of review and nomination process 
33 Equal Opportunities Pol icy - need for rev ision 

34 Rur a I ~onsu 1 tant - 'lpoo i ntment review 
35 Mission Council Meet ings at Weekends' 

36 Synod Financial Resources - review 

37 Com.ission on Unemployment and the Future of \'ior ~ - URC contribution 
38 Cathy , Get ~ost - response 
39 Maintenance of Ministry - the need for batter olanning and control of numbers 

40 Loyal Address - principles and practice 

GA 93 

GA 93 

GA 93 
GA 33 
GA 93 

GA 93 

MC 94/6 (f ) 
MC 94 /9 

MC 94/ii 
AG 94/20 

AG 94/27 

MC 94/8 
MC 94/9 
MC 94/21 

AG 94/ 46 

ACTION 

GS to consult Ministries 

refer red to Corrrnuni cati ons and Supplies Coil'ffiittee 
CLOSED - agreed to ask Norman Hart to act as Editor , responsible to GS 
being considered by Clerk 
review before change of job holder or at time of corrmittee restructuri ng 
MC.AG advice adopted 
Opt ions paper to be prepared for MCAG 
recorrmendat ion to MG 
agreement to appoint consultant and reference group . Report to Jan 94 MC 
CAFcert Consu I tancy agreed and reference group appointed 
CAFcert report presented - views to be invited 
GS to write to Synod Clerks for information 
CLOSED - 9 churches closed in 1993. Synod Clerks to provide sentence for GA 
ref er to MEW Abroad 
inc I ude concern in work on Assemb 1 y ColMi it tee Structure 
ref er to MC 
MCAG asked to do further work and to produce a paper for discuss ion at MC 
suggest ion formulated for MC 
CLOSED - revised procedure adopted by MC for report to GA 
GS to prepare a paper. Also t:ke account in work on Ass. Com11ittee Structure 
David Butler and Mary Marsden to make proposals 
Act ion agreed on bas is of paper from Mary Marsden 
CLOSED - Concerns passed on to reievant groups/co[mittees 
GS had begun consultation. Prel imirny report to October 1994 MC 
MC agreed text of rcso lut ions to GA 
CLOSED - Standing Corrrnittee appointed 
CLOSED - full -time appointment of Revd Michael Cruchley 
MC unclear 
October i 996 meeting to be he id mid-week 
refer to Resource Sh1ring Task Group and AGOGL and send to Synod Treasurers 
carried forward in RSiG proposals 
authority to seek suitable nominations 

MC agreed re so 1 ut ion to GA 
Ii Task Group to assist; moratorium to continue 
Arthur Macarthur to be invited to prepare a background paper 

Minute 

AG 93/ 43 

MC 94/50 
AG 94/7 
AG 94/9 
AG 93/80 
MC 93/72 
AG 94/i2 
AG 93/81 
MC 93(72 
MC 94/23 
MC 94/73 
AG 93/82 
AG 94/i2 
AG 93/83 i) 
AG 93/83 ii 
AG 93/84 
MC 93/90 
AG 94/14 
MC 94/7 
AG 93/85 
AG 94/15 
AG 94/4i 
AG 94/60 
AG 9i/26 
MC 94/i7 
MC 94/51 
MC 94/10 
MC 94/33 
AG 94/91 
AG 94/27 
MC 94/65 
MC 94/S 

MC 94/21 
MC 94/75 
AG 94/61 

B/U 
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irn 

41 Mode 1 Loe a I Constitution - Peter Pou i ter to be asked to draw up guide Ii nes 
42 Staff development - funding 
43 Information Technology - Da'lids Lmence and Butler to preoare paper for MC 
44 Corrmi ttee Structures - Staffing ~ mes 

45 Cor.mittee Structures - Provincial Consuic>tior. 
46 Human Sw;a 1 ity - broad issues pi us J=cl ar~d nomosexua J ministry cand idates 
4i Retired Ministers, ci ivcrce and hous in ~ issues 
43 Payment for Genera I Assemb I y 
49 Nationa l Lottery - Discussion of issues 
50 Scotti sh Mu !t i-1 at era I Convemt ions 
5 i Counsel i ing service 

Minute 

AG 94/ 49 
AG 94/50 
AG 94/53 
AG 94/70 

AG 94/73 
AG 94/88 

MC 94/60 
MC 94/68 
MC 94/ iO 

ACT ION 

Negotiations opened with Coward Trust 3nd Ministerial Tr3ining Fund Corrmittee 
CLOSED - Paper discussed in groups at MC - Task Group established 
Additional m::etin9 ~o be he ld for consultation 
Recomnend MC to consider in March 1995 
Task Group es~ab I ished to prepared for debate 

Refer General Assembly resolution to RPAC 
Agreed to circulate discussion paper in lnfomtion Service for reaction 

Minute B/U 

AG 94/63 94/12 
MC 94/59 
AG 94/71J 9" /1 2 
AG 94/i 1 95/02 
MC 94 /55 34/ 12 

94 /12 
MC 94/ 49 CA f ' ry 

..,' "! / ) !. 

MC 94/60 
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The United Reformed Church 
86 Tavistock Place London WC1 H 9RT Telephone 071-916 2020 

F;ix number 071-916 2021 
fhe Revd Anthony G Burnham BA General Secretary 

~~~~~~~~~~ 

From the Clerk of the General Assembly 
The Revd M H Cressey MA 

Telephone: 0223-354720 Fax: 0223-300765 

The Principal's Lodge 
Westminster College 
Madingley Road 
Cambridge C83 OAB 

FAX TO THE GENERAL SECRETARY 

13th February 1996 

Dear Tony, 

Following our brief telephone conversation on the induction of YCWT/YL TOS I 
have quickly surveyed the General Assembly reports. From the beginning of the 
URC there are regular references to YL TOS, always in appreciation of their work 
but often combined with anxieties about finances; the team has gradually grown 
and in 1988 Assembly (Record p.12) passed a key resolution: 

"The Assembly, recognising the value of the work of the Youth Leadership Training 
Officers, and acknowledging that their services are spread too thinly through the 
Church to be fully effective, therefore affirms the ideal of the appointment of one full 
time YL TO in each Province who may also be involved in other training work; and 
resolves to move forward and make full time appointments as General Assembly 
financial resources, and the situation as it affects all other Provinces, will permit". 

The only language used is that of making appointments. Neither in 1988 nor 
elsewhere have I found any indication that the General Assembly has considered 
the position of YL TOS under Basis para.23 or decided how they "shall be set 
apart". The fact that on occasion ordained ministers have served as YL TOS may 
have introduced uncertainty. Unless someone has other evidence to produce (as 
may well be the case - I have only taken a quick survey), I judge that Assembly or 
Mission Council ought to consider the matter under Basis para. 23, (i.e . is induction 
appropriate?) before deciding what body should induct. An official welcome by the 
appointing Synod is another matter. 

Yours as ever, 
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