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MINISTRIES DEPARTMENT
Convener:
Revd AG Burnham
Secretary:
Revd Michael G Dunford

1.
This new Department began work in September 1984, being repsonsible for a wide range
of concerns relating to ministry. The work carried out by the Committees reporting below has
continued throughout this period of change. Proposals for a new committee structure, in
accordance with the wishes of the Assembly, were agreed by the Executive in February. It is our
hope to give effect to these changes and to complete the reorganisation not later than the end of
this year. The Departmental Committee is grateful to Michael Dunford, Charles Meachin and
their secretarial staff for their patience and continued hard work during this period.
2.
With the end of the Deployment Committee, the Department believes that now is the time
to review the policy concerning the use of ministerial resources. A Consultation has therefore been
arranged for 4 June 1985 when representatives of the Provincial Synods and of the Departmental
Committee will meet. It should be noted that if the number of ministers who could retire in the
next few years do so, then the number of full-time stipendiary ministers available to the Church
will continue to decline.
3.
Nevertheless, we believe that this new Department has been created at a time when there
are great opportunities for the Church and new developments possible in our thinking about
ministry. We look forward to working with lay preachers, Church Related Community Workers
and all our ministers in the service of the Church.

APPLICATIONS COMMITTEE
Convener:
Secretary:

4.

Revd Michael B Stolton
Revd Michael G Dunford

The Committee met three times during the year and reports as follows:-

ADMISSIONS TO THE ROLL OF MINISTERS
5.
ByOrdination:The Revd Hazel H M Addy, William F Austin, Robert A Barthram, Frederick J Bates, Robert
J Bushby, Beryl A Chatfield, Stanley W Crane, Paul Bruce Dean, Joan Duncan, William Ellerby,
Edmund Fallows, Ruth W Farnworth, Christopher J Ford, John Forrest, Richard AW Goddard,
Robert Good, Bernard Grimsey, John A Hardaker, Janet Dukes Hargis, Martin T Hazell, G
Trevor Holborn, Derek M Hopkins, Alex Jacob, A Alan Johnston, Robert Vaughan Jones,
Pamela Lewis, Robert Maitland, Hazel E Martell, Catherine Middleton, Glyn Millington,
Jennifer Millington, J E Wilson Morris, David E Murphy, Roger Newell, David Pennells, David
C Phillips, Mary Eleanor Piggott, Timothy P Poh, Martyn Poole, J J Roche, Timothy J Roffe,
Basil Rogers, John Rooke, Marjorie Rowlands, Timothy W Royds, Robert G Shallcross,
Jacqueline Skibniewski-Woods, Alan E Taylor, Nigel P Uden, Henry Walter J Smith, Anthony
Kevin Waters, Barbara M Williams, David J Williams, E Glyn Williams, Margery Woodland,
Philip J Woods, Stuart A Yeates.

6.
By Induction to the Auxiliary Ministry:The Revd Peter Arthur.
7.
By transfer from other Churches:Revd Ronald Brierley
Methodist Church
Revd John McBride Dean
Church of Scotland
Revd R K Hall
Baptist Union
Revd Kenneth Harris
Baptist Union
Revd Howard John
Baptist Union
Revd Cynthia Livingstone
Methodist Church
Revd Kenneth Lynch
Presbyterian Church in Ireland
Revd John Martin
Uniting Church in Australia
Revd Ward Murray
United Presbyterian Church, United States
Revd Robert F Pitt
Baptist Union in Australia
Revd Lance Stone
Church of Scotland
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RevdFBStow
Revd Janet Weller
Revd Roy Wheatcroft

Uniting Church in Australia
Baptist Union
Baptist Union

8.
By reinstatement to The Roll in Category D
Revd Ian McPherson
DELETIONS FROM THE ROLL OF MINISTERS
9.
By transfer to other Churches:Congregational Union ofScotland
Revd Brian Bailey
Church of Scotland
Revd Jam es S Black
Presbyterian Church of Southern Africa
Revd Dr Brian Johanson
Revd T Graeme Longmuir
Church of Scotland
Revd Alfred VJ Nash
Congregational Federation
Revd Donald Richter
United Church of Christ, USA
RevdJohn Rooke
Uniting Church in Australia

10. By resignation:Revd Nigel J W Appleton
Revd Gillian Jones
11. On District Council advice:Revd Eric 0 A Brampton
Revd Dennis R Pidcock
CERTIFICATES OF ELIGIBILITY
12. Certificates were issued to 12 ministers, some of whom are already inducted to a pastorate
or in process of seeking a call. We stress that the certificate does not indicate suitability for ministry
in the URC, which properly belongs elsewhere in Province, District Council and ultimately the
local church, but that the person applying has the necessary qualifications. Attention is drawn to
this in a re-wording of the certificate itself.
URC PERSONNEL SERVING OVERSEAS
13. A new list has been prepared for the Year Book, thus ensuring that they are known to be
in the service of the wider Church and yet part of our ministry.
RESIGNATION FROM THE MINISTRY
14. We have referred to the Doctrine and Worship Committee the question of resignation from
the ministry, whether of the Eldership or of Word and Sacraments. It falls properly within
discussion taking place on the nature of ordination itself.
MEDICAL REPORTS
15. It has been drawn to our attention that the procedures for obtaining medical information
are more stringent for those candidating for our ministry than for those seeking to transfer in to
our Roll. Whilst we can properly assume that the sending church has taken this up at an earlier
stage, and we also have the benefit of full reports on actual service in the ministry of that church,
we consider more ought to be done in this respect. We shall therefore follow the standard
procedure and thus be alerted to any problems by our own Medical Advisers.
INDUCTION COURSES
16. We see a need to help those who have ministered in other churches in this country or overseas
by introducing them to the Nature, Faith and Order of the URC. We have therefore given
guidance to Provinces, on whom that responsibility rests and drawn attention to the course at Selly
Oak" An Introduction to the UK".
NEW DEPARTMENTAL STRUCTURES
17. Following the decision of the Assembly last year, that part of our work which has been
concerned with churches entering or leaving the URC is now the responsibility of the URC
Executive Committee. In relinquishing this concern, we offered suggestions relating to churches
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applying for membership of the URC, and, in particular, those informal fellowships that have not
yet been established as local churches. We have expressed concern that as much care should be
taken with new applications as is given to those who apply to secede from the URC. We are now
within the structure of the Ministries Department and sharing in plans for our work to be integrated
into a wider pattern.
Thanks are expressed for the considerable amount of work undertaken on our behalf over the
years by our outgoing secretary, the Revd Bernard Thorogood.
CHAPLAINS & STUDENTS COMMITTEE

Convener:
Secretary:

Mrs Sally Abbott
Revd Peter Peirce

Personalia
18. Sadly we report the death of one of our full-time Chaplains, the Revd John Fail, during the
past year. John was a Methodist serving as Free Church Chaplain at Bristol University, where he
had been since September 1983. Dr David Cornick has taken up the post of Chaplain at James
Robinson College, Cambridge.
New Departmental Structure
19. The formation of the Ministries Department has given the Committee the opportunity to
review its role within the life of the Church, particularly with reference to the work of other
'chaplains'. Some chaplains work with settled constituencies (e.g. industrial and forces chaplains)
while others are concerned with those that are more transient (e.g. hospitals and education). Some
chaplains tend to work in semi-isolation and some in teams. Some enjoy close links with supportive
churches; others are in more exposed situations. The ministry exercised by forces chaplains,
industrial chaplains, and those working in Higher Education are particularly concerned to
represent Christ's love and mission among people as they work.
20. The work of forces chaplains is relatively well established and supported. The 'job
description' of industrial and education chaplaincy is less well defined, and each minister has to
use his or her own initiative to pioneer new forms of ministry. It is in this area that the committee
endeavours to give support and encouragement, within the limitations of resources. It is of great
value that the Committee comprises full and part-time chaplains, staff and students.
Conferences
21. The Committee sees the organisation of regular conferences for chaplains in higher
education as a vital element of this support. In September a number of 'our' chaplains (i.e. both
URC and those of other denominations engaged on our behalf) took part in the biennial
Ecumenical Chaplains Conference at Swanwick, 'By hook or by crook' - engaging in discussion
and study of some of the pastoral and mission concerns of chaplaincy in education. It was a lively
conference arousing some controversy, which enhanced the value of the meeting. Next September
we will be meeting for our URC Chaplains Consultation, with especial reference to the concerns
of part-time chaplains.
22. The Committee is also concerned to facilitate student conferences as an annual event. Last
year this was organised by students and chaplains at Nottingham, on the theme 'Witness at Work',
with Richard Taylor providing the main input, with valuable support from the seminar leaders.
This year London will be the venue, and the theme 'Learning through Encounter - enriching our
faith through others' promises to provide a stimulating arena. Incidentally we are writing to all
students referred through the 'link-up' this year with details of the conference.
23. In addition there will this summer take place a major ecumenical conference organised in
Edinburgh to celebrate the 75 years since the great Edinburgh Missionary Conference, calling for
a new vision of ecumenical action for mission in the world.
24. Clearly it is of great value to the Church to bring together young people in this way, not only
for the fellowship of the occasion, but also to identify with the work of the Church in other fields.
Ecumenical Concerns
25. It is part of the Committee'-s vision to share in the development of ecumenical chaplaincy
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posts, where possible, on a full-time basis. There are many places where it is impossjble to have
a team of chaplains called to serve by the various denominations. It seems to us more important
to have the presence of one full-time ecumenical chaplain than perhaps three half-time
denominational ones. There are problems in funding some of these ecumenical schemes, and we
do clearly depend upon resources being made available both provincially and centrally.
Current issues
26. Deep anxiety continues to be felt by many members of staff in our institutions of Higher and
Further Education, because of the economic strictures being placed upon them and their work.
Enoch Powell wrote recently in the Guardian of his concern that education no longer appears to
be important for its own sake. Further Education remains the Cinderella of the education world,
even though it involves more students than Higher Education. We continue to be concerned at
the shortage of effective chaplaincy in this area.
Student Link-up
27. We are grateful for the increased response from local churches to the link-up with increased
numbers of referrals centrally and direct to chaplains. It would help in future if churches
commending students direct to chaplains could also send the information through the scheme
centrally.

MINISTERIAL TRAINING COMMITTEE
Convener:
Mrs Joan Boulind
Secretary:
Revd Michael G Dunford

INTRODUCTION
28. With the considerable help of representatives from the theological colleges, and those
concerned with training our auxiliary ministers, the Committee has continued to give oversight
to a complex and comprehensive programme. We care for our students, support the trainers and
have an ear to the needs of the church as we prepare today for tomorrow's ministry. As a team,
we have been represented at a number of conferences to do with ministry, and have continued
to share in theological work going on around the world. We have had particularly useful exchanges
of information in the past year with New Zealand, Australia, Latin America, East Germany and
India, the latter through an extended visit to a number of theological colleges by the Departmental
Secretary. We are playing a full part in the early days of the Association of Centres of Adult
Theological Education in this country.
RECRUITMENT AND ASSESSMENT
29. We need more ministers if the Church is to expand its work. The Recruitment Programme
has continued, with an emphasis on Provincial initiatives, and it appears that we have begun to
arrest the decline in the number of new candidates. However, these are early days and there is
no cause whatever for complacency or relaxing of our efforts. There are two Vocational
Conferences planned for 1985, and in January 1986 a repeat of the successful 'Ministry Experience
Week' arranged this year by the Thames North Province. We think the need should be continually
placed before the churches, and in particular we would urge all ministers to encourage others to
hear God's call. (Resolution 2)
30. Reports from the colleges provide the current statistics, but it is also helpful to note the
variety of applicants for the Auxiliary Ministry. Of the 64 students in training last November 26
were women, 38 men, 4 in their 20s, 7 in their 30s, 24 in 40s, 21 in 50s, and 8 in the 60s. (9 were
retired, 16 in the teaching profession, 25 in commerce and industry, 13 in public service, and 1
a housewife). We believe in a ministry that represents different facets of the community, which
is wide in age range and skills and able to share a ministry containing a variety of styles.
31. An effective pattern of assessment is vital to the operation, and careful consultations take
place between all those engaged in District, Province and national selection interviews. With the
help of the Nominations Committee, the Assessment Panel has been revised and increased to give
it a proper range of skills and experience. A Manual of Advice is being prepared to guide ministry
committees in Districts and Provinces as part of this whole process.
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NEW PATTERNS OF TRAINING
32. We have followed up Assembly decisions to increase the effectiveness of those elements in
college training which are to do with the context, through a new pattern of Placements, and the
introduction of the fourth Internship Year throughout the colleges. We are preparing to help
Districts and Provinces as they receive the newly ordained and take them through the new PostOrdination Support programme. We are in process of revising the Training Course for the
Auxiliary Ministry to ensure that it represents the best we can offer to those who will exercise a
particular ministry partly in and partly outside the structures of the Church.
COLLEGE-BASED TRAINING
33. In 1984 we advised the General Assembly that we were reviewing the various forms of
training now available to ministers, against the background of the current practice whereby those
preparing for stipendiary ministry are required to spend a residential period at one of the colleges.
Considerable investigation and discussion has taken place and we are now in a position to advise
the Church.
34. We must first be aware of new and fast developing situations, and judgements made now
will not necessarily hold beyond the next five years or so. The two major new factors are the growth
of non-residential courses for ministerial training being used by all the main denominations, and
the arrival in our Church of the Auxiliary Ministry. Alongside the tested worth of college training
we can now add the experience of diocesan and ecumenical courses with their acceptable academic
and practical standards and a highly developed sense of corporate fellowship.
35. The Church is rightly demanding that we provide a wide range of training courses to meet
the needs of a diverse ministry. Clearly preparation for some styles of ministry can only be
provided alongside a close identification with a specific context and this is now made available to
our auxiliary candidates. We can go on to observe that there is much in these courses which could
be of value to those preparing for service in a wider context. No longer do we see the training
of the two types of ministry to be mutually exclusive, but rather complementary and we ought to
encourage development along these lines.
36. The Committee is aware that the term 'residential' can be misleading, because many students
live out and, in the case of some married students, at a considerable distance from college.
Significant parts of the course are also undertaken outside the church or community base. It will
therefore be more correct to refer to "college-based training". Again we draw attention to the fact
that we are aware of the difficulties experienced by mature students and especially of those with
family responsibilities and take account of this in the length a11d style of training provided.
37. We wish to continue to assert the value of a college-based training for stipendiary candidates
and for a number of reasons: 1. Whilst there is nothing 'magical' about training in a college, the
opportunity to be free from other responsibilities for full-time study in a "collegiate" situation is
something we recognise as valuable. We would not wish to reverse the decision that led to the
replacement of the Roll of Ministers examinations with Course III which calls for a period of an
academic year at one of the colleges. Experience has clearly shown it to have been the right one.
2. We consider that training locally has its limitations and we wish to prepare men and women
to go anywhere and serve in a wide variety of ministerial situations. We see great value in giving
our students the opportunity to avail themselves of the universities, with their faculties of theology.
Also we note there is always the temptation for those who seek to circumvent the system and avoid
the disciplined study arranged in a college, and for those who are so conscientious that they would
attempt far more than they ought. 3. As a small denomination we are unable to provide training
centres all round the country, with enough staff, students and financial support to make them
viable, and we are not in such a close ecumencial relationship with other churches as to wish to
hand over the responsibility of training our ministers entirely to others. 4. We are assuming that
it is properly acknowledged that all our colleges provide courses ecumenically based which use
a variety of training situations, and none these days are closed and blinkered seminaries, if ever
they could have been so described. Training has moved on and developed in significant ways since
the major review by the Commission on the Ministry in 1975. By the use of placements and
internships, students come into contact with a variety of local situations and can engage in practical
ministry whilst preparing for ordination.
38.

For all these reasons we do not seek a radical change in the guidance given to the Assembly.
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However, we do consider that new developments should not be hindered, but positively
encouraged. We also believe that the advantages of college-based training should be made
available to those preparing for the auxiliary ministry. There are resources to be shared, and a
chance to operate collaborative learning situations which will be of value not only in the training
stage, but in later shared ministry. Developments therefore can take place along the following
lines:1.
College Placements shall be arranged with particular attention being paid to the needs of
the inner city and rural Britain where our witness needs strengthening. This implies
continuous reflection within the situation and in the college where it can be fully related to
the more academic aspects of the training.
2.
The Internship Year, now mandatory for all stipendiary students on basic courses, should
take account ofregional centres in a variety of contexts.
3.
Courses III and IV, which already provide non-residential elements of training, should make
use of the various ecumenical and diocesan courses now being used for our auxiliary
ministers, for the home-based part of their training.
4.
The Training Programme for Auxiliary Ministry should utilize library and staff resources of
the colleges, and include the possibility of short courses taken alongside those preparing for
stipendiary ministry.
5.
We would encourage co-operation between colleges. and local diocesan and ecumenical
courses and the sharing of insights and resources.
39. In these ways, the mind of the Assembly, following the reception of the Report of the Review
Group on Ministerial Training "Preparing Today for Tomorrow's Ministry" will be acknowledged.
We began by indicating that we are in a new and developing situation, and therefore consider it
wise to keep the matter under careful and constant review. In this exercise we see a process of
evolutionary change, and welcome debate throughout the church. This is necessary if we are to
provide ministers of quality able to cope with the great demands of leadership and pastoral care.
TRANSFERS
40. We are aware that our Committee has to decide what additional training is necessary for
those transferring from one type of ministry in the URC to another and we consider it desirable
to formulate some guidelines, based on our limited experience so far. We have to help on an
individual basis, those who move from stipendiary to auxiliary ministry, and vice versa, and those
who move from one model of auxiliary ministry which is limited in scope to one which brings with
it wider responsibilities. This we are doing with care, and with a proper concern for the whole
ministry, and welcome comments from churches and individuals.
IN-SERVICE TRAINING
41. An increasing number of ministers are taking seriously the need to take time to stand back
from daily pressures and involve themselves in some form in in-service training. Provincial
Summer Schools, Reading Retreats, various Courses over longer periods and Sabbatical terms are
some of the ways in which ministers are taking the opportunities provide through the In-Service
Training programme.
42. Central Funds have been made available to help with the costs of in-service training. The
Maintenance of the Ministry Committee have agreed to reimburse preaching fees (where
applicable) and travel expem1es to churches paying fees and expenses when a minister is absent
on a Sabbatical term which lasts for a period of more than four weeks. During 1984 about 400
ministers took part in some form of in-service training with our financial support.
43. Every Province has appointed an In-Service Training Officer. ISTOs have details of courses
and training opportunities offered by many and varied organisations. A list of organisations
offering courses is available from the Ministries Department. ACCM produce an annual
comprehensive Directory of Training Opportunities for Clergy (£2 per copy).
44. The Department is in the process of producing suggestions for induction courses to help
ministers moving from one type of situation to a totally different environment e.g. Urban to Rural,
Solo to Team, Pastoral to Administration, Wales to England, etc. A booklet giving details of 'How
to arrange a Sabbatical' is also in the process of preparation.
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YEAR BOOK LISTING OF DEGREES
45. The Ministerial Training Committee was asked to consider the question of the recording of
academic awards in Part 3 of the Year Book. Realizing that it would be impractical and indeed
invidious for the Church to become a validating body itself, the URC, along with other British
Churches, will accept the standard required by the appropriate academic authorities. For the
purpose of the Year Book our advice is that we recognise only those degrees awarded by a British
University (with a Royal Charter) or, recognised by the Council for National Academic Awards
(CNAA) or, in the case of degrees from Colleges or Universities in other countries, those from
institutions accepted by the recognised accreditation agency of that country or region.
WESTMINSTER COLLEGE
46. Following the appointment of the Nivison Chair in Church History, a vacancy occurs in the
teaching of Pastoral Studies. The committee, in consultation with the staff and the Board of Studies
at the college, together with the Governors of the Cheshunt Foundation, have taken careful note
of advice given by the Assembly about such an appointment, following the report of the Review
Group on Ministerial Training. In the light of this, and as the result of the work of the Nominations
to Teaching Staff Committee, we are happy to being forward the name of the Revd Janet Elise
Sowerbutts to occupy the Cheshunt Chair in Pastoral Studies with effect from the autumn term
of 1985. (Resolution 3)
47. We wish to take this opportunity to express thanks to the Revd Dr Buick Knox who retires
this year from the Nivison Chair in Church History. He has given long and distinguished service
not only to generations of students but to the whole Church through his eminent scholarship.
PUBLICATIONS
48. Most of our publications are of an informative nature, for the recruitment of new ministers
and for the interest of the churches. They also provide useful material for discussion groups. In
the current year we have produced an Occasional Paper about the system of placements arranged
in our colleges entitled "Training Ministers in the Community", up to date and attractive material
on the Auxiliary Ministry, and a book list for those considering the ministry.
FUNDING
49. As demands for new and better training support for our students grow, so do the demands
on central funds. We can advise the Church that we now provide a Mature Students' Grant for
those training in a college where applicable along the lines of the LEA awards, we are ready to
fund the new system of Placements and the Internship Year, accept more demands from the
training programme for the Auxiliary Ministry, and from In-Service courses, including sabbatical
terms. We are currently considering how we can support students whilst they are engaged in
summer vacation training of various kinds. Whilst we do wish to curb any proper enthusiasm we
are careful to monitor all our expenditure to ensure that nothing is wasted or misdirected.
WESTMINSTER COLLEGE, CAMBRIDGE

Development of Courses
50. The Cambridge Federation of Theological Colleges has continued to develop common
teaching in all aspects of the courses. This makes available to Westminster College students the
whole range of skills represented in the sixteen-strong staff of the four colleges. Plans are now
well advanced for introducing to the Westminster College course an internship year; this is
currently an option, to be taken up by three students next year, and becomes mandatory for
entrants in and after September 1985.
Staff Changes

51. Dr Knox retires from the Nivison Chair of Church History at the end of August 1985, and
by decision of the 1984 General Assembly will be succeeded by Dr Mayor. The vacancy thus
created in the field of Pastoral Studies is to be filled by the 1985 General Assembly, on the lines
for termed appointments proposed by the recent Review Group on Ministerial Training.
Contacts with Churches overseas

52. Students from the USA, and ministers on study leave from the German Democratic Republic
and Hungary have kept up the succession of contacts with churches overseas. Scholars from many
9

colleges and universities value the Senior Associate scheme offered for use of the library and
meeting with the college community.
MANSFIELD COLLEGE, OXFORD

Students
53. The total number of Theology Students registered in the College is 33, of whom 17 are
preparing for ordination in the United Reformed Church.
Staff
54 The Assistant Chaplain, the Revd Justine Wyatt, began %th-time work at the College in
January 1985, combining her work with the pastorate of the Longworth Group of Churches. Her
main responsibilities are for the Internship Year, Pastoralia and Spirituality.
55. This year's College Pastor is Genevieve Chevalley, a former missionary in South Africa and
Tahiti, currently a pastor of the Eglise Reforme. The College welcomes as Bursar, Mr D J
Kinnersley, MA.
56. The Commemoration preacher was the Revd Dr John Morgans, Moderator of the Province
of Wales, while the Valedictory sermon was preached by the Revd Paul Edwards, SJ, formerly
Master of Campion Hall. At Wednesday evening services preachers have included the Revd
Professor Colin Gunton and the Revd Dr Rex Mason, Lecturer in Old Testament at Mansfield.
In the event, the C H Dodd Centenary Sermon, originally to have been given by Dr G B Caird
was preached by Dodd's son-in-law, the Very Revd Eric Heaton, Dean of Christ Church.
57. The College has suffered grievous Joss through the deaths of the Revd Professor G B Caird,
formerly Principal, and the Revd Dr Norman Goodall, for a number of years Chairman of the
Board of Education. Each in his own way contributed to that pool of experience and scholarship
from which so many have been able to draw, and we express our thanks to God for them both.
The Centenary Appeal
58. The total now exceeds £600,000.
NORTHERN COLLEGE (United Reformed & Congregational) MANCHESTER

Northern Federation for Training in Ministry
59. The College is now part of the NORTHERN FEDERATION FOR TRAINING IN
MINISTRY. The service to mark the inauguration of the Federation was held at the beginning
of the session. It was conducted by the Federation's first President, Dr R J McKelvey, and the
preacher was Bishop Lesslie Newbigin. The heads of the five institutions which have come together
to form the Federation signed the "Declaration of Intent", and the senior students of each
institution presented gifts symbolizing their commitment of the institutions to the Lund principle
"to do everything together except when conscience requires them to do it separately".
60. Northern College is now on the market for sale and plans are in hand for integrating the
libraries and the accommodation of students and staff at Luther King House (presently Northern
Baptist College) once the College is sold and we are in a position to move to our new home.
New Course
61. The College is developing its contextual training. Building upon the experience of internship
training it has planned a new course which aims to make training more contextual. Known as the
4C course (Community-Church - College Course) it is a fully integrated programme of training
in which academic work is done in tandem with work undertaken in the community and the church.
It provides for a method of learning by which contemporary situations are questioned in the light
of the Christian tradition and Christian tradition in turn is questioned in the light of today's
situation. It aims to relate the gospel to the life of the world as well as the church and helps students
choose the most appropriate response to the gospel in a given situation.
62. The new course, which will run alongside existing courses, is at this stage intended for a
limited number of students. Arrangements will be made for two or three students to begin in a
given year.
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Mission 1985
63. This year's Mission is in Burnage. The Principal and a group of twelve students met during
the winter with the minister and members of Christ Church, Burnage, to plan the Mission which
will be held during the Easter vacation.
THE QUEEN'S COLLEGE, BIRMINGHAM

64. Following the Ecumenical visitation in which we shared during 1983, we have sought to play
our part in the life of the college bearing in mind the limited nature of our contribution to the
student body. We can report that we have two students training for stipendiary ministry, Stuart
Scott in his second year of the full course, and Jean Wileman undertaking a one-year course.
65. Members of the URC serve on the Council, and report that the college community is in good
heart, and responding well to all the fresh thinking surrounding theological training.
66.

STUDENTS IN TRAINING FOR THE MINISTRY 1984/85

NORTHERN PROVINCE
Auxiliary
Gordon Connacher (NEOC), Tom Ellison (NEOC), Margaret Smith (URC).
Stipendary
Michael Armstrong (Mansfield), Ron Forster (Northern), Colin Marsh (Mansfield), Peter
J Meek (Northern), Robert Ogilvie (Westminster), Martin PRoss (Northern).
NORTH WESTERN PROVINCE
Auxiliary
Alan Batterbee (CLC), Sarah Brewerton (CLC), Tony Cottam (CLC), Tony Grand (CLC),
John Hetherington (CDT!), Denise Megson (CLC), Yvonne Oldfield (CLC), Helen Pike
(CLC), John Piper (CLC), Betty Roe (CLC), Tom Taylor (CLC).
Stipendiary
Joseph Clemson (Westminster), Arthur F Climpson (Northern), David J Legge (Northern),
John E Mallas (Northern), Ian H Ring (Northern), Noel J Stancliff (Northern), Gwen
Thomas (Mansfield), Revd HaroldE Ward (Northern), EricP MWollaston (Northern).
MERSEY PROVINCE
Auxiliary
Katherine Stocks (CLC), Robert Thomson (URC).
Stipendiary
Wendy P Baskett (Northern), David Brown (Westminster), Revd Kenneth Cox (Northern),
Andrew Fairchild (Northern), Terry Hinks (Mansfield), Graham Sweeney (Westminster),
Philip E Tiplady (Northern), James Whateley (Westminster).
YORKSHIRE PROVINCE
Auxiliary
Stuart Brearley (CLC), Catherine Evans (URC), Michael Moss (CLC), George Perrott
(CLC), Eric Rogers (Sheffield and URC).
Stipendiary
Jeffrey Armitstead (Westminster), Christopher Elliott (Northern), Gregory Thompson
(Mansfield).
EAST MIDLANDS PROVINCE
Auxiliary
Rodger Charlton (URC), Jean Cook (EMMTC), Malcolm Deacon (URC), Graham
Maskery (URC), William Spurling (EMMTC), Leslie Watson (URC).
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Stipendiary
Chris Ball (Mansfield), Revd Michael Bond (Mansfield), Martin J Whiffen (Northern), Cecil
White (Westminster), Celia A Whitman (Northern).
WEST MIDLANDS PROVINCE
Auxiliary
Jill Paget (URC), Ronald Webb (URC).
Stipendiary
David Hamblin (Westminster).
EASTERN PROVINCE
Auxiliary
Joyce Benfield (URC), Robert Canham (URC), Michael Powell (URC), Lydia Rapkin
(URC), Julia Stone (URC), David Robertson (EAMTC), James Tarrant (URC).
Stipendiary
James Bolton (Westminster), Colin Bones (Westminster), Adrian Bulley (Westminster),
Peter Elliott (Mansfield), Edward Martens (Westminster), Martin J Nicholls (Northern), W
NJ Stanyon (Northern).
SOUTH WESTERN PROVINCE
Auxiliary
Tom Bush (SWMTS), Henry Dickenson (URC), Sandra Lloyd Langston (URC), Leslie
Phillips (URC), Evelyn Ridout (URC), Sheila Scarr (BDSM), Phyllis Trace (SWMTS), John
Woolley (URC).
Stipendiary
PatLowans (Mansfield), Pat Sessions (Mansfield), PeterSouthcombe (Westminster).
WESSEX PROVINCE
Auxiliary
Jean Christie (SD MTS), Griselda Langdon (URC), Anita West (URC).
Stipendiary
Susan Durber (Mansfield), Stephen Wilkins (Mansfield), Darren K Wimbleton (Northern).
THAMES NORTH PROVINCE
Auxiliary
Pat Carpenter (URC), Laurence Dixon (Oak Hill), Gordon Hearne (SOC), David Jenkins
(URC), Doris Knee (URC), Michael Potter (SOC), Audrey Proffitt (SOC), Philip Stewart
(URC), Martin Truscott (SAD MTS).
Stipendiary
Helen M Drummond (Northern), Derek Galloway (Westminster), Michael A Hodgson
(Northern), Nicola J Lowen (Northern), Martin Manley (Mansfield), Nigel Rogers
(Westminster), John Vickers (Westminster), John Wadhams (Westminster), Chikako White
(Westminster), David Whiting (Westminster), Yvonne Workman (Mansfield).
SOUTHERN PROVINCE
Auxiliary
David Allonby (SOC), Geoffrey Finch (URC), John Hall (SOC), Peter Lovett (URC),
Helena McKinnon (URC).
Stipendiary
Kwadwo Amaning (Westminster), Paul J Breeze (Westminster), Mitchell Bunting
(Mansfield), David Dunster (Westminster), Colin E Foreman (Northern), David Jones
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(Westminster), Marie Roe (Westminster), Elizabeth Scopes (Westminster), Stuart Scott
(Queen's), RaymondS Singh (Northern).

PROVINCE OF WALES
Auxiliary
Marina Kennard (URC), Kirsty Lehnert (URC).
Stipendiary
Grenville S Fisher (Northern), Julian P Thomas (Northern), Kenneth C Jones (Northern),
Philip Jones (Northern), Tracey A Jones (Northern), John Rees (Mansfield).

COUNCIL FOR WORLD MISSION
Elizabeth Brown (Westminster), Janet Flawn (Westminster).
Auxiliary Courses
BDSM
CDTI
CLC
EMMTC
NEOC
SAD MTS
SD MTS

=

soc

=

SWMTS
URC
Oak Hill

Bristol Diocesan School of Ministry
Carlisle Diocesan Training Institute
Manchester Christian Leadership Course
East Midlands Ministry Training Course
North East Ordination Course
St Albans Diocese Ministerial Training Scheme
Southern Dioceses Ministerial Train'ing Scheme
Southwark Ordination Course
South West Ministry Training Scheme
URC Auxiliary Ministry Training Programme
Oak Hill Non-Stipendiary Ministry Course

Stipendiary Courses

Mansfield College, Oxford
Northern College, Manchester
Westminster College, Cambridge
Queen's College, Birmingham

Mansfield
Northern
Westminster
Queen's

TRAINING STATISTICS
College
Total Nos.
URCin
1985
training
Mansfield
17
6
Westminster
27
13
Northern
32
9
Queen's
2
1
Totals
78
29
Auxiliary
Ministry
63
32

67.

Grand Total
N.B.:

141

61

Entry into URC Ministry
1986
1987

1988

Actual Nos
entered 1984

9
9
4
1

2
2
9

10

3
4
15

23

13

13

22

9

16

6

36

32

29

19

58

3

It should be noted that the anticipated entry in the years 1986 onwards will be increased
by those as yet unknown who will be directed to shorter courses.

SUPPLEMENTARY MINISTRIES COMMITTEE

Convener:
Dr Richard D Ju rd
Secretary:
The Revd Charles K Meach in

INTRODUCTION
68. The principal tasks of the Supplementary Ministries Committee are to care for Lay preachers
and for Church Related Community Workers.
13

69. The Committee is ceaselessly grateful for the quiet but effective ministry of the
denomination's thousand-strong lay preaching force which, week by week, leads public worship
and proclaims the Gospel of Jesus Christ at over one third of our services. The Committee feels
a very real sense of privilege in working with Lay Preachers.
70. The Committee also feels privileged to be involved in the pioneer work associated with
Church Related Community Workers, and it shares with the whole United Reformed Church the
excitement of this new Ministry.
LAY PREACHERS
71. Statistics. District Councils submitted 35 names for inclusion in the Register of Nationally
Accredited Lay Preachers, 1090 are on the register.
72. The Exploring the Faith Course. The Exploring the Faith Course (a qualifying course for the
URC Lay Preachers Certificate) continues to attract new students; 528 students are working
through the Course and the Committee records its deep appreciation to local Tutors and National
Assessors who give willingly of their time and expertise to help students complete the Course. The
Presbyterian Church of Wales sought the permission of the Committee to use the Exploring the
Faith Course for training lay preachers. The Secretary shared in the launching of the training
course at Co leg Trefeca (the units are being translated into Welsh).
73. Publications. During the year the Committee produced three new leaflets in the series 'Lay
Preaching Matters': 'Children in Church' (14); 'The Conduct of the Sacrament of Holy
Communion' (15); 'The Christian Year' (using a Lectionary) (16). Leafl.et No.5 'Accreditation'
has been revised to take into account the 1984 Assembly decision. A 'unit' with audio cassette
'Speaking Out' concerned with public speaking and elocution; a booklet suggesting how the book
'Our Father's House' might be used in house-groups, conferences etc, and a paper with questions
for discussion for use with the book 'Getting the Liturgy Right' have been produced during the
year. A new series of leaflets is being planned with the overall title 'Aids to Preaching'. The leaflets
will concentrate on a biblical book (or part of a book) giving factual information about the book,
and then suggesting a number of service or sermon themes.
74.

For details of Committee Publications consult the URC Catalogue.

75. Shergold Memorial Fund. Having decided to discontinue the Shergold Expository Sermon
Competition, and use the income of the memorial fund to enable a lay preacher to attend a study
conference, the Committee invited Ms Maggie Hindley of Claremont URC London, who
completed the Exploring the Faith Course in 1983 with the highest overall mark, and Dr Neil
Pitcher of Johnstone, Renfrewshire (formerly of Kingston, Surrey) who completed the course in
1984 with the highest overall mark, to attend conferences.
76. Conferences. A most successful students' study weekend for Exploring the Faith students was
held in June 1984, a second conference is planned for 1986. The URC national conference for lay
preachers will be held 31 May-2 June 1985 at The Hayes Conference Centre, Swanwick. The
Committee encourages lay preachers to attend the Joint Anglican/Methodist/Congregational/
URC/Baptist conference held each Spring at St. Andrew's Hall, Birmingham (12/ 14 April 1985).
77. Lay Preaching Commissioners. Each district of the URC has a Lay Preaching Commissioner
who is a representative of all lay preachers on the District Council. The LPC is an Adviser; linking
lay preachers to the SMC and giving pastoral care and friendship; a Director of Studies for
candidates training to be lay preachers, appointing tutors and monitoring the students progress
and an Organiser, setting up conferences and training courses, promoting recruitment and so on.
The Committee wishes to record its gratitude to Commissioners for their continued devoted
service.
DEACONESSES
78. There is one serving Deaconess, Miss Kay Salvage, at St. Andrew's URC in Brockley.
79. The Committee maintains contact with four retired Deaconesses and has had the pleasure
of making them a gift of £50 each at Christmas. They are Miss Jean Anderson who lives in Ireland,
Miss Nan_Ew:die in Scotland, Miss Catherine Egdell in Northumberland and Miss Lilian Blythin,
now ordained to the Ministry who works as Associate Minister in Stockton-on-Tees.
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CHURCH RELATED COMMUNITY WORKERS
80.
a)
Personnel. Mrs Daphne Beale was commissioned at Radford/Hyson Green by the
Nottinghamshire District Council of East Midlands Province on 21 October 1984. Ms Maggie
Hindley was commissioned at Marsh Street and Trinity, Walthamstow, by East District Council
of Thames North Province on 16December1984. The Committee has four CRCWs serving in local
churches and three CRCWs in training, and continues to seek suitably trained personnel to fill
some of the vacancies for CRCWs.
b) Grant Application Policy. The Committee were grateful for the Assembly approval of the
budget for 1985 which included a sum of £20,000 as a topping-up reserve for local resources, plus
£5,000 for training grants for the support of Church Related Community Workers. The
Committee's stated policy is that grants will be made for salary support of qualified Church Related
Community Workers in URC-approved projects. Such workers will normally be United Reformed
Church Related Community Workers.
c)
Allocation of funds to local projects. The Committee examined applications from six local
church projects and made grants to five of them: South West Manchester group of churches, £4,000
per year for 3 years; Radford/Hyson Green project £750 per year for 2 years; Walthamstow, up
to £3,000 per year for 3 years; Clifton Estate, Nottingham, up to £5,000 per year for 3 years; St
Mark's Greenwich, up to £4,000 per year for 3 years.
·
UNITED NAVY, ARMY & AIR FORCE BOARD

81. During the year there have been several changes in URC Chaplains to the Forces. The Revd
Norman Setchell has ended his short-service commission and has settled at Harrogate. Revd
Hamish B Maclagen has been transferred to Sennelager as Padre to the Royal Scots Dragoon
Guards. Revd Michael B Spencer ministers to the 22 Engineer Regiment and Tidworth Garrison
(serving troops 'walking the wire' at Greenham Common) and will be transferred to Cyprus during
1985. Revd Alan F Finch serves the 22 AD Regiment and the 5 HY Regiment RA in Dortmund
and ministers to the Dortmund Garrison and is due to be transferred to the Tidworth Garrison
during 1985. Revd Samuel L Williams RN continues to serve at HMS Cochrane, Rosyth and Revd
Frank A Beattie RN has been appointed Staff Chaplain, Naval Home Command, HMS Nelson,
Portsmouth.
82. The United Board seeks to encourage ministers to look seriously at the challenge and
opportunity of chaplaincy service, particularly because of the need in the RAF to maintain a
United Board presence. The United Board strength is now- Royal Navy 4 (2 Baptist and 2 URC),
Army 7 (4 Baptist and 3 URC), RAF 4plus Chaplains' Assistant (all Baptist). Five chaplains serve
in the TA and many ministers serve as Officiating Chaplains and chaplains to pre-service units.
The United Board is always interested to hear from ministers who are prepared to consider
offering for service with the Armed Forces.
83. A common Certificate of Confirmation/Church Membership, which has the support of the
Doctrine and Worship Committee, has been agreed by the Board and should be in use by chaplains
during 1985. The certificate will state that an individual, having been baptised, has beeo received
as a communicant member of the Church on profession of faith in Jesus Christ. The certificate
of membership is acknowledged by the Methodist Church, the Congregational Federation, the
United Reformed Church and the Church of Scotland.
84. Ministers and Church Secretaries are asked to send names of individuals entering the
Services to the Secretary of the United Board, Revd E Philip Schofield (3 Hazel Gardens,
Edgware, Middlesex HAS 8PD).
85. The United Reformed Church continues to be grateful for the ministry of those chaplains
who serve in the Armed Forces. Our chaplains often having the opportunity of presenting the
Christian Faith to those who have little or no contact with the Church. The pastoral care given
to service men and women in the 'field' or in the 'barracks' calls for special skills along with the
calls made upon their time ministering to Service families. One padre writes about his Garrison
Church, "It is a real tonic to see members of all denominations, and drawn from all ranks,
worshipping together. Numbers attending are excellent and I certainly see signs, in the community
at large, that the pendulum is swinging back, as regards attitudes to the Church and its worship."
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PERSONALIA

86. The Department wishes to place on record its very warm appreciation and thanks to Dr
Richard D Jurd for his service to the Supplementary Ministries Committee. We are grateful not
only for the personal contribution he has made to its life as a member since 1973 but also for the
dedication, enthusiasm, and friendly way in which he has served Lay Preachers, Deaconesses and
Church Related Community Workers for the past 6 years as Chairman.
87. We place on record our thanks to all those who complete their service on our Committees
inMay1985.

RESOLUTIONS
1.

The Assembly receives the Report of the Ministries Department for debate.

2.

The Assembly, noting with pleasure the increase in recruitment for the Ministry resulting
from the Vocations Sunday in November 1983, and from the recruitment programme in
general, urges local churches to pre11ent the challenge of the Ministry regularly to members,
and calls upon the URC to observe Sunday 17 November 1985 as Vocations Sunday.

3.

The Assembly
(a) resolves that the Revd Janet Sowerbutts be appointed to the Cheshunt Chair in Pastoral
Studies at Westminster College, Cambridge, as from 1 September 1985 for a period of
five years, renewable for a further two years, and
(b) instruct the Cambridge District Council to arrange, in consultation with the Senatus, for
the necessary induction to take place.
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REPORT OF THE EXECUTIVE COMMITTEE
Convener:
Secretary:

The Rt Revd Dr Philip Morgan
The Revd Bernard Thorogood

1. Meetings. The Committee met at Church House with the Moderator in the Chair on 5 July,
1November1984, 7 February and 15March1985. The Committee had the pleasure of welcoming
the Revd Albert To Borua (Moderator of the United Church of Papua New Guinea and the
Solomon Islands) and the Most Revd Bishop Jesudasan (Moderator of the Church of South India).
2.1 ·Applications of Churches to enter URC. The Committee dealt with the application from the
Sidemoor Independent Methodist Church which was given encouragement at last year's
Assembly. Legal difficulties still stand in the way of final acceptance since the Charity Commission
has not yet been prepared to issue a scheme for the variation of trusts. The matter is being pressed.
2.2 The Committee has prepared a note on the matters to be taken up by Synods when
investigating any application from a local church, so that there is some uniformity of treatment.
The Committee has begun a discussion on relationships with informal congregations (such as house
churches) and has sent a draft statement to the Synod Executive Committees for comment by June
1985. It is hoped to bring forward proposals forthe 1986 General Assembly.
2.3 New Applications. The Committee considered the applications from Toothill, Swindon,
South Western Province; Watling Valley, Milton Keynes, East Midlands; Stantonbury, Milton
Keynes, East Midlands, together with supporting material provided by the Provinces, and
recommends that they be received as local churches, subject to Synod resolutions.
3.
General Assembly meetings. On the recommendation of the Business Committee, the
following dates and locations were agreed:1986 Winter Gardens, Blackpool-6 to 9 May
1987 St David's Hall, Cardiff-11to15 May
4.
Forward Policy Group. On the recommendation of the Nominations Committee, the
following membership was agreed:Professor Robert W. Steel (Convener), Mr Stephen Brown, Mrs Margaret Carrick
Smith, Revd Elizabeth Caswell, Revd Arnold Harrison, Professor Malcolm Johnson,
Mr Ian Maxwell.
The Committee has held its first two meetings and is beginning to map out its initial tasks. Mrs
Sheila Tull has undertaken secretarial assistance.
5.
Wessex Province Moderator. At its meeting on 1 November the Committee recorded the sad
news of the death of the Revd Peter Chesney.
The Executive Committee expresses the sorrow of the whole Church at the death of
Peter Sutherland Chesney on 26 October, and sends its respect, affection and support
to Janet Chesney. The URC has been blessed by Peter's gifts, as a pastor in the
Presbyterian Church of England and as its Church Extension officer, in his last
pastorate at Welwyn Garden City during which URC was formed, and for the last eight
years as Provincial Moderator in Wessex. In all this activity Peter gave himself, his
energy and insight, for the Kingdom. His many enthusiasms and outgoing personality
warmed us all. So with the churches of the Province we experience a sense of loss, with
the ecumenical movement we respect a fine servant, and with the family we thank God
from whom all true parenthood comes.
At its meeting on 7 February the Committee approved the arrangements made by the Synod
Executive to carry forward all the essential work during the vacancy.
6.
Mrs Indira Gandhi. The Executive Committee sent messages of sympathy to our sister
Churches in India on the assassination of Mrs Gandhi, assuring them of the prayerful fellowship
which binds us together.
7.
Bishop Desmond Tutu. The URC was one of the bodies which nominated Bishop Tutu for
the Nobel Peace Prize, and the Executive Committee sent a message of loving congratulations
when the award was announced.
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8.
Brighton Bombing. The Moderator and General Secretary had sent a message to the Prime
Minister stating the Church's sympathy and total commitment to the democratic process.
9.

Secession of Churches.

9.1 Ramsey Isle of Man. Following the decision of the 1984 Assembly not to agree to the
secession of this local church, the Moderator and General Secretary visited the congregation and
explained the course of the Assembly debate, indicating possible ways of helping relationships.
The Executive Committee then received a letter from the Minister and Elders rejecting the
Assembly decision and asking for a further hearing, on the grounds that the real issues had not
been debated. The Committee declined this request, pointing out that a "decision by the General
Assembly on matters brought before it on reference or appeal shall be final and binding." (Manual
p.24). Help has been offered to the District Council of Liverpool to hold a Council meeting on
the island and so help to overcome the sense of isolation.

9 .2 St Andrew's, Bournemouth. The Committee, at a special meeting in March considered the
material forwarded by the Wessex Province Synod. The material and the Executive resolution is
reproduced in the special report to Assembly.
9.3 Trinity, Slough. The Committee, at a special meeting in March considered the material
forwarded by the Thames North Province Synod. The material and the Executive resolution is
reproduced in the special report to Assembly.

9.4 Wells-next-the-Sea. At its February meeting the Committee considered a report by two
assessors on the material presented by the Eastern Province Synod. The material with the
Executive resolution is reproduced in a special Report to Assembly.
10. Appeals for Funds. In order to help local churches consider a variety of appeals for funds,
the Committee prepared a note setting out the present position, that the General Assembly has
so far authorised only one national appeal; and that this should be regarded as an exceptional
procedure since the Unified Appeal and the Maintenance of the Ministry would probably be
damaged by frequent extra requests carrying the Assembly's approval.

11. Windermere. The Committee received reports of the Windermere Policy and Planning
Committee and approved the appointment of the Revd Graham Cook, BA, as the first Director
of the Centre.
12. Group on Leadership in URC. During the 1984 General Assembly a request was made that
the Church should examine the role of Provincial Moderators and other persons in leadership
positions. The Executive Committee agreed that such an examination could be helpful and
approved the following terms of reference:To study corporate and personal leadership in the URC, both theologically within the
Reformed tradition and practically as experienced since 1972;
To evaluate that leadership in the pastoral and ecumenical contexts of our common life;
To suggest what developments should be encouraged and whether amendments to the
Structure are needed;
and to provide an initial report for the Executive Committee and thus to the Assembly
in 1986.
The Executive agreed to the following membership of the Group:The Revd Principal Martin Cressey (Convener), Mr A. J. Cumming, the Revd R. J.
Hall, Mrs Jill Jenkins, the Revd Dr David Owen, Miss Janet Turner, Mrs Marion
Weedon.
13. Industrial Strife. Following discussion in the Assembly Moderator's Advisory Committee a
paper was prepared for the Executive Committee on some of the basic issues which lay behind
the miners' strike. There was considerable discussion and amendments were suggested. The
Executive Committee then agreed that the Moderator and the General Secretary should issue a
paper, within the Information Service, reflecting the discussion, and to make available a summary
for the media. In February the Committee heard a report of further efforts being made by the
Churches to seek an end to the dispute.
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14. Constitution Review Group. The Resolutions of this Group were approved by Assembly 1984
and are submitted again for ratification.
15. Moderator Review Groups.
15.1 Thames North Review Group recommended the reappointment of the Revd Michael John
Davies, MA, FCIS, for five years from 1September198~.
15.2 Eastern Province Review Group recommended the appointment of the Revd Wilfred Kievill
Gathercole, MA, BD, for seven years from 1September1985.
15.3 West Midlands and Wessex Review Groups had not reported at the time of preparing this
report.
16. Church House. The Executive Committee agreed that a report by the General Secretary on
the life and work of Church House should occasionally be submitted to the Assembly, and it is
attached as an Appendix.
17. Departmental Committees. Following the resolution of the 1984 Assembly the two new
Departments began their work in September and have now expressed their views on the committee
structure.
17.1 The Faith and Life Department does not consider that any changes are needed now but the
committee structure will be kept under review.
17.2 The Ministries Department recommends that its committee structure be changed to the
following, with implementation by 1January1986.
a. Central Committee
To be responsible for departmental policy and co-ordination; co-operation between
departments; communication with the General Assembly, Provincial Synods and where
necessary District Councils.
Membership: Convener, Departmental Secretary, 12 persons appointed by Provincial
Synods, 5 persons appointed by the Nominations Committee to provide special experience
or expertise, the conveners of the other standing committees, and a representative from the
Maintenance of the Ministry Committee.
b. Vocations Committee
To assess the needs of the church for ministry (including lay preachers, Church Related
Community Workers) and to be responsible for recruitment, selection, assessment (using the
Assessment Panel) and applications.
Membership: Convener, Secretary and 8 others. The Nominations Committee should be
asked to ensure continuity from the Applications, Recruitment and Supplementary
Ministries Committee.
c. Training Committee
To oversee all foundation and in-service training. The Committee would be able to establish
Boards of Studies with specialist responsibilities (eg Lay Preachers). The functions related
to Westminster-Cheshunt and the Ministries Training Fund may be dealt with by subcommittees.
Membership: Convener, Secretary, 12 persons and representation from Boards of Studies,
etc. The Nominations Committee should be asked to ensure continuity from the Ministerial
Training Committee and the Supplementary Ministries Committee.
d. Support Committee
To have oversight of the use of ministerial resources; and to represent nationally and support
as necessary, all ministers, including the retired, and widows, lay preachers, CRCWs and
ministers in sector pastorates, including Chaplains to the Forces, Chaplains in Higher
Education and Hospitals, Industrial and Prison Chaplains. (The Committee will not
duplicate the work of other Councils and committees and such other bodies as the United
Navy, Army and Air Force Board, the Chaplaincy Board of the Free Church Federal
Council.) The Committee would be able to establish specialist sub-committees.
Membership: Convener, Secretary, 8 persons and· representatives of sub-committees.
The Executive Committee commends this pattern to the Assembly.
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18. Crisis in Africa. The Executive instructed the General Secretary to write to the Prime
Minister expressing the Committee's deep concern that Government aid programmes to Africa
are too slow and too small, and urging that a re-ordering of national priorities is needed, with,
if necessary, increased taxation if we are to be faithful to God's purpose of good for every member
of the human family.

APPENDIX
REPORT ON CHURCH HOUSE
1.
Those of us who work at Church House try to keep before us the main purposes of the office.
As the staff have discussed this we have seen three main functions. First, we have a link with the
1898 local churches and the 1080 ministers and seek to serve them in many ways, providing
opportunities for learning and inspiration, a stipend and pension system, a place for consultation
on property and legal matters, an encouragement for local training and preaching and so on. We
are conscious of the weakness of our link with local churches because paper is always a second
rank communication system, but several members of staff pay many visits to churches over a year.
So we hope not to be a faceless bureaucracy. Second, we are the servant of the General Assembly,
arranging its meetings, preparing its business and carrying on its programmes through the
departments which it authorises. The annual Assembly sets a calendar for the office, with intense
periods of work leading up to each meeting. Third, we are a channel for relationships. It is through
Church House that the URC relates to the national officers of other UK churches, to the major
ecumenical agencies, and to our sister churches overseas. This means much consultation, very
frequent meetings with BCC and CWM and the whole complex process of sending personnel to
serve with other churches. All three functions are undergirded by the office administration and
the publishing and distribution services.
2.
But we also try to remember that Church House is not simply an office. It is also a Christian
fellowship. This does not mean that we only recruit staff who are church people; that would be
an unacceptable restriction. But most of us are in our work with Christian convictions and there
is very good mutual care, and a readiness to work extra hours for such important purposes. Three
days each week we have brief prayers together. During the past year we have invited the national
representatives of other churches to lead our prayers and it was a pleasure to welcome the Revd
Brian Beck, Cardinal Hume and Archbishop Robert Runcie. There is also an informal Fellowship
Group once a week. We are glad that the Revd John Miller from Regent Square Church joins
us regularly and so is a link with the fellowship next door.
3.
We are grateful for a stable, thoughtful and skilled staff. As well as those employed in regular
contracts we are blessed by the number of friends who give voluntary service of very high quality,
often travelling long journeys to be with us. We could not manage without them. In such a small
office it is not easy to arrange any ladder of promotion and therefore job satisfaction becomes all
the more important. We encourage all those who seek further training and qualifications,
particularly as the computer is increasingly used. A list of the staff is appended.
4.
The building is now approaching 30 years old and it wears well. We have a fine caretaker
and maintenance service. But we also have to record the snags. The absence of a lift and the
impossibility of installing one is a matter of embarrassment when handicapped people are with
us. We also find that space is tight. At times the committees overflow. We feel the lack of any
pleasant reception area where we can entertain the many guests from other churches who visit
us. Some of the staff and many committee members would value an in-house canteen facility,
which is not possible in the present building. We have consulted the elders of Regent Square
Church about joint development of the whole property, but on our side we have had no financial
resources to contribute to such an exercise and no major development is at present in view.
5.
In 1984, the total salaries, including employer's contributions to superannuation funds and
National Insurance, paid to staff working from Church House amounted to £374,000, compared
with £347,000 in 1983. Expenditure on office costs, eg. rates, heat and light, stationery,
maintenance of the building, etc. amounted to £95,000 in 1984, and £90,000 in 1983.
6.
Those of us who are ministers of the church are not always born with skills of administration.
Therefore it is important to be alert to the views of people with expertise in office management.
We have sought to improve inter-departmental understanding through regular staff meetings and
so contribute to one another. We always need to listen to those who are critical of the work of
the office so that we can improve efficiency. The Forward Policy Group is to be invited to consider
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the role and effectiveness of the office. It is that balance between business efficiency and the
spiritual strength of a team ministry which makes our work both demanding and a privilege.

STAFF LIST
(Part time staff: Figures denote hours per week worked. P, denotes varied hours, mainly working
from home. V, denotes voluntary service).
General Secretariat and Services
General Secretary: Bernard Thorogood
Administrative Secretary: Sheila Tull
Personal Assistants: Jean Rolls and Winifred Weddell (24)
Secretarial Assistant: Sheila Robinson (V)
Receptionist: Trisha Jones
Caretakers: Alan and Rhoda Pollard
URC History Society Library: Fred Keay (V), Jean Smith (V), Winifred and Phyllis Cary (V).
Office cleaners: Rose Ruse (10) and Dorothy James (10)
Communication and Supplies Section
Secretary: Alma Wade
Designer: Maureen Sporle
Personal Assistant: Janet Longden
Printer: Gordon Murrell
Distribution Manager: Vacant (Feb 85)
Personal Assistant: Julie Hillary
Clerical Assistants: David Gossington and Rhoda Pollard (20)
Postal sales and Packing: Jackie Hughes and Alex Beckford
Reform Editor: Norman Hart
Assistant: Margery MacNaught (P)
Reform Subscriptions: Joyce Kimmens (21)
Stationery and Records: David Lea (21)
Year Book Editors: Sheila and Cyril Lowden (P) Collating: Winnie Brett (6)
Information Service volunteer packers
Church and Society Department
Departmental Secretary: John Reardon
Assistant Secretary: Ann Sutcliffe (21)

Personal Assistant: Wendy Cooper

Faith and Life Department
Departmental Secretary: Margaret Taylor
Youth Secretary: Paul Quilter
Ministry of Healing Secretary: Charles Meachin
Administrative Assistant: Betty Taylor (28)
Personal Assistant: Linda Oostenrijk
Junior Secretary: Caroline Eveleigh
Pilots: John Robinson (P)
Youth Activities Officer: Frank Symes (7)
Finance and Administration Department
Departmental Secretary and ChiefAccountant: Clem Frank
Personal Assistant: Kathryn Rees
Assistant Accountant: Norman Cliff
Accounts Assistant: David Ramsay
Cashier: Carol Dean
Assistant: Peter Learner (4)
Secretarial Assistants: Tina House (28) and Jane Draddy
Payroll Supervisor, MoM: Judy Stockings
Accounts Assistant: Andrew Kelly
Computer Operator: Diane Teale
Retired Ministers' Housing Society: Bob Carruthers (V)
Trust Officers: Fred Lodde (V) Ian Neilson (V)
Secretarial Assistant: Brenda Flynn (28)
Maintenance of the Ministry Secretary: George Hooper (P)
Ministries Department
Departmental Secretary: Michael Dunford
Assistant Secretary: Charles Meachin
Personal Assistant: Doreen Gallant
Administrative Assistant: Roger Scopes (P)
Personal Assistants: Grace Main (28) and Eileen Pelling (28)

21

World Church and Mission
Departmental Secretary: Donald Elliott
Personnel Secretary: Sheila Rudofsky
Personal Assistant: Joy Button
Personal Assistant: Pat Bolton
Communication Secretary: Helen Lidgett (21) Personal Assistant: Chris Fairbrother (28)

RESOLUTIONS
The Assembly receives the Executive Committee Report and Supplementary Report for
debate.
2.
The Assembly agrees to meet at Blackpool from 6 to 9 May 1986 and at Cardiff from 11 to
15May1987, subject to any variation approved by the Executive Committee.
3.
The Assembly re-appoints the Revd Michael John Davies, MA, FCIS, Moderator of the
Thames North Province for a period offiveyears from 1September1985.
4.
The Assembly appoints the Revd Wilfred Kievill Gathercole, MA, BD, Moderator of the
Eastern Province for a period of seven years from 1 September 1985.
5.
The Assembly receives the Report on Church House for debate.
6.
The Assembly approves the plan for Committees within the Ministries Department.
7.
The Assembly requests the Ministries Department to review the Committee structure within
three years and report to the Executive Committee.
8.
The Assembly receives and welcomes the churches known as:Toothill, Swindon
Watling Valley, Milton Keynes
Stantonbury, Milton Keynes
as local churches withiri the URC.
9.
The Assembly ratifies the following amendments to the Structures of the URC:9.1 Concerning District Councils and Synods
New9.3.g
A Minister Emeritus, who has been appointed by the District Council as an Officer of the Council,
or as an Interim Moderator, for the period of the appointment shall be a full member of the District
Council.
Re-number 9.3.g to 9.3.h
All Ministers Emeriti not covered by clause 9.3. g. residing in ...
Re-number 9.3.h to 9.3.i
New9.4.g
A Minister Emeritus whobas been appointed by the Synod as an officer of the Synod for the period
of the appointment shall be a full member of the Synod.
Re-number 9.4.g to 9.4.h
All Ministers Emeriti not covered by clause 9 .4.g residing in ...
Re-number 9.4.h to 9.4.i
9.2. Concerning Representatives from other Churches
New9(3)j
Representatives, not exceeding the number approved by the General Assembly, of other
denominations in the District as the Council may from time to time determine.
New9(4)j
Representatives, not exceeding the number approved by the General Assembly, of other
denominations in the Province as the Synod may from time to time determine.
New9(5)i
Representatives, not exceeding the number approved by the General Assembly, of other
denominations in the United Kingdom as the Assembly on the advice of the Executive Committee
may from time to time determine.
1.
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9.3

Concerning Constitutional Change

9.5.xi to read as follows:To alter, add to, modify or supersede the Basis, Structure and any other form or expression of
the polity and doctrinal formulations of the URC.
New Section 10 of the Structure to be inserted as follows:No exercise by the General Assembly of the function of constitutional amendment
contained in 9.5.xi shall have effect unless the following procedure has been followed:
The proposal for the amendment shall be made in accordance with the Standing Orders
lO(l)a
of the General Assembly.
The General Assembly shall vote on a motion to approve the proposal which shall
lO(l)b
require a majority of two-thirds of the members present and voting to pass.
lO(l)c
The General Assembly shall, if such motion to approve the proposal is passed, refer
the proposal to Provincial Synods and may, if it deems appropriate, refer the proposal
also to District Councils and in exceptional cases also to local churches.
lO(l)d
The General Assembly shall in making any such reference set a final date for responses
to be made, which shall normally be at an appropriate time before the next annual
Assembly.
If by such date notice has been received by the General Secretary from more than one
lO(l)e
third of Provincial Synods (or, if it has been so referred, more than one third of District
Councils or more than one third of local churches) that a motion 'that the proposal be
not proceeded with' has been passed by a majority of members present and voting at
a duly convened meeting of such body, then the Assembly in its concern for the unity
of the church shall not proceed to ratify the proposal.
If by such date such notice has not been received, the General Assembly shall at its
lO(l)f
next meeting vote on a motion to agree the amendment which shall require a simple
majority of the members present and voting to pass.
lO(l)g
If such a motion is passed by such a majority the amendment shall have effect.
10(2)
In the case of motions which would have the effect of terminating the separate existence
of the URC, or of a Province within it, by union with other churches, the voting process
to be used shall be not less stringent than in 10(1) and that process shall be determined
by a single vote of the General Assembly which shall require a two-thirds majority of
those present and voting to pass.
Sections 10 and 11 of the Structure to be re-numbered 11 and 12.
The Assembly agrees to amend Standing Orders, Section 2 as follows:Proposals for amendments to the Basis and Structure of the URC, which may be made by th:e
Executive Committee or a Department or Committee of the General Assembly or a Provincial
· Synod, shall be in the hands of the General Secretary not later than 12 weeks before the opening
of the Assembly.
The General Secretary, in addition to the normal advice to members of the Assembly, shall, as
quickly as possible, inform all Synod Clerks of the proposed amendment.
10(1)
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PROVINCIAL MODERATORS' REPORT
"The right time has come, and the Kingdom of God is near!" Mark 1, 15.

1.
A Sense of Expectancy. Throughout life we experience an intertwining of the expected and
the unexpected. For many people a living faith has enabled routine to be transformed into shape
and rhythm, and the fearfully unexpected has become test and opportunity. This transformation
is a consequence of a conviction that "the right time has come, and the Kingdom of God is near!"
This is how Jesus proclaimed and lived the Good News; this is how the Church seeks to follow
his example and to preach and live the Good News in Christ.
The rhythm of life for moderators has a familiar and expected pattern as we respond to the
changing calendar with its different needs and functions. We help in introducing ministers and
students to pastorates and we assist in the ongoing work of supporting and stimulating the
churches. With the District Council we encourage the churches particularly when they are seeking
ministry, that point when prayer and reflection about the future is so critical. We are privileged
to minister to and with our friends and colleagues, and in sharing hopes and fears as we seek
together the mind of Christ. There is a rhythm to this work which rarely becomes routine. This
is because no two ministers are alike; no two congregations or pastorates are the same; no two
situations are identical.
How do we as members of the Church develop and discern the mind of Christ in our ministry?
How do we recognise the signs of the presence of the Kingdom? We are all ministered to by word
and sacrament and pastoral care, and these gifts of the Spirit mould us in the image of Christ. As
moderators we are grateful that our ministry within the Church is challenged and comforted by
our common experience as God's people. The Church develops an awareness that the right time
has come, and consequently begins to perceive a pattern in the apparently haphazard, and to
recognise a shape within the seemingly chaotic. This recognition and the consequent hope is
Christ's gift to us within the Church.
2.
The Privilege of Pressure. We are, as moderators, acutely aware of the pressure of events
upon our ministries, and are grateful of the ways our spirits have been challenged and lifted during
this past year.
(a) Africa. The whole Church has been humbled and grieved by the experience of our
sisters and brothers in Ethiopia and throughout North Africa. At the same time we have
been encouraged by the response of individuals, congregations and communities to this
terrible crisis. The power of the media in enabling us to see the flesh behind the word
has been creating a remarkable response among the people. The crisis has forced us
to recognise the obvious fact that this disaster is no accident, but is characteristic of
a world society which is unjust. We acknowledge that this gross injustice will not be
solved by the compassion of individuals unless that compassion produces a
determination to change the structures of society. God has a purpose for his world wide
family (the ecumene); it involves profound social and economic changes. An emotional
response to tragedy must be made credible by a change of will and a determination to
work for a more just world order. This new alertness within the Church is a sign of the
Kingdom. As moderators we urge the Church to be fully involved in the struggle that
lies ahead.
(b) Hungary. We visited Hungary last year with inquisitive and enquiring minds, some
of us uncertain of what we might discover. We returned, aware of the life of a great
Sister Church in the Reformed faith, and of the obvious recognition that in Hungary
the majority of people are yearning for a more peaceful and stable society. We
experienced a lifting of the spirit. We urge the Church to learn more about the Church
in Socialist countries, and to seek to develop relationships particularly with our sister
Reformed Churches. We are saddened by the fact that almost all information that is
received in a popular fashion in this country is about the underground Church; whereas
we do not deny the validity of this information, it is also essential to grasp the work
of the mainline Churches in Eastern Europe. This sharing of information and building
of bridges is particularly crucial in the light of the East/West divide and the increasing
militarism and nuclear fears. The Church should be in the frontline of creating
understanding and friendship, and involved much more firmly and courageously in the
work for world peace.
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(c) National Issues. In our ministry as moderators, we soon discover that our service
is not only to the congregations of the United Reformed Church within the Province,
but also to the other parts of the Body of Christ. Our work with those who exercise
a wider ministry within the other Churches results in deeper relationships on personal
and ecclesiological dimensions. Similarly within our Provinces, we discover a concern
for life at its widest level. We see the needs of our communities and our 'regions'
although for some of us it is extremely difficult to define the 'geographical region' for
which we have a concern. This does at times put us at the sharp edge where Church
body and secular body touch. This opportunity produces privileges and tensions of
adventurous service. Some of us have been involved deeply in the issues of Northern
Ireland, of the abolition of the Greater London Council and the Metropolitan
Counties, while others have been engrossed in the dispute in the coal industry.
Sometimes we seem to be dragged into these issues reluctantly, for we know that for
many of our people these are divisive issues and they would feel happier for the Church
not to get involved. There are many others within the Church who wish us to take
initiatives and urge us to 'dirty our hands' with these tough and delicate situations. Here
are important questions which all of us within the Church have to answer. What does
the Church have to say in these issues? Ought we to be temperate or muted or
balanced? Ought we to express the divisions within society? How are we to discern the
mind of Christ in such complex controversies? For us as moderators it is clear that we
cannot separate faith from politics because we understand the Kingdom to be about
human relationships and the ordering of society in the now and in the eternity.
We feel that all these areas of acute pressure are signs of the Kingdom impinging upon us as persons
and as communities. They challenge our lifestyles and our mode of mission. Will they give
opportunities for the Church to evangelise, or will they frighten us into ghettos less and less
relevant to the wholeness of life? These are decisions which we within the Church must make soon,
but we must all make them together.
3.
Personalia. Our Church has lost in the death of Peter Chesney, a leader and a friend. His
gifts of catholicity of mind and spirit, grasp of the essentials of the faith, his love of music and his
personal wit will all be deeply missed.
We also express our thanks to Colin Evans and Fred Kaan for their gifts to us and to the Church.
Fred has reminded us and re-introduced us to the World Church, has led us to Geneva and to
Hungary and to even more exciting worlds of prayers and praise. Colin has taught us so much about
the importance of the clarity of language and of expressing what we mean. He has shared with
us the gifts of drama and of communication. We wish our colleagues well in their different spheres
of ministry.

RESOLUTION
That this Report be received for debate.
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COMMUNICATION & SUPPLIES COMMITTEE
Convener:
The Revd David Netherwood
Secretary:
Miss Alma Wade
PUBLICATIONS
Annual Publication
1.
We expect to launch at Assembly Colin Evans's book Communicate or Die. Adapted from
lectures enjoyed by summer schools, elders' meetings, conferences, etc, the book points out that
we are all communicators. Ways of improving communication are examined - and some of the
pitfalls described. The author will be available to sign copies at Assembly on Tuesday, 30 April,
during the lunch and tea breaks.
'Reform'
2.
Reform's glossy cover - which allows better colour reproduction~ and whiter pages have
been the subject of a good many letters of appreciation. The editor continues to receive far more
material than the magazine can carry, but he is always grateful for lively and informed writing on
topics where the URC needs to be dealing with the world. Readers' letters reflect very wide
interest in these topics, and an even wider diversity of views. Local church news is selected in order
to be of interest and value to other churches.
3.
Circulation does not grow and it is apparent that in some churches Reform does not come
quickly to the notice of new worshippers, and that many who reject it have not looked at it lately.
It is good that we have an energetic, professional advertising representative who is also a URC
auxiliary minister. We need to increase the circulation of Reform, to draw more advertising but
- even more important - to ensure that the whole URC continues to have a monthly meeting
place for information and discussion available to it.
4.
The Preliminary Accounts for 1984 show a modest profit despite considerable increases in
the cost of printing, materials and postage during the year. We shall do our best to retain the
current cover price for 1986.
Year Book
5.
The 1984/85 Year Book was generally well received, and users appreciate the new format
which causes the book to lie flat when open. The inclusion of church addresses was welcomed and
we plan to add church telephone numbers in the 1985 /86 issue.
Congregational Praise
6.
The final stock of pre-printed sheets (Small Words edition) is now being bound and the
decision as to whether a re-print of the other editions is justified rests upon Assembly's reaction
to the Faith and Life Department's Resolution No.5 proposing a new URC hymn-book. Reprinting would involve trying to trace copyright holders and, where applicable, re-negotiating fees.
If it is decided not to re-print the Large Words and Music editions, there would be a period when
current stocks were exhausted and the proposed new hymn-book not yet available. We are at
present in touch with Remploy with a view to offering our churches their hymn-book re-binding
service at very reasonable rates.
,f'_

Assembly Publications

.

·· ,

7.
Following complaints that the print of b0th Reports to Assembly and Record of Assembly
was difficult to read, we experimented with different size pages and different type styles and sizes.
We hope readers of the Reports will find the new format to their liking. The Record will be typed
in-house on the Word Processorhijt will be produced to the same format as the Reports.
General
8.
The constantly improving standard of visual material produced by the commercial world
presents us with the temptation to use better quality paper for URC publications and the services
of external printers with more sophisticated equipment. Nonetheless our full-time in-house printer
is kept fully occupied. We seek to meet the requirements of Departments, keeping a balance
between requests to improve the visual quality and pressure to reduce costs.

26

DISTRIBUTION AND SUPPLIES
9.
Distribution and Supplies Officer Evelyn Vaughan left at the end of January and we hope
to announce the name of her successor soon.
Catalogue
10. A new section listing a selection of book titles in stock was introduced during the year and
has created interest. We stock many of the books reviewed in Reform and the Departments are
asked for recommendations from time to time.
Postage and Packing
11. As postal charges rise, they become a more significant proportion of the total cost of orders.
The Committee put forward various suggestions at the last meeting and we hope to introduce soon
a more equitable system of charging 'P&P'.
General
12. Disposal of old stock was completed during this year and we hope to see an increase in
.general book trading during 1985. We continue to aim to give the best possible service to our
churches whilst remaining within budget.
PUBLICITY GROUP
URC Logotype
13. During the year the Publicity Group again .cons'idered designs for a URC logotype and
selected one which is now being used on our headed paper, Reports to Assembly and other
publications. We suggest churches adopt tlie logotype for their own paper and publications,
bearing in mind that the lower right-hand corner may be varied to include a design having local
interest or significance, and that the cross and fish design may be used separately.
' ·"
14. Sheets showing variations of the logo in different sizes, printed on good quality paper for
artwork purposes, are available at 50p. Photocopies or single designs will be sent on receipt of
a stamped addressed envelope.
15. Ties bearing the cross and fish design will be available at Assembly, together with medallions,
stick pins and car stickers.
Photographic Display Material
16. The set of A4 pictures showing various aspects of the URC at work has been borrowed by
a number of churches and is still available subject to prior booking.
Communications Leaflets
17. A leaflet on Posters was mailed with the June Information Service and one on Special
Sundays in the November pack. The leaflet currently in preparation, for the June 1985 Information
Service, suggests ways in which churches can make details of their services and other activities
known in local hotels, guest-houses, libraries, etc.
MEDIA
Video
18. Whilst we have always hoped to have a selection of video programmes to offer to our
churches, in-house discussions had led to the view that as most of the titles we would recommend
were produced elsewhere and are offered in the producers' own catalogues, we should not buy
programmes for loan but merely issue a list giving details of where they could be obtained.
Following discussion at the recent meeting, however, the Committee took the view that as video
is considered superior to film as a training medium, we should invest in video programmes in order
to be able to offer them from Church House, making a charge only to cover postage and packing.
(See Resolution No.3.)
19. The Chairman visited the Church of Scotland in January this year and has brought back
valuable information on production costs, hiring procedure and costs, etc.
Cable Television
20. In some areas where licences are being granted, ecumenical groups have been formed under
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the auspices of the local Council of Churches to train - usually on video equipment - with a
view to making programmes for the Cable TV 'Community' slot reflecting the Christian faith. It
is thought that even if Cable Television should fail to materialise, it will be useful to the local
churches to have a team trained in video techniques and able to introduce the medium to their
own congregations.
Local Radio
21. The Revd David Netherwood is the URC representative on the Churches' Advisory
Committee for Local Radio (CACLB). He reports that Local Radio continues to expand,
especially on the ILR (Independent Local Radio) side; many new opportunities are being created
for Churches and individual Christians to be involved in many different ways including religious
broadcasting. Communication and Supplies Committee is always willing to support the training
of both lay persons and ministers in this important field - although we must candidly admit we
are not as well-placed as some denominations in being able to find finance and personnel for
permanent appointments yet. Even more opportunities will be open to us as Community Radio
gets under way, according to Government proposals - at the end of this year.
Press
22. Mrs Mary Schofield has served for several years as honorary Press Officer and is again acting
in that capacity for Assembly. It is important that we look out for a successor as she will not be
able to continue in this role beyond 1985.
ECUMENICAL INVOLVEMENT
23. The Association for Christian Communication, to which the URC is affiliated, is considered
the body best able to co-ordinate the various denominational and other organisations with an
interest in Christian communication. It was AFCC who wrote to Councils of Churches in areas
selected for Cable Television, pointing out the tremendous opportunity which Cable TV would
present, and offering training to church groups.
24. The Revd Philip Schofield has reported through the Publicity Gro-.:.., on a meeting in
September sponsored jointly by the URC and the RC Church to which media ptrsons were invited.
At this meeting AFCC was seen to be the group through which mainstream churches could relate
to each other and together make representation when necessary. The following suggestions are
alsomade:1) Christian Resource Exchange, a BCC initiative for 'religious programme makers
within the cable television framework' was discussed. AFCC to take this to its next
stage and, in consultation with the BCC, to do pilot projects.
2) Small 'Task Force' to look at media awareness training and probably produce a
lesson guide.
3) AFCC hoped to develop decentralised media training which, with the help of Peter
Brooks and David Beer, had already started.
Cable Franchise and Cable Legislation being monitored by BCC.
25. Another meeting in September was that of the informal association of church communication
officers from the mainstream churches in England, Scotland and Ireland. Finding the opportunity
for exchange of views very helpful, they have made provisional arrangements to meet again in
September 1985.
GENERAL
Copyright
26. Knowing that some churches have been uncertain about copyright requirements when
wishing to reproduce hymns for orders of service or supplementary hymn-books, and being aware
of the amount of work sometimes involved in tracing copyright holders, we welcomed the news
last year that some music publishers were meeting to try to set up a 'blanket' licence arrangement.
The Committee agreed that the Secretary should write to the publishers concerned, encouraging
them to pursue this idea. Eight publishing companies have now agreed a scale of charges and
conditions of reproduction for the use of words materjal for which they hold the copyright in
booklets, service sheets and overhead projection viewfoils or transparencies. We shall be happy
to pass on to churches the names and addresses of participating publishers and copyright holders,
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together with details of charges and copies of the application form.
Future
27. We are concerned that, in view of the 'communications explosion' we are told is about to
occur, we do not at present have any staff who could benefit long-term from some of the courses
on offer. For example, London University's Department of Extra-Mural Studies recently
advertised a 2-day course on 'Using the New Media'. We plan to bear this in mind when seeking
staff in the future.

RESOLUTIONS

1.
2.
3.

Assembly receives this report for debate.
Assembly welcomes the development of the URC logotype.
Believing Video to be a more useful medium for educational purposes than film or slides,
Assembly encourages Communication and Supplies to purchase video programmes for loan
to churches and to give as much help as possible to churches introducing the medium.
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WORLD CHURCH & MISSION DEPARTMENT
CENTRAL COMMITTEE
1.
Dialogue and witness. 'Dialogue is conversation. One both listens and talks. One listens not
to argue, but to understand; one talks not to score points but to illuminate, to clarify, even to know
oneself better'. (Rabbi Dr Norman Solomon, Director-designate of the Centre for the Study of
Judaism and Jewish-Christian Relations at Selly Oak, Birmingham, in the inaugural lecture). It
is in that sense that the Mission and Other Faiths Committee held a first Sikh-Christian
Consultation in August 1984 and plans another one. Dr Solomon continues 'Dialogue involves
risk. The pursuit of truth is a risk-fraught enterprise. The alternative to truth is falsehood.
Falsehood is not a risk but a certainty - the certainty of error and disaster.' It is against that
background of risk and the search for understanding that a meeting with the Unification Church,
known to many as 'the Moonies', took place. For it is only where there is mutual understanding
that dialogue can become a means of Christian witness.
2.
The visit of the six women from Congregational and Presbyterian Churches in South Africa
to Great Britain in December and January last has been a great success in stimulating interest in
the churches and people who have to witness in a State which separates everyone on grounds of
colour. The visit was made possible through the financial support of CWM and others, by the
initiative of Dr Jack McKelvey and Mrs Helen Lidgett, and by the hospitality offered by individuals
and churches.
3.
The Reports of the Mission and Ecumenical Work Abroad Committee and the Personnel
Committee demonstrate the world-wide relationships that the URC has with other Churches
through CWM, through the men and women who minister in this country from Churches overseas
and through URC ministers now serving in the Reformed Church in Hungary and the Waldensian
Church in Italy. This forms a growing part of Sheila Rudofsky's work.
4.
Meetings of the Department have been enlivened and informed by the reports given by the
Moderator of the General Assembly and by the Departmental Secretary (Donald Elliott) on their
journeys to China, India, East Germany, Burma and South Africa.
5.
In the British ecumenical context, where no schemes for union are in prospect, a series of
meetings has been held by representatives of a wide range of denominations, following resolutions
of the BCC Assembly and the RC Bishops' Conference. As a result, a concerted programme of
prayer, study and discussion is proposed over the next three years with the theme:The nature and purpose of the Church in the light of its calling in and for the world
The aim is that we should all learn from each other, from the inter-confessional conversations,
from the various local ecumenical projects, from the Welsh and Scottish processes, from the
overseas Churches and from the Word of God, in order to re-fashion our relationships with each
other. Local churches and ecumenical councils will have the opportunity to take a full part,
particularly through Lent '86, when among other possibilities many local radio stations will have
a special course for house groups, responses to which will be carefully monitored. Each
denomination is to be invited to prepare an expression of its understanding of the nature and
purpose of the Church as it relates to other communions and shares in God's mission to the world.
The material, with critical issues highlighted, would be studied at a series of regional and national
meetings in 1987 which, it is hoped, would prepare recommendations to the Churches and the
ecumenical bodies. The exciting dimension of this process is the breadth of participation, from ·
Roman Catholic to Pentecostal. The World Church and Mission Department has welcomed the
proposal, and sees it as a piece of groundwork in ecumenism that is needed before any new plans
or negotiations can begin.
6.
Communication is most effective when people meet those about whom they wish to learn.
The families who entertained one of the women from South Africa at Christmas or who
worshipped with local congregations while on holiday in Europe discovered the joys of belonging
to the World Church. People who joined local interfaith groups learned the meaning of dialogue.
Churches united in local ecumenical projects found renewed commitment to ecumenism and
mission. These examples are a reminder that the real work of developing understanding of the
World Church and of mission is done in local churches, Districts and Provinces. The
Communication Section supports and encourages them with ideas, information and by creating
opportunities for meeting.
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7.
The 'World Church and Mission Handbook' (1984) provides information covering the full
range of the Department's work. It includes ideas for action by local congregations and extensive
lists of resources available locally and nationally. Every church has received a free copy via their
Province and is encouraged to make full use of it.
8.
There are opportunities for meeting and learning at Conferences. The 1984 Swanwick World
Mission Conference considered ways of witnessing. The 1985 Conference will be held on 10-16
August, led by the Revd Bernard Thorogood on the theme 'Living Way'. The Departmental
Conference drew together young people to think about mission and the church. Young people
also met together with representatives of the Congregational Federation to consider forming a
joint CWM 'Action Reflection Group'. Departmental representatives participated fully in the 9th
Annual Consultation of the CWM European Region.
9.
Meeting requires people to describe themselves, often in another language. The publication
of German translations of 'Tell me about the URC' and 'What is the URC?' will help this.
Translations into other languages will follow.
10. Learning about others leads to prayer for them. The Department co-operated in the
production of 'Praying with the URC', the insert to the 1985 Prayer Handbook. The Secretary
for Communication is Secretary to the group responsible for producing the 1986 Prayer Handbook
'The Word and the World'.
11. Two new publications of study and worship material for local churches became available over
the last year. 'Blessed are the Poor' was produced by the CWM European Region and 'Mission
and Evangelism' by the British Council of Churches, using the WCC statement of that title. The
publishers are keen to know the response of local churches so they can evaluate the material.
Please send your comments to the Secretary for Communication, Mrs Helen Lidgett, at the URC
office.
12. Women and Men. The Department has begun to study the report of the BCC Working Group
on the Community of Women arid Men in the Church and to consider its relevance for the URC.
This study will continue during the coming year, giving particular attention to the report's concern
for mission and unity.
Rosalind Goodfellow,
Convener
Donald Elliott,
Secretary
Helen Lidgett,
SecretaryforCommunication

MISSIONARY & ECUMENICAL WORK AT HOME COMMITTEE

13.

Ecumenical Initiatives. The Committee welcomes some significant new developments.

13.1 BCC Initiative. Many Churches, including the Roman Catholic Church and several black-led
Churches, have been asked to respond to the invitation to share over the next three years in a
'process of prayer, reflection and debate on the nature and purpose of the Church in the light of
its calling in and for the world.'
13.2 Shared Ordination Service. A double ordination took place in Bristol Cathedral when
ordinands from the URC and the Church of England were presented together, following training
together in the Bristol Diocesan School of Ministry. The appropriate authorities presided in
ordaining their own candidates; and the liturgy was prepared by both Churches.
13.3 Shared oversight. The Committee has responded encouragingly to the report which proposes
an ecumenical bishop for Swindon. We are also observing with interest different models of shared
oversight in Milton Keynes and Merseyside.
14.

Ecumenical Documents. Some important documents are commended for discussion.

14.1 'A Pattern for Local Ecumenism' from CCLEPE (Consultative Committee for Local
Ecumenical Projects in England).
14.2 'Local Ecumenical Development'. The Bishop of Derby's Working Party Report, approved
by the General Synod of the Church of England in November 1984.
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14.3 'God's Reign and Our Unity' the result of several years of Anglican/Reformed dialogue.
14.4 'Finance in LEPs' the report of CCLEPE Consultation.
15. Consultation on City Ministry and Mission. The Committee planned a successful consultation
attended by 40 Provincial and Departmental representatives. The programme included
presentations by ministers working in inner-city areas and a major contribution by Mr Raymond
Fung, Evangelism Secretary of the World Council of Churches. Group discussion highlighted four
major areas; ministry, support and resources, ecumenism and poverty. Some issues have been
referred subsequently to the appropriate Departments and Committees. It is hoped to re-convene
the consultation in one or two years' time. The consultation felt it not right to proceed at this stage
with the appointment of an urban consultant.
16. Rural Mission. There is a growing number of invitations to the Reverend John Clarke to visit
Provincial Synods, District Councils and local churches. A leaflet on the work of the Rural
Consultant has been prepared by the Department to give wider publicity.
16.1 A conference of members and ministers from rural churches in the East and West Midlands
was held in December 1984.
16.2 URC ministers are invited to attend one of the 48-hour ecumenical consultations at the
National Agricultural Centre, Stoneleigh.
17. Mission England/Mission London. Reports from different parts of the country point to signs
of new Christian life. While recognising that mass evangelism is not the only way in which we share
in missionary outreach, we have been impressed by the need to give people an opportunity to
respond clearly to the Gospel and believe that this has something to say to all who lead public
worship.
18. Partnership of Black and White. Francis Hall, representing the Committee at the annual
meeting in Birmingham, gave an encouraging report on this creative partnership. The Committee,
noting the critical shortage of money which was severely hampering the work, increased its grant
in 1984.
19. Representatives of other Churches to URC Councils. The Assembly is being invited to ratify
the changes to the Structure of the United Reformed Church to make possible the full membership
of representatives from other Churches in the Councils of the URC. The detail in Appendix A is
offered to the Assembly both to s11mmarise the thinking behind the proposal and the method of
carrying it out. Resolutions numbered 3 and 4 are presented.
20.

Methodist-URC Liaison Committee

20.1 URC-Methodist Draft Sharing Agreement. This URC document has been approved by the
Methodist Church and by this Committee, aware that local amendments may be made where
necessary, and approved by Provinces.This draft agreement should spare churches much legal
expense.
20.2 'New Shapes of Ecumenical Growth', with its emphasis on local response to ecumenical
opportunity, has been commended to Provinces and Districts for their consideration.
20.3 Wider Co-operation. In addition to local co-operation, discussion is continuing about joint
action in such areas as mission alongside the poor, other faiths and world development.
21. Lutheran Council of Great Britain. Following representation at the Synod of the Germanspeaking churches, the Committee has ·become aware of some of the difficulties facing these
congregations - e.g. provision of ministry and declining numbers. In the light of the Leuenberg
Agreement, the Committee has written to District Councils where there are such congregations,
suggesting that, wherever possible, links might be strengthened.
22. Scotland - Church relationships. The group of Reformed Churches in Scotland, after a
series of meetings, has prepared a statement on the mutual recognition of members and ministers.
This is attached as Appendix B. The Committee considers that the acceptance of this statement
will help forward local ecumenical co-operation in Scotland, and therefore seeks Assembly
approva).
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23. Wales. We commend the booklet 'The United Reformed Church in Wales - Its Heritage
and Formation', published by the Province of Wales, and note that proposals for greater national
involvement in Welsh ecumenism are likely.
24. New Initiatives in Mission. The Committee has made grants, totalling £16,425 to 13 projects
submitted by local churches, with support of District Councils and Synods. Guidelines for grant
application may be obtained from the Department.
25. Ecumenical File. Four issues, circulated to ecumenical officers in Provinces and Districts,
have been well received. The editor, the Revd Murdoch MacKenzie, will be pleased to consider
items, especially those reporting local developments, for inclusion in the pack.
John F Slow,
Convener
Bernard Thorogood,
Secretary
MISSIONARY & ECUMENICAL WORK ABROAD COMMITTEE

PARTNERSHIP IN MISSION
26. The Whole Church
26.1 How can the resources of the whole Church be fully shared ecumenically so that every
Church gives and every Church receives, and g<muine partnership in mission become a reality?
26.2 This question has been on the World Council of Churches' agenda for some time and in the
last year we have been invited by the Conference For World Mission of the BCC to participate
in the discussion about the Ecumenical Sharing of Resources programme. The call from the WCC
to its member Churches is for "a renewed commitment to the sharing of resources ecumenically".
26.3 In response we have cited the CWM model which is transforming the traditional donor/
receiver relationship between regional Churches around the world into a creative partnership in
which there is mutual giving and receiving.
26.4 It is important, and we have made the point strongly, that Resource Sharing implies more
than the sharing of money and, whilst it is necessary for the "haves" to be generous in sharing
with the "have-nots", the discussion should begin not with money but with how we might share,
for example, theological insights, ideas and experience in such a way that we all receive.
26.S CWM itself is soon to withdraw from full membership of the Conference For World Mission,
as was always envisaged. The latter represents British mission bodies, so the URC is a member,
but CWM is withdrawing because it has a global, not a British, base.
27. Our Own Church
27 .1 Meantime the year has seen further fruitful development of our own partnership with others,
(a) through CWM
27.2 South Africa. The Departmental Secretary visited South Africa for the Assemblies of the
United Congregational Church of Southern Africa and the Presbyterian Church of Southern
Africa. Unfortunately the proposed union between the Congregational and Presbyterian
Churches failed to materalise, insufficient majorities having been obtained in the voting of
presbyteries. Meantime the politics of Apartheid continue to oppress the black and coloured
citizens of South Africa and recent constitutional changes are cosmetic rather than real. The visit
of six South African women to the URC for a four-week period had a considerable impact on all
the churches who received them and contributed much to our understanding of the injustices under
which the majority of people in their country have to exist.
27 .3 The URC was among the Churches which nominated Bishop Tutu for the Nobel Peace Prize.
We share the hope which his award and subsequent appointment as Bishop of Johannesburg has
brought to his people and we also hear his call to us to boycott the proponents of Apartheid by
supporting economic sanctions against that country.
27.4 South Asia. In his report to the Committee following his vi~it to South and North India and
Burma the Departmental Secretary notes that in South Asia the Churches have a more mature
approach to evangelism and development than those in the West, perceiving them as
complementary, proceeding hand in hand.
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27.5 The Assembly Moderator and his wife included the Church of North India in their
Moderatorial itinerary. They had a strenuous programme of travel and official engagements, one
of which was sharing in the consecration of the Bishop of Nagpur where the Moderator read the
Gospel and participated in the laying-on of hands.
27.6 Taiwan. We rejoice with the Presbyterian Church in Taiwan that Dr C. M. Kao was released
on parole from prison during the year, although others remain in prison.
27.7 The Tainan Theological College, which was threatened with closure, has now received
reassurance from the Government and is functioning normally.
27.8 The Deputy Moderator of the Church, Dr Chen Po Cheng, visited us during the year and
we shall be represented by the Departmental Secretary at the 1985 Inter-Church Consultation
when the agenda will include consideration of the relationship of Taiwanese Churches with
Christians in mainland China.
(b) Friends of the Church in China
27.9 This is an ecumenical fellowship of Christians formed in the Autumn of 1984 with George
Hood as Chairman and Bernard Thorogood as Treasurer. It aims to deepen the understanding
already in existence between Christians in Britain and in China. Most of the activites of the Friends
will be organised regionally and will include meetings, study and fellowship groups.
27.10 It is open to congregations and individuals to join the Group, for which there is a
membership fee. The Department has taken up membership.
(c) Europe
27 .11 Our close and increasingly valuable links with Churches in East and West Europe have been
well maintained with numerous exchange visits being made, including an official visit by the
Assembly Moderator to the Evangelical Church of the Union in the German Democratic
Republic.
28. The Practice of Partnership. As well as containing full information about the Department
and CWM the World Church and Mission Handbook includes ideas on the possibility of YOUR
congregation or District or Province strengthening the concept of Partnership through the
twinning of congregations and through Provincial and District relationships with a regional Church
in another country. We commend it for your consideration.
Derek Cole,
Donald Elliott,

Convener
Secretary

COUNCIL FOR WORLD MISSION

29. Changes in CWM Secretariat. In August 1984 Revd Brian Bailey accepted a call to become
minister of Augustine Congregational Church, Edinburgh. The Executive Committee obtained
the approval of Council members to strengthen CWM's Communication Unit by appointing two
Secretaries in his place. So Mr Dick Perera, a Sri Lankan with extensive experience of the print
medium and of broadcasting, has become Secretary for Communication. He is backed up by Miss
Eileen Thompson as Associate Secretary for Communication; her experience has been in the Bible
Society and with Lutterworth Press and she will concentrate on audio-visual aids and on possible
expansion into video work.
30. Mr Barrie Scopes is now Secretary for Administration, and the search is continuing for a
General Secretary, preferably from outside the European Region who will be responsible for
Education in Mission, and will be freed from routine office work to read, reflect, write, and visit
CWM's member Churches, speaking and consulting and cultivating ecumenical links.
31. Team Visit to Scotland. Mr Prechard Basaiawmoit from North East India, Mrs Meleta Faaalo
from Tuvalu, Dr Pat Munroe from Guyana and Miss Elizabeth Streefland from the Netherlands
formed a team to visit the Congregational Union of Scotland in September/October 1984. This
was in line with the 1980 Team Visit to the URC. The CUS is now making use of their report which
was entitled 'Partners in the Struggle for a Better Tomorrow'.
32.

Consultations. In May 1984 a Consultation which focussed on Ministry with the Urban Poor
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was held in Calcutta for CWM's three member Churches in India. Other Regional Consultations
for the Africa, European and Pacific Regions have been reflecting on priorities for mission in their
Regions and on ways of strengthening partnership in mission.
33. Also a series of Youth Consultations have been held -- in Britain, Taiwan, Malawi and Fiji
- to enable young people to learn about and participate in CWM's activites. Action/Reflection
Groups are being set up and an International Youth Event is planned for June 1985 for about
thirty-five people, including one from each of CWM's 28 member Churches. This will be held in
the Netherlands in June 1985 at the same time as CWM's biennial Council meeting, and there will
be some sharing of activities between the two gatherings. It has been decided to appoint an
Associate Secretary for Education in Mission to carry on work in this field after Miss Jet den
Hollander's term of service ends in August 1985.
34. Financial Outlook. As CWM guarantees its block grants and Special Grants to its member
Churches in their own currencies, the falling value of sterling means an increased cost to CWM.
This is off-set, to some extent, by devaluation in a few countries, but in those countries, such as
Jamaica, people face a very high rate of inflation. Latterly CWM has not been able to approve
all the requests received for Special Grants, so the promised increase in URC's contribution in
line with British inflation is greatly valued.
Barrie Scopes,

Acting General Secretary

PERSONNEL COMMITTEE
35. Much of the work of the Personnel Committee is to arrange care for a variety of people
coming to this country or going from this country in many differing situations; to work; to study;
on an exploratory visit; to share fellowship and learn from one another.
36. Within CWM the URC is sending and receiving missionaries, but URC is now also sending
people to Europe and receiving people from Europe and the USA. The nature of the CWM
partnership and other experience continually ask us to think about what we mean by 'mission' and
being a 'missionary' and the committee is at present studying missionary motives. We are learning
all the time about receiving people here and the committee has now produced some 'Guidelines'
for any congregation hoping to welcome a minister from overseas.
37. We are being challenged by CWM to explore new types of exchange of personnel: various
forms of short-term exchange; church-to-church contacts; team visits and youth involvement. One
such scheme is the one-month experience within the URC of a full-time church worker from Papua
New Guinea in completion of his graduate study programme at the Ecumenical Institute, Bossey.
Similarly outside CWM a three-month work placement has been arranged for a 'vikar' from the
Palatinate as part of his training for the ministry.
38. This year URC has two out of the sixteen participants in the CWM Training in Mission
Programme- Marlene Brown and Anne Walkling.
39. This year the URC has supported three scholarship holders at St Andrew's Hall, two from
Korea and one from Ghana.
40.

People appointed to serve overseas:( a) through CWMMiss Alison Gibbs: Papua New Guinea
Mr Michael Hall: Papua New Guinea
Mr Keith and Mrs Gillian Peace-Brown: Zambia
Miss Judith Rogers: Papua New Guinea (re-appointment)
(b) OthersMissMarieAuld(URC/MCOD): UnitedMissiontoNepal
The Revd John Humphreys: Reformed Church in Hungary

41.

Candidates in training at St Andrew's Hall for service overseas:
The Revd John and Mrs Mary Burgess: Gleadless URC, Sheffield

42.

Missionaries who have completed their service with Churches through CWM:Miss Rose Chue: Papua New Guinea
Miss Isabel Hathaway: Papua New Guinea
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Miss Katie Head: Taiwan
Miss Frances Williams: Papua New Guinea
43. People serving the URC, recruited through the World Church and Mission Department from
overseas churches:The Revd Anthony and Mrs Beatrice Beeko: Presbyterian Church of Ghana:London Ghanaian Chaplaincy
The Revd Chong Kah Geh and Mrs Shirley Chong: Presbyterian Church in Malaysia:London Chinese Chaplaincy and minister ofthe London Chinese URC
The Revd Roderick and Mrs Wilhelmina Hewitt: United Church ofJamaica and Grand Cayman:Pastoral ministry at South Aston, Birmingham
The Revd Dr Ferenc Kenez: Reformed Church in Hungary:Pastoral ministry in Central London District
The Revd Ward and Mrs Ruth Murray: Presbyterian Church USA:Pastoral ministry at Saffron Walden and Great Chishill, with Barley, Essex
The Revd Hakim B Singh Rabi and Mrs Annie Rabi: Church of North India:Pastoral ministry at Winson Green, Birmingham
44. Students from overseas supported by the URC:Mrs Lee Hyun Sook: Presbyterian Church in the Republic of Korea:St Andrew's Hall
The Revd Su Su-Jen: Presbyterian Church in Taiwan:St Andrew's Hall
The Revd Symon Atsu Toppar: Evangelical Presbyterian Church, Ghana:StAndrew's Hall
45.

A full list of URC missionaries appears in the Year Book.
Mary Marsden,
Sheila Rudofsky,

Convener
Secretary

ST. ANDREW'S HALL: REPORT FOR 1983/84

46. During the Academic year 1983/1984 the College was full. Major repairs to the roof were
carried out, our financial reserve and major repair fund were both increased and the books were
balanced.
47. The present year began with a student overflow; some students had to spend their first few
weeks in digs before College rooms became available. In 1983/1984 the community included
people from 28 countries taking a variety of courses in the Federation. Over half of them were
from our three sponsoring bodies and were mainly involved in the Training in Mission programme
or Church-related Westhill courses. A few were doing English and Development as well as the
occasional University programme.
48. During the year a number of Baptist and URC ministers on sabbatical leave from their
churches spent time in the College and made significant contributions to the life of the community.
In the Summer term there were twenty participants taking part in weekly study modules, amongst
them were Baptist and URC ministers and Christian Aid Area Secretaries.
49. Very slowly St Andrew's and the Federation resources are being built into the youth and
the community training programmes of the URC. One day I hope that the same will be said about
URC ministerial training. The future home ministry would be strengthened by exposure to the
international, ecumenical and missiological mix that St Andrew's in Selly Oak provides.

H DBeeby,

Principal

MISSION & OTHER FAITHS COMMITTEE

50. Part of the Committee's work this year has been to keep a watchful eye on moves towards
legislation which might affect religious freedom. In May 1984 the European Parliament accepted
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a report which proposed a voluntary code of conduct for New Religious Movements, and in
September a Private Member's Bill was introduced into the Commons with the same aim of
controlling their activities. No legislation is in prospect at the moment, but further moves may be
made. While the right of individuals to leave a movement and to maintain contact with their
families should certainly be safeguarded, legislation directed specifically at religious organisations
would be disturbing, and any which singled out New Religious Movements would be
discriminatory.
51. An attempt to amend the Slaughter of Animals Act by means of a Private Member's Bill
was unsuccessful. Again, the concern for animal rights and welfare is important, but any reform
which outlawed slaughter according to Jewish or Muslim law would have serious implications for
those communities.
52. Last August the Committee arranged the first Sikh-Christian consultation to be held in this
country, and a second, on the theme 'Spirituality and its practical implications', will be held at
the same time this year. By the time Assembly meets a further Jewish-Christian consultation will
have been held, on the theme 'The limits of religious freedom'. Members of the URC has asked
whether the Committee 'preaches the gospel' at these consultations. The answer is that they are
conducted according to the principles of dialogue set out in the BCC publication Guidelines for
Dialogue in Britain, as Assembly agreed in 1982. There is greater opportunity for Christians to
witness to their faith than there is in most company, but it comes as the result of patiently seeking
understanding and trust. The Committee however is glad to hear from members of the URC who
do not share its approach but would like to have it explained more fully.
53. Four members of the Committee have had a converstaion with representatives of the
Unification Church ('the Moonies'). It was an opportunity to hear what members of the movement
themselves had to say about their reasons for joining, the accusations of brainwashing, the place
of the Revd Sun Myung Moon in their beliefs, the significance of marriage to chosen partners and
their attitude towards family ties. The conversation was undertaken in the belief that no movement
should be judged on hearsay but that whenever possible both sides of a story should be heard.
54. The booklet which the Committee has prepared in conjunction with the Communications
Group to assist Provinces and Districts to develop their relations with people of other faiths is now
available. It is called Journey of Discovery, and it encourages the URC to make fuller use of the
services of members of the Committee. The demand for Christian and Jews in Britain has been
such that it has been necessary to reprint it.
55. The Committee draws attention to the publication by the Church of England Board of
Mission and Unity of Towards a Theology for Inter-Faith Dialogue. This goes more fully into the
theological issues raised by dialogue than the Committee's own publications have been able to do
hitherto.
56. For some time past, the Committee has wondered whether Christian-Marxist dialogue
should be part of its concern. Having discovered that no other committee either of the URC or
the BCC had it on their agenda, the Committee decided to seek a consultant who might discover
what was being done in this field and suggest what action might be taken by the URC. We are
happy to report that Mr Gethin Rhys, of Nuffield College, Oxford, has agreed to do this for us
and has begun work.
57. At the 1984 Assembly the Committee undertook to see whether it could offer the URC some
guidance on Freemasonary. Shortly afterwards it became known that the Faith and Order
Committee of the Methodist Church had been asked by Conference to give similar guidance. The
Mission and Other Faiths Committee therefore asked whether it might send an observer to the
Methodist working party. The Methodists generously agreed, and the Committee's representative
has been fully involved in the preparation of the report. If it is adopted by the Methodist
Conference in 1985, the Committee will decide whether to commend it to the URC and, if so,
will make arrangements for itto be made available.
Roger Tomes,
John Parry,
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Convener
Secretary

APPENDIX A
REPRESENTATIVE MEMBERS FROM OTHER CHURCHES IN URC COUNCILS
1.
As the Assembly votes to ratify proposals brought to the 1984 Assembly, the World Church
and Mission Department offers suggestions on implementation.

2.
The Department recalls the nature and aim of the proposal. There is a distinction between
visitors from other Churches whom we have always welcomed and will continue to do, and this
proposed category of voting membership. The aim of the proposal is not to ensure that every sister
denomination has a vote in every URC council. That would produce a very unproportionate voting
element in our District Councils. The aim is to give fresh reality to our mutual responsibility within
the one Church of God. It is a symbol, but an effective symbol, of the unity already given to us
by the Holy Spirit and a pledge that we shall not drift farther apart.
3.
In all cases, invitations are made entirely at the discretion of the council concerned, are issued
in its name and for such duration as it decides. When a council decides to begin this
implementation, there should be a planned rotation so that all main sister churches are included
over a period of years.

4.

In the invitations for General Assembly membership there will be overlap with exisiting
visitor lists. It is suggested that in such cases one person in the visiting delegation would be invited
to be a voting member, but the delegation would continue as before.
5.
Those who come to URC councils as members in this way should be treated as all other
members as regards expenses.
6.
Bearing in mind the size of each council and the geographical area covered, with the spread
of denominations, it is recommended that initially the maximum numbers should be District
Council 4, Provincial Synod 8, General Assembly 12.
7.
The World Church and Mission Department recommends that General Assembly invitations
be made as follows:Baptist Union, Church of England, Church of Scotland, Congregational Federation,
Congregational Union of Scotland, Methodist Church, Moravian Church, Presbyterian
Church in Ireland, Presbyterian Church of Wales, Roman Catholic Church, Union of
Welsh Independents, one black-led Church.
It is also suggested that these invitations be for the two years 1986 and 1987 after which a fresh
list be brought forward to secure a measure of rotation.

APPENDIX B
Joint Statement by representatives of the Church of Scotland, the Congregational Union of
Scotland, the Synod of the Methodist Church in Scotland, the United Free Church of Scotland
and the United Reformed Church in the United Kingdom.
on
MUTUAL RECOGNITION OF MEMBERS AND MINISTRIES,
AND RELATED MATTERS IN SCOTLAND
Without prejudice to the agreed aim of the Multilateral Church Conversation in Scotland to
formulate a basis and plan of union which could be accepted by all the churches participating in
it, and without questioning the existing mutual arrangements for the transference of ministers
between churches, we declare that there exists between our churches such mutual trust and
consensus on essentials that we are able:(a) to recognise all members of these churches who are in good standing with their own
church to be true members of the body of Christ, welcome to holy communion in
any of the churches, and eligible for transference of membership to the roll of any
of the churches solely by certificate,
(b) to recognise that those within these churches who have been duly ordained to the
ministry of the Word and Sacrament, or to other ministries which the churches hold
in common, exercise those preaching, pastoral and sacramental ministries within
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the Holy Catholic Church of which all these churches are part,
(c) to recognise that ministers of all these churches may exercise all aspects of their
ministries, including the celebration of the sacraments, in any of these churches,
when invited to do so and in accordance with the recognised procedures of these
churches.
We therefore propose:to agree and recognise a common membership certificate
1. to urge the ministers of our churches always to work closely with one another,
supporting and co-operating with one another in the conduct of worship,
proclamation of the gospel, meeting of pastoral needs and Christian service to the
world,
2.

3.

to urge the members, ministers and local governing bodies of our churches to
implement as fully as possible the commitment of our churches nationally to the
development of local ecumenical structures of church life and to seek new forms
of ecumenical partnership in worship, work and witness,
to explore at national level new ways of working together and growing together,
whether bilaterally or multilaterally, and using fully the opportunities provided by
the World Alliance of Reformed Churches, the Multilateral Church Conversation
in Scotland, the Scottish Churches Council and the British Council of Churches.

Finally, we ask members of all Christian churches and of the wider community to take note of
this open declaration of our commitment to one another within the larger endeavour of the whole
church of Jesus Christ to 'attain to the unity inherent in our faith' (Ephesians 4:13).

RESOLUTIONS
1.

The Assembly receives the report of the World Church and Mission Department for debate.

2.

The Assembly confirms URC participation in the inter-church programme on the nature and
purpose of the Church, encourages our members to share in it at all levels of church life,
wherever possible through ecumenical groups, and notes that Lent '86 will provide
widespread opportunity for study and prayer together.

3.

The Assembly agrees that the maximum number of representatives of other Churches who
may be invited to become voting members of URC councils be as follows:District Council
4
Provincial Synod
8
General Assembly
12

4.

The Assembly authorises the World Church and Mission Department to issue invitations to
other Churches as set out in Appendix A, and to vary that list in the event of Churches
declining the invitation and to secure a measure of rotation in future years.

5.

The Assembly endorses the statement on the mutual recognition of members and ministers
prepared by the Reformed Churches in Scotland.

6.

The Assembly notes with pleasure the appointment of several URC ministers and lay people
recently to positions with Churches overseas, and requests local churches to make better
known the staffing needs of our partner Churches as advertised in CWM's 'NewShare' and
from time to tim~ in 'Reform'.

7.

The Assembly rejoices in the visit made to the URC by six women from three sister Churches
in South Africa, thanks those in South Africa who made the arrangements there and those
who welcomed them into homes and congregations here.

8.

The Assembly encourages local churches, Provinces and especially Districts, to create
opportunities for personal exchange within the ecumenical fellowship, drawing on
suggestions contained in the new World Church and Mission Handbook.
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9.

The Assembly endorses the principle of the WCC Ecumenical Sharing of Resources
programme, and charges the World Church and Mission Department with working out, with
the Council for World Mission and others, how local ideas and experience in mission and
spirituality can be so shared by partner Churches across the world that all may give and all
receive.

10.

The Assembly records its appreciation for the convenership of the Missionary and
Ecumenical Work Abroad Committee by the Revd Derek Cole from 1979 to 1985 in helping
the United Reformed Church deepen its commitment to world-wide outreach and
fellowship.
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FINANCE AND ADMINISTRATION DEPARTMENT
Convener:
Secretary:

Mr Fred Brooman
Mr Clem Frank

1.
Receipts and Payments of Local Churches. For several years, we have published with our
report to Assembly an analysis of the receipts and payments of local churches. This was derived
from the financial information sheets which were completed by Church Treasurers primarily for
the purpose of arriving at the amount of each local church's contribution to the Maintenance of
the Ministry Fund. In many Provinces and Districts, this method of fixing Maintenance of the
Ministry contributions is not now used and we have decided that we are no longer justified in asking
all local Treasurers to do this work or in spending money on the central processing of the
information. Those Provinces and Districts which still need financial information sheets will
continue to call for them but there will be no annual request from the central office and
consequently it is not possible to provide a countrywide analysis of the receipts and payments of
local churches such as has appeared in Appendices 1 and 2 of the recent reports of the Department.
2.
Contributions to the Maintenance of the Ministry Fund and the Unified Appeal 1984. The
budgets for 1984 approved by Assembly 1983 (Record pages 72 and 73) provided for expenditure
which was to be financed by contributions of £5,590,000 to the Maintenance of the Ministry Fund
and £1,157,000 to the Unified Appeal. The contributions received are shown in Appendix 1. They
fall short of the budgetted figures by £5,000 for MoM and £15,310 for the Unifie.d Appeal but these
are not large amounts in relation to the total budgets and we are again very grateful to local
Churches for their loyal support and to Provincial and District offices for all their work.
(Resolution 3.)
3.
Expenditure on Central Activities 1984 -The General Fund. The accounts for 1984 had not
been finalised at the time of writing this report, but we expect the expenditure on the General
Fund to be about £1,300,000, an increase of £121,000over1983. The comparative figures adjusted
for inflation are shown in Appendix 2.
4.
Stipends of Ministers Employed Centrally. Information about the stipends and other
conditions of service of Ministers employed centrally is given in Appendix 3.
5.
Accounts for 1984. The accounts for 1984 will be published separately when the audit has
been completed and will be carried to the Record of Assembly in the usual way.

MAINTENANCE OF THE MINISTRY COMMITTEE
The Revd John Waller
Convener:
The Revd George Hooper
Secretary:
6.
Mr Donald McMurdie resigned in April 1984 and the Committee placed on record thanks
for his service during his two year tenure in the Chair. The Committee welcomed the Revd John
Waller to succeed him.

7.
Progress of the Fund. The Committee continues to be grateful to local churches, and to
District Council and Synod committees, for the generous and hopeful way in which they support
the work of the Maintenance of the Ministry. This is reflected not only in a satisfactory financial
situation but also in good personal relationships. Our income for 1984 was almost exactly the
amount budgetted. Expenditure was £66,000 less than budgetted, this sum being approximately
1% of total income.
8.
From the balance for 1984 and the balance brought forward from the previous year we have
allocated £100,000 to the Ministers' Pension Fund, to reduce the actuarial deficit and the cost of
future funding,. and added £30,000 to the Stipend Payments Reserve and £7 ,000 to the General
Reserve, in order to maintain our reserves at the same real value in relation to the total budget
of the Fund.
9.
Procedure on Stipends. Last year, on the resolution of the Eastern Province, Assembly
agreed to change its procedure on stipends (Record of Assembly 1984, page 20). Following this
procedure the Committee has decided to raise the basic stipend by approximately 6% to £5,316
p.a. from 1July1985.
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10. In reaching this conclusion the Committee has been furnished with information on earnings,
prices, and the State retirement pension. We have been able to make comparisons with amounts
paid to ministers of other denominations. It has also seemed important to us to consider the
financial consequences of our decision on the contributions required from local churches. These
different factors led us quite clearly to our decision.
11. Budget. We have prepared a budget for 1986 in full awareness of the problems of planning
so far ahead. At the moment we envisage a further increase in the basic stipend in July 1986 of
5% but we shall keep that under careful review in the next twelve months (Resolution 4). The
detailed budget is included in the Book of Accounts.
12. Review of the Basic Stipend. The Eastern Province has recently furnished the Committee with
the results of a confidential survey it conducted into the financial affairs of ministers. It is difficult
to evaluate the conclusions of any such survey as the circumstances of ministers vary so widely.
However we shall continue to try to assess the general adequacy of the stipend level as well as
seeing what increase is necessary because of inflation.
13. Heat and Light. During the year the Committee has given lengthy and serious consideration
to the resolution of the 1984 General Assembly concerning the heating and lighting allowance at
present paid to ministers (Record page 21) :"Assembly, noting that heating and lighting allowances were introduced during a pay
freeze period, and that such allowances do create problems in ecumenical situations,
make the use of ministers in new or missionary situations more difficult, reduce the
pensions payable to ministers and tend to cause difficulties in local pastorates, requests
the Maintenance of the Ministry Committee to examine such allowances and to bring
to the Assembly its opinion as to whether such allowances should remain a permanent
part of ministerial remuneration or whether they should be replaced by an increase in
stipend."
14. The opinion of the Committee is that such allowances should remain a permanent part of
ministerial remuneration and should not be replaced by any increase in stipend.
·
15. In reaching this opinion the Committee benefitted greatly from the knowledge and
experience of it Provincial representatives. They were able to assess the problems in ecumenical
situations, the difficulty in using ministers in new or missionary situations, and difficulties that can
arise in local pastorates. Experience has shown that these problems and difficulties can be
overcome, and indeed our discussion across Provinces may well have helped that process.
16. The financial consequence of a change, on local churches, would be severe and not uniform.
Contributions would have to be increased to cover (a) the heat and light element added to the
stipend, (b) an increased contribution to the Pension Fund, and (c) an increased subvention to
meet the actuarial deficit in the Pension Fund. In the year the change was made local church
contributions might have to increase by 20% in addition to the inflation increase. Whilst churches
would no longer pay manse heating and lighting bills, this would only partly offset the contribution
increase. Other churches would have nothing to set against this major increase.
17. Pensions. The Committee is concerned about the effect of the present system on pensions.
On retirement a minister has to pay heat and light bills, as well as other housing costs whilst the
pension is related only to the basic stipend. However, we feel that the best way to deal with this
is to have a general review of our present pension arrangements.
18. An actuarial valuation of the URC Ministers Pension Fund as at 31December1984 has been
put in hand and the results are awaited. In addition to the general position of the fund,
investigations have been requested to determine whether:a. pensions in respect of service by ex-Congregational ministers prior to 1971 can be
increased to a more realistic level;
b. the general level of pensions now emerging, and to emerge in the future, is
satisfactory.
19. The Committee has noted with concern some reports of Governmental enquiries into
pension matters, and will need to study carefully any tax changes introduced in the Budget or by
subsequent legislation, as they may well affect the costs of providing pensions.
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20. For many years ministers leaving pastoral charge to serve in authorised participating bodies
have been enabled to continue as full members of the Fund. When, as in recent years, the
deficiency in the Fund has been met by large additional annual payments from the MoM Fund
(at present £426,000 p.a.) there has been no provision in the Rules to require the participating
bodies to meet a proper portion of the deficiency. A new rule will be brought to Assembly
(Resolution 5) to correct this position.
21. Discussions have commenced with the Charity Commissioners regarding the possible
division of the Pastors Superannuation Fund and the Pastors Widows Fund between the URC,
the Congregl;ltional Federation and other interested parties. The object would be to settle more
appropriate schemes for all ministers and widows, whilst having full regard to the charitable
objects for which the money was provided.
22. Links with Ministries' Department. The Committee is aware that decisions it has to take do
from time to time raise major matters of principle. We therefore suggested to the Assembly
Executive that there should be cross-representation between the Committee and Ministries'
Department and this was agreed.

CHURCH BUILDINGS COMMITTEE
Convener:
Revd Maurice Husselbee
Secretary:
Mr Derick Banwell

23. Last year's report was concerned primarily with the policy then being introduced to counter
the financial problems which faced us. The scale of grants and loans made to churches from 1978
to 1983 had led to a serious depletion of reserves and the Committee was compelled to curtail its
activities. It was agreed however that all promises of grants and loans made during the period prior
to the introduction of the new policy would be honoured.
24. Very few applications for financial assistance were received during 1984. All Provinces have
received de tails of the present policy with regard to loans for building works and consultants' fees.
25.

The Assembly is advised of the following figures of cash flow:ALL FIGURES REPRESENT £'000s
Receipts
Year
Advance made
Total
Loans Interest
Grants Loans

1979
1980
1981
1982
1983
1984
Total

48
68
97
126
113
20
472

97
185
138
128
373
48
969

145
253
235
254
486
68
1441

81
87
35
77

129
124
533

5
10
16
21
31
38
121

Other

Total

Net
Outflow

56
78
61
57
145
71
468

142
175
112
155
305
233
1122

3
78
123
99
181
(165)
319

Already in January 1985 applications have been received and dealt with for loans for building
works amounting to £120,000 and loans for professional fees amounting to £32,600.
26. A recent survey revealed that about 60%-70% of our church buildings were 90 years old or
more. Even when repairs and maintenance have been carried out on a regular and thorough basis
the task facing a local church may well be very great as repairs or replacements become more costly
and extensive. In a number of cases the present building may be ill suited for current needs and
DoE "listing" may well make the situation more complex. Careful consultation and long term
planning is called for in such cases.
27. The advisory services of the Committee have continued and these have been used by the
Provinces and individual churches during the year.
28. Following a recommendation made in last year's report a Special Property Conference was
held in September 1984. It was the general consensus that it was a very useful occasion and allowed
for the exchange of valuable information and discussion. Similar conferences could be held in
future if necessary. Copies of papers and notes relating to the proceedings in September 1984 have
been sent to all Provinces and additional copies can be provided ifrequired.
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29. In the light of the changes in policy that were necessary in 1983 and 1984, the Committee
has considered what its role should be in future, bearing in mind its limited resources and the
development of property committees in the Provinces. It requests Assembly to approve the
adoption of the following as its terms of reference (Resolution 6) :a. Concern for the URC's interests in national issues relating to Church property
including action through the Churches' Main Committee.
b. Advice to Provinces on general matters concerning Church property.
c. Consultation from time to time with Provincial representatives.
d. At the request of a Province, advice on how specific problems relating to a local
church's property might best be handled.
e. Management of the Church Buildings Fund including
setting guide-lines for the making of grants and loans, for charging interest on loans
and for deciding terms of repayment, and
dealing with applications for loans and grants by reference to these guide-lines.
f.. Liaison with the National Projects Advisory Group.
30. The initial guide-lines for management of the Church Buildings Fund will be those indicated
in our reports to Assembly 1983 and 1984 as follows:a. Assistance will be given to those projects recommended by Provinces which the
Committee deems appropriate in all the circumstances.
b. To encourage churches to employ professional consultants to advise in property
matters, loans will be made of 50% of professional fees, subject to a maximum of
£10,000. Such loans will be interest free for the first two years. Thereafter the loan will
be repayable by quarterly instalments of not less than 4% of the sum advanced and the
balance outstanding will bear interest at 7 % .
c. Applications for loans for building work will be considered only if the total cost
of the project will not be less than £30,000. Loans will be limited to not more than 50%
of the total cost of the project and no loan will exceed £50,000. Repayment will
normally be by quarterly instalments of not less than 4% of the sum advanced, and the
balance outstanding will bear interest at 7%. The Committee's resources will be
sufficient to finance only a few loans each year on this basis.
d. Current resources will not permit the making of further grants.
31. The Plan of Committees provides that the Committee consists of twelve persons plus the
Property Consultant. It is not considered that the new role requires any change in the constitution
and steps are being taken to fill existing vacancies.
32. Mr Derick Banwell has served as Honorary Secretary to the Committee for seven years and
retires at this Assembly. During his period· of office the Committee's functions have changed and
expanded remarkably and Mr Banwell himself has visited many local Churches in all parts of the
country to advise on property problems. We place on record our deep thanks for his quite
outstanding service.
RETIRED MINISTERS' HOUSING COMMITTEE

Convener:
The Revd David Skidmore
Secretary:
Mr Bob Carruthers
33. At the beginning of the year the Committee received the resignation of the Chairman, Mr
Harold Greening. The Committee wishes to place on record its thanks to Mr Greening for his long
and willing service during which he made a significant contribution to the cause of retirement
housing.

34. Revd David Skidmore was appointed Chairman in succession to Mr Greening and during
the year Mr George Yuille (North Western) was appointed to the Committee.
35. The 1982 surveys covering the 10 years to 1992 indicated that in 1984 some 19 retiring
ministers would seek assistance with retirement housing, with a further 27 retiring ministers
applying in 1985.
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36. In 1984 the Committee provided housing for 21 retiring ministers and 2 widows; in addition
2 retired ministers and 1 widow were rehoused in properties more suited to their requirements.
Once again the General Assembly Resolution of 1979 has been honoured; there were no delays
in the provision of housing and no qualifying applicant was refused assistance.
37. The Committee in consultation with the General Secretary and the Provincial Moderators
has reviewed and clarified the "guide-lines" governing the provision of retirement housing for
ministers and the widows or widowers of ministers in the light of the resources available and the
numbers needing help. These guide-lines, copies of which are to be sent to every Minister and
District Council, are set out in Appendix 4.
38. The 1984 housing demand was met by the purchase of 15 houses, 5 bungalows and 4 flats
and the allocation of one vacant property and one property received by bequest. Joint purchases
were made in the case of 16ofthe properties, 11 involving the tenant and 5 involving a Province.
39. During the year 10 properties were sold and at the year end 2 further properties had been
sold subject to contract; all these properties were in localities in which there was no current or
immediate future demand for Society housing. At the year end the Society owned and/ or managed
160 properties of which 2 were vacant and 4 occupied by sitting tenants who have occupied the
properties since before they were assigned to the Society on bequest.
40. In 1984 the Society received £83,996 in donations including covenants and £32,211 in
bequests. Further assistance was given to the Society by way ofloans; that from the General Funds
of the Church increasing by £72,000 to £147,000 and in addition £112,500 was loaned from the
monies received by the United Reformed Church in Grants from Memorial Hall Trust.
41. It has been possible once again to finance purchases with the help of loans from the funds
available to the Treasurership Committee. It is hoped that this form of finance will continue to
be available, as necessary, in the years to come, but it is important that the call on these limited
resources should be reduced as far as possible, so that they are freed for other purposes.
42. The Committee hopes therefore for increased donations from churches and individuals and
looks to Provincial Synods and District Councils to encourage regular giving, wherever possible
on a group basis. We are grateful for all those who already make regular contributions and for
those who have made generous provision for retirement housing by way of legacies and bequests.
43. There was no increase in rent during 1984. Rental income from Society-owned properties
during the year amounted to £38,526, some £9,472 less than expenditure on maintenance, repair,
insurance and administration. This reduced the balance in the Property Management Account to
£18,126 at the year end. The Committee has decided there will be no increase in rents during 1985
and that the level of rent payable from 1January1986 will be decided at their July 1985 meeting
in the light of expected expenditure on repairs, maintenance, insurance and administration for the
years 1985and1986.
44. Contact was maintained with all tenants in retirement properties with visits made under the
oversight arrangements in the Provinces. In addition the Principal Officers visited 59 tenants and
6 applicants.
WELFARE & EMERGENCIES COMMITTEE

The Revd Michael Whitehorn
The Revd Bernard Thorogood
45. The Committee has again met three times to consider various cases of personal need among
ministers, ministers' widows and their families, and we are grateful for the opportunity of helping
in most cases through the resources entrusted to us by previous investments in the various funds
available.
Convener:
Secretary:

46. By the nature of our concerns, we cannot report in detail. Most of our grants are made to
ministers and their families, as only two of the funds are available for others. We try to give help
to ministers' widows at the time of their bereavement; to make a Christmas gift to them and to
some retired ministers; to offer other help in times of special crisis in any family, and to help with
holidays as required, and in making grants towards school clothing and other educational needs
for their children. Many of these requests come to us through the Provincial Moderators to whom
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we are grateful for their co-operation, and we suggest that this is usually the best channel for such
applications.
47. The Committee will be sorry to lose the Revd Michael Stolton, as well as Mrs J Selwyn
Roberts who resigned during the year. We are grateful to them for all their service, and especially
to the Ge9eral Secretary and the Chief Accountant for their work for this Committee as in so many
other fields.

RESOLUTIONS
1.

Assembly receives the report of the Finance and Administration Department for debate.

2.

Assembly adopts the accounts for the year ended 31 December 1984.

3.

Assembly notes the contributions made for 1984 to the Maintenance of the Ministry Fund
and the Unified Appeal and thanks all those who have provided money, advocacy and
administration.

4.

Assembly approves the Maintenance of the Ministry Budget for 1986, noting that it allows
for an increase of 5% in ministers' stipends payable from 1July1986.

5.

Assembly approves the following additional wording to Rule 10 of the United Reformed
Church Ministers' Pension Fund:"Following such advice and such authority during any period in which the Committee
makes special annual contributions to meet a deficiency disclosed by actuarial valuation
a participating body shall also make special annual contributions at such rate and for
such a period as the Actuary shall deem to be appropriate to the membership of that
particular body."

6.

Assembly approves the terms of reference of the Church Buildings Committee as set out in
paragraph 29 of the Department's Report.

FINANCE AND ADMINISTRATION -

APPENDIX 1

Contributions to the Maintenance of the Ministry and Unified Appeal 1984
Province

1. Northern
2. North Western
3. Mersey
4. Yorkshire
5. East Midlands
6. West Midlands
7. Eastern
8. South Western
9.Wessex
10. Thames North
11. Southern
12.Wales
Total from
Provinces
Other receipts

Amounts required
by Budget
Shortfall

Maintenance of
the Ministry
%ofamount
f
promised

Unified Appeal

£

o/o of target

465,000
530,000
400,000
390,000
321,000
445,000
424,000
350,000
540,000
650,000
810,000
260,000

100
100
100
100
100
100
100
100
100
100
100
100

78,714
105,080
78,377
81,878
70,744
93,366
89,125
78,529
114,882
135,962
178, 133
35,499

82
100
92
95
100
101
101
102
103
101
100
100

5,585,000

100

1,140,289
1,401
1,141,690

98

5,590,000
£5,000

1,157,000
£15,310
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FINANCE AND ADMINISTRATION -

APPENDIX 2

Expenditure on Central Activities

The expenditure on central activities financed mainly by the Unified Appeal is set out below and
in the right-hand column we have shown it in terms of 1980 £s, i.e. adjusted for inflation by
reference to the Retail Price Index.
Expenditure
At 1980 Prices
£
£
1980
1981
1982
1983
1984 (provisional)

915,000
985,000
1,075,000
1, 178,000
1,300,000

FINANCE AND ADMINISTRATION -

915,000
871,000
849,000
887,000
930,000

APPENDIX 3

Ministers employed centrallyStipends and Conditions of Service from July 1984

1.
Provincial Moderators. The stipend of Provincial Moderators is £6,696 per annum (plus any
children's allowances). They are provided either with a house free of maintenance costs, rates,
heating and lighting, or with a house allowance in lieu. Travelling expenses, telephone costs etc.,
in connection with church business are refunded. A car is provided, maintenance and running cost
being met by the Church subject to an adjustment for private use. The Moderator may provide
his own car and claim mileage allowances.
2.
Ministers at Tavistock Place. Stipends range from £6,696 per annum for Assistant Secretaries
to £9,936 for the General Secretary (plus any children's allowances). The other arrangements are
similar to those for Provincial Moderators but fares between home and Tavistock Place are met
by Ministers.
3.
Preaching Fees and Travelling Expenses. When Moderators and Staff Secretaries visit a
church or attend a meeting in the course of their official duties, any fee or reimbursement of
travelling expenses paid to the Officer is accounted for to the central funds of the Church.
4.
Academic Staff at Westminster College. Stipends range from £6,696 to £7 ,332 per annum
(plus any children's allowances). The housing provisions are the same as those for Provincial
Moderators.

FINANCE AND ADMINISTRATION -

APPENDIX 4

Retired Ministers' Housing

At the 1979 General Assembly the United Reformed Church accepted a moral obligation to
provide housing for retired ministers and ministers' widows who could not otherwise be adequately
housed. The relevant clauses of the resolutions read as follows:"The United Reformed Church delegates to its Finance and Administration
Department the responsibility for providing housing for retired ministers and ministers'
widows and this it exercises through the United Reformed Church Retired Ministers'
Housing Society Limited, an independent Company operating within the Finance
Department.
The Church regards it as a matter of integrity that retired ministers and ministers'
widows should be adequately housed and supports the Housing Society in its appeal
for funds and its objects.
The Assembly approves the appointment of a "Retired Ministers' Housing
Committee" within the Finance and Administration Department to have oversight of
matters concerned with the provision of retirement housing for ministers and ministers'
widows and to manage the properties held on behalf of the United Reformed Church."
By this action Assembly did not institute an entitlement to retirement housing as of right. A
minister who has the finance necessary to provide for retirement housing may reasonably be
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expected to do so. The provision of housing by the Housing Society is for those who would not
otherwise be adequately housed. It is provided nevertheless, not as an act of charity but, as the
Assembly resolution suggests, in recognition of the Church's obligation to those who have spent
many years in its service.
Recently the Retired Ministers' Housing Committee, in consultation with the General Secretary
and the Provincial Moderators, has been reviewing and clarifying the guide-lines governing the
provision of retirement housing for ministers and the widows or widowers of ministers in the light
of the resources available and the numbers needing help. The guide-lines as revised, are set out
below.
Exclusions
The Scheme does not provide housing for URC Auxiliary Ministers, Youth Leadership Training
Officers, Church Related Community Workers or URC ministers in posts for which housing is
not customarily provided.
Ministers
1.
Normally an applicant must be a minister of the United Reformed Church, and
(1) be in full-time service of the Church
a. at the date of retirement at age 65 years or later and have given either
(i)
15 years continous full-time service immediately prior to that date; Or
(ii) a total of25 years full-time service; Or
b. at the date of application if retiring before pension age on account of incapacity
duly certified by a Medical Practitioner to the satisfaction of the Maintenance of
the Ministry Committee; Or
(2) having satisfied the requirement in (1) above left full-time service at age 65 years or
later or on health grounds and continued in part-time service until his final retirement
(see paragraphs 6-8 Part-time Pastorates).
2.
Service for this purpose includes:a. Service with the United Reformed Church or the uniting churches and their
predecessors;
b. Service with an ecumenical body in which the United Reformed Church is directly
involved;
c. Service as a full-time Chaplain (excluding chaplaincies in the Armed Services of
the Crown) in which the conditions of service are comparable with those of
ministers of the United Reformed Church and in which the United Reformed
Church is involved;
d. Service with CWM from 1977 onwards.
Widows and Widowers
3.
The widow or widower of a minister who dies in retirement as a tenant of a Society property
will be granted the transfer of the tenancy on the same terms as the deceased minister.
4.
The widow or widower of a minister who dies in full-time service and whose service meets
or could have met the requirements of paragraph 1 above by his 65th birthday will be assisted with
housing (except where personal financial resources are sufficient to provide for this).
5.
In all other cases the needs of a minister's widow or widower will be considered in the light
of the t;ircumstances of each case.
Part-time Pastorates
6.
It is not the responsibility of the Society to provide housing for ministers in part-time
stipendiary pastorates. Therefore a minister who moves from a full-time to a part-time stipendiary
pastorate at age 65 or later can have no expectation of assistance with retirement housing at this
stage, but will be considered for retirement housing when finally retiring from pastoral charge,
subject to the qualifying service requirements in paragraphs 1 and 2 above being met.
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7.
Should a retired minister who is already a tenant of the Society Or of a property managed
by the Society on behalf of the United Reformed Church be called to a part-time stipendiary
pastorate subsequently to retirement, the Society will consider continuation of the tenancy subject
to agreement about the amount ofrent surcharge to be paid to the Society.
8.
Ministers who are tenants of Society properties (including properties managed by the Society
on behalf of the United Reformed Church) and who are currently serving in part-time stipendiary
pastorates may continue without payment of a rent surcharge for the unexpired period of their
current term of office. Should that term be extended, consideration will be given to continuation
of the tenancy subject to agreement about the amount of rent surcharge to be paid during the
further period of service.

INTER-DEPARTMENTAL EVANGELISM WORKING PARTY
Convener:
Secretary:

David Marsden
Donald Elliott

1.
Six Provinces have teams of evangelism enablers in operation. Two training weekends for
teams in the six other Provinces are arranged for May and June this year. One Province is
considering establishing a second team.
2.
We keep contact with the Provincial teams, exchanging amongst them news of mutual
interest.
3.
Either on our own initiative or at the request of committees or in response to resolutions,
we have consulted during the year with the Faith and Life Department (on prayer and training),
Church and Society Department (on community development), and Mission and Other Faiths
Committee (on principles of dialogue). We have been liaising with the Youth Committee on the
establishment of its Ginger group so that its operation and that of the Provincial Teams may be
complementary.
4.
Contact has been established with the British Council of Churches Standing Committee on
Evangelism.
5.
45,000 Bookmarks have been produced thanks to a grant from the James Donald Tract Fund.
These are circulating widely through local churches.
6.
Material on evangelism and initiatives undertaken in sister churches at home and abroad
have been studied by the Working Party.
7.
We always seek stories arising in the life of local churches that these may be circulated to
offer a possible impetus to others in their own situation.
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creates a broad range of needs. The Health and Healing study kit, first prepared eight years ago,
has recently been revised and updated. It continues to provide a basic introduction, and has been
very widely used. The committee is preparing further occasional leaflets. Arising from the report
'Preparing the Way' (Assembly 1983), with its challenge for us to refresh our hearts in the Bible,
a leaflet will be published in June 1985 on 'The Biblical Foundation of the Ministry of Healing'.
The popular leaflet 'In Hospital' is being revised and enlarged, while a companion, 'For those who
remain at home', is planned.
44. The Third National Conference arranged by the committee was held at Swanwick, April 1921. Again, it recognised the diversity of knowledge and experience within the Church. The main
address was given by the Revd Denis Duncan, Director of the Churches' Council for Health and
Healing. His theme was 'Holy Harmony - the basis for healthy living', helping us to deepen our
awareness that as we take responsibility for our own well-being, so God's creative purpose is given
greater opportunity to work. Workshops covered the themes of Healing Services, Prayer and
Meditation, Healing or Curing?, Relaxation, Living Relationships, Caring for Ourselves.
45. The Study Guide 'Towards a Christian Understanding of Human Sexuality' was a 'best-seller'
at the 1984 Assembly, and sales have continued at an encouraging level throughout the year. The
committee would be interested to hear from churches where groups have studied it together. Our
impression is that it has been read, and appreciated, more by individuals than groups,
46.

Grief and Bereavement.
(i) The committee commends a study pack, 'Looking at Loss' produced by the Lichfield
Diocesan Association for Family Care. Costing £8, it contains six studies and is well
written, well set-out and very practical.
(ii) Following the question raised at the last Assembly about help for parents of stillborn
children, it has been discovered that a good deal of material is already available. The
Health Education Council leaflet - 'The loss of your baby' is particularly good.
Further supportive leaflets are in preparation by our committee to assist parents
expecting a child, and to help ministers, hospital chaplains, doctors and nurses respond
to crisis in childbirth.

47. The Christrian Council on Ageing. Our attention has been drawn to this interdenominational body that seeks to serve the special needs, both spiritual and material, of older
people. With an increasing number of senior citizens in the country, the Council has a number
of aims designed to release the resources often under-used among older people, and to develop
pastoral care and the quality of life of the aged. We do not feel we need to explore this area
ourselves, gladly recognising the existence of an agency whose services many will value. (address:
Greens Norton Court, Nr Towcester, Northants NN12 8BS)
48. Churches' Council for Health and Healing. After passing through a major crisis two or three
years ago, this Council is enjoying a revived life under the imaginative leadership of its Director,
The Revd Denis Duncan, and its sympathetic Chairman, Bishop Morris Maddocks. The varied
work of the denominations and many of the homes of healing, is finding a useful focus in the work
of the Council. The magazine, 'Health and Healing', is published three times a year, providing
lively news and comment.
49. 'Burnout'. The committee has begun consultations with the Ministerial Training Committee,
the Moderators and the various colleges, to discover how far ministers and other church leaders
are affected adversely by stress and pressure. 'Burnout' is not a word that everyone will like, but
it has been defind as 'a progressive loss of idealism, energy and purpose', and is being increasingly
recognised in all the 'caring professions'. The Ministry of Healing Committee believes it is very
important to raise this matter with all who have responsibility for the care of ministers and their
families, and others who bear burdens of leadership in churches. If ministers are showing signs
of mismanaged stress, then it is unlikely they can so effectively lead the people of God towards
fulness of life. In a paper submitted to the committee it was said, 'Much of the stress experienced
by ministers comes from distorted thinking about the pastoral calling, and not taking time to
nurture body, mind and spirit. 'Burnout' is not the inevitable outcome of being God's person in
the world'.
50. Rehousing people with a mental handicap within the community. It is widely recognised that
there are many people with a mental handicap who remain in hospital only because there is no
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