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X: Resources for local churches 
 
This newest section of The Manual has been compiled as a way of keeping useful information 
and resources for local churches in one place. We plan to update it regularly.  

 
Deputy General Secretary (Admin & Resources) Compiled December 2018 

 
Charity Commission Registration  
 
Religious charities have been excepted from the need to register with the Charity Commission 
unless their annual income is above a certain level. There is a requirement for certain local 
churches and other church organisations (such as synods) to register with the Charity 
Commission. In essence, churches with a gross annual income of more than £100,000 are 
currently required to register. (The Charity Commission intends to remove the income 
qualification on 31 March 2021 which will mean that all churches, regardless of income, must 
register. The commission is not ready to accept voluntary registrations yet; it will publish more 
information about this when it has made the necessary arrangements.) 

Churches are advised to read the Local United Reformed Churches and Charity Registration in 
England & Wales guidance. 

 

Copyright information  

For an introduction to copyright issues read our short guide for United Reformed Churches: 
Getting to grips with copyright  

If you have are seeking permission to reproduce something for which the United Reformed 
Church holds the copyright, please complete and return the copyright permissions form, 
noting that some material may attract a copyright fee. 
 
 

Ecclesiastical Exemption 
In England the United Reformed Church is one of five Christian denominations which are 
exempt from certain provisions of the planning acts, including the need to apply for listed 
building consent, for ecclesiastical buildings. (Ecclesiastical buildings are defined as church 
buildings which are currently used for worship or are now vacant and have never had any use 
other than worship.) 

https://urc.org.uk/images/General/Guidance_Local_Church_Registration_-_March_2018.pdf
https://urc.org.uk/images/General/Guidance_Local_Church_Registration_-_March_2018.pdf
https://urc.org.uk/information-guides.html
https://urc.org.uk/images/Communications/docs/URC-Copyright-Form_distributed.pdf
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Although Ecclesiastical Exemption, regulated by the Ecclesiastical Exemption Order 2010, 
means that local planning authorities are not routinely involved in decisions to make changes 
to listed United Reformed Church buildings, as they would for secular buildings, other 
arrangements (including advisory and decision-making bodies with relevant expert knowledge) 
are in place to ensure adherence to the same standards of protection as the secular system 
operated by local planning authorities. 

In Scotland the rules are different and Ecclesiastical Exemption is currently limited to the 
interior only of churches. 

Ecclesiastical Exemption no longer applies to the United Reformed Church in Wales and some 
other synods are reviewing the way they deal with Ecclesiastical Exemption.  

If your church is looking to seek permission for changes to a listed (or any other) building, 
please contact your synod’s Property Officer in the first instance.  

 
Employment Law and the status of stipendiary ministers 
Historically, the courts have tended to regard clergy as office-holders rather than as 
employees; moreover, the status of clergy has traditionally been regulated by the  
internal regulations of the denomination concerned. The courts have tended to proceed  
on three principles:  
 
• that clergy are normally to be regarded as ecclesiastical office-holders whose rights and 

duties are defined not by an employment contract but by the law relating to the office 
held, which exists independently of the person occupying that office;  

• that the functions of a minister of religion are vocational and spiritual in nature and 
therefore incompatible with the existence of a contract – on this view ministerial  
functions arise by way of a religious act such as ordination, not as the result of a 
contractual agreement between parties; and  

• that even if there is evidence of some kind of contract, such evidence has to point to it 
being a contract of employment. 

 
However, the position is not straightforward and is tested from time to time through the 
Employment Tribunals process. A summary of case law can be found on the Churches’ 
Legislation Advisory Service website: 
http://www.churcheslegislation.org.uk/files/publications/convenient_summary_of_the_curre
nt_case-law_.pdf  
 

 
 
 
 

http://www.churcheslegislation.org.uk/files/publications/convenient_summary_of_the_current_case-law_.pdf
http://www.churcheslegislation.org.uk/files/publications/convenient_summary_of_the_current_case-law_.pdf
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Ethical Investment Guidelines 
The URC’s ethical investment guidelines are theologically based and consider how Christians 
can express mission responsibility through considered ethical investments – reflecting both 
positive and negative screening criteria based on social, environmental, governance and 
ethical concerns. General Assembly 2010 adopted these principles in the following terms: 
‘General Assembly welcomes the statement “Ethical investment principles for the use of the 
United Reformed Church” for the guidance of those responsible for making investment decisions 
and commends the summary statement “Recommended Mandate for Investors”’. 
 
The Guidelines were updated in 2013 and 2015 and a ‘Recommended Mandate for Investors’  
is at Appendix three.   

 

General Data Protection Regulation (GDPR) 
The General Data Protection Regulation (GDPR) came into force on 25 May 2018. Staff at 
United Reformed Church House have prepared GDPR guidance documents to help local United 
Reformed churches comply with the regulation.   

 

Food regulations 
United Reformed Churches who handle/serve food are advised to read and follow the advice 
on  the Food Standards Agency website:  https://www.food.gov.uk/about-us/key-regulations  

 
Health and Safety guidance 
When considering what arrangements need to be in place to comply with Health and Safety 
legislation, the following websites offer information and advice. Many of them include 
templates which can be use as part of a risk assessment. 

Controlling fire and explosion risks in the workplace: 
http://www.hse.gov.uk/pubns/indg370.pdf 

Driving at work: http://www.hse.gov.uk/pubns/indg382.pdf 

Electricity at work: http://www.hse.gov.uk/pubns/priced/hsg85.pdf or 
http://www.hse.gov.uk/pubns/indg231.pdf 

Fire safety in the workplace: https://www.gov.uk/workplace-fire-safety-your-responsibilities 

Gas safety toolbox: http://www.hse.gov.uk/toolbox/gas.htm 

Health and safety law – What you need to know: http://www.hse.gov.uk/pubns/law.pdf 

https://urc.org.uk/images/2019_version_Ethical_Investment_Policy.pdf
https://urc.org.uk/gdpr
https://www.food.gov.uk/about-us/key-regulations
http://www.hse.gov.uk/pubns/indg370.pdf
http://www.hse.gov.uk/pubns/indg382.pdf
http://www.hse.gov.uk/pubns/priced/hsg85.pdf
http://www.hse.gov.uk/pubns/indg231.pdf
https://www.gov.uk/workplace-fire-safety-your-responsibilities
http://www.hse.gov.uk/toolbox/gas.htm
http://www.hse.gov.uk/pubns/law.pdf
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Health and Safety at Work etc. Act 1974: 
http://www.legislation.gov.uk/ukpga/1974/37/contents or 
http://www.hse.gov.uk/pubns/indg449.pdf 

Homeworkers: http://www.hse.gov.uk/pubns/indg226.pdf 

Legionnaires disease: http://www.hse.gov.uk/pubns/priced/l8.pdf 

Lighting at work: http://www.hse.gov.uk/pubns/priced/hsg38.pdf 

Lone workers: http://www.hse.gov.uk/pubns/indg73.pdf 

Managing and working with asbestos: http://www.hse.gov.uk/pubns/priced/l143.pdf 

Protecting the public: http://www.hse.gov.uk/pubns/priced/hsg151.pdf 

Reporting accidents and incidents at work: http://www.hse.gov.uk/pubns/indg453.pdf 

Safe use of lifting equipment (including lifts): http://www.hse.gov.uk/pubns/priced/l113.pdf 

Slips, trips and falls: http://www.hse.gov.uk/pubns/indg225.pdf  

Working at height: http://www.hse.gov.uk/pubns/indg401.pdf 

Working with display screen equipment (DSE): http://www.hse.gov.uk/pubns/indg36.pdf 

 

Human resources guidance and policies 
The human resources staff team at Church House will, when resources allow, provide advice 
and guidance to synods and local churches, including template policies and contracts of 
employment.  In the first instance, please contact Helen Bird or Deepti Upadhyaya  
 

Safeguarding 
The United Reformed Church takes its safeguarding responsibilities very seriously. Full 
information on our safeguarding policies and procedures, including details of the Church 
House staff team, is available here.  
 

Person responsible for editing document: Deputy General Secretary (Admin & Resources) 
Date of last revision: March 2020 
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