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Towards A Charter For Children review task group report. 
 
The group has been charged with reviewing the “Towards A Charter For Children In The 
Church” document (see attached) by the Children And Youth Committee following discussion at 
the General Assembly in 2018 with a view to responding to General Assembly 2020. It was the 
view of many of the U25 delegates (and others) at General Assembly 2018 that the Charter as it 
stood, even following its revision in early 2018, was not challenging the United Reformed 
Church to be a place in which ‘children’ (in this context meaning those under the age of 18) 
were meaningfully engaged. There were a number of reasons for this including: 
 

1. The language was felt to be too theological 
2. The document did not acknowledge that, in general, children and young people are now 

referenced as separate groups, resulting in: 
a. Churches assuming that the document was for primary school age only 
b. Churches that currently had no involvement with children or young people could 

dismiss the charter as irrelevant 
 
The review group was convened by Leo Roberts, Children and Youth Development Officer for 
North Western Synod and comprised young people, members of the Children and Youth 
Committee and fellow Children and Youth Development Officers. 
 

The group acknowledged the value of having a document by which the United Reformed 
Church, at local level, could aspire to with regards the meaningful participation and involvement 
of children and young people. However, with the development of the Child Friendly Church 
Award scheme the group concluded that the Charter as it stands, even in its revised, simpler 
form, had served its purpose. It had challenged churches to think about the place of children 
and young people but few, if any, churches were using it as a resource currently. 
 

The review group embraced the more modern idea of ‘Intergenerational church’ - in which 
differences are recognised but embraced to ensure that all have a meaningful relationship with 
everyone else in the church community. 
 

We also wanted to see if we could make whatever we came up with: 
- Shorter 
• Accessible for all ages and abilities 

• Encouraging 

• Thought-provoking 

 

Dr. Sam Richards (Head of Children’s and Youth Work) offered us some thoughts on what she 
thought we might think important for an Intergenerational church: 
 

• Relationships matter most 
• It’s intentional 
• There is mutuality/reciprocity 

• It should be participatory at all levels 

• It shares, and allows people to develop and express, an identity. 
 

We also looked at the 5 marks of mission (TELL – TEACH – TEND – TRANSFORM – 
TREASURE) to see if they could provide some hints as to what a healthy Intergenerational 
church might look like. 
 

The Review Group look at what signs there might be that a church ISN’T intergenerational: 
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• people (or groups of people) feel excluded 

• people might feel that they are not (or are under) valued,  
• it is hierarchical with value being placed on time served, financial commitment, or education, 

for example 

• it is inflexible with a “we’ve always done it this way” attitude.  
 

This helped the Review Group think about what signs there might be that a church IS 
intergenerational: 
 

• people feel included,  
• people feel valued for who they are, not what they are or what they can do 

• people are treated equally  (access/opportunity),  
• There is Flexibility (worship, meetings),  
• there is a feeling that the church belongs to everybody - shared ownership,  
• the church embraces individuals as well as family groups/couples  
 

This led the Review Group to a strap line - A healthy Intergenerational church is one which 
embraces the idea that everyone has something to offer - and everybody is willing to 
receive it. 
 

The idea of ‘healthy intergenerational church’ is seen as forward looking and can be equally 
relevant to a church which currently has no children or young people attending. The Review 
Group wanted to keep grounded in the idea that the church is people with access to a building, 
not the building itself. To help this the Review Group came up with the following table  
 
MARKS OF AN INCLUSIVE, INTERCULTURAL AND INTERGENERATIONAL CHURCH 
  

 
 
 

The Review Group thought that the finished document could offer questions to allow individuals, 
groups, congregations to explore these ideas and felt it important that the questions are simple 
but not simplistic - they need to be answerable by a 4 year old and a Minister of Word and 
Sacraments and a pensioner, possibly in the same conversational group. 
 

The Review Group recognised that people may respond to the questions very differently (some 
might respond literally, while others might be more abstract) and some questions were 
deliberately written to be ambiguous. This is seen as positive as it allows people, of any age and 
ability, to respond honestly from their own experience.  
 

1. Everyone has a story to share.... 
 

EVERYONE ALL 

Has a story to share 
  

Are willing to listen and learn 

Has the opportunity share and contribute meaningfully 
  

Receive from each other 

Is respected as an individual Know they belong to the faith community 
  

Values the history and faith of the church 
  

Look to the future 

Has opportunities grow Are willing to change 
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Why do you sit where you do? 

What would you tell somebody about your church? 

What story would you like to tell? 

 
 

2. Opportunity to share and contribute meaningfully 

 

What do you bring? 
what opportunity do you have to share with your church? 
What do you get from being involved in church? 

What have you learned from others? 

 
 

3. Is respected as an individual 
 

What makes you different? 
How do you think others would describe you? 

Who listens to you best? 

How do you feel about being part of your church? 
 
 

4. Values the history and faith of the church 

 

What do you think your church can be proud of? 
What changes have been made to your church that you can remember? 

In what ways do you think your church should change? 

What stops change? 

 
 

5. Everyone has opportunities to grow and change 

 

What opportunities do you have? 
What opportunities would you like to have? 

In what ways would you like to grow as a Christian? 

What opportunities are there for everyone to grow as Christians together? 
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MARKS OF AN INCLUSIVE, INTERCULTURAL AND INTERGENERATIONAL CHURCH 
 

XXXXXXXXXXXXX United Reformed Church actively 
seeks to be a community where 

 
 
 
 

 

 

Agreed by the Church Meeting on XX/XX/XXXX 

And to be reviewed by the Church Meeting on xx/xx/xxxx 

 

Signed _________________________________________  _____________________________ 

(on behalf of the Elders) 

  

EVERYONE ALL 

Has a story to share 
  

Are willing to listen and learn 

Has the opportunity share and contribute meaningfully 
  

Receive from each other 

Is respected as an individual Know they belong to the faith community 
  

Values the history and faith of the church 
  

Look to the future 

Has opportunities grow Are willing to change 
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